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JEFFERSON ELEMENTARY SCHOOL DISTRICT
Regular Meeting of the Board of Trustees
Tuesday, August 20, 2024

BOARD ROOM 1219 WHISPERING WIND DRIVE, TRACY, CA 5:30 P.M.
AGENDA

5:30 p.m. — Open Session (For Purposes of Opening Meeting ONLY) — District Office Conference Room
5:35 p.m. — Closed Session to Discuss Closed Session Items Listed Below
6:30 p.m. — Reconvene to Open Session — District Board Room

1. OPEN SESSION

Call to Order

b. Roll Call to Establish Quorum
c. Approval of Agenda
d
S

o

. Public Comment for Closed Session Items
. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly authorized by Government
Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95, 54957, 54957.8, Education Codes 49079 (c), 48912, 48918 (c)
PUBLIC EMPLOYEE EMPLOYMENT/DISCIPLINE / DISMISSAL/RELEASE /RESIGNATION
e Certificated # 12945,12945, 12946, 12947, 12948, 12949, 12950, 12951, 12952, 12953, 12954
e Classified # 12955, 15956, 12957, 12958, 12959, 12960, 12961, 12962, 12963, 12964, 12965, 12966, 12967,
12968, 12969, 12970, 12971, 12972, 12973, 12974, 12975, 12976, 12977, 12978, 12979, 12980, 12981, 12982,
12983, 12984, 12985, 12986, 12987, 12988, 12989
g. Claim Form Against Jefferson Elementary School District
h. ADJOURN TO CLOSED SESSION

]

2. RETURN TO OPEN SESSION - 6:30 P.M.
o Welcome and Closed Session Report
o Pledge of Allegiance
o Superintendent’s Report
o Student Body Reports
3. PUBLIC COMMENT- Presentations are limited to items not on the agenda. When you are recognized, state your name and then
proceed with your presentation. State law prohibits the Trustees from taking action on any item not on the agenda. No person
shall speak for more than three minutes, and the total time allotted for discussion for one item shall not exceed twenty minutes.
(Board Bylaw 9323)

4. APPROVAL OF CONSENT AGENDA

4.1 Minutes — Board Meetings — June 18, 2024, June 20, 2024 & August 13, 2024 * Action
4.2  Warrants — June 2024 & July 2024 * Action
4.3  Financials — June 2024 & July 2024 * Action
4.4 2024-2025 SPG Contract with JESD * Action
4.5 2024-2025 Frontline Invoice * Action
4.6 First Student Inc. Contract with JESD- Alternative Transportation Service Agreement * Action

5. EDUCATIONAL SERVICES (Board may or may not take action on any items listed below)
5.1 Student Enrollment

¢ Information

5.2  Site Plan for Student Achievement (Jefferson School) * Action

5.3  Prop 28: Arts and Music in Schools Funding Annual Report: Fiscal Year 2023-2024 ¢ Action
6. PERSONNEL SERVICES (Board may or may not take action on any items listed below)

6.1 Administrative Waiver: Vice-Principal W. DeLong * Action

6.2  Proposed Classified Hourly Salary Schedule Update * Action

6.3 Proposed New Job Description & Salary Schedule Payment-District Van Driver, Classified Salary Schedule Range 202 * Action

6.4  Provisional Internship Permit: Multiple Subject Request - Seth Strope * Action
6.5 Provisional Internship Permit: Multiple Subject Request - Carly Droste ¢ Action
6.6  Multiple Subject Waiver — M. Pullela * Action
6.7 Declaration of Need for Fully Qualified Educators * Action
7. BUSINESS AND FACILITIES (Board may or may not take action on any items listed below)
7.1 June 2024 FY 23-24 & July 2024 FY 24-25 Budget Adjustments * Action
7.2 Public Notification of Water Consumer Confidence Report ¢ Action
7.3  Williams Act Uniform Complaint Quarterly Report — July 15, 2024 * Action

7.4  Presentation of Tracy Hills School Site #2 (PJHM Architects)
8. BOARD DISCUSSION AND REPORTS (Board may or may not take action on any items listed below)

¢ Information

8.1 BP 0410: Nondiscrimination in District Programs and Activities * Action
8.2 BP 1312.3: Uniform Complaint & AR 1312.3 * Action
8.3 AR 1312.4: Williams Uniform Complaint ¢ Action
8.4 BP 4033: Lactation Accommodation ¢ Action
8.5 BP4119.11: Sex Discrimination and Sex-Based Harassment ¢ Action
8.6 AR 4119.12: Title IX Sex Discrimination and Sex-Based Harassment ¢ Action
8.7 BP 4119.21: Professional Standards ¢ Action
8.8 BP 5131.2: Bullying & AR 5131.2 ¢ Action
8.9 BP 5141.52: Suicide Prevention & AR 5141.52 ¢ Action
8.10 BP 5145.3: Nondiscrimination/Harassment e Action
8.11 BP 5145.7: Sex Discrimination and Sex-Based Harassment ¢ Action
8.12 AR 5145.71: Sex Discrimination and Sex-Based Harassment Complaint ¢ Action
8.13 BP 5145.9: Hate-Motivated Behavior ¢ Action
8.14 BP 5146: Married /Pregnant/Parenting Students ¢ Action

8.15 Items for Next Board Meeting

9. CALENDAR OF UPCOMING EVENTS
September 2, 2024 — Labor Day
September 10, 2024
September 24, 25 & 26 — Parent Teacher Conferences

10. ADJOURNMENT

¢ Information

No School
Next Meeting
Minimum Day

Note: Any member of the public who wishes to view any non-confidential item on this agenda may contact the Superintendent prior
to the evening of the meeting. The Jefferson School District complies with the Americans with Disabilities Act. Any individual who
requires disability-related accommodations or modifications should contact Edelmira Escoto at 209-836-3388 or via email at
eescoto@jsdtracy.com at least 24 hours prior to the meeting. Audio/Video representations of participants may be captured.







Jefferson School District
Official Minutes of the

Regular Meeting Of the Board of Trustees
June 18, 2024

X| Pete Carlson Debbie Wingo X | Soyeb Palya X | Brian Jackman | X | Todd Wetherell
President Vice President Clerk Trustee Trustee

X| Jim Bridges Emily Stroup Celli Coeville X | Edelmira Escoto
Superintendent Director, Human Resources Chief Business Officer Administrative Assistant

[. OPEN SESSION
a. Call to Order at 5:00 PM
b. Roll Call to Establish Quorum — 4 Present
¢. Approval of Agenda

Motion: | Brian Jackman | Second: | Soyeb Palya
Ayes: [4 [ Nays: [ 0 | Abstain: |0 | Absent: | 1

d. Welcome
e. Pledge of Allegiance

II. PUBLIC HEARING
No Public Comments

+ CONDUCT A PUBLIC HEARING FOR THE 2024-2025 ANNUAL SCHOOL DISTRICT BUDGET INCLUDING
A REVIEW OF RESERVES IN COMPLIANCE WITH EC 42127 (a){2)(b)

* CONDUCT A PUBLIC HEARING FOR THE 2024-2025 LOCAL CONTROL AND ACCOUNTABILITY PLAN

IiI. ADJOURNMENT 5:01 PM

Motion: | Brian Jackman [Second: | Todd Wetherell
Ayes: |4 |Nays: [0 | Abstain: [0 |Absent: | 1

Respectfully submitted,

/2/4%7

James W. Bridges
Secretary to the Board
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Jefferson School District

Official Minutes of the
Regular Meeting Of the Board of Trustees
June 20, 2024
Pete Carlson X | Debbie Wingo X | Soyeb Palya X | Brian Jackman Todd Wetherell
President Vice President Clerk Trustee Trustee
X| Jim Bridges X | Emily Stroup X | Celli Coeville Edelmira Escoto
Superintendent Director, Human Resources Chief Business Officer Administrative Assistant

I. OPEN SESSION
a. Call to Order at 5:00 PM
b. Roll Call to Establish Quorum — 3 Present
c. Approval of Agenda

Motion: | Soyeb Palya | Second: | Brian Jackman
Ayes: |5 | Nays: | O [ Abstain: [0 | Absent: | 0

Public Comment on Closed Session [tems

e. Closed Session - Adjourn to Closed Session for the purpose of discussing matters expressly
authorized by Government Codes 3549.1, 54956.7, 54956.8, 54956.9, 54956.95,54957, 54957.8,
Education Codes 49079(c),48912, 48918

f. PUBLIC EMPLOYE EMPLOYMENT/DISCIPLINE/DISMISSAL/RELEASE/RESIGNATION
Certificated # 12898, 12899, 12900, 12901, 12902, 12903, 12904, 12905, 12906, 12907, 12908,
12909, 12910, 12911, 12912, 12913, 12914, 12915, 12916, 12917, 12918, 12919 (Tabled)
Classified # 12920, 12921, 12922, 12923, 12924, 12925, 12926, 12927, 12928, 12929, 12930, 12931,
12932, 12933, 12934, 12935, 12936, 12937, 12938, 12939, 12940, 12941, 12942, 12943, 12944

Motion: | Brian Jackman | Second: | Soyeb Palya
Ayes: |3 INays: ] 0 | Abstain: | O | Absent: | 2

h. ADJOURN TO CLOSED SESSION

II. RETURN TO OPEN SESSION - 5:30 PM
v Welcome from Board Vice President Debbie Wingo
v Pledge of Allegiance
v" Superintendent’s Report

In Closed Session
e The board approved the agenda in section lc above

e The board approved Public Employee Employment/Discipline/Dismissal/Release/Resignations in
section 1f above, 12919 was tabled for the next board meeting.

Superintendent’s Report — Dr. Bridges presented

None
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111. PUBLIC COMMENT

No Public Comment

IV. APPROVAL OF THE CONSENT AGENDA

4.1 Minutes - Regular Board Meeting May 14, 2024 & Regular Board Meeting June 6, 2024
4.2 Warrants — April 2024

4.3 Financials — April 2024

4.4 Valley Community Counseling Services Contract

4.5 ELOP Contract with SJCOE

4.6 McRe! Contract 2024-2025 — Jefferson School District

Motion: | Brian Jackman | Second: |  Soyeb Palya
Ayes: |3 | Nays: [ 0 [ Abstain: [0 [ Absent: | 2

V. EDUCATIONAL SERVICES

5.1 Site Plan for Student Achievement
Jefferson School will bring their Site Plan for Student Achievement in August. Complete rewrites will
be submitted from all sites in August.

VI. PERSONNEL SERVICES

6.1 Adding of Authorization ECSE and AAAS - PIP Angel Hansen

Motion: | Brian Jackman | Second: | Soyeb Palya
Ayes: |3 | Nays: | 0 | Abstain: | O | Absent: | 2

6.2 Sp Ed PIP and Adding of Authonization ECSE, M/M and AAAS- FNU Manisha

Motion: | Brian Jackman | Second: |  Soyeb Palya
Ayes: |3 | Nays: | 0 | Abstain: |0 | Absent: | 2

6.3 Provisional Internship Permit Request: Multiple Subject Request for Franchesca Ryan

Motion: | Brian Jackman | Second: |  Soyeb Palya
Ayes: [3 | Nays: | 0 | Abstain: [0 | Absent: | 2

6.4 SpEdPIP and Adding of Authorization ECSE, M/M and AAAS- Arthi Sathesh

Motion: | Brian Jackman | Second: |  Soyeb Palya
Ayes: |3 | Nays: [ 0| Abstain: [0 | Absent: | 2

6.5 Provisional Internship Permit Request: Single Subject Science Request - April Vann

Motion: | Brian Jackman | Second: | Soyeb Palya
Ayes: [3 | Nays: | 0 | Abstain: [0 | Absent: | 2
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6.6 Provisional Internship Permit Request: Multiple Subject Request for- Mahanapriva Balu

6.7

6.8

Motion: | Brian Jackman | Second: | Soyeb Palya

[ Ayes: |3 I Nays: | 0 | Abstain: ]0 ]Ahsent: | 2

Provisional Internship Permit Request: Multiple Subject Request for Serenity Naber

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: [3 | Nays: | 0 [ Abstain: |0 | Absent: [ 2

Provisional Internship Permit Request: Multiple Subject Request for Candice Collins-Grady
Motion: ’ Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: [ 0 | Abstain: |0 | Absent: | 2

Motion: | NA | Second: | NA

Ayes: | |[Nays: | | Abstain: | [ Absent: |

6.10 Provisional Internship Permit Request: Multiple Subject Request for Carly Mendoza

Motion: | Brian Jackman | Second: | Soyeb Palya

Ayes: |3 [ Nays: | 0| Abstain: |0 | Absent: | 2

6.11 Provisional Internship Permit Request: Multiple Subject Request for Joan Freeman-Anaya

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: | 0| Abstain: [0 [ Absent: [ 2

6.12 MOU - National University Paid Student Teaching

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: | 0 | Abstain: |0 [ Absent: ] 2

6.13 MOU- National University Unpaid Student Teaching

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: | 0 | Abstain: IO | Absent: | 2

6.14 Workplace Violence Prevention Plan (WVPP)

7.1

Motion: | Brian Jackman | Second: [ Soyeb Palya

Ayes: |3 | Nays: [ 0] Abstain: [0 [ Absent: [ 2

VII. BUSINESS AND FACILITIES

2024-2025 Local Control Accountability Plan

v" Jim Bridges presented the 2024-2025 Local Performance Indicator Self-Reflection that was

added to the LCAP.

Motion: | Brian Jackman | Second; |  Soyeb Palya

Ayes: [3 | Nays: [ 0 [ Abstain: [0 [ Absent: | 2

BOARD MEETING MINUTES
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7.2 2024-2025 Jefferson School District Annual Budget

Motion: | Brian Jackman ]Second:l Soyeb Palya

Ayes: |3 | Nays: { 0 | Abstain:

|0 | Absent: | 2

7.3 Statement of Reasons for Economic Reserves

Motion: | Brian Jackman

| Second: |

Soyeb Palya

Ayes: |3 | Nays: [ 0| Abstain: |0 | Absent: | 2

7.4 May 2024, FY2023-2024 Budget Revisions

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: [ 0 [ Abstain: [0 | Absent:

7.5 Resolution 2024-06-01: Education Protection Act

Motion: | Brian Jackman

| Second: |

Soyeb Palya

Ayes: [3 | Nays: [ 0 | Abstain: [O | Absent: | 2

7.6 Resolution 2024-06-02: Resolution of the Governing Board to Commit Fund Balance

Motion: | Brian Jackman

| Second: |

Soyeb Palya

Ayes: |3 | Nays: | 0 | Abstain: | 0 | Absent: | 2

VIII. BOARD DISCUSSION AND REPORTS

8.1 Board Meeting Calendar of Regularly Scheduled Meetings, 2024-2025

The March meeting was changed to March 4, 2025.

Motion: | Brian Jackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: [ 0 | Abstain: |0 | Absent: | 2

8.2 Items for Next Board Meeting
None

IX. CALENDAR OF UPCOMING EVENTS

August 5, 2024
August 20, 2024 - Regular Board Meeting...........ocoovvviveninvnnnnnn

X. ADJOURNMENT - 5:58 PM

Motion: | BrianJackman | Second: |  Soyeb Palya

Ayes: |3 | Nays: [ 0| Abstain: [0 | Absent: | 2

Respectfully submitted,

2=

Jgmes W. Bridges
ecretary to the Board

1% Day of School
Next Meeting
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Jefferson Elementary School District
Official Minutes of the

Special Meeting Of the Board of Trustees
August 13, 2024

X | Todd Wetherell
Trustee

X} Pete Carlson X | Debbie Wingo Soyeb Palya Brian Jackman
President Vice President Clerk Trustee

X| Jim Bridges X | Emily Stroup OPEN X
Superintendent Director, Human Resources Chief Business Officer

Edelmira Escoto
Administrative Assistant

I. OPEN SESSION
a. Callto Order at 12:05 PM
b. Roll Call to Establish Quorum — 3 Present
c. Approval of Agenda

Motion: | Debbie Wingo

[ Second: | Todd Wetherell

Ayes: |3 | Nays: | 0 | Abstain: [0 | Absent: | 2

d. Welcome
e. Pledge of Allegiance

II. PUBLIC HEARING
No Public Comments

III. BUSINESS AND FACILITIES

3.1 Revised 2024-2025 Local Control Accountability Plan
The Superintendent presented the LCAP with budget adjustments made from the general fund to
specific account to be used for professional development and assessment software.

Motion: | Debbie Wingo

[Second: | Todd Wetherell

Ayes: |3 [Nays: [0 | Abstain:

[0 [Absent: I2

1V. ADJOURNMENT 12:07 PM

Motion: | Pete Carlson

| Second: | Todd Wetherell

Ayes: [3 [Nays: [0 [ Abstain:

[0 [Absent: | 2

Respectfully submitted,

P

James W. Bridges
Secretary to the Board
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Warrant Legend

BD
BO
CH
CuU
DO
DW
FS
HS
HR
JS
MS
MO
SE
SS
D
TS

Board

Business Office
Corral Hollow School
Curriculum
District Office
District Wide

Food Service
Hawkins School
Human Resources
Jefferson School
Monticello School
Maintenance
Special Education
Summer School
Transportation

Traina School





ReqPay12c Board Report

Checks Dated 06/01/2024 through 06/30/2024 Board Meeting Date 8/20/2024
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10641935 06/05/2024 Amaral, Marv J 01-4310 TS Amaral PE supplies 220.52
10641936 06/05/2024 AT&T 01-5940 DW/PHONE LINES 681.58
10641937 06/05/2024 Austin Willey 01-4320 TS Willey DJ service for 8th grade dance 350.00
10641938 06/05/2024 Fagen Friedman & Fulfrost LLP 01-5810 services for Faryabi/Dilip 497.00
10641939 06/05/2024 Lily Munoz 01-4320 TS Munoz promotion decorations 124.45
10641940 06/05/2024 Lopez, Julian P 01-5210 MS Lopez milage from MS to HS for PE 30.95

Apr/May
10641941 06/05/2024 Nadia Cordae 01-4320 TS Cordae ice cream social/dance 66.21
10641942 06/05/2024  Premier Av Entertainment 01-4310 remainder balance of photo booth 8th 225.00

grade
10641943 06/05/2024 Sandra Jimenez 01-4320 TS Jimenez Ice cream social food 295.21
10643644 06/13/2024 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 510.00
10643645 06/13/2024 Bank of San Francisco 25-6210 CH/Escrow Retention Payments 58,401.80
10643646 06/13/2024 BHM Construction, Inc. 25-6210 Corral Hollow Elem. School/Construction 1,266,356.74

Services
10643647 06/13/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 7,980.00
10643648 06/13/2024 City Of Tracy 01-5510 DW/WATER & SEWER 13,948.94
10643649 06/13/2024 City of Tracy 01-5800 MS fire alarm permit 24.00
10643650 06/13/2024 Codewithus, Inc. 01-5809 Coding Program - 3 Sites 2,880.00
10643651 06/13/2024 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 2,415.00
10643652 06/13/2024 CommonlLit, Inc. 01-4310 HS/COMMONLIT 3,850.00
10643653 06/13/2024 Demco 01-4310 J/S Library Supplies 266.56
10643654 06/13/2024 Duncan Press Inc. 01-4310 BO/ENVELOPES FOR AP 768.61
10643655 06/13/2024 ENGEO Inc. 25-6281 Professional services through 5/26/24 1,230.00

FCES
10643656 06/13/2024 Follett Content Solutions LLC 01-4200 J/S Library Books 606.62

01-4310 CU/Professional Growth Books 472.09 1,078.71

10643657 06/13/2024 General Produce Co. Ltd 13-4710 FS Food Supplies 5,989.56
10643658 06/13/2024 Gopher 01-4310 J/S PE Supplies 2,594.86
10643659 06/13/2024 Gradwear, Inc 01-4310 J/S Graduation Gowns 1,996.10
10643660 06/13/2024 Herff Jones Inc 01-4310 J/S Diploma Covers 2,186.84
10643661 06/13/2024 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 382.65
10643662 06/13/2024 Inland Business Systems Inc 01-5610 T/S contract 259.36
10643663 06/13/2024 J.W. Pepper & Son Inc 01-4310 J/S Sheet Music for Festival 91.58
10643664 06/13/2024 Jones School Supply Co. Inc 01-4310 extra item PO24-00439 closed out already 12.71

HS/AWARDS 584.37

J/S Honors Night Trophies 750.05 1,347.13
10643665 06/13/2024 Lakeshore Learning Materials 01-5651 Multipurpose headphones 862.66

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 1 of 7

020 - Jefferson Elementary School District Generated for Laura Frush (LAURAF20), Aug 14 2024 2:40PM





ReqPay12c Board Report

Checks Dated 06/01/2024 through 06/30/2024 Board Meeting Date 8/20/2024
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10643666 06/13/2024 Lakshmi Shanthi Garlapati Cancelled 8th grade graduation balloons js 700.00 *
Cancelled on 07/01/2024

10643667 06/13/2024 Livermore Saw and Mower 01-4310 MOT/LANDSCAPE SUPPLIES 79.61
10643668 06/13/2024 Main Street Music 01-4310 HS/MUSIC SUPPLIES 2,458.36
10643669 06/13/2024 McGraw-Hill School Education Holdings LLC 01-4220 CU/DO - Materials and Supplies 1,330.67

CU/DO Materials 166.65

CU/DO Materials and Supplies 889.96 2,387.28
10643670 06/13/2024 Paris Printing 01-4310 J/S 8th Grade Programs 227.33
10643671 06/13/2024 Producers Dairy Foods, Inc 13-4710 FS Food Supplies Milk 2,321.10
10643672 06/13/2024 Quality Sound 01-5660 DO/PHONE & ALARM REPAIRS 1,968.00
10643673 06/13/2024 San Joaquin County 01-5222 CURR / Math Professional Learning TK- 8th 4,900.00
10643674 06/13/2024 Willey Printing Co. Inc 01-4310 Diplomas with updated date 70.36

J/S Diplomas 49.80

JS diplomas reprint due to mistake 49.80 169.96
10645020 06/21/2024 Cain, Robert B 01-4310 HS CAIN MILEAGE 4/3-4/23 20.37

HS CAIN MILEAGE 4/30-5/14 23.58 43.95
10645021 06/21/2024 CENCAL Auto & Truck Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 183.92
10645022 06/21/2024 Chase, Anna K 01-4310 JS CHASE 8TH GRADE DANCE 826.01
10645023 06/21/2024 Clayton, Carol L 01-4310 JS CLAYTON BUS GRADUATION ITEMS 42.41

JS CLAYTON ICE CREAM AND APPAREL 198.93 241.34
10645024 06/21/2024 Coeville, Celli 01-5210 DO COEVILLE MILEAGE 1/24-5/17 222.71
10645025 06/21/2024 Eggers, Jeremy D 01-5210 DO EGGERS MILEAGE 5/1-5/31 170.52
10645026 06/21/2024 Fierro, Sheila C 01-4310 HS FIERRO COOKIES FOR PARENT 82.96

APPRECIATION
10645027 06/21/2024 Fleckner, Christopher A 01-4310 HS FLECKNER PA REPAIR 27.52
10645028 06/21/2024 Freitas, Ryan A 01-4310 JS FREITAS CLASSROOM RAFFLE 540.98
10645029 06/21/2024 JAIME HARRIS 01-4320 TS HARRIS DANCE SUPPLIES 38.18
10645030 06/21/2024 JENNIFER WILLEY 01-4320 TS WILLEY 8TH GRADE BBQ 61.86
10645031 06/21/2024 Lucero, Nathan 01-5210 DO LUCERO MILEAGE 4/4-5/23 54.40
10645032 06/21/2024 Marchini, Heather 01-4310 JS MARCHINI HONORS NIGHT INVITES 136.00
10645033 06/21/2024 Ochoa, Victoria 01-5210 DO OHOA MILEAGE 11/28 AND 4/12 46.63
10645034 06/21/2024 ODP Business Solutions 01-4310 2023-24 JS Teacher PO 2,052.94

2023-24 TS Teacher PO 1,275.40

DO/Office Supplies 1,296.44

HS/OFFICE DEPOT 1,264.47

J/S Admin Supplies 134.58

MS/ADMIN BLANKET OFFICE DEPOT PO 959.42

TS / ADMIN PO 2023-24 1,812.94 8,796.19

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 2 of 7
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ReqPay12c Board Report

Checks Dated 06/01/2024 through 06/30/2024 Board Meeting Date 8/20/2024
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10645035 06/21/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 45,765.35
10645036 06/21/2024 Pawar Transportation LLC 01-5809 SE/23-24 Contract 5,250.00
10645037 06/21/2024 Pease, Gary A 01-4310 JS PEASE RIBBONS FOR TRACK MEET 40.50
10645038 06/21/2024 Pereira, Jennifer J 01-4310 JS PEREIRA 8TH GRADE DANCE FOOD 2,130.00
10645039 06/21/2024 Potts, Renae M 01-4310 JS POTTS GAME/CLASSROOM ACTIVITY 128.88

JS POTTS ICE CREAM AND GAMES 225.97 354.85
10645040 06/21/2024 Presence Learning Inc 01-5809 SE/ 23-24 Contract 11,941.98
10645041 06/21/2024 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 395.00

FIRE MONITORING
10645042 06/21/2024 Quality Sound 01-5660 DO/PHONE & ALARM REPAIRS 14,037.28
10645043 06/21/2024 SCA of CA, LLC 01-5800 SWEEP SERVICES 910.00

SWEEPING SERVICES 4,550.00 5,460.00
10645044 06/21/2024 Shah, Kruti 01-5210 MS SHAH MILEAGE 2/1-2/15 13.40

MS SHAH MILEAGE 2/20-2/29 10.72

MS SHAH MILEAGE 3/1-3/25 13.40

MS SHAH MILEAGE 3/26-4/11 13.40

MS SHAH MILEAGE 4/12-4/25 13.40

MS SHAH MILEAGE 4/26-5/9 12.06

MS SHAH MILEAGE 5/10-5/24 13.40

MS SHAH MILEAGE 5/28-5/29 2.68 92.46
10645045 06/21/2024 SHARON RODRIGUEZ 01-4320 TS RODRIGUEZ 8TH GRADE BBQ FOOD 258.60
10645046 06/21/2024 Sierra Vista Child & Family Se 01-5809 23-24 Contract 7,535.00
10645047 06/21/2024 Stanislaus County Office of Ed 01-5222 CU/BEHAVIORAL MTSS/PBIS SUPPORT 3,000.00
10645048 06/21/2024 Strickland, Jason M 01-4310 END OF STAFF LUNCHEON 680.49

JS STRICKLAND STAFF APPRECIATION 3,345.95 4,026.44

WK
10645049 06/21/2024 The Gift Of Speech 01-5809 S/E Contract 9,350.00
10645050 06/21/2024 Tmobile 01-4310 DO/ HOT SPOTS 400.00
10645051 06/21/2024 Tracy Material Recovery & Solid Waste Transfer, Inc. 01-5800 MO/DW - TRUCK TO DUMPS 39.00
10645052 06/21/2024 U.S. Bank Corporate Payment 01-4310 CS/CC COPELAND 0524 590.58

DO/CC ESCOTO 0524 109.98

HS/CC BESSETTE 0524 535.58

HS/CC SPIKES 0524 983.81

MS/CC BUNCH 0524 585.47

SE/CC WOOTEN 0524 406.96

01-5222 TS/CC DELONG 0524 550.00
TS/CC SANDOVAL 0524 550.00
01-5884 BO/CC COEVILLE 0524 90.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
preceding Checks be approved. Page 3 of 7

020 - Jefferson Elementary School District Generated for Laura Frush (LAURAF20), Aug 14 2024 2:40PM





ReqPay12c Board Report

Checks Dated 06/01/2024 through 06/30/2024 Board Meeting Date 8/20/2024
Check Check Expensed Check
Number Date Pay to the Order of Fund-Object Comment Amount Amount
10645052 06/21/2024 U.S. Bank Corporate Payment 01-4310 SU/CC BRIDGES 0524 484.78
TS/CC DELONG 0524 215.25
TS/CC SANDOVAL 0524 248.74
01-4400 BO/CC COEVILLE 0524 3,080.49
01-5220 SE/CC WOOTEN 0524 81.85
01-5222 SE/CC WOOTEN 0524 342.12 8,855.61
10645053 06/21/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 146.08
13-5800 FS Mats and Supplies 65.04 211.12
10645054 06/21/2024 Voelker, Eileen A 01-4310 TS VOELKER FOLDERS 25.96
10646188 06/26/2024 ACES 2020 LLC 01-5809 S/E 23-24 Contract 3,045.67
10646189 06/26/2024 Adobe Inc 01-5651 Adobe License 21.59
10646190 06/26/2024 Aeries Software Inc 01-5220 Scheduling Training Site 2,000.00
10646191 06/26/2024 AGParts Worldwide Inc 01-4310 HP Chromebook 14A G5 Batteries 2,108.17
10646192 06/26/2024 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 2023-2024 2,483.94
10646193 06/26/2024 AT&T 01-5940 DW/PHONE LINES 681.97
10646194 06/26/2024 Atkinson Andelson Loya Ruud & Romo 01-5810 DO/LEGAL SERVICES 8,614.27
10646195 06/26/2024 Bill's Mower And Saw 01-4310 MO/2023-24 BLANKET ORDER FOR 189.65
MOWER PARTS
10646196 06/26/2024 Boys & Girls clubs of Tracy 01-5800 HS/ELOP - After School Care Programs 151,096.90
10646197 06/26/2024 Bus West 01-5670 TD/BUS SUPPLIES 2,246.26
10646198 06/26/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 4,990.00
13-5800 Equip. Repair 938.50 5,928.50
10646199 06/26/2024 Central Restaurant Products 13-4400 FS Monticello 5,302.09
13-6400 Hawk One door fridge 3,267.85
Jeff 1 DR Fridge 3,276.54
MONT one Door Fridge 3,267.85
Traina one door fridge 3,267.85 18,382.18
10646200 06/26/2024 Central Sanitary Supply Brady Industries 01-4310 MOT/DW/MATERIAL & SUPPLIES 521.74
10646201 06/26/2024 City Of Tracy 01-5510 DW/WATER & SEWER 7,794.02
10646202 06/26/2024 Co Occupational Medical Partners 01-5800 Jason Seymore-Physical 85.00
Sherry Hurd-Physical 145.00 230.00
10646203 06/26/2024 Cody He 01-5815 TS Book Found 21.00
10646204 06/26/2024 Cooperative Strategies LLC 01-5809 DO/BOND DISCLOSURE COMPLIANCE 2,500.00
10646205 06/26/2024 Discovery Education Specialist 01-5809 SE/ Contract 5,700.00
10646206 06/26/2024 Elevation Door & Glazing Inc 01-4310 Hawkins Estimate from Elevation Door & 2,451.60
Glazing
10646207 06/26/2024 Ewing Irrigation Products inc 01-4310 MOT/Irrigation Supplies 1,093.90
10646208 06/26/2024 FGL Environmental 01-5800 MO/JS WELL TESTING 858.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10646209 06/26/2024 Greater Bay Relocation Svcs 01-5800 Moving Teachers to Corral Hollow School 3,590.00
10646210 06/26/2024 Herff Jones Inc 01-4310 Diploma Covers w/ envelopes 792.53
10646211 06/26/2024 Imagine Learning Inc 01-5651 1,019.31
10646212 06/26/2024 Inland Business Systems Inc 01-5610 HS/Inland Copier BASE RATE/OVERAGE 814.63

Charges
10646213 06/26/2024 Inspira Health, LLC 01-5809 S/E 23-24 contract 56,794.18
10646214 06/26/2024 Jennifer L. Steinbeck, LEP 01-5809 Completion of IEE 6,500.00
10646215 06/26/2024 Kone Inc 01-5660 Maintenance Period 6/1/24-11/30/24 577.80
10646216 06/26/2024 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 5,405.74
10646217 06/26/2024 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 526.47
10646218 06/26/2024 San Joaquin County 01-5218 FRISK Worshop/Book 129.00
10646219 06/26/2024 San Joaquin County 01-4310 Medi-Cal PO for billing 3,547.00
10646220 06/26/2024 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 1,078.74

SCHOOL
10646221 06/26/2024 Accounting Unit 25-6282 ELLIS SITE-PROPOSED 4,655.57
10646222 06/26/2024 Bessette, Fiona J 01-4310 PARENT PROJECT ONLINE TRAINNIG 695.00
10646223 06/26/2024 City of Tracy 01-5800 ALARM PERMIT RENEWAL 48.00
10646224 06/26/2024 Langton, Alyse 01-5220 DOLANGTON 419.00

MEMBERSHIP/CONFERENCE
10646225 06/26/2024 MICHAEL SILVA 01-3999 RETRO PAY SILVA 6/20/24 4,062.07
10646226 06/26/2024 Neena Bhathal/Summa Academy 01-5809 SE - 23-24 Contract 3,244.00
10646227 06/26/2024 ODP Business Solutions 01-4310 2023-24 SPED TEACHER PO 76.41

2023-24 TS Teacher PO 823.71

DO/Office Supplies 171.80

01-5800 SE/ADMIN SUPPLIES 127.87 1,199.79

10646228 06/26/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 26,090.99
10646229 06/26/2024 Paris Printing 01-4310 8TH GRADUATION BANNER 92.01
10646230 06/26/2024 Patriot Pest Management 01-5515 MOT/DW Pest Management 293.00
10646231 06/26/2024 PJHM Architects 25-6281 CH/CORRAL HOLLOW SCHOOL DESIGN 11,005.68
10646232 06/26/2024 PlaceWorks Inc 25-6214 CEQA CLEARANCE/CDE TITLE 5 502.35

CLEARANCE
10646233 06/26/2024 Promote Marketing Concepts Inc 01-4310 J/S CA Distringuished School ltems 762.08
10646234 06/26/2024 Quality Service Inc 01-5800 MO / Well Testing 407.50
10646235 06/26/2024 Quality Sound 01-5660 DO/PHONE & ALARM REPAIRS 682.50
10646236 06/26/2024 SAMARTH DILIP 01-4310 HS DILIP COURT LIT-SUM PAYMENT 5,000.00
10646237 06/26/2024 San Joaquin County 01-4310 Medi-Cal PO for billing 40.00
10646238 06/26/2024 Screencastify 01-5651 screencastify annual Payment 3,219.00
10646239 06/26/2024 Sherwin-Williams Company 01-4310 Paint & supplies 209.57

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10646240 06/26/2024 Shred City LLC 01-5800 DO/SHREDDING SERVICES 498.00
10646241 06/26/2024 Speech Pathology Group Inc 01-5809 SE Contrac 36,344.00
10646242 06/26/2024 Stanislaus County Office of Ed 01-5222 CU/BEHAVIORAL MTSS/PBIS SUPPORT 20,900.00
10646243 06/26/2024 Stroup, Emily C 01-5210 DO STROUP MILEAGE 2/14-5/23 165.56
DO STROUP MILEAGE AND FOOD 135.35 300.91
10646244 06/26/2024 Syntex Global Inc 01-5809 S/E 23/24 Contract 1,202.50
10646245 06/26/2024 SYS Cloud 01-5651 IT/ GOOGLE WORKSPACE BACK UP 4,305.00
10646246 06/26/2024 Tank Town Media LLC 01-5842 RESCHEDUALED HEARING BUDGET 86.85
10646247 06/26/2024 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 9,700.00
CORRAL HOLLOW
10646248 06/26/2024 Tmobile 01-4310 DO/ HOT SPOTS 400.00
10646249 06/26/2024 Tracy Self Storage 01-5610 DO SELF STORAGE 289.42
10646250 06/26/2024 U.S. Bank Corporate Payment 01-4310 CU/CC ANDREWS 05/24 579.22
DO/CC STROUP 05/24 4,002.61
IT/CC WATSON 05/24 737.11 5,318.94
10646251 06/26/2024  UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 92.09
13-5800 FS Mats and Supplies 55.34 147.43
10646252 06/26/2024 Van De Pol Enterprise Inc 01-4381 MO/TD FUEL 1,851.70
10646253 06/26/2024 Van's Ace Hardware 01-4310 MO/MATERIAL & SUPPLIES 457.36
10646254 06/26/2024 Woolpert, Inc. 01-5809 PROFESSIONAL SERVICES THRU 595.95
05/30/24
10646255 06/26/2024 California's Valued Trust 01-9513 05/24 168,475.46
10646256 06/26/2024 Metlife Small Business Center 01-9514 PAYROLL 05/24 1,733.59
Total Number of Checks 144 2,137,745.96
Count Amount
Cancel 1 700.00
Net Issue 2,137,045.96
Fund Summary
Fund Description Check Count Expensed Amount
01 01 132 755,027.10
13 13 6 27,751.72
25 25 8 1,354,267.14

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the

preceding Checks be approved.
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Total Number of Checks 143 2,137,045.96
Less Unpaid Sales Tax Liability .00
Net (Check Amount) 2,137,045.96
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
preceding Checks be approved. Page 7 of 7
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10646824 07/01/2024 Kathryn L. Wright 01-5809 MOTOR ASSESMENT L.T. 2,000.00
10646825 07/01/2024 Lakshmi Shanthi Garlapati 01-4310 8TH GRADE BALLOON DECORATION 700.00
10646826 07/01/2024 Main Street Music 01-4310 Supply orders for music 917.43
10646827 07/01/2024 ODP Business Solutions 01-4310 2023-24 HS Teacher PO 143.71

2023-24 TS Teacher PO 1,113.03

DO/Office Supplies 572.09

MS/ADMIN BLANKET OFFICE DEPOT PO 55.38 1,884.21
10646828 07/01/2024 Rodriguez-Mora, Manuel 01-5210 HS RODRIGUEZ MILEAGE 5/21-6/20 28.14
10646829 07/01/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 53.99
10648268 07/12/2024 Abraham, Sabu 13-2204 ESY JULY 24 357.26
10648269 07/12/2024 Cain, Robert B 01-5210 TK RC MILEAGE 5/21-6/6 37.52

TK RC MILEAGE 6/11-6/14 16.08 53.60
10648270 07/12/2024 Chavez, Gloria 01-1104 ESY JULY 24 6,012.32
10648271 07/12/2024 Cordano, Neali M 01-1104 ESY JULY 24 1,937.75
10648272 07/12/2024 Hansen, Angel V 01-1104 ESY JULY 24 6,751.26
10648273 07/12/2024 Jennings, Diana L 13-2204 ESY JULY 24 446.58
10648274 07/12/2024 Kabahit, Jennifer B 01-1104 ESY JULY 24 2,091.60
10648275 07/12/2024 Kanagasabapathi, Bhagavathi 01-1104 ESY JULY 24 1,887.79
10648276 07/12/2024 Kandah, Jessica 13-2204 ESY JULY 24 924.81
10648277 07/12/2024 Kumar, Tamizharasi 01-1104 ESY JULY 24 2,078.40
10648278 07/12/2024 Langton, Alyse 01-1104 ESY JULY 24 2,643.02
10648279 07/12/2024 Leval, Barbara A 13-2204 ESY JULY 24 1,630.34
10648280 07/12/2024 Macias, Jill R 01-1104 ESY JULY 24 1,650.54
10648281 07/12/2024 Mani, Deepa 01-1104 ESY JULY 24 2,109.89
10648282 07/12/2024 Nahhas, Dawn R 01-1104 ESY JULY 24 1,174.41
10648283 07/12/2024 Outland, Carol A 01-1104 ESY JULY 24 6,639.89
10648284 07/12/2024 Pham, Anh T 13-2204 ESY JULY 24 446.58
10648285 07/12/2024 Romo, Daisy 01-1104 ESY JULY 24 5,253.17
10648286 07/12/2024 Sanchez, Olivia M 01-1104 ESY JULY 24 1,950.95
10648287 07/12/2024 Seymore, Tina M 01-1104 ESY JULY 24 6,699.01
10648288 07/12/2024 Shah, Kruti 01-1104 ESY JULY 24 1,970.03
10648289 07/12/2024 Singireddy, Mayuri Srinivas 01-1104 ESY JULY 24 6,558.20
10648290 07/12/2024 Watson, Nicholas B 01-5210 DO NW MILAGE 5/1-6/28 384.51
10648291 07/12/2024 Saenz, Rachel Y 01-1104 ESY JULY 24 3,175.59
10648292 07/12/2024 CA Dept of Tax & Fee Admin Motor Carrier 01-5800 TD/FUEL TAX 21.00
10648293 07/12/2024 CENCAL Auto & Truck Parts 01-4370 TD/VEHICLE REPAIR SUPPLIES 127.07
10648294 07/12/2024 ODP Business Solutions 01-4310 CU/ CURRICULUM DEPT SUPPLIES 64.42
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10648294 07/12/2024 ODP Business Solutions 01-4310 DO/Office Supplies 169.36 233.78
10648295 07/12/2024 Pitney Bowes Reserve Account 01-5930 Postage for Pitney Bowes Machine 5,000.00
10648296 07/12/2024 PJHM Architects 25-6214 TRACY HILLS TK-8 #2 SLIDING SCALE 23,906.25
FEE-JUNE
TRACY HILLS TK-8 #2 SLIDING SCALE 215,156.25 239,062.50
FEE-MARCH
10648297 07/12/2024 PlaceWorks Inc 25-6214 TRACY HILLS #2 PROFESSIONAL 5,982.30
SERVICES 6/1-6/30
10648298 07/12/2024 PROtech Security & Electronics 01-5835 MOT/DW/ANNUAL ALARM MONITORING & 4,053.96
FIRE MONITORING
10648299 07/12/2024 Quality Service Inc 01-5800 MO / Well Testing 1,172.50
10648300 07/12/2024 SCA of CA, LLC 01-5800 PARKING LOT SWEEPER SERVICES 910.00
10648301 07/12/2024 Shred City LLC 01-5800 DO/SHREDDING SERVICES 150.00
10648302 07/12/2024 TMD Construction Services 25-6282 BO/INSPECTOR OF RECORDS FOR 8,450.00
CORRAL HOLLOW
10648303 07/12/2024 Tracy Self Storage 01-5610 DO STORAGE UNIT 368.00
10648304 07/12/2024 UniFirst Corporation 01-5580 MO/LAUNDRY SERVICES 171.24
13-5800 FS Mats and Supplies 56.94 228.18
10648305 07/12/2024 Valley Community Counseling Sv 01-5809 DW / Counseling Service 2023-24 20,490.00
10649867 07/25/2024 Mystery Science Inc 01-5651 DIGITAL RESOURCE MEMBERSHIP 24-25 7,475.00
10649868 07/25/2024 Neena Bhathal/Summa Academy 01-5809 SE - 23-24 Contract 7,183.75
10649869 07/25/2024 ODP Business Solutions 01-4310 DO- OFFICE SUPPLIES 336.83
10649870 07/25/2024 Pacific Gas & Electric Co 01-5520 DW/UTILITIES 66,625.02
10649871 07/25/2024 Pawar Transportation LLC 01-5809 SE/23-24 Contract 4,000.00
10649872 07/25/2024 Platt 01-4310 MOT/LIGHTING SUPPLIES 619.79
10649873 07/25/2024 Refrigeration Supplies Distributor 01-4310 MOT/DW HVAC FILTERS 986.97
10649874 07/25/2024 SERVPRO of Tracy 01-5800 BUS VANDALISUM CLEAN-UP 3,228.85
10649875 07/25/2024 Sierra Vista Child & Family Se 01-5809 23-24 Contract 9,390.00
10649876 07/25/2024 Stockton Educational Center 01-5809 SE/ 23-24 Contract 18,480.00
10649877 07/25/2024 Teachers' Curriculum Institute 01-4310 ELEMENTARY K-5 LICENSE SOCIAL 7,750.00
STUDIES
10649878 07/25/2024 The Gift Of Speech 01-5809 S/E Contract 5,775.00
10649879 07/25/2024 Tracy Delta Solid Waste Manage ment 01-5570 MO/GARBAGE DUMPSTER @ JEFFERSON 1,604.26
SCHOOL
10649880 07/25/2024 U.S. Bank Corporate Payment 01-4310 JS 05241 MAY STMNT 405.06
NW 0624D JUNE STMNT 4,795.88
SA 0624J JUNE STMNT 48.23 5,249.17
10649881 07/25/2024 Valley Community Counseling Sv 01-5809 DW / Counseling Service 2023-24 60.00
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10650308 07/29/2024 California's Valued Trust 01-9513 Payroll July 2024 168,475.46
10650309 07/29/2024 Metlife Small Business Center 01-9514 Payroll July 2024 1,703.84
10650310 07/29/2024 McREL International 01-5222 PROFESSIONAL DEV BOOKS FOR STAFF 1,602.20
10650311 07/29/2024 Applied Landscape Materials In ¢ 01-5800 Playground Maintence 18,865.48
10650312 07/29/2024 DBA Centegix 01-5651 Contract for software liecensing 5,475.00
10650479 07/30/2024 Action ASAP Delivery Service 01-5800 DO/COURIER SERVICE 420.00
10650480 07/30/2024 AGParts Worldwide Inc 01-4310 14" Touchscreens 2,595.84
10650481 07/30/2024 Alhambra & Sierra Springs 01-5510 DW/ BOTTLED WATER 2023-2024 574.00
10650482 07/30/2024 AMS .Net, inc 01-4400 ches library network equipment 15,341.74
10650483 07/30/2024 AT&T 01-5940 DW/PHONE LINES 681.82
10650484 07/30/2024 Bockmon & Woody Electric Co Inc. 01-5800 DW/Electrical 1,564.57

MO/ Hawkins TK Campus 333.08 1,897.65
10650485 07/30/2024 Boys & Girls clubs of Tracy 01-5800 HS/ELOP - After School Care Programs 112,555.66
10650486 07/30/2024 Card Integrators Corp 01-4400 Bus pass id cards 5,105.57
10650487 07/30/2024 Carrier Corporation 01-5800 DW/HVAC SERVICE 15,473.49
10650488 07/30/2024 CASBO 01-5300 DO/CASBO ORGANIZATIONAL 1,750.00

SUBSCRIPTION DUES 2024-25
10650489 07/30/2024 CDW Government 01-4400 document camera 21,677.08
10650490 07/30/2024 Christy White Inc 01-5820 2022-23 District Audit 2,039.60
10650491 07/30/2024 City Of Tracy 01-5510 DW/WATER & SEWER 27,773.93
10650492 07/30/2024 Co Occupational Medical Partners 01-5800 Physical 170.00
10650493 07/30/2024 Colbi Technologies Inc 25-6214 BO/QUALITY BIDDERS 1,035.00
10650494 07/30/2024 Dell Marketing L.P. 01-4400 Ches Dessktops 4,023.78

Staff Laptops 38,820.24 42,844.02
10650495 07/30/2024 Educational Furniture, LLC 01-4310 MS/Garbage Cans 3,655.83
10650496 07/30/2024 Ewing Irrigation Products inc 01-4310 MOT/Irrigation Supplies 566.02
10650497 07/30/2024 Fagen Friedman & Fulfrost LLP 01-5810 General Special Education Matters 497.00
10650498 07/30/2024 First Citizen Bank 01-5610 DW/COPIER LEASE 60,580.12
10650499 07/30/2024 Follett Content Solutions LLC 01-4200 Corral Hollow Library Books 115,199.20

01-4310 PROFESSIONAL DEV BOOKS- NEW 1,848.64 117,047.84

TEACHER INDUCTION
10650500 07/30/2024 G & L Irrigation & Farm Supply 01-4310 MO/LANDSCAPE SUPPLIES 564.31
10650501 07/30/2024 Gold Star Foods Inc 13-4710 FS Food Supllies 5,883.09
10650502 07/30/2024 Home Depot Credit Services 01-4310 MO/MATERIAL & SUPPLIES 408.08
10650503 07/30/2024 Imagine Learning Inc 01-4310 REUSEABLE LICENSES 27,700.00
10650504 07/30/2024  Infinity Communications 01-5800 BO/ERATE 2024-2025 4,625.00
10650505 07/30/2024 Ingram & Brauns Musik Shoppe 01-5800 Music instruments cleaning 6,556.89

The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the m
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10650506 07/30/2024  Inland Business Systems Inc 01-5610 HS/Inland Copier BASE RATE/OVERAGE 2,205.57
Charges
10650507 07/30/2024 Jorgensen & Co. 01-5800 MO/OTHER SERVICES 3,779.24
10650508 07/30/2024 Language Line Services Inc. 01-5800 DW/LANGUAGE SERVICES 7.76
10650509 07/30/2024 Masergy Cloud Communications Inc 01-5940 DW/PHONE SERVICE 6,230.39
10650510 07/30/2024 McGraw-Hill School Education Holdings LLC 01-4120 READING WONDERS T.E. 4,550.95
10650511 07/30/2024 Mobile Modular Mgmt Corp 01-5620 MO/RENTAL OFFICE 526.47
10650512 07/30/2024 One Workplace L. Ferrari 25-4310 Classroom Furniture Quote 725452 413,832.34
25-5800 Classroom Furniture Quote 725452 106,946.14 520,778.48
Total Number of Checks 98 1,709,645.62

Fund Summary

Fund Description Check Count Expensed Amount
01 01 87 924,591.74
13 13 7 9,745.60
25 25 5 775,308.28
Total Number of Checks 98 1,709,645.62
Less Unpaid Sales Tax Liability .00
Net (Check Amount) 1,709,645.62
The preceding Checks have been issued in accordance with the District's Policy and authorization of the Board of Trustees. It is recommended that the ESCAPE
preceding Checks be approved. Page 4 of 4
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INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Laura Frush, Business Services Specialist
ISSUE: June 2024 Financials

ATTACHMENT: 4.3

Attached for Board review are the Financials as of June 30, 2024, transactions posted up until

June 30, 2024. Below is the breakdown of the Components of Ending Fund Balance.

Ending Fund Balance

Nonspendable Revolving Cash
Restricted Funds

Committed Fund Balance (Sept. 12, 2023 Resolution)

Other Assignments:

Unrestricted State Lottery

MAA

Unrestricted Instructional Materials
Total Other Assignments

Reserve for Economic Uncertainties
Revised Combined GF Expenditures
3% of Combined GF Expendenditures

Unassigned to mitigate future budget reductions

June 2024

$

840,835

732,825

46,603,739

12,902,219
7740
2,803,986

4,500,000

1,573,660

1,398,112

$ 2,618,721






Fiscal27a

Fund / Resource Transaction Summary

As of 06/30/2024 Fiscal Year 2023/24 Budget
Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance

Fund 01 - 01
0000  Unrestricted 7,859,363.00 17,360,080.00 16,694,870.00 665,210.00 8,524,573.00
0013  Unrest Instuct Materials 732,825.00 .00 .00 .00 732,825.00
0075 MAA 159,417.00 10,504.00 169,921.00 159,417.00- .00
0714  Pr 7140 Gifted & Talented .00 16,000.00 16,000.00 .00 .00
0723  Pupil Transportation 9,599.00 678,281.00 687,880.00 9,599.00- .00
0761 Pr6761 Arts Music & PE .00 26,800.00 26,800.00 .00 .00
1100 State Lottery 1,298,045.00 464,950.00 922,160.00 457,210.00- 840,835.00
1400 Education Protection Account .00 9,420,312.00 9,420,312.00 .00 .00
2600 Expanded Learning Oppty Prgm 1,572,576.00 1,057,508.00 2,630,084.00 1,572,576.00- .00
3010 ESSA-Title | Bas Grnts Low Inc .00 297,050.00 297,050.00 .00 .00
3212 ESSER Il CA Comm Schools .00 213,035.00 213,035.00 .00 .00
3213 ESSER School Emer Relief .00 1,400,774.00 1,252,587.00 148,187.00 148,187.00
3214 ESSER Emer Relief Learn Loss .00 229,444.00 229,444.00 .00 .00
3218 ELO ESSER Ill Emergency Needs .00 129,985.00 129,985.00 .00 .00
3219 ELO ESSER Il Learning Loss .00 224,071.00 224,071.00 .00 .00
3310 Sp Ed-IDEA Local Assist .00 465,533.00 465,533.00 .00 .00
3315 Sp Ed-Idea Presch Entl Non Ris .00 13,562.00 13,562.00 .00 .00
4035 ESSA:Title Il Teacher Quality .00 96,412.00 96,412.00 .00 .00
4127 ESSA: Title IV Stud Suppt .00 70,157.00 70,157.00 .00 .00
4203 ESSA: Title 1l Lim Eng Profic .00 59,722.00 59,722.00 .00 .00
5810 Other Federal 24,014.00 24,014.00 48,028.00 24,014.00- .00
6053 CD CA PreK Plan & Implement .00 256,903.00 256,903.00 .00 .00
6266 Educator Effectiveness 21-22 461,079.00 .00 461,079.00 461,079.00- .00
6300 Lottery:Instructional Material 883,670.00 183,245.00 248,524.00 65,279.00- 818,391.00
6500 Special Education 1.00- 5,269,603.00 5,269,602.00 1.00 .00
6537 Spec Ed Learn Recovery Suppt 29,138.00 .00 .00 .00 29,138.00
6546 Mental Health Related Services 1.00 106,886.00 106,886.00 .00 1.00
6547 Special Ed Early Interv .00 30,460.00 30,460.00 .00 .00
6762 Arts And Music Block Grant 1,390,352.00 30,168.00 1,420,520.00 1,390,352.00- .00
6770 Arts & Music Prop 28 .00 341,301.00 341,301.00 .00 .00
7028  Child Nutr Kitchen&Train Fund 25,000.00 .00 25,000.00 25,000.00- .00
7029 CN Food Svc Staff Train 16,404.00 .00 16,404.00 16,404.00- .00
7032  Child Nutr Kitchen&Train Fund 403,565.00 .00 403,565.00 403,565.00- .00
7422  In Person Instruction Grant .00 736,472.00 736,472.00 .00 .00
7425 Exp Learn Oppty Grnt After 10% 1.00- .00 .00 .00 1.00-
7426 Exp Learn Oppty Grnt 10% Para 1.00 .00 .00 .00 1.00
7435 Learning Recovery Emer Grant 1,732,929.00 .00 1,732,929.00 1,732,929.00- .00
7690 STRS On Behalf Pension Contr .00 916,439.00 916,439.00 .00 .00
8150 Ongoing and Major Maintenance 1,047,536.00 1,300,000.00 539,259.00 760,741.00 1,808,277.00
9003 LLNL Grant 23,676.00 2,400.00 26,076.00 23,676.00- .00
9010 District Donation 18,398.00 19,393.00 37,791.00 18,398.00- .00
9011  Jefferson School Donations 36,181.00 16,990.00 53,172.00 36,182.00- 1.00-
9012  Monticello School Donations 48,265.00 15,940.00 64,206.00 48,266.00- 1.00-
9013 Hawkins School Donations 33,069.00 6,052.00 39,124.00 33,072.00- 3.00-
9014  Traina School Donations 1,331.00 .00 1,332.00 1,332.00- 1.00-
9017 District Donation - Retirement 150.00 .00 150.00 150.00- .00
9021  Jefferson School Book Fair 13.00 .00 13.00 13.00- .00
9023 Hawkins Book Fair 3,736.00 4,611.00 8,348.00 3,737.00- 1.00-
9024  Traina Book Fair 503.00 4,450.00 4,953.00 503.00- .00
9031 Jefferson Science Camp 8,526.00 34,560.00 43,086.00 8,526.00- .00

Selection Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 6/30/2024, Actuals = N, Enc =
N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)
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Fiscal27a

Fund / Resource Transaction Summary

As of 06/30/2024 Fiscal Year 2023/24 Budget

Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance
Fund 01 - 01 (continued) Resource 9033
9033 Hawkins Science Camp 712.00 18,326.00 19,038.00 712.00- .00
9034 Traina Science Camp 770.00 19,942.00 20,712.00 770.00- .00
9301  Jefferson 8th Grade Donations 5,647.00 17,670.00 23,318.00 5,648.00- 1.00-
9303 Hawkins 8th Grade Donations 1,539.00 8,400.00 9,939.00 1,539.00- .00
9304 Traina 8th Grade Donations 3,732.00 9,795.00 13,527.00 3,732.00- .00
9640 Medi-Cal Billing Option 63,316.00 2,682.00 65,998.00 63,316.00- .00
Total for Fund 01 17,895,076.00 41,610,882.00 46,603,739.00 4,992,857.00- 12,902,219.00
Fund 13- 13
5310 Child Nutrition-School Program 2,201,609.00 1,709,066.00 1,709,066.00 .00 2,201,609.00
5466 Ch Nutr:Suply Chain Assist 57,675.00 88,394.00 146,069.00 57,675.00- .00
Total for Fund 13 2,259,284.00 1,797,460.00 1,855,135.00 57,675.00- 2,201,609.00
| Fund 14 - 14 |
0000 Unrestricted 523,001.00 108,487.00 .00 108,487.00 631,488.00
| Fund 15- 15 |
9910 Restricted Unallocated 62,368.00 2,000.00 .00 2,000.00 64,368.00
| Fund 21 - 21 |
7717  Tom Hawkins Restroom&Play Area .00 204,000.00 204,000.00 .00 .00
9910 Restricted Unallocated 2,150,147.00 124,000.00- .00 124,000.00- 2,026,147.00
Total for Fund 21 2,150,147.00 80,000.00 204,000.00 124,000.00- 2,026,147.00
Fund 25 - 25
9040 Ellis Schools 12,074,014.00 .00 1,006,700.00 1,006,700.00- 11,067,314.00
9042 Tracy Hills Schools 3,627,213.00 19,650,000.00 21,929,876.00 2,279,876.00- 1,347,337.00
9044 Tracy Hills School #2 .00 350,000.00 350,000.00 .00 .00
9910 Restricted Unallocated 767,022.00 1,400,000.00 1,337,830.00 62,170.00 829,192.00
Total for Fund 25 16,468,249.00 21,400,000.00 24,624,406.00 3,224,406.00- 13,243,843.00
Fund 35 - 35
0000  Unrestricted 43,984.00 20,000.00 .00 20,000.00 63,984.00
7711 Jefferson Planning 3,000.00 .00 .00 .00 3,000.00
7751  Facilities Projects - Hawkins .00 40,000.00 .00 40,000.00 40,000.00
Total for Fund 35 46,984.00 60,000.00 .00 60,000.00 106,984.00
Fund 51 - 51
9061 Bond 2010A 316,119.00 40,343.00 105,000.00 64,657.00- 251,462.00
9062 Bond 2010B 517,206.00 36,941.00 .00 36,941.00 554,147.00
9063 Bond 2010C 211,895.00 97,443.00 80,000.00 17,443.00 229,338.00
9064 Bond 2022R 211,566.00 990,105.00 940,000.00 50,105.00 261,671.00
Total for Fund 51 1,256,786.00 1,164,832.00 1,125,000.00 39,832.00 1,296,618.00
| Fund 67 - 67 |
9910 Restricted Unallocated 52,515.00 .00 .00 .00 52,515.00
| Fund 71 - 71 |
9910 Restricted Unallocated 122,056.00 101,200.00 100,000.00 1,200.00 123,256.00
| Fund 78 - 78 |
9910 Restricted Unallocated 63,685.00 .00 .00 .00 63,685.00
Total for Org 40,900,151.00 66,324,861.00 74,512,280.00 8,187,419.00- 32,712,732.00
Selection  Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 6/30/2024, Actuals = N, Enc = & ERP for California

N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)

Page 2 of 2

020 - Jefferson Elementary School District

Generated for Laura Frush (LAURAF20), Aug 15 2024 8:03AM





INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

TO: Jim Bridges, Superintendent
FOR: Board of Trustees

FROM:

ISSUE: July 2024 Financials

Laura Frush, Business Services Specialist

ATTACHMENT: 4.3

Attached for Board review are the Financials as of July 31, 2024, transactions posted up until
July 31, 2024. Below is the breakdown of the Components of Ending Fund Balance.

Ending Fund Balance

Nonspendable Revolving Cash
Restricted Funds

Committed Fund Balance (Sept. 12, 2023 Resolution)

Other Assignments:

Unrestricted State Lottery

MAA

Unrestricted Instructional Materials
Total Other Assignments

Reserve for Economic Uncertainties
Revised Combined GF Expenditures
3% of Combined GF Expendenditures

Unassigned to mitigate future budget reductions

July 2024
$ 13,362,901
7140
5,780,126
2,500,000
368,325
10,504
732,825
$ 1,111,654
44,005,145
1,320,154
$ 2,643,827






Fiscal27a

As of 07/31/2024

Fund / Resource Transaction Summary

Fiscal Year 2024/25 Budget

Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance
Fund 01 - 01

0000  Unrestricted 8,666,063.00 19,143,615.00  21,219,640.00 2,076,025.00- 6,590,038.00
0013  Unrest Instuct Materials 732,825.00 .00 .00 .00 732,825.00
0075 MAA 169,921.00 10,504.00 169,921.00 159,417.00- 10,504.00
0393 Pr 7393 Professional Develop .00 .00 88.00 88.00- 88.00-
0714  Pr 7140 Gifted & Talented .00 16,000.00 16,000.00 .00 .00
0723  Pupil Transportation .00 984,692.00 731,521.00 253,171.00 253,171.00
0761 Pr 6761 Arts Music & PE .00 26,800.00 138,800.00 112,000.00- 112,000.00-
1100 State Lottery 840,835.00 464,950.00 937,460.00 472,510.00- 368,325.00
1400 Education Protection Account .00 9,238,570.00 9,238,570.00 .00 .00
2600 Expanded Learning Oppty Prgm 1,037,060.00 1,057,508.00 1,572,576.00 515,068.00- 521,992.00
3010 ESSA-Title | Bas Grnts Low Inc .00 179,095.00 179,095.00 .00 .00
3219 ELO ESSER Il Learning Loss .00 24,800.00 24,800.00 .00 .00
3310 Sp Ed-IDEA Local Assist .00 665,687.00 665,687.00 .00 .00
3315 Sp Ed-ldea Presch Entl Non Ris .00 13,562.00 13,562.00 .00 .00
3327 IDEA Mental Health Allocation .00 31,957.00 31,957.00 .00 .00
4035 ESSA:Title Il Teacher Quality .00 96,412.00 96,412.00 .00 .00
4127 ESSA: Title IV Stud Suppt .00 70,157.00 70,157.00 .00 .00
4203 ESSA: Title Il Lim Eng Profic .00 59,722.00 59,722.00 .00 .00
6053 CD CA PreK Plan & Implement .00 65,835.00 65,835.00 .00 .00
6300 Lottery:Instructional Material 818,391.00 183,245.00 538,524.00 355,279.00- 463,112.00
6500 Special Education .00 5,193,530.00 5,193,530.00 .00 .00
6537 Spec Ed Learn Recovery Suppt 29,138.00 .00 .00 .00 29,138.00
6546 Mental Health Related Services .00 233,775.00 216,388.00 17,387.00 17,387.00
6547 Special Ed Early Interv .00 30,460.00 30,460.00 .00 .00
6762 Arts And Music Block Grant 1,420,520.00 .00 450,000.00 450,000.00- 970,520.00
6770 Arts & Music Prop 28 .00 341,301.00 341,301.00 .00 .00
7435 Learning Recovery Emer Grant 1,732,929.00 .00 450,905.00 450,905.00- 1,282,024.00
7690 STRS On Behalf Pension Contr .00 916,439.00 916,439.00 .00 .00
8150 Ongoing and Major Maintenance 1,749,721.00 1,359,828.00 614,580.00 745,248.00 2,494,969.00
9013  Hawkins School Donations .00 5,199.00 2,825.00 2,374.00 2,374.00
9303 Hawkins 8th Grade Donations .00 .00 1,390.00 1,390.00- 1,390.00-
9640 Medi-Cal Billing Option .00 17,000.00 17,000.00 .00 .00
Total for Fund 01 17,197,403.00 40,430,643.00 44,005,145.00 3,574,502.00- 13,622,901.00

| Fund 13- 13 |
5310  Child Nutrition-School Program 2,201,609.00 1,709,066.00 1,786,092.00 77,026.00- 2,124,583.00

| Fund 14 - 14 |
0000 Unrestricted 631,488.00 108,487.00 .00 108,487.00 739,975.00

| Fund 15- 15 |
9910 Restricted Unallocated 64,368.00 2,000.00 .00 2,000.00 66,368.00

| Fund 21 - 21 |
9910 Restricted Unallocated 2,026,147.00 80,000.00 .00 80,000.00 2,106,147.00

| Fund 25 - 25 |
9040 Ellis Schools 11,067,314.00 .00 1,006,700.00 1,006,700.00-  10,060,614.00
9042  Corral Hollow School 2,019,965.00 .00 .00 .00 2,019,965.00
9044  Tracy Hills School #2 .00 350,000.00 350,000.00 .00 .00
9910 Restricted Unallocated 912,442.00 1,400,000.00 .00 1,400,000.00 2,312,442.00
Total for Fund 25 13,999,721.00 1,750,000.00 1,356,700.00 393,300.00 14,393,021.00

Fund 35 - 35 |
0000 Unrestricted 43,984.00 2,500.00 .00 2,500.00 46,484.00

Selection Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 7/31/2024, Actuals = N, Enc =
N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)
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Fiscal27a

Fund / Resource Transaction Summary

As of 07/31/2024 Fiscal Year 2024/25 Budget

Beginning Revenue Expense Net Resulting
Resource Balance Revised Revised Activity Balance
Fund 35 - 35 (continued) Resource 7711
7711 Jefferson Planning 3,000.00 .00 .00 .00 3,000.00
7751  Facilities Projects - Hawkins 30,000.00 .00 .00 .00 30,000.00
Total for Fund 35 76,984.00 2,500.00 .00 2,500.00 79,484.00
Fund 51 - 51
9061 Bond 2010A 251,462.00 40,343.00 105,000.00 64,657.00- 186,805.00
9062 Bond 2010B 554,147.00 36,941.00 .00 36,941.00 591,088.00
9063 Bond 2010C 229,338.00 97,443.00 80,000.00 17,443.00 246,781.00
9064 Bond 2022R 261,671.00 990,105.00 940,000.00 50,105.00 311,776.00
Total for Fund 51 1,296,618.00 1,164,832.00 1,125,000.00 39,832.00 1,336,450.00
| Fund 67 - 67 |
9910 Restricted Unallocated 52,515.00 .00 .00 .00 52,515.00
| Fund 71 - 71 |
9910 Restricted Unallocated 123,256.00 101,200.00 100,000.00 1,200.00 124,456.00
| Fund 78 - 78 |
9910 Restricted Unallocated 63,685.00 .00 .00 .00 63,685.00
Total for Org 37,733,794.00 45,348,728.00 48,372,937.00 3,024,209.00- 34,709,585.00

Selection

N, SACS Fund = N, SACS Rsrc = N, SACS = N, Restricted Accts =)

Grouped by Fund - Sorted by Resource, (Org = 20, As of Date = 7/31/2024, Actuals = N, Enc =
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S P THERAPY &
. EDUCATION

8/12/2024

Dear NellLaine,

On behalf of SPG Therapy & Education | would like to convey cur appreciation and thanks for
allowing us the opportunity to collaborate with Jefferson School District in the provision
of Speech Therapy services.

Please review, sign and date the attached SPG Contract, Projections, NPA Certification, W9,
Certificate of Insurance, Staff Clearance List with Licenses and return them to our Contracts
Team, at contracts@spgtherapy.com {925) 945-1474 x 138. Please let us know if you would
prefer a hard copy to be sent via mail.

In order to fulfill the Verification of Licenses, Credentials and Other Documents mandate that
SPG Therapy & Education adheres to, we will be submitting updated license or credential
information monthly with our invoices. We will also send CalSTRS/CalPERS notices monthly with
invoices, if applicable.

If you have any questions or concerns, please contact me at contracts@spgtherapy.com 925-
945-1474 x138.

SPG Therapy & Education looks forward to partnering with your district for the 2024-2025
School Year and supporting its efforts in helping special education students successfully access
the social and academic curriculum.

Thank you,

o)

Susan Stark, M.S., CCC-SLP
President
SPG Therapy & Education

| 2021 Ygnacio Valley Rd C103 / Walnut Creek, CA 94598 [ 925.945.1474 | 925.946.1768 fa:





The Speech Pathology Group, Inc. dba SPG Therapy & Education
2021 Ygnacio Vailey Rd, C-103
Walnut Creek, CA 94598
Phone (925) 945-1474 Fax (925) 945-1768

AGREEMENT BETWEEN
Jefferson School District
AND
SPG Therapy & Education

THIS AGREEMENT is effective July 1, 2024, by and between the Jefferson School District ¢hereinafter

“District”) and SPG Therapy & Education, (hereinafter “Contractor™).

District hereby engages Contractor to render described services under the terms and conditions of this Agreement.

Performance of Services:

a.  Contractor agrees to perform the services described on “Addendums A, B, C, D, E, F and/or G”
{hereinafter “Services™) of this Agreement as an independent contractor. Contractor will determine the
means, manner, method, and details of performing the Services. Contractor shall be responsible for
providing the materials and tools, necessary for the performance of the Services.

b. Contractor represents that Contractor has the qualifications and ability to perform the Services in a
professional manner, without the advice, control, or supervision of the District. Contractor shall be solety
responsible for the professional performance of the Services, and shall receive no assistance, direction, or
control from District. Contractor shall have sole discretion and control of Contractor’s services and the
manner in which they are performed.

Compensation & Terms for Payment: Contractor shall submit written demand monthly for payment, said demand
shall be made on a form and in the manner prescribed by the Contractor detailing dates/hours of services provided.
Contractor shall submit said demands for payment for services rendered no later than thirty (30) days from the end
of the month in which said Services were actually rendered. District shall make payment in an amount equal to the
number hours of service provided multiplied by the agreed upon hourly rate within thirty (30) days of receipt of
invoice. Any amounts past due shall accrue interest from the due date until paid at the rate of 18% per annum.

Contract Term and Termination: This Agreement will become effective on July 1, 2024. This Agreement will
terminate upon the completion of the Services (as stated in addendums A (Speech) and/or B (Behavior) and/or C
(Psychological Services) and/or D (Occupational Therapy Services) and/or E (Physical Therapy Services) and/or F
(Mental Health) and/or G (Education) or when terminated as set forth below.

a.  Either party may terminate this Agreement at any time by giving twenty (20) days written notice (as
referenced in number 4 of this contract) to the other party. Contract changes, amendments or cancellations
must be communicated directly with Contractor’s President. As a professional courtesy, please do not
discuss contract changes, costs, or pending employment changes with contractor’s employees. The
Contractor will inform its’ employees of changes or cancellations to the contract.

Notice: Any notice required or permitted to be given under this Agreement shall be deemed to have been given,
served and received if given in writing and either personally delivered or deposited in the United States mail,
registered or certified mail, postage prepaid, return receipt required, or fax transmission with verbal confirmation of
receipt, addressed as follows:

DISTRICT CONTRACTOR
Jefferson School District SPG Therapy & Education
1219 Whispering Wind Drive 2021 Ygnacio Valley Rd, C-103
Tracy, CA 95377 Walnut Creek, CA 94598
Phone: 209-836-3388 Phone: (925) 945-1474
Fax: 209-836-2930 Fax: (925) 945-1768

Tax ID# 94-3290122
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Any notice personally given or sent by certified mail or fax transmission shall be effective upon receipt. Any notice sent by
overnight delivery service shall be effective the business day next following delivery thereof to the overnight delivery service.

5. Relationship of the Parties: Please note that all Contractors’ employees are employed on an “At Will” basis and
therefore cannot be required to provide a 20-day notice of termination. Contractor does request that employees
provide a minimum of 20-day notice of termination. Contractor shall not be responsible for any loss or claim of
damage whatsoever incurred by District/Facility in the event Contractor cannot provide a Speech-Language
Pathologist (SLP), Speech-Language Pathology Assistant (SLPA), Board Certified Behavior Analyst (BCBA),
Board Certified Assistant Behavior Analyst (BCaBA), Registered Behavior Technician (RBT), Behavior Technician
(BT), School Psychologist (SP), Occupational Therapist (OT), Certified Occupational Therapy Assistant (COTA),
Physical Therapist (PT), Physical Therapy Assistant (PTA), Mental Health Therapist or Education Specialist due to
resignation of Contracted SLP/SLPA/BCBA/BCaBA/RBT/BT/SP/OT/COTA/PT/PTA/Mental Health Therapist or
or Education Technician or Contracted SLP/SLPA/BCBA/BCaBA/RBT/BT/SP/OT/COTA/PT/PTA/Mental Health
Therapist or Education Specialist is not able to provide services for any reason. However, Contractor will use all
efforts to replace the SLP/SLPA/BCBA/BCaBA/RBT/BT/SP/OT/COTA/PT/PTA/Mental Health Therapist or
Education Specialist, if one is available in the area.

a. Contractor enters into this Agreement as, and shall continue to be, an independent contractor, Under no
circumstances shall Contractor be considered an employee of District within the meaning of any federal,
state, or local law or regulation including, but not limited to, laws or regulations governing unemployment
insurance, old age benefits, workers’ compensation, industrial illness or accident coverage, taxes, or labor
and employment in general.

b. Under no circumstances shall Contractor look to District as his/her employer, or as a partner, agent, or
principal. Contractor shall not be entitled to any benefits accorded to District’s employees, including,
without limitation, workers’ compensation, disability insurance, vacation, or sick pay.

¢. Contractor shall be responsible for providing, at Contractor’s expense, and in the Contractor’s name,
disability, workers’ compensation or other insurance, as well as licenses and permits usual or necessary for
conducting the Services hereunder.

6. Management of SPG Therapy & Education Staff;

a. Each SLP/SLPA/SP/OT/COTA/PT/PTA/Mental Health Therapist or Education Specialist employee of
Contractor is assigned a Clinical Supervisor. The Clinical Supervisor is available to provide assistance and support
by helping contractor’s employees access requested materials/assessments, explaining District/Facility procedures
and forms, answering questions related to federal/state regulations and eligibility criteria, providing intervention
suggestions and helping to resolve site related issues. The Clinical Supervisor may make site visits and/or provide
Service Coverage for a contracted SLP/SLPA/SP/OT/COTA/PT/PTA/Mental Health Therapist or Education
Specialist that is ill or may have excessive absences. Clinical Supervision services to be provided within contracted
hours for assigned SLP/SLPA as designated in Addendum A, for assigned SP in Addendum C, for assigned
OT/COTA in Addendum D, for assigned PT/PTA in Addendum E, for assigned Mental Health Therapist in
Addendum F and/or for assigned Education Specialist in Addendum G.

b. Each BI/RBT/BCaBA employee of Contractor is assigned a BCBA. The BCBA is available to provide
assistance and support by helping contractor’s employees access requested materials, explaining District/Facility
procedures and forms, answering questions related to federal/state regulations, providing intervention suggestions
and helping to resolve case related issues. The BCBA will make site visits and/or provide Service Coverage for a
contracted BT/RBT/BCaBA that is ill or may have excessive absences. BCBA services to be provided within
contracted hours as outlined in Addendum B,

7. Federal & State Taxes: Contractor shall pay, when and as due, any and all local, state and federal income or other
taxes incuwrred as a result of Contractor’s compensation hereunder, including estimated taxes, and shall provide
District with proof of said payment upon demand. Contractor hereby indemnifies District for any claims, losses,
costs, fees, liabilities, damages, or injuries suffered by District arising out of Contractor’s breach of this Section.

8. Fingerprinting and Criminal Records Check of Contractor’s Emplovees: CONTRACTOR shall comply with
the requirements of California Education Code section 44237, 3501.1 and 35021.2 including, but not limited to:

obtaining clearance from both the California Department of Justice (hereinafter referred to as “CDOJ”) and
clearance from the Federal Bureau of Investigation (hereinafter referred to as “FBI™) for CONTRACTOR’S
employees and volunteers, unless CONTRACTOR determines that the volunteers will have no direct contact with
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10.

11.

12.

LEA pupils, prior to service with any LEA pupil. CONTRACTOR hereby agrees that CONTRACTOR’S
employces and volunteers, unless CONTRACTOR determines that the volunteers will have no direct contact with
LEA pupils, shall not come in contact with LEA pupils until CDOJ and FBI clearance are ascertained.
CONTRACTOR shall certify in writing to LEA that none of its employees, and volunteers, unless CONTRACTOR
determines that the volunteers will have no direct contact with LEA pupils, or contractors, who may come into
contact with LEA pupils have been convicted of a violent or serious felony as those terms are defined in California
Education Code section 44237(h), unless despite the employee’s conviction of a violent or serious felony, he or she
has met the criteria to be eligible for employment pursuant to California Education Code section 44237 (i) or (j). In
addition, CONTRACTOR shall make a request for subsequent arrest service from the CDOJ as required by
California Penal Code section 11105.2.

If District/Facility policy requires contractor’s employee to obtain separate and additional live scan prior to
placement at facility site, they may do so at District’s/Facility’s expense.

Caseload Maximum;

a. Speech-Language Services: Contractor agrees to a2 maximum caseload of 55 students for each full time
SLP/SLPA and a maximum caseload of 40 students for any caseload that solely consists of students classified as SH,
AAC, and/or preschool. Combination caseloads will be prorated based on caseload roster provided by district. *It
should be noted that both ASHA and CTA recommend a caseload limit of 40 students for K through 12 public
schools.

b. Behavior Intervention Services: BTs/RBTs are highly trained 1:1 aides. BCaBAs and BCBAs must
supervise RBTs in accordance with the Behavior Analyst Certification Board (BACB) requirements.

¢.  Occupational and/or Physical Therapy Services: Workload management is an ongoing process and
therapist’s caseloads will be set and managed based on workload rather than number of students. Weekly hours can
increase or decrease based on changes in workload.

Rules and Regulations: All results and regulations of the Board of Education and all federal, state, and local laws,
ordinances and regulations are to be observed strictly by Contractor pursuant to this Agreement.

Indemnification:

a. Contractor shall and does hereby indemnify, defend, and hold harmless District, and District’s officers,
employees, agents and representatives from and against any and all claims, demands, losses, costs,
expenses, obligations, liabilities and damages, including, without limitation, interest, penalties, and
reasonable attorneys fees and costs, that District may incur or suffer and that arise, result from, or are
related to any breach or failure of Contractor to perform any of the representations, warmanties, and
agreements contained in this Agreement.

b. District shall and does hereby indemnify, defend, and hold harmless Contractor, and Contractor’s officers,
employees, agents and representatives from and against any and all claims, demands, losses, costs,
expenses, obligations, liabilities and damages, including, without limitation, intetest, penalties, and
reasonable attorneys fees and costs, that Contractor may incur or suffer and that arise, result from, or are
related to any breach or failure of District to perform any of the representations, warranties, and agreements
contained in this Agreement.

Non-Solicitation: District/Facility understands and acknowledges that Contractor expends extensive amounts of
time, resources and money educating, training and mentoring its employees. The purpose of these company
investments by Contractor is to enhance employee retention and maintain an experienced and well-trained supply of
employees capable of providing the Contractor’s various services at multiple Districts/Facilities. Contractor is not in
the business of training or recruiting individuals to be hired as employees of District/Facility. Accordingly,
District/Facility agrees that during the term of this Agreement and for the immediate twelve calendar months
following the termination of this Agreement (the “Period”), District/Facility shali not directly solicit for
employment, offer employment to, or hire any employee of Contractor working at a District/Facility, without the
prior written consent of Contractor. In the event that District/Facility breaches or violates this Paragraph 12, then
District/Facility agrees to and shall pay to Contractor as damages the amount of $50,000 (fifty thousand dollars) per
Contractor employee within 21 calendar days. District/Facility agrees that it would be impracticable and extremely
difficult to determine the amount of actual damages caused to Contractor by a violation of this Paragraph 12,
including but not limited to the loss of the return on Contractor’s investment in its employee and losing key
employees. The parties agree that this stated amount is a reasonable approximation of the probable damages owed
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13.

4.

15.

16,

17.

18

to Contractor. District/Facility, therefore, agrees that this amount of damages is fair and reasonable under the
circumstances existing at the time this Agreement is executed.

Supplies & Equipment: Contractor will provide therapy and diagnostic materials as needed, if they are not
available at school district/site. Should the contracting District require computer generated reports and IEPs, then it
is the District’s responsibility to either provide a computer to the contracted employee or provide access to a
computer at the contractor employee’s assigned site(s). If a computer is not available, then it is understood that all
documentation will be handwritten.

California Law: This Agreement shall be governed by and the rights, duties and obligations of the parties shall be
determined and enforced in accordance with the laws of the State of California. The parties further agree that any
action or proceeding brought to enforce the terms and conditions of this Agreement shall be maintained in Contra
Costa County, California.

Attorneys’ Fees: If either party files any action or brings any proceedings against the other arising out of the
Agreement, the prevailing party shall be entitled to recover, in addition to its costs of suit and damages, reasonable
attorneys’ fees to be fixed by the court. The “prevailing party” shall be the party who is entitled to recover its costs
of suit, whether or not suit proceeds to final judgment. No sum for attorneys’ fees shall be counted in calculating the
amount of a judgment for purposes of determining whether a party is entitled to its costs or attorneys’ fees.

Waiver: The waiver by either party of any breach of any term, covenant, or condition herein contained shall not be
deemed to be a waiver of such term, covenant, condition, or any subsequent breach of the same or any other term,
covenant, or condition herein contained.

Time for Site Specific Trajinings/Requirements:
a. Speech Services, School Psychology and Mental Health Services: District agrees to compensate

Contractor for time spent by Contractor’s employee for orientation/trainings, teacher workdays, non-student days
when teachers are required to report to work, speech or Psych meetings, staff development days, and the like.
Attendance for these services will be provided in accordance with the weekly contracted hours set forth in
Addendum A and/or Addendum C.

b. Behavior Intervention Services, Occupational Therapy Services, Physical Therapy Services and
Education Services: District agrees to compensate Contractor for time spent by Contractor’s employee for
orientation/trainings, teacher workdays, non-student days when teachers are required to report to work, staff
meetings, staff development days, and the like, when District has requested Contractor’s employee(s) to attend.
Attendance for these services will be in addition to the weekly contracted hours set forth in Addendums B for
Behavior Intervention Services, Addendum D of Occupational Therapy Services, and Addendum E for Physical
Therapy Services.

c. District also agrees to pay Contractor for any additional time required by Contractor’s employee to
become proficient with any District/Facility required procedure (i.e.: computerized IEPs, Medi-Cal reports, positive
behavior intervention, etc). Any hours in excess of contracted hours set forth in Addendums A, B, C, D, E, F and/or
G and will require prior approval from District/Facility designee.

List of Services to be Performed by Contractor:
a. Speech-Language Services: Contractor will provide Services that align with the scope and practice

for Speech and Language Pathology, as defined by the California Speech-Language Pathology and Audiology
Board, for provision of speech/language therapy services in the public-school setting, Services to include direct and
indirect activities as they pertain to eligible students on caseload and in accordance with the Individual Education
Plan (IEP) which will define the type and frequency of service that each student is to receive.

District will provide contracted SLP/SLPA with site’s most current caseload list, to be updated on a monthly basis,
via district generated roster lists,

b. Behavior Intervention Services: Contractor will provide Services that align with the scope and
practice for Behavior Analysts, as defined by the Behavior Analyst Certification Board, for provision of behavior
intervention services in the public-school setting. Services to include direct services as they pertain to eligible
students and in accordance with the Individual Education Plan (IEP) which will define the type and frequency of
service that each student is to receive.
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c. School Psychology Services: Contractor will provide Services that align with the scope and
practice for School Psychologists, as outlined in the California Education Code, for provision of School Psychology
services in the public-school setting. Services to include direct services as they pertain to eligible students and in
accordance with the Individual Education Plan (IEP) which will define the type and frequency of service that each
student is to receive.

d. Professional Occupational and/or Physical Therapy services: Contractor will deliver Services in a
school-based instructional model. The services include direct services to students, consultation, coordination, and
collaboration with special and general education teams, appropriate documentation, and oversight of Occupational
Therapy (“OT"} and/or Physical Therapy (“PT”) service delivery. The Services provided will follow state and
federal education codes, best practices, and ethical standards as well as comply with program guidelines as set forth
by District. Inclusive Services are comprised of direct contact with students to include direct treatment (individual
and group), evaluations, Annual and Triennial assessments and meetings as well as consult time, preparation,
documentation, travel between schools, mandatory meetings and administrative tasks.

Entire Agreement of Parties: This Agreement constitutes the entire agreement between the parties and supersedes all
prior discussions, negotiations and agreement, whether oral or written. This Agreement may be amended or
modified only by a written instrument executed by both parties.

It is understood that contracted Speech Services will be provided and caseload demands will be met by a certified,
licensed, and/or credentialed Speech-Language Pathologist (SLP), and/or a licensed Speech-Language Pathology
Assistant (SLPA), when under the supervision of a certified and licensed SLP.

It is further understood that contracted Behavior Services will be provided by a certified, licensed, and/or
credentialed Board Certified Behavior Analyst (BCBA), certified, licensed and/or Board Certificd Assistant
Behavior Analyst (BCaBA) under the supervision of a BCBA, and/or a certified, licensed, and/or credentialed
Registered Behavior Technician (RBT) and/or Behavior Technician (BT) under the supervision of a certified and
licensed BCaBA or BCBA.

It is further understood that contracted School Psychology Services will be provided by a certified, licensed, and/or
credentialed School Psychologist.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on the date first above written.
This contract is effective on July 1. 2024, and terminates on June 30, 2025, unless sooner terminated as

provided herein,

DISTRICT CONTRACTOR
NLwJS W/ @104!.5 . WSMM Stank

Name and Title of Authorized Ref;reseﬁtative Susan Stark, M.S., CCC-SLP

Jefferson School District President

" 8/12/24
Signature Date
GInl/2y

Date
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CALIFORNIA DEPARTMENT OF EDUCATION
NOTICE OF NONPUBLIC AGENCY CERTIFICATION
Date: January 08, 2024
NPA ID: 9900164
Nonpubiic Agency: The Speech Pathology Group, Inc. dba SPG Therapy & Education -Walnut Cr
Site Administrator: Susan Stark
Mailing Address: 2021 Ygnacio Valley Road, C102, C103 & C2

City: Walnut Creek CA 94598
NPA AUTHORIZED TO PROVIDE SERVICES AT NPASITE ¥ves N0  Grades: PK to 12
Site Address: 2021 Ygnacio Valley Road, C102 & C103 Ages: 3 to >22
City: Walnut Creek CA 94598 Sl s ]

2024 CERTIFICATION STATUS:
APPROVED
Maximum Capacity: 76+
EFFECTIVE DATES:
January 01, 2024 through December 31, 2024

Certified related services may not be provided in lieu of core academic instruction & must be provided according to Title 5 of the
California Code of Regulations, Section 3051 et. seq. Certification does not include initial assessment for IEP development.

I Amended

Certification is not an endorsement of the services offered by the nonpublic agency (NPA), but states only that the NPA
meets minimum legal standards. "Approved” or "Conditional” certifications authorize the NPA to accept students placed
by local educational agencies (LEAs) under California Education Code, Section 56366.

Authorized to Provide the Following Related Service

APE Bl LSDR [v] PCT [] sDT! ] VECD
AS CG [ MT PS* []sw o
¥ ATS [ EE [ om PT 178 ("] Other Services:
v| BID [ THNS OT [IRS Clvs *Other than Assessment and IEP Davelopment

Per California Education Code 56366.4(a}(5)(A), the superintendent may revoke or suspend the certification of a nonpublic,
nonsectarian school or agency for any of the following reasons: Failure to notify the department in writing of any of the following
within 45 days of the occurence: changes in credentialed, licensed, or registered staff who render special education and related
services; ownership; management; or control of the nonpubiic, nonsectarian school or agency.

Nonpublic Agencies Unit, Special Education Division





) SPG o

SPG Therapy & Education certifies that pursuant to California Education Code sections 44237,
56366.1, 30521.1, and 35021.2 all employees of SPG Therapy & Education have obtained clearance
from the California Department of Justice and the Federal Bureau of Investigation and none of its

Staff Clearances and Annual
Required Notices

employees have been convicted of a violent or serious felony as defined in the California Education
Code section 44237(h), unless despite the employee's conviction of a violent or serious felony, he or
she has met the criteria to be eligible for employment pursuant to California Education Code section
44237(1) or

(j)- Records of these clearances are kept on file in SPG Therapy & Education’s Human Resources
Department and SPG Therapy & Education has enrolled in subsequent arrest notification service as
specified for each owner, operator, and employee of SPG Therapy & Education, per the
requirements of Assembly Bill 389 and California Penal Code section 11105.2.

Tuberculosis clearance has also been obtained for all SPG Therapy & Education employees per the
requirements of California Education Code sections 35021 et. seq. SPG Therapy & Education
complies with the OSHA Blood Borne Pathogens Standards, per Title 29 Code of Federal
Regulations section 1910.1030 and provides annual trainings regarding blood borne pathogens
health care precautions. Annual notices and procedures are distributed to all SPG Therapy &
Education employees including but not limited to: Anti-Bullying and Harassment, also cited as the
Safe Place to Learn Act (as defined by the California Education Code sections 48900 and 234-
234.5), Child Abuse and Neglect Mandated Reporting, Positive Behavior Intervention (California
Code of Regulations, Title 5, Section 3052(i)), Reporting of Missing Children (California Education
Code 49370), and Sexual Harassment/Non- Discrimination.

Records of state license/credential, tuberculosis clearances, and confirmation of receipt of all
required annual notices are kept on file in SPG Therapy & Education’s Human Resources
Department

Thank you,

o)

Susan Stark, M.S., CCC-SLP
President
SPG Therapy & Education

2021 Ygnacio Valley Rd C103 / Walnut Creek, CA 94598 / 925.945.1474 [ 925.946.1768 fa.





Form W'g

{Rev. March 2024)

Department of the Treasury
Internal Revenue Service

Request for Taxpayer
Identification Number and Certification

Go to www.irs.gov/FormWs for instructions and the latest information.

Give form to the
requester. Do not
send to the IRS.

Betare you begin. For guidance related to the purpose of Farm W-9, see Purpose of Form, below.

entity's name on line 2,)

The Speech Pathology Group, Inc

1 Namoe of entity/individual. An eniry is raquired. (For a sole proprietor ot disregarded entity, enter the owner‘s name on line 1, and enter the business/disregarded

2 Business name/disragarded emity name, if different from above,
SPG Therapy & Education

anly one of the following seven boxes.

D individual/sole proprietor C corporation

box for the tax classification of its ownar.
[ other {see instructions)

3a Check the appropriate box for federal tax classificatlon of the entity/individual whose name Is entered on line 1. Chack

|:| S corporation

D LLC. Enter the tax classification (C = C corporation, S = S corporation, P = Partnership)

Note: Check the “LLC” box above and, in the entry space, enter the appropriate code (C, S, or P) for the tax
classification of the LLC, unless it is a disregarded entily. A disregarded entlty should instead check the appropriate

4 Examptions (codes apply only to
certain entities, not individuals;

sea instructions on page 3):

] Partnership [ Trustrestate

Exempt payee coda {if any)
Exemption from Foreign Account Tax

Compliance Act (FATCA) reporiing
code (if any)

b I on line 3a you checked “Partnership” or “Truslestate,” or checked "LLC” and entered "P” as its tax classification,
and you are providing this form to a partnership, trust, or estate in which you have an ownership interast, check
this box if you have any foreign partners, owners, or beneliciaries. See instructions . SR

{Applies to accounts maintained
outside the United States,)

5 Address (number, street, and apt. or sulte no.). See instructions.

2021 Ygnacio Valley Road C-103

Print or type
See Specific Instructions on page 3.

Requester's name and address {optional)

6 City, state, and ZIP code
Walnut Creek, CA 94598

7 List account number(s) here (oplional)

IEXAN  Taxpayer identification Number {TIN)

Enter your TIN in the appropriate box, The TIN provided must match the name given on line 1 to avoid
backup withholding. For individuals, this is generally your social sacurity number (SSN). Howaver, for a
resident alien, sole proprietor, or disregarded entlty, see the instructions for Part |, later, For other
entities, it is your employer identification number (EIN), If you do not have a number, see How to geta

TIN, later,

Note: If the account is in more than one name, see the instructions for line 1. See also What Name and
Number To Give the Raquester for guidelines on whose number to enter.

| Social security numher

or
Employer identification number |

914 |-13|2|9|0f1]|2]2

I Certification

Under penalties of perjury, | certify that:

1. The number shown on this form is my correct taxpayer identification number (or 1 am waiting for a number to be issued to me); and
2. | am not subject to backup withhoiding because (a) | am exempt from backup withholding, or {b) | have not been notified by the Internal Ravenue
Service (IRS) that | am subject to backup withholding as a result of a failure to repori all interest or dividends, or {¢) the IRS has notified me that | am

no longer subject to backup withholding; and
3.1am a U.S. citizen or other LS. person {defined betow); and

4. The FATCA code(s) entered on this form (if any) indicating that ) am exempt from FATCA reporting is correct.

Certificatlon instructions. You must cross out item 2 above if you have been notified by the IRS that you are currenily subject to backup withhalding
because you have failed to report all interest and dividends on your lax return. For real state transactions, item 2 does not apply. For mortgage interest paid,
acquisition or abandonment of secured property, cancellation of debt, contributions to an individual retirement arrangement {IRA), and, generally, payments
other than interest and dividends, you are not required to sign the certification, but you must provide your correct TIN. See the inslructions for Part |l later,

Sign Signature of
Here .8, parson

v

/..
General Instructions

Section references are 1o the Internal Revenue Code unless otherwise
noted.

Future developments. For the latest informalion about developments
related to Form W-9 and its instructions, such as legislation enacted
after they were published, go to www.irs.gov/Formwae.

What’s New

Line 3a has bean modified to clarify how a disregarded entity complates
this tine. An LLC that is a disregarded entity should check the
appropriate box for the tax classification of its owner, Otherwise, it
should check the “LLC” box and enter its appropriate tax classification,

Date 3’}[ 8{};}/

New line 3b has been added to this form. A flow-through entity is
required to complete this line to indicate that it has direct or indirect
foreign partners, owners, or beneficiaries when it provides the Form W-9
to another flow-through entity in which it has an awnership interest. This
change is intended to provide a flow-through entity with information
regarding the status of its indirect foreign partners, owners, or
beneficiaries, so that it can satisfy any applicable reporting
requirements. For example, a partnership that has any indirect foreign
partners may be required to complete Schedules K-2 and K-3. See the
Partnership Instructions for Schedules K-2 and K-3 (Form 1065).

Purpose of Form

An individual or entity {Form W-3 requaster) who is required to file an
information return with the IRS is giving you this form because they

Cat. No. 10231X
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By signing the filled-out form, vou:

1. Certify that the TIN you are giving is corract {or you are waiting for a
number to be issued),

2. Certify that you are not subject to backup withholding, or

3. Claim exemption frorn backup withholding if you are a U.S, exempt
bayes. If applicable, you are also certifying that as a U.S. person, your
allocable share of any partnership income from a U.S, trade or business
is not subject to the withholding tax on foreign partners' share of
aeffectively connected incoma, and

4, Certify that FATCA code(s} entered on this form (if any) indicating
that you are exempt from the FATCA reporting, is correct. See What is
FATCA reporting, later, for further information.

Naote: If you are a U.S. person and a raquester gives you a form other
than Form W-9 to request your TIN, you must use the requester's form if
it is substantially similar to this Form W-9,

Definition of a U.S. person. For federal tax purposes, you are
considered a U.S. person if you are:

* An individual who is a U.S. citizen or U.S. resident alien;

* A partnership, corporation, company, or association created or
organized in the United States or under the laws of the United States:

+ An estate (other than a foreign estate); or
* A domestic trust {as defined in Regulations section 301.7701-7),

Special rules for partnerships. Partnerships that conduct a trade or
business in the United States are generally required to pay a withholding
tax under section 1446 on any foreign partners’ share of effactivaly
connected taxable income from such business, Further, in certain cases
where a Form W-9 has not been received, the rules under seclion 1446
require a partnership to presume that a pariner is a foreign person, and
pay the section 1446 withholding tax. Therefors, if you are a U.S. person
that is a partner in a partnership conducting a trade or business in the
United States, provide Form W-9 to the partnership to establish your
U.S, status and avoid section 1446 withholding on your share of
partnership income.

In the cases below, the following person must give Farm W-3 to the
partnership for purposes of establishing its U.S. status and avoiding
withholding on its allocable share of net income from tha partnership
conducting a trade or business in the United States.

= In the case of a disregarded entity with a .S. owner, the U.S. owner
of the disregarded sntity and not the entity;

» [n the case of a grantor trust with a U.S. grantor or clher U.S. owner,
generally, the U.S. grantor or other U.S. owner of tha grantor trust and
not the trust; and

= |n the case of a U.S. trust {other than a grantor trust), the U.S. trust
{other than a grantor trust) and not the beneficiaries of the trust,

Foreign person. If you ars a foreign person or the U.S. branch of a
foreign bank that has elected to be treated as a U.S. person, do not use
Form W-9, Instead, use the appropriate Form W-8 or Form 8233 (see
Pub. 515, Withholding of Tax on Nonresident Aliens and Foreign
Entities).

Nonresident alien who becomes a resident alien. Generally, only a
nonresident alien individual may use the terms of a tax treaty to reduce
or eliminata U.S. tax on certain types of income, However, most tax
treaties contain a provision known as a “saving clause.” Exceptions
specified in the saving clause may permil an exemption from tax to
continue for certain types of income even after the payee has otherwise
become a U.S. resident alien for tax purposes.

if you are a U.S, resident alien who is relying on an exception
contained in the saving clause of a tax freaty to claim an exemption

from U.S, tax on certain types of income, you must attach a statement
to Form W-9 that specifies the following five items,

1. The treaty country. Generally, this must be the same treaty under
which you claimed exemption from tax as a nonresident alien.

2. The treaty article addressing the income.

3. The article number {or location) in tha tax treaty that contains the
saving clause and its exceptions,

4. The type and amount of income that gualifies for the exemption
from tax.

5. Sufficlent facts to justify the exemption from tax under the terms of
the treaty articla,

Example. Article 20 of the U.S.-China income tax treaty allows an
exemption from tax for scholarship income received by a Chinese
student temporarily present in the United States. Under U.S. faw, this
student will become a resident alien for tax purposes if his or her stay in
the United States exceeds 5 calendar years. However, paragraph 2 of
the first Protocol to the U.S.-China treaty (dated April 30, 1984) allows
the provisions of Article 20 to continue to apply even after the Chinese
student becomes a resident alien of the United States, A Chinese
student whao qualifies for this exception (under paragraph 2 of the first
protocol) and is relying on this excepticn to claim an exemption from tax
on his or her scholarship or fellowship income would attach to Form
W-9 a statement that includes the information described above to
support that exemption.

If you are a nonresident alien or a forelgn entity, give the requester the
appropriate completed Form W-8 or Form 8233,

Backup Withholding

What is backup withholding? Persons making certain payments to you
must under certain conditions withhold and pay to the IRS 24% of such
payments. This is called "backup withholding.”" Payments that may be
subject to backup withholding include interest, tax-exempt interest,
dividends, broker and barter exchange transactions, rents, royalties,
nonemployee pay, payments made in settlement of payment card and
third party network transactions, and certain payments from fishing boat
operators. Real estate transactions are not subject to backup
withholding.

You will not be subject to backup withholding on payments you
receive if you give the requester your correct TIN, make the proper
certifications, and report ail your taxable interest and dividends on your
tax return.

Payments you receive will be subject to backup withholding if;
1. You do not furnish your TIN to the requester,

2. You do not certify your TIN when required (see the instructions for
Part [l for details),

3, The IRS tells the requester that you furnished an incorrect TIN,

4. The IRS tells you that you are subject to backup withholding
because you did not report all your interest and dividends on your tax
return {for reportable interest and dividends only), or

5, You do not certify to the requester that you are not subject to
backup withholding under 4 above {for reportabie interest and dividend
accounts opened after 1983 only).

Certain payees and payments are exempt from backup withholding.
See Exempt payee code, later, and the separate Instructions for the
Requester of Form W-9 for more information.

Also see Special rules for partnerships, earlier,

What is FATCA Reporting?

The Foreign Account Tax Compliance Act (FATCA) requires a
participating foreign financial institution to report all United States
account holders that are specified United States persons. Certain
payees are exermnpt from FATCA reporting. See Exemption from FATCA
reporting code, later, and the Instructions for the Requester of Form
W-9 for more information,

Updating Your Information

You must provide updated information to any person to whom you
claimed to be an exempt payee if you are no longer an exempt payae
and anticipate receiving raportable payments in the future from this
person. For example, you may need to provide updated information if
you are a C corporation that elects to be an S corporation, or if you no
longer are tax exempt. In addition, you must furnish a new Form W-9 if
the name or TIN changes for the account; for example, if the grantor of a
grantor trust dies.

Penalties

Failure to furnish TIN. If you fail to furnish your correct TIN to a
requester, you are subject to a penaity of $50 for each such failure
unless your failure is due to reasonable cause and not to willful neglect.

Civil penalty for false information with respect to withholding. If you
make a false statement with no reasonable basis that results in no
backup withholding, you are subject to a $500 penalty.
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ACORD 'CERTIFICATE OF LIABILITY INSURANCE " arzorz02s

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}, AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: |If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provlslons-or be endorsed.

if SUBROGATION 1S WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
_this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER | GRpEAeT B
peiat e bt HA L L L | RN, £x: (626) 799-7000 A%, no)-(626) 441-3233
Suite 100 i es:
Pasadena, CA 91107 - ]
| INSURER(S) AFFORDING COVERAGE NAIC #
_ . INsurer A : StarNet Insurance Company 40045
INSURED _mnsurer 8 : QBE Insurance Corporation 39217
The Speech Pathology Group, Inc, dba SPG Therapy and INSURER C :
Education o S T
2021 Ygnacio Valley Road, C-102-103 INSURER D : 1
Walnut Creek, CA 94538 INSURERE : !
- _ INSURERF : :
’_CSEEEAGEE CERTIFICATE NUMBER: REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD

INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,

EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN BEDUCED BY PAID CLAIMS.
"R TYPE OF INSURANCE !W! POLICY NUMBER A A A LTS
A _ X _ COMMERCIAL GENERAL LIABILITY | EAGH OGCURRENCE '3 1,000,0(
CLAIMS-MADE OCCUR IHHS859304012 | 101112023 | 100172024 |BAMAGEIGRENTED . s 1,000,0¢
| | MED EXP {Any one person} | § ..5'0[
|| : | PERSONAL & ADV INJURY | § 1,000,0¢
GEN'L AGGREGATE LIMIT APPLIES PER: i i ‘ | GENERAL AGGREGATE | § 3'000-':_"
X | poucy 5 Loc | | i | PRODUCTS - COMPIOP AGG | § 3,000,0¢
OTHER: | | ] i L .
A AUTOMOBILE LIABILITY | | f [ &‘:‘gﬂﬁgus"‘m CLLLS | 1,000,0(
X | anv auto HHS859304012 10M1/2023 10/1/2024 ! BODILY INJURY [Per person) | §
OWNED SCHEDULED i [ 1
| AUTOSONLY | AUTOS | | | BODILY INJURY (Per accident} | §
| | PROPE G
Aoy | NOMRBNES 1o I's
- 4 | ¥
A | X |umereLaums | X | occur EAGH OCOURRENCE Is 5,000,0(
EXCESSLAB | | CLAMS-MADE HHS$859304012 10172023 10/1/2024 o000 P 10,000,0¢
| pep | X | RETENTIONS 0 $
B |WORKERS COMPENSATION _ X BER [ [om
AND EMPLOYERS® LIABILITY | sfaTuTE | JER |
ANY PROPRIETOR/PARTNER/EXECUTIVE Y QWC3001670 101172023 | 10/1/2024 o cpop accipent .5 1,000,0¢
m‘ﬁﬁmﬁ”ﬁﬂ‘ EXCLUDED? NIA 1,000,0¢
ndatory in NH} = | EL. DISEASE - EA EMPLOYEE § Ll
" ;s[hg_'emnbe undar G E | DISEASE - POLICY LIMIT | § 1,000,0¢
A [Prof. Liability ' HHS859304012 710/1/2023 | 10/1/2024 Aggregate 3,000,0(
A |Prof. Liability HHS859304012 10/1/2023 | 10/1/2024 Aggregate 3,000,0C
DESCRIPTION OF OPERATIONS Locaﬁons /VEHICLES {ACORD 104, Addltionz| Remarks Schedule, may be attached If o space Is nquir;ld)
Sexual Abuse per Occurance $1,000,000
Saxual Abuse aggregate $3,000,000
Named Insureds:
The Spaech Pathology Group, Inc
Comprehensive Autism Center
Child Counseling & Bshavior Therapy Clinic (CCETC)

JSEE ATTAGCHED ACORD 101
_CERTIFICATE HOLDER _ CANCELLATION _

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN

Jefferson Schoof District ACCORDANCE WITH THE POLICY PROVISIONS.
1219 Whispering Wind Drive
Tracy, CA 95377 ————=n -
AUTHORIZED REPRESENTATIVE
sl w
ACORD 25 (2016/03) © 1988-2015 ACORD CORPORATION. All rights reserved

The ACORD name and logo are registered marks of ACORD
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ADDITIONAL REMARKS SCHEDULE | Page 1 of 1

LAGENCY NAMED INSURED

olton Insurance Servlt_;es LLC I(')‘&s? s::(':‘kl: ‘\’}3?3 df%%énc.

| POLICY NUNBER D — Walnut Creek, CA 94598

BEE PAGE 1
| cArmiER NAIC CODE

SEE PAGE 1 SEEP1 | EeFFECTIVE DATE: SEE PAGE1 _
ADDITIONAL REMARKS

THIS ADDITIONAL REMARKS FORM IS A SCHEDULE TO ACORD FORM,
FORM NUMBER: ACORD25 FORM TITLE: Certificate of Liabliity Insurance_

Description of Operations/Locations/Vehicles:
Family Support Center of Colerado, LLC
Abrite, LLC

Autism Intervention Services, LLC

REP Behavioral Health, LLC

ABRITE, A Speech Pathology Corp.

ACORD 101 (2008/01) © 2008 ACORD CORPORATION,. All rights reserved.
The ACORD name and logo are registered marks of ACORD





COMMERCIAL GENERAL LIABILITY
CG83910515

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ CAREFULLY.
GENERAL LIABILITY BROADENING ENDORSEMENT

This endorsement modifies the insurance provided under the following:
COMMERCIAL GENERAL LIABILITY COVERAGE PART

Throughout this endorsement, the words “you” and “your” refer to the Named Insured shown in the Declarations.
The word “we,” “us,” and “our” refer to the company providing this insurance.

The following is only a summary of the additional coverages provided by this endorsement and is provided only for
your reference and convenience. For the Limits of Insurance and the additional coverages provided by this
endorsement, read the provisions on the following pages and the Coverage Form, which this endorsement
modifies.

SUBJECTS OF INSURANCE

Broadened Bodily injury

Broadened Personal and Advertising Injury

Broadened Property Damage

Broadened Fire, Lightning, Explosion, and Sprinkler Leakage - $500,000
Broadened Medical Payments - $10,000

Broadened Supplementary Benefits

a. Bail Bonds - $1,000

b. Expenses Incurred to Assist in Defense - $500 per Day

Broadened Newly Acquired or Formed Organization

Broadened Non-Owned or Chartered Watercraft or Aircraft

Broadened Commercial General Liability Conditions

a. Duties in the Event of Occurrence, Offense, Claim, or Suit

b. Liberalization - Automatic Coverage If We Adopt Broader Coverages
c. Notice to Company

Automatic Coverage for “Special Events”

Automatic Additional Insureds

Athletic Activity Participants

Contractual Obligations

Funding Sources

Manager or Lessor of Premises

Owner, Manager, Operator, or Lessor of “Special Event” Premises
Supervisors or Higher in Rank — Co-Employee Exclusion Removed
g. Limitations

Blanket Waiver of Subrogation

Priority of Application for Multiple Insureds

~o|alo|o| e

The coverages listed in this endorsement are provided as extensions or additions to your insurance
program.

CG 83810515 Includes copyrighted material of Insurance Services Page 1 of 8
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A. BROADENED BODILY INJURY

Paragraph 3. of Section V - Definitions is
deleted and replaced with the following:

3.

“Bodily injury” means physical injury, sickness,
or disease sustained by a person, including
death resulting from any of these. “Bodily
injury” also means mental injury, mental
anguish, humiliation, or shock sustained by a
person, if directly resulting from physical
injury, sickness, or disease sustained by that
person.

B. BROADENED PERSONAL AND ADVERTISING
INJURY

1.

Paragraph 14. of Section V - Definitions is
deleted and replaced with the following:

14. “Personal and Advertising Injury” means
injury, including consequential “bodily
injury” arising out of one or more of the
following offenses during the policy period.

a. False amrest, detention, or
imprisonment;

b. Malicious prosecution or abuse of
process;

¢. The wrongful eviction from, wrongful
entry into, or invasion of the right of
private occupancy of a room, dwelling,
or premises that a person occupies by
or on behalf of its owner, landlord, or
lessor;

d. Oral, written, televised, videotaped, or
electronic publication of material that
slanders or libels a person or
organization or disparages a person’s
or organization’s goods, products, or
services;

e. Oral, written, televised, videotaped or
electronic publication of material that
violates a person’s right of privacy; or

f. Misappropriation of advertising ideas
or style of doing business; or

g. Infringement of copyright, title, or
slogan.

h. Mental injury, mental anguish,
humiliation, or shock, if directly
resulting from ltems 14.a. through
14.g. above.

2. Exclusions 2.b. and 2.c. under Coverage B
Personal and Advertising Injury Liability
are deleted and replaced with the following:

Page 2 of 8

b. Material Published with Knowledge of
Falsity

“Personal and advertising injury” arising
out of oral, written, televised, videotaped,
or electronic publication of material, if
done by or at the direction of the insured
with knowledge of its falsity;

c. Material Published Prior to Policy
Period

“Personal and advertising injury” arising
out of oral, written, televised, videotaped,
or electronic publication of material whose
first publication took place before the
beginning of the policy period;

C. BROADENED PROPERTY DAMAGE

Exclusion 2.a. under Coverage A Bodily Injury
and Property Damage Liabllity is deleted and
replaced with the following:

Expected Or Intended Injury

“Badily injury” or “property damage” expected
or intended from the standpoint of the insured.
This exciusion does not apply to “bodily injury”
or “property damage” resulting from the use of
reascnable force to protect persons or
property.

D. BROADENED FIRE, LIGHTNING, EXPLOSION
AND SPRINKLER LEAKAGE

1.

Includes copyrighted material of Insurance Services

Paragraph 6. under Section lil - Limits Of
Insurance is deleted and replaced with the
following:

6. Subject to 5. above, the Damage fo
Premises Rented to You Limit is the most
we will pay under Coverage A for
damages because of “property damage”
to:

a. Any one premises while rented to you,
or in the case of damage by fire, while
rented to you or temporarily occupied
by you with permission of the owner;
and

b. Personal property of others in your
care, custody, or control, while at
premises rented to you or in the case
of damage by fire, while rented to you
or temporarily occupied by you with
permission of the owner, arising out of
any one fire, lightning, explosion or
sprinkler leakage occurrence.

CG 83910515
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The Damage to Premises Rented to You
Limit is the greater of:

c. $500,000; or

d. The amount shown in the Declarations
for Damage to Premises Rented to
You Limit.

Paragraph 2. Exclusions of Coverage A
Bodily Injury and Property Damage
Liability is amended as follows:

Paragraphs c. through n., do not apply to
damage by fire, lightning, explosion, or
sprinkler leakage to premises while rented to
you or temporarily occupied by you with
permission of the owner. A separate limit of
insurance applies to this coverage as
described in Section Il — Limits Of
Insurance.

Paragraph 4. Other Insurance of Section IV
- Commercial General Liability Conditions
is amended as follows:

Paragraph b. (1} (a) (il) is deleted and
replaced with the following:

(i) Thatis Fire, Lightning, Explosion, or
Sprinkler Leakage insurance for premises
rented to you or temporarily occupied by
you with permission of the owner; or

Paragraph 9.a. under Section V — Definitions
is deleted and replaced with the following:

a. A contract for a lease of premises.
However, that portion of the contract for a
lease of premises that indemnifies any
person or organization for damage by fire,
lightning, explosion or sprinkler leakage to
premises while rented to you or
temporarily occupied by you with
permission of the owner is not an “insured
contract”;

This Broadened Coverage is subject to all the
terms of Section Ill — Limits Of Insurance.

This Broadened Coverage does not apply if
Fire Darnage Liability of COVERAGE A
(SECTION i} is excluded either by the
Declaration to this Coverage Part or by an
endorsement to this Coverage Part.

E. BROADENED MEDICAL PAYMENTS

1.

CG83910515

The following provision is added to Paragraph
7. of Section Il — Limits Of Insurance:

The Medical Expense Limit shall be the
greater of:

a. $10,000; or

b. The amount shown in the Declarations for
Medical Expense Limit.

Includes copyrighted material of Insurance Services

2. This Medical Expense Limit is subject to all the
terms of Section Il - Limits Of Insurance.

3. This above Medical Expense Limit does not
apply if Coverage C Medical Payments is
excluded either by the Declaration to this
Coverage Part or by an endorsement to this
Coverage Part,

BROADENED SUPPLEMENTARY PAYMENTS

Paragraphs 1.b. and 1.d. under Supplementary
Payments — Coverages A and B are deleted and
replaced with the following:

b. Up to $1,000 for cost of bail bonds required
because of accidents or traffic law violations
arising out of the use of any vehicle to which
the Bodily Injury Liability Coverage applies.
We do not have to furnish these bonds.

d. All reasonable expenses incurred by the
insured at our request to assist us in the
investigation or defense of the claim or “suit,”
including actual loss of earnings up to $500 a
day because of time off from work.

. BROADENED NEWLY ACQUIRED OR FORMED

ORGANIZATION

Paragraph 3.a under Sectlon Il - Who Is An
Insured is deleted and replaced by the foliowing:

a. Coverage under this provision is afforded only
until the 120" day after you acquire or form
the organization or the end of the policy
period, whichever is earlier.

. BROADENED NON-OWNED OR CHARTERED

WATERCRAFT OR AIRCRAFT

Exclusion 2.g. under Coverage A Bodily Injury
and Property Damage Liability is deleted and
replaced by the following:

g. "“Bodily injury” or “property damage” arising out
of the ownership, maintenance, use, or
entrustment to others of any aircraft,” auto,” or
watercraft owned by or operated by, or rented
or loaned to, any insured. Use includes
operation and “loading or unloading”.

This exclusion does not apply to:

{1) A watercraft while ashore on premises you
own or rent;

(2) A watercraft you do not own that is:
{a) Less than 51 feet long; and

{b) Not being used to carry persons or
property for a charge;

(3) Parking an “aute” on, or on the ways next
to premises you own or rent, provided the
“auto” is not owned by or rented, or loaned
to you or the insured;
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(4) Liability assumed under any “insured
contract” for the ownership, maintenance,
or use of aircraft, watercraft, or “autos”; or

{5) “Bodily injury” or “property damage”
arising out of the operation of any of the
equipment listed in Paragraph f. (2) or f.
(3) of Section V ~ Definitions, Paragraph
12., “Mobile Equipment”; or

{6) An aircraft you do not own that is:

(a) Hired, chartered, or loaned with a
crew; and

(b) Not owned in whole or in part by any
insured.

(7) This insurance does not apply, under
Paragraph g.(1) and g.(2} above, if the
insured has any other insurance for “bodily
injury” or “property damage" which would
also apply to loss covered under this
provision, whether the other insurance is
primary, excess, contingent, or on any
other basis.

{8) This insurance is excess, under
Paragraph g. {6} above, over any other
insurance, whether the other insurance is
primary, excess, contingent or on any
other basis.

. BROADENED COMMERCIAL GENERAL
LIABILITY CONDITIONS

1.

Page 4 of 8

Paragraph 2. Duties in The Event Of
Occurrence, Offense, Claims Or Suit under
Section IV - Commercial General Liability
Conditions is amended to add the following
provision:

e. Your obligation to notify us as soon as
practicable of an “occurrence,” or offense
under Paragraph 2.a. above, or a claim or
“suit” or offense under Paragraphs 2.a.,
2.b., and 2.c above, is satisfied if you
send us written notice as soon as
practicable after any of your “executive
officers,” directors, partners, insurance
managers, or legal representatives
becomes aware of, or should have
become aware of, such “occurrence,”
offense, claim or “suit.”

The following provisions are added to Section
IV — Commercial General Liabitity
Conditions:

10. Liberalization

If we adopt any revision that would
broaden the coverage under this coverage
part without additional premium within 30
days prior to or during the policy period,
the broadened coverage will immediately
apply to this coverage part.

11. Notice To Company

If you report an “occurrence” or offense to
your Workers’ Compensation insurer
which later becomes a claim under this
Coverage Part, failure to report such
“occurrence” or offense to us at the time of
the “occurrence” or offense will not be
considered a violation of the Duties In
The Event Of Occurrence, Offense,
Claim Or Suit Condition, if you notify us
as soon as practicable when you become
aware that the “occurrence” or offense has
become a liability claim.

J. AUTOMATIC COVERAGE FOR SPECIAL
EVENTS

1.

You are automatically covered for all “special
events” which you organize, promote,
administer, sponsor, or conduct during the
term of this policy.

Section V - Definitions is amended to add
the following paragraph:

23. “Special Event” means any event:

a. The purpose of which is to raise funds
for you; or

b. To recognize the accomplishments of
your organization, your “employees,”
or your volunteer workers; or

€. Which you, or an individual or
organization with whom you have
entered into a contract or agreement,
organize, promote, administer,
sponsor, of conduct for the purposes
described in Paragraphs a. or b.
above; and

d. Which takes place on premises owned
by you, or on premises while rented or
leased to you or to that organization
described in Paragraph ¢. above.

K. AUTOMATIC ADDITIONAL INSURED(S)

The following provisions are added to Section !l ~
Who Is An Insured:

4. Automatic Additional Insured(s)

Includes copyrighted material of Insurance Services

a. Additional Insureds — Athletic Activity
Participants

(1) This policy is amended to include as
an insured any person(s) [hereinafter
called Additional Insured(s)]
representing you while participating in
amateur athletic activities that you
sponsor. However, no such person is
an insured for:

{a) “Medical expenses” under
Coverage C Medical Payments.

{b) “Bodily Injury” to:

CG 83910515
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(1) A co-participant, your
volunteer worker or your
“‘employee” while participating
in amateur athletic activities
that you sponsor; or

(li) You, or any partner or
member, (if you are a
partnership or joint venture),
or any member (if you are a
limited liability companyy); or

(c} “Property damage” to property
owned by, occupied or used by,
rented to , in the care, custody, or
control of, or over which physical
control is being exercised for any
purpose by:

(i} A co-participant, your
volunteer worker, or your
“employee”; or

{li} You, or any partner or
member, (if you are a
partnership or joint venture),
or any member (if you are a
limited liability company).

b. Additional Insured — Contractual
Obligations

(1)

CG 83810515

This policy is amended to include as
an insured any person or organization
{hereinafter called Additional insured)
that you are required by a written
“insured contract”; to include as an
insured, subject to all of the following
provisions:

(a) Coverage is limited to liability
arising out of:

() Your ongoing operations
performed for such Additional
Insured; or

(il) Such Additional Insured’s
financial control of you; or

({lif} The maintenance, operation
or use by you of equipment
leased to you by such
Additional Insured; or

(iv) A permit issued to you by a
state or political subdivision.

(b) Coverage does not apply to any
“occurrence” or offense:

(i) Which took place before the
execution of, or subsequent to
the completion or expiration
of, the written “insured
contract’; or

Includes copyrighted material of Insurance Services

(i} Which takes place after you
cease to be a tenant in that
premises.

{c) With respect to architects,
engineers, or surveyors, coverage
does not apply to “Bodily Injury,”
“Property Damage,” “Personal
Injury,” or “Advertising Injury”
arising out of the rendering or the
failure to render any professional
services by or for you including:
(1) The preparing, approving, or
failing to approve or prepare
maps, drawings, opinions,
reports, surveys, change
orders, designs or
specifications; and

(il} Supervisory, inspection, or
engineering services.

{d) Coverage provided herein shall be
considered excess over any other
valid and collectible insurance
available to the Additional Insured
whether that other insurance is
primary, excess, contingent, or on
any other basis unless a written
contractual arrangement
specifically requires this insurance
to be primary.

{e) in the event that you are engaged
in the manufacture or assembly of
any goods or products for the
benefit or at the direction of
another party, pursuant to a
contract or agreement with that
party, this paragraph (e). does
not extend coverage to that party
as an Additional Insured.
Coverage for such a party wiil be
extended only by a specific
endorsement issued by us and
naming such party.

¢. Additional Insured - Funding Sources
(1) This policy is amended to include as

an insured any Funding Source
(hereinafter called Additional Insured)
which requires you in a written
contract to name such Additional
Insured but only with respect to
liability arising out of your premises or
“your work” for such Additional
Insured, and only to the extent set
forth as follows:

Page 5of 8
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{a) The Limits of Insurance applicable
to the Additional Insured are the
lesser of those specified in the
written contract or agreement or in
the Declarations for this policy and
subject to all the terms, conditions
and exclusions for this policy. The
Limits of Insurance applicable to
the Additional Insured are
inclusive of, and not in addition to,
the Limits of Insurance shown in
the Declarations.

(b} The coverage provided to the
Additional Insured is not greater
than that customarily provided by
the policy forms specified in and
required by the contract.

{c} In no event shall the coverages or
Limits of Insurance in this
Coverage Form be increased by
such contract.

{d) Coverage provided herein shall be
considered excess over any other
valid and collectible insurance
available to the Additional Insured
whether that other insurance is
primary, excess, contingent, or on
any other basis unless a written
contractual arrangement
specifically requires this insurance
to be primary.

Additional Insured — Manager or Lessor
of Premises

(1) This policy is amended to include as
an insured any person or organization
(hereinafter called Additional Insured)
from whom you lease or rent your
premises and which requires you to
add such person or organization as an
Additional Insured in this policy under:

{a) A written contract; or

{b) An oral agreement or contract
where a Certificate of Insurance
has been issued showing that
person or organization as an
Additional Insured;

but only if the written or oral
agreement is an “insured
contract”;

(I} Currently in effect or to
become effective during the
term of this policy; and

{li) Executed prior to the “bodily
injury,” “property damage,”
“personal injury”, or
“advertising injury.”

Includes copyrighted material of Insurance Services

(2) With respect to the insurance afforded
the Additional Insured identified in
Paragraph d. (1} immediately above,
the following additional provisions
apply:

(a} This insurance applies only to
liability arising out of the
ownership, maintenance, or use of
that portion of the premises
leased to you;

{b) The Limits of Insurance applicable
to the Additional insured are the
lesser of those specified in the
written contract or agreement or in
the Declarations for this policy and
subject to all this policy’s terms,
conditions, and exclusions. The
Limits of Insurance applicable to
the Additional Insured are
inclusive of, not in addition to, the
Limits of Insurance shown in the
Declarations.

{c) In no event shall the coverages or
Limits of Insurance in this
Coverage Part be increased by
such contract or agreement.

{d) Coverage provided herein shall be
considered excess over any other
valid and collectible insurance
available to the Additional Insured
whether that other insurance is
primary, excess, contingent, or on
any other basis unless a written
contractual arrangement
specifically requires this insurance
to be primary.

{3} This insurance does not apply to:

{a) Any “occurrence” or offense which
takes place after you cease to be
a tenant in the premises covered
by this endorsement; or

{b) Structural alterations, new
construction, or demolition
operations performed by or on
behalf of the Additional Insured.

Additional Insured - Owner, Manager,
Operator or Lessor of “Speclal Events”
Premises

{1) This policy is amended to include as
an insured any person or organization
{hereinafter called Additional Insured)
from whom you lease, rent or occupy
the premises upon which a “special
event” is held, sponsored or
conducted by you, or on your behalf,
under:

CG83910515
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(a) A written contract; or

(b) An oral agreement or contract
where a Certificate of Insurance
has been issued showing that
person or organization as an
Additional Insured; but only if the
written or oral agreement is an
“insured contract,”

() Currently in effect or to
become effective during the
term of this policy; and

(3) This insurance does not apply to:

(a) Any “occurrence” or offense which
takes place after you cease to be
a tenant, licensee or occupant in
the premises covered by this
endorsement; or

(b} Any acts or “occurrences” caused
by or attributable to the owner,
manager, operator, or lessor of
the premises upon which the
“special event” is held.

(I} Executed prior to the “bodily f. Additional Insured - Supervisors or
injury,” “property damage," Higher in Rank
upersor]a.l injury,” or {1) This policy is amended to include as
advertising injury. insured any “employees” (hereinafter
{2) With respect to the insurance afforded called Additional Insured), designated

CG 83910515

the Additional Insured identified in

Paragraph e. (1) of this endorsement,

the following additional provisions

apply:

(a) This insurance applies only to
liability arising out of the use of
that portion of the premises while
leased or rented to you for the
specific “special event”;

{b) The Limits of Insurance applicable
to the Additional Insured are the
lesser of those specified in the
contract or agreement pertaining
to the use of the premises or in
the Declarations for this policy and
subject to all of this policy's terms,
conditions, and exclusions. The
Limits of Insurance applicable to
the Additional Insured are
inclusive of, not in addition to, the
Limits of Insurance shown in the
Declarations.

{c} In no event shall the coverage or
Limits of Insurance in this
Coverage Form be increased by
such contract or agreement.

{d) Coverage provided herein shall be
considered excess over any other
valid and collectible insurance
available to the Additional Insured
whether that other insurance is
primary, excess, contingent, or on
any other basis unless a written
contractual arrangement
specifically requires this insurance
to be primary.

as supervisor or higher in rank, who
are authorized by you to exercise
direct or indirect supervision and
control over “employees” and the
manner in which work is performed,
but only for acts within the scope of
their employment by you or while
performing duties related to the
conduct of your business. However,
none of these “employees” designated
as supervisar or higher in rank, is an
insured for:
(a) "Bodily injury” or “personal injury”:
{i) To you, to your partners or
members (if you are a
partnership or joint venture),
or to your members (if you are
a limited liability company);
{iif) For which there is any
obligation to share damages
with or repay someone else
who must pay damages
because of the injury
described in paragraph (a)}{i)
above; or
(i) Arising out of his or her
providing or failing to provide
professional health care
services,

(b) “Personal Injury”:
() To aco-"employee” while in
the course of his or her
employment, or

(i) Tothe spouse, child, parent,
brother or sister of that co-
“employee” as a consequence
of Paragraph (b){(i) above;

Includes copyrighted material of Insurance Services Page 7 of 8
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(iil) For which there is any
obligation to share damages
with or repay scmeone else
who must pay damages
because of the injury
described in Paragraph (b) (i)
or (b) (il) above.

{c} “Property damage” to property:

(i) Owned, occupied or used by;
or

(i} Rented to, in the care,
custody, or control of, or over
which physical control is being
exercised for any purpose by
you, any of your “employees,”
any partner, or member (if you
are a partnership or joint
venture), or any member (if
you are a limited liability

restitution, penalties, and formula
damages added to “actual
damages” and any other
enhanced damages.

(4) All other terms and conditions of this
Coverage Part which are not
inconsistent with this Paragraph h.
apply to coverage extended to the
above referenced Additional Insureds
REGARDLESS OF WHETHER OR
NOT A COPY OF THIS COVERAGE
PART AND/OR ITS
ENDORSEMENTS ARE DELIVERED
TO AN ADDITIONAL INSURED.

L. BLANKET WAIVER OF SUBROGATION

Paragraph 8. under Section IV - Commerclal
General Liability Conditions is deleted and
replaced with the following:

8. Transfer of Rights Of Recovery Against

company). Others To Us And Blanket Waiver Of
g. Additional Insured — LIMITATIONS Subrogation
{1} The persons, entities, or organizations a. [f aninsured has rights to recover all or

to which coverage is extended under
Paragraphs a. (Athletic Activity
Participants), b. (Contractual
Obligations), ¢. (Funding Sources), d.
(Managers or Lessors of Premises),
and e. (Owner, Manager, Operator, or
Lessor of “Special Events” Premises)
are Additional Insureds, but only:

{a) With respect to each Additional
Insured's vicarious liability for
“actual damages” solely caused
by you or by “your work” that is
ongoing for such Additional
Insured’s supervision of “your
work”; and

(b} If the Additional Insured did not
cause or contribute to the
“occurrence” or act resulting in
liability.

(2) If an endorsement is attached to this
policy and specifically names a person
or organization as an Additional
Insured, then the coverage extended
under this paragraph 4. AUTOMATIC
ADDITIONAL INSURED(S) does not
apply to that person, entity, or

part of any payment we have made under
this Coverage Part, those rights are
transferred to us. The insured must do
nothing after loss to impair them. At our
request, the insured will bring “suit” or
transfer those rights to us and help us
enforce them.

If required by written “insured contract,”
we waive any right of recovery we may
have against any person or organization
because of payments we make for injury
or damage arising out of your ongoing
operations or “your work” done under a
contract for that person or crganization
and included in the “products-completed
operations hazard.”

M. PRIORITY OF APPLICATION FOR MULTIPLE
INSUREDS

Section lll - Limits Of Insurance is amended to
add the following paragraph:

In the event a claim or “suit” is brought against
more than one insured, due to “bodily injury’
or “property damage” from the same
“occurrence,” or “personal injury,” or
“advertising injury,” from the same offense, we
will apply the Limits of Insurance in the

organization. following order:
(3) The following is added to Section V - a. You:
Definitions: u . _—
b. Your “executive officers,” directors,

24. "Actual Damages” is to have its
usual and customary legal
meaning and excludes without
limitation, punitive damages,

“‘employees,” and
Any other insureds in any order that we
choose.

ALL OTHER TERMS AND CONDITIONS REMAIN UNCHANGED.

Page B of 8 Includes copyrighted material of Insurance Services CG83910515
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SPEECH-LANGUAGE PATHOLOGY AND AUDIOLOGY AND
HEARING AID DISPENSERS BOARD

LICENSING DETAILS FOR: 617

NAME: SWIRSKY, DARLENE GRACE

LICENSE TYPE: SPEECH-LANGUAGE PATHOLOGY ASSISTANT

LICENSE 8§ Us: VALID
ADDRESS TAT

TRACY CA 95376
SAN JOAQUIN COUNTY

LICENSE RELATIONSHIPS
MNAME; GREEN, SEAN PATRICK
LICENSE/REGISTRATION TYPE: SPEECH PATHOLOGIST
LICENSE NUMBER: 16656 PRIMARY STATUS: VALID
NAME: MARTIN. LEILANI MARIE
LICENSE/REGISTRATION TYPE; SPEECH PATHOLOGIST
LICENSE NUMBER: 11488 PRIMARY STATUS: VALID

ADDRESS ;

COLFAX CA 95713
PLACER COUNTY

ADDRESS :
STOCKTON CA 85209
SAN JOAQUIN COUNTY

ISSUANCE DATE
AUGUST 16, 2007
EXPIRATION DATE
JUNE 30, 2025
CURRENT DATE / TIME

MAY 2, 2023
3:9:110 PM






ATl INVOICE US205550

Jefferson School District Start Date: 7/1/2024
1219 WHISPERING WIND DR Due Date:  7/31/2024
TRACY CA 95377-8269

PAYMENT INFORMATION To make payment via ACH/EFT:
Please send checks to: Bank Name: Wells Fargo, N.A.
Account Name: Frontline Technologies Group LLC
Frantline Technologies Group LLC ABA/Routing #: 121000248
PO Box 780577 Account #: 4121566533
Philadelphia, PA 19178-0577 Swift Code: WFBIUSES

Please include the invoice number in the memo of your check or ACH payment to ensure timely processing.

Please send remiftance advice to Billing@FrontiineEd.com.

You can find a copy of our W9 at hitp://help.frontlinek 12.com/WebNav/Docs/FrontiineEducationW9.pdf.

Qty Description Start End End User Rate Amount

1 Frontline Central Solution 71112024 6/30/2025 16963 Jefferson $8,650.93 $8,650.93
School District: Tracy

1 Employee Evaluation 7112024 6/30/2025 16963 Jefferson $5,072.95 $5,072.95
Managerment, unlimited usage for School District: Tracy
internal employees

1 Absence & Substitute 711/2024 6/30/2025 16963 Jefferson $9,733.25 $9,733.25
Management, unlimited usage for School District: Tracy
internal employees

Your timely payment is important to maintain continuous SUBTOTAL $23,457.13
subscription status and allow for delivery of services. Our

billing system tracks by contract, not PO#. We are unable to
address PO# inquiries. Please check with your internal ;
departments for PO# information. Any FO copies and/for - T

vouchers for signature can be emailed to i
billing@frontlineed.com.
Y Loy
oszotleoT 8
O\ -00UD - O -00LL =DUo0- 565 | -Gop-Gg2e M

invoice Generated on 5/22/2024 9/ /ﬁ/ /z"7 10f1






ALTERNATIVE TRANSPORTATION SERVICES AGREEMENT

THIS AGREEMENT (“Agreement”) is made and entered into as of the 16th day of August 2024, by and

between Jefferson Elementary School District (hereinafter called "District"), and First Student, Inc., with its
principal place of business at 191 Rosa Parks Street, 8" Floor, Cincinnati, Ohio 45202 and local business offices
for purposes of this Agreement at 2103 S. El Camino Real, Suite 104B, Oceanside, CA 92054 (hereinafter called
“Contractor”) (each a “Party” and collectively, the “Parties”).

follows:

WITNESSETH

WHEREAS District selected Contractor fo provide the student transportation services; and
WHEREAS Contractor desires to provide such transportation services.

NOW, THEREFORE, in consideration of the covenants hereinafter contained, the Parties agree as

SECTION 1: TERM

1.1

1.2

The term of this Agreement shall commence on August 16th, 2024, and shall continue through June
30, 2025 (“Term"). Except as otherwise provided herein, District agrees to compensate the Contractor
at the rates specified in Exhibit A.

This Agreement may be extended by mutual written agreement for three (3) additional one (1) year
periods, with written notice at least 30 days prior to the upcoming school year. For purposes of this
Agreement, the term "Contract Year" shall mean each one-year period commencing on August 16th,
2024, and ending on June 30, 2028, during the Term of this Agreement.

SECTION 2. SCOPE OF SERVICES REQUIRED

2.1

2.2

Contractor shall, during the term of this Agreement, agree to provide altemative transportation services as
requested by the District by coordinating with local, qualified subcontractors. Contractor's obligations under
this Agreement are subject to subcontractor availability. In the event of a conflict between the documents
conceming the relationship between local qualified subcontractors and the Contractor and the provisions
of this Agreement, the Agreement will control.

District and Contractor will consult on a regular basis conceming the Transportation requirements of District.
in the event of increases or decreases in the number of students requiring Transportation, or in routes or
schedules, the number of vehicles will be adjusted accordingly. District may increase or decrease services
to be provided by Contractor upon agreement of the parties. However, where such increases or decreases
impact the service levels, personnel levels, or equipment levels required of Contractor under the assumed
routes, schedules, and vehicle requirements, the parties shall negotiate in good faith to adjust the rates at
which services are provided to cover increase or decreases in cost structure associated with such
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2.3

24

by District. In the event that the parties are unable to reach agreement regarding an adjustment, either party
may terminate this contract upon not less than thirty (30) days written notice to the non-terminating party.

District represents, warrants, and covenants that from and after the effective date of this Agreement, District
will use Contractor for some or all of District's home-to-school, special education, or other transportation
at rates set forth in Exhibit A. The cost of transportation shall include any and all costs of tolls, if applicable.

District must inform Contractor within forty-eight (48) hours of an incident its intent to assess liquidated
damages and must bill Contractor for such liquidated damage within thirty (30} days of the incident. Failure
to either timely nofify or bill Contractor shall relieve Contractor of its obligation to pay liquidated damages
for the particular incident.

SECTION 3: COMPENSATION AND BILLING

3.1

3.2

In consideration for all services rendered hereunder, District shall pay to Contractor all sums due and
owing for transportation services in accordance with the rates set forth in Exhibit A.

Contractor will submit to Districta monthly statement of its services rendered during the prior month.
District shall pay all undisputed amounts due to the Contractor on or before the 10th business day
following the date on which the statement has been submitted.

If any portion of the billed service in the statement is disputed by District or the District seeks a
revised invoice, District shall deliver written notice specifying the disputed amount or requested
revisions to the Contractor within five (5) business days of receipt of the statement by District. In the
absence of District timely providing said written notice, District waives any right to dispute said
statement or reject the invoice in the future. All disputes shall be resolved pursuant to the Dispute
Resolution clause of this Agreement.

In the event that District fails to make a payment on any sums due hereunder, and such sums remain
unpaid for 30 days, Contractor shall be entitied to charge interest on unpaid amounts at the rate of the
lesser of 1.5% per month or the maximum amount allowed by state law. In the event of repeated
delinquency by District, Contractor shall have the right to request a deposit or payment bond from
District before resuming service. Without limitation, Contractor shall be entitled to court costs,
litigation expenses and attoreys’ fees incurred in any attempt to collect unpaid amounts due under
this Agreement.

SECTION 4: ESCALATION

4.1

4.2

District and Contractor recognize that certain of Contractor’s costs are subject to change during the
term of this Agreement. As such, District and Contractor have negotiated escalation amounts set forth
in Exhibit A.

In the event of unusual circumstances, such as changes in local, state, or federal taxes, laws or regulations,
District directives or specifications, increased insurance or surety premiums, or any other condition which

-
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causes any of Contractor’s operating costs hereunder to increase at a rate in excess of any negotiated
escalation, then the Parties shall determine a reasonable and proportionate amount to cover such increase,
and rates of Contractor compensation set forth in Exhibit A shall be adjusted to reflect such increase.

SECTION 5: RESERVED

SECTION 6: ROUTES AND SCHEDULES

6.1

6.2

6.3

Contractor shall be primarily responsible for planning all routes, stops and schedules unless District
specifies otherwise in writing. Contractor shall fumish District a list of routes for their approval on or before
the first the specified date, first day of each school year or when a new route is requested.

District shall fumnish Contractor with a list of student names and addresses not later than 30 days prior to
the start of each school year, from which Contractor will construct a complete route map on or before the
first day of enroliment of each school year. Contractor shall use the route information provided by District
to calculate the approximate time of pick up and drop off for each stop. Contractor shall then provide a list
of such times to District for their review and approval. District and/or Contractor shall inform parents,
guardians and/or families of these times. Performance of the services under this Agreement may entail
the disclosure of personally identifiable information from student education records protected by FERPA
the Family Educational Rights and Privacy Act (FERPA) ("Student Information"). For the purposes of
this Agreement, Contractor will be designated as a “school official” with “legitimate educational interests”
in Student Information, as those terms have been defined under FERPA and its implementing regulations
and will abide by the limitations and requirements imposed by 34 CFR 99.33(a) on District. To that end,
any personally identifiable information, as that term is defined by FERPA, may be used by Contractor
only for the purposes for which disclosure was made.

District reserves the right to establish the routes and schedules to be followed and to make changes therein
from time to time. District shall notify Contractor whenever changes are necessary in routes or time
schedules, and Contractor shall make a reasonable effort to adjust its operations to incorporate such
changes within five {5} business days after notice is received from District. In the event District changes
routes or schedules once service has begun or been published, District will assist in republication of
changes or other notification to those patrons whose service has been changed. Contractor shall consult
with District as to stops or portions of routes that Contractor considers to be a safety concem due to traffic
pattems or configurations. In the event any stop or portion of a route remains unchanged by District after
such discussions, and Contractor believes such stop or route presents an unacceptable safety risk to
Contractor’s property or students, Contractor may reject the stop or route portion and provide District with
alternative designations by written notice.

SECTION 7: RECORDS AND REPQORTS

7.1

Contractor shall provide within thirty (30) business days of any request, those reports and records
which may be reasonably requested by District pertaining to students, routes, stops, mileage audits
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7.2

7.3

74

and other information having to do with daily operations. In reviewing Contractor’s records, District
shall protect the confidentiality of Contractor’s proprietary or confidential information included in the
data provided by using the same degree of care used to protect its own confidential information.

Contractor shall maintain such records and submit such reports, as are deemed necessary by District,
and as negotiated between Contractor and District from time to time. All reports required by District
shall be submitted on forms mutually agreed upon by both Parties. Contractor will not be responsible
for filing on behalf of District any state or regulatory reports conceming ridership or reimbursement.

Contractor shall immediately notify the transportation director, by telephone and confirmed as soon as
practicable in writing, of the occurrence of any incident involving student riders, or an accident
reportable by faw that involves a vehicle with passengers that is being used to provide transportation
services pursuant to this Agreement. Written notification shall contain a full and complete statement of
alt relative facts including police case number when available.

If Contractor provides District with audio or video recordings or any other records that include private
or personally identifiable information, District shall handle such records in accordance with applicable
local, state, and federal law and shall hold harmless, indemnify, and defend Contractor for any failure
to comply with applicable law.

SECTION 8: INDEMNIFICATION

8.1

8.2

8.3

Contractor agrees to indemnify, hold harmless, and defend District, its goveming board, officers,
employees and agents from and against every claim or demand which may be made by any person,
firm, or corporation, or any other entity arising from or caused by the negligence or willful misconduct
of Contractor, its agents, or employees in the performance of this Agreement, except to the extent that
such claim or demand arises from or is caused by the negligence or willful misconduct of District, its
agents or employees; student upon student violence; routing or scheduling; or Contractor’s good faith
adherence to District's policies, procedures, or directives.

District agrees to indemnify, hold harmiess, and defend Contractor, its directors, officers, employees,
subcontractors, and agents from and against every claim or demand which may be made by any
person, firm, or corporation, or any other entity arising from or caused the negligence or willful
misconduct of District, its agents, or employees in the performance of this Agreement, except to the
extent that such claim or demand arises from or is caused by the negligence or willful misconduct of
Contractor, its agents or employees.

Notwithstanding the foregoing, (a) each Party shall advise the other Party in writing of any claims,
notices, or additional information received by it or of which it becomes aware for which such Party will
seek indemnification hereunder, in such time and manner as not to impair or prejudice the ability of
the indemnifying Party to defend such claims or investigate such notice, (b) each Party shall provide
the indemnifying Party with the cooperation and assistance necessary to defend such claim requested
by the indemnifying Party, and (c) neither Party shall settle or compromise any claim admitting the
fault, liability, or negligence of the other Party without the other Party's prior written consent, which





shall not be unreasonably withheld, conditioned or delayed. The obligations set forth in this
paragraph shall survive the termination of this Agreement. As it applies to both Parties, nothing in this
Agreement shall be construed to prevent or reduce the immunities from civil liability granted by
applicable law.

SECTION 9: INSURANCE

9.1

Contractor shall, at its expense, procure and keep in force during the entire term of this Agreement for
claims arising under this Agreement, General Liability and Automobile Liability Insurance to protect
Contractor, its drivers, and other personnel. Contractor shall provide General Liability- including
Bodily Injury, Property Damage, Personal Injury, and Advertising injury with limits of $1,000,000.00
each Occurrence/$1,000,000.00 General Aggregate; Automobile Liability limits of $1,000,000.00
combined single limit for bodily injury and damage to property for all owned, hired, and non-owned
autos. Upon request, Contractor agrees to provide to District a certificate of insurance evidencing such
coverage and designating District as an additional insured. but only with respect to liability for bodily
injury, property damage, or personal injury arising directly out of Contractor's negligent or willful acts
oromissions. Insurers shall maintain a minimum A.M. Best's & Company rating of A. Upon request,
Contractor shall provide District with a certificate of insurance as evidence of having statutory workers’
compensation coverage at levels and in forms required by the laws under which Contractor shalt
operate for this Agreement.

SECTION 10: FORCE MAJEURE

10.1

In the event Contractor is unable to provide the transportation services as specified in this Agreement
because of any act of God, civil disturbance, fire, riot, war, terrorism, cyber-attack, power or
communications outage, picketing, strike, pandemic, epidemic, labor dispute, labor shortages, supply
chain disruption, fuel shortage, governmental action or any other condition or cause beyond
Contractor's control (each a “Force Majeure Event”), District shall excuse Contractor from performance
under this Agreement for the duration of such Force Majeure Event.

SECTION 11: SCHOOL CLOSINGS OR CHANGES IN SCHEDULE

11

1.2

Whenever {a) inclement weather or impassability of roads occurs, (b) school is canceled or delayed, (c)

the school day is scheduled for other than regular start or end times, or (d) school is dismissed earty for
any reason, District shall notify Contractor not later than 5:00 a.m. on the day of such cancellation or delay
or not later than two (2) hours before early dismissal or the cancellation of Supplemental Transportation.

District shall pay Contractor full price of trip if two (2} hours’ nofice isn't given to the Contractor.
Notwithstanding the foregoing, in the event of circumstances in the operation of any school which
necessitate early dismissal for student health or safety reasons, the Contractor and District shall cooperate
to facilitate orderly transportation of students in the most efficient manner possible in light of the
circumstances presented.

SECTION 12: SAFETY PROGRAM
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12.2

Contractor shall be responsible for implementing, maintaining, and reviewing annually a
comprehensive student transportation safety program.

Contractor's employees shall not be required to perform any medical functions for passengers,
including but not limited to administering an Epi Pen.

SECTION 13: MANAGEMENT PERSONNEL

131

13.2

Contractor shall employ management personnel who shall be responsible for the efficient operation of
the transportation services fumished hereunder and act as Contractor’s liaison to District. Prior to the
start of the school year, Contractor shall inform District of the name(s), contact telephone number(s)
and address(es) of such management personnel.

District shall designate management personnel who shall be responsible for coordination of the
student transportation requirements of District and act as District's liaison to Contractor. Prior to the
start of the school year, District shall inform Contractor of the name(s), contact telephone number(s)
and address(es) of such management personnel.

SECTION 14: OPERATIONS PERSONNEL/DRIVERS

14.1

14.2

143

14.4

Contractor shall provide a sufficient number of qualified subcontracted drivers and support personnel to
assure District of continuous, reliable, safe, and on time service.

Contractor shall take reasonable steps to ensure that its employees and subcontracted personnel act
professionally and appropriately around all students and District staff. Contractor shall not knowingly
permit drivers to smoke on a vehicle, or to violate any federal or state law related to the operation of a
vehicle while intoxicated or under the influence of any prohibited substance.

Contractor shall be responsible for providing and discharging subcontractors to perform its obligations
hereunder. However, District shall have the right to request Contractor to remove from service to District
any employee or subcontractor who, in District's sole discretion, is deemed unsuitable for the performance
of fransportation services for District; provided that District shall make such request in writing, state the
reasons therefore and include any supporting documentation, and provided further that such request does
not violate applicable local, state or federal laws, rules or regulations. To the extent permitted by law, District
shall indemnify, defend, and hold Contractor harmless from and against all claims, expenses, or liabilities
by or to a removed Contractor or any subcontractors arising from the removal of that individual based on
the District’s request.

Contractor shall provide drivers that are fully qualified, trained and licensed as required by applicable
law. Contractor agrees that each driver shall:

14.4.1 Possess a valid drivers’ license or permit required for any smaller passenger vehicle.





14.4.2 Possess a satisfactory driving record and criminal history record, after review of such records
prior to employment and periodically thereafter to the extent required by applicable law.

14.43 Prior to employment and periodically thereafter, contracted drivers will, undergo such drug
and alcohol testing to verify that the driver is not engaged in any prohibited or unsafe vehicle
operations. Any driver that fails a drug or alcohol test or refuses to take such test will be
subject to immediate disqualification.

SECTION 15: TRAINING REQUIREMENTS

15.1

Contractor shall provide thorough instruction to drivers in compliance with state and federal safety and
operations guidelines and regulations. Upon request, District shall have the right to review course
content.

SECTION 16: VEHICLES AND EQUIPMENT

16.1

All vehicles supplied by Contractor in performance of this Agreement shall meet or exceed the standards
established by the applicable laws and reguiations. Contractor shall require subcontractors to maintain
the vehicles used to provide transportation services under this Agreement in accordance with faw and
accepted industry maintenance standards.

SECTION 17: PUPIL DISCIPLINE/VANDALISM

17.1

17.2

The ultimate responsibility and authority to suspend or expel any student from transportation services
hereunder shall rest with District. Subcontracted drivers are responsible only for such discipline as is
required to operate Contractor's vehicles properly and safely. Each driver shall handle all disciplinary
matters in strict accordance with District policy. In no case will a driver gject a student from a vehicle
for misbehavior except in the event of an extreme emergency endangering the safety of other students
or drivers and then only after radio notice to Contractor's terminal and to the student's building or
schoot principal. In all cases of disciplinary ejection, the vehicle shall remain at the approximate area
of student discharge until authorities arrive on site and authorize it to proceed on route. All discipline
problems shall be reported in writing by the next school day following completion of the route. District
and Contractor will, in the event Contractor determines that a student poses a danger to
himself/herself or other passengers, cooperate to provide a safe transportation environment prior to
Contractor being required fo transport such student. Further procedures and regulations for the
administration of discipline shall be established cooperatively between District and Contractor.

Student vandalism or damage to Contractor's or subcontractor equipment or facilities shall be the
responsibility of Contractor. District shall give Contractor reasonable assistance in obtaining restitution
for damaged equipment or facilities where damage is determined to be caused by District students or
personnel. Contractor may, with the written concurrence by District, refuse to provide a student with
transportation services until vandalism damages caused by such student are paid. If cleaning of a vehicle
is necessitated by passenger conduct, Contractor reserves the right to pass through the cost of cleaning to
District.





SECTION 18: ASSIGNMENT

18.1

This Agreement shall not be assigned by the Parties hereto, without the written consent of District,
which consent shall not be unreasonably withheld, conditioned or delayed; provided, however, that
Contractor may, without approval, assign the Agreement to a parent company, subsidiary, related or
affiliated company. Furthermore, a Contractor shall have the right to assign or otherwise transfer this
Agreement in connection with a merger, acquisition, corporate reorganization, public stock offering, or
sale of all or substantially all its assets.

SECTION 19: TERMINATION

191

19.3

If either Party violates any of the covenants or duties imposed upon it by this Agreement, such
violation shall entitle the other Party to terminate this Agreement in accordance with the following
procedure: The non-defaulting Party shall give the offending Party thirty (30) days’ written notice of
default and the opportunity to remedy the violation or take steps to remedy the violation. If at the end
of such 30-day default notice period, the Party notified has not remedied the purported violation or
taken steps to do so, the non-defaulting Party may terminate this Agreement as follows: within ten
(10) business days following the last day of the 30-day default notice period, the non-defaulting Party
shall give the defaulting Party not less than thirty (30) business days’ notice of termination. If the
non-defaulting Party does not provide the notice of termination within ten (10) business days, the
default notice shall be deemed rescinded.

Either Party may terminate this Agreement for convenience upon notless than sixty (60) days’ prior
written notice to the other Party.

SECTION 20: DATA RIGHTS

20.1

District hereby grants to Contractor the right and license to (a) use, store, create derivative works
from, sublicense, translate, format, distribute, and otherwise process Service Data as required in the
performance of Contractor's obligations under this Agreement; (b) use Service Data to improve,
enhance, and support the nature, quality and features of Contractor and Contractor affiliate products,
software, and services, and (c) create and develop adaptations, analyses, derivatives, modifications,
reports, and summaries of Service Data, provided that Contractor complies with applicable privacy law
and the resulting materials do not contain personally identifiable information. All adaptations, analyses,
derivatives, modifications, reports, and summaries of Service Data described in the foregoing
subsection {c) shall be deemed to be Contractor data. “Service Data” means data coftected by,
provided to, or processed by Contractor, or input by or on behalf of District, through or in connection
with District's use of the Services, including location and routing data generated by, collected by
and/or transmitted through products installed in vehicles.

SECTION 21: SURVIVAL






The mutual obligations described in Compensation and Billing, Data Rights, and Indemnification
hereof shall survive the termination or expiration of this Agreement.

SECTION 22: STATUS OF CONTRACTOR

22.1In the interpretation of this Agreement and the relations between Contractor and District, Contractor shall

be construed as being an independent contractor employed to provide transportation services only. Neither
Contractor nor any of its employees shall be held or deemed in any way to be an agent, employee or official
of District. Contractor shall be responsible for and hold District harmless from any liability for
unemployment taxes or contributions, payroll taxes or other federal or state employment taxes. Contractor
understands and agrees that Contractor and its employees, contracted services providers, and/or
subcontractors, are always acting as independent contractors while performing the services pursuant to
this Agreement and are not agents, partner, or employees of District by virtue of this Agreement. No
employee, contracted service provider, or subcontractor of Contractor shall be considered an employee
or agent of District. Contractor and its employees, contracted services providers, andfor subcontractors
are not entitled to the benefits provided by District to its employees, including, but not limited to, group
insurance, pension plan enroliment, vacation, leaves of absence, workers' compensation insurance, or
unemployment compensation insurance. Notwithstanding anything herein to the contrary, Contractor
shall indemnify, save, and hold harmless District for any and all claims, actions, and expenses, including
court costs and reasonable attoreys’ fees, and against all liabilities, losses, damages, suits, actions,
fines, penalties, or demands of any kinds arising out of or in any way connected with the allegation or
assertion that an employee of Contractor is an employee of District and/or entitled to any of the benefits
to which a District employee would be entitled, including workers' compensation.

SECTION 23: SEVERABILITY

In the event any provision specified herein is held or determined by a court of competent jurisdiction
to be illegal, void or in contravention of any applicable law, the remainder of this Agreement shall
remain in full force and effect.

SECTION 24: MODIFICATION

Contractor and District may modify the terms of this Agreement in whole or in part as circumstances
may justify by mutual written agreement executed by the duly authorized representatives of the
Parties.

SECTION 25: NOTICE TO PARTIES

All notices to be given by the Parties to this Agreement shall be in writing and served by depositing
the same in the United States mail, postage prepaid, registered, or certified mail.

Notices to District shall be addressed to:

10





Nelbaine Kilgoreo
Spe cia f Ecucition Direct

12171 Ohigpering Wad D
. ' )

77“&1(3 cA An23T

rK igaff @JSH tracy. com

Notices to Contractor shall be addressed to:

First Student, Inc.

2103 S. El Camino Real, Ste. 104B
Oceanside, CA 92054
Gregg.prettyman@firstgroup.com

With a copy to:

First Student, Inc.

191 Rosa Parks Street, 8" Floor
Cincinnati, OH 45202
Attention: General Counsel

25.2  District or Contractor may change its address of record for receipt of official notice by giving the other
written notice of such change and any necessary mailing instructions.

SECTION 26: ENTIRE AGREEMENT

26.1  This Agreement sets forth the entire agreement between District and Contractor conceming the
subject matter hereof. There are no representations, either oral or written, between District and
Contractor other than those contained in this Agreement.

SECTION 27: COMPLIANCE WITH THE LAW

27.1  Notwithstanding any contrary provision in this Agreement, the Contractor shall comply with federal,
state, and local laws, rules and regulations in providing transportation services described herein.

SECTION 28: DISPUTE RESOLUTION

28.1  The Parties shall negotiate in good faith to resolve any dispute that may arise under this Agreement.
Disputes that cannot be resolved by negotiation within sixty (60) days of dispute shall be submitted to
mediation using a mutually agreed upon mediator. In the absence of an agreement on a mediator,
each Party shall select a temporary mediator and those mediators shall jointly select the permanent
mediator. If mediation is not successful, the Parties may pursue their remedies as they choose.





Nothing in this Agreement shall be deemed to prevent the Parties from agreeing in the future to
submit a dispute to arbitration.

SECTION 29: PLACE OF CONTRACT/CONTROLLING LAW

29.1  This Agreement shall be governed, construed, and enforced in accordance with the laws of the State
of Ohio, without regard to conflict of law principles. The Parties agree that any action at law or equity
instituted against either Party to this Agreement must be commenced only in the Hamilton County,
Ohio Common Pleas Court or the United States District Court for the Southemn District of Ohio. District
irrevocably consents to the personal jurisdiction of the state and federal courts of Ohio as set forth
above.

SECTION 30: PRICING
Refer to “Exhibit A. Pricing Overview”

31: AUTHORITY

31.1  Both Parties warrant that they are properly authorized to enter into this Agreement.

[Remainder of page left blank intentionally]





N WITNESS WHEREOF, the parties hereto have executed the Agreement the day and year first hereinabove written.

First Student, Inc. Jefferson Elementary School District
By: Gregg Prettyman By: Jauuc s W, @ -
Title: Vice President, FirstAl Title: Seperiptendlet

Signature:; _ Signature: %”V‘:

Date: Date: 8 // 4 '/Z-‘/






Exhibit A. Pricing Overview

The pricing matrix includes the associated fees for the following vehicle types:

Tz e e O

PROPOSED PRICING
BASE TRIP ELEMENTS CHARGE
Trip Minimum $82.50
Mileage Included in Trip Minimum 8 miles
Cost Per Mile > Miles Included $2.65
ADDITIONAL TRIP ELEMENTS - AS NEEDED CHARGE
Equipment Service Fee $5.00
{Car Seat, Booster, Safety Vest, Buckde Guard, Eic.)
Wheelchair Service Fee $40.00
Monitor Fee $50.00
{Per hour, 2-hour minimumj
District Approved Wait Time $60.00
{Per hour, billed in 15-minule increments)
Late Cancel Full Price of Trip
(Less than two hours prior to schedulad pick-up fime)
No-Show

Full Price of Trip

{180% of the students on a trip are not present}
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TRIP ELEMENTS AND PRICING DEFINITIONS

All pricing is appiied per one-way trip and not per student. The trip minimum also includes as many students as can be routed into
the vehicle. Most vehicles carry one to four students.

As additional students are added to existing routes there is no additional charge other than any additional mileage over the included
mifeage or needed equipment. Viehicle type and capacity are determined by student requirements and vehicle availability.

The district will only be charged for miles incurred while a student or monitor is on board the vehicle. When no student or monitor is
on board the vehicle, no mileage charges will be assessed.

Trip Charges

One-way transportation from home-to-school (inbound trip) or school-to-home {outbound trip) with a student or monitor continually
on board. A trip is a collection of students combined into one vehicle with all pick up/drop off and other needs accounted for.
Customers are billed on a per trip basis. A Irip may contain any of the following: a single student, multipte students, monitor, special
equipment. Billable elements of a trip may include - a trip minimum fee, trip mileage, monitor, equipment, and any other applicable
censiderations. The total number of trips a district is charged for is determined by adding together each of the one-way trips.

Trip Minimum
The minimum charge for any trip regardless of miles, equipment, etc.

Mileage Charges

The district will only be charged for miles incurred while a student or monitor is on board the vehicle. When no student or monitor is
on board the vehicle, no mileage charges will be incurred. Mileage charges are calculated on driving distance through a third-party
provider such as Google or MapQuest. We determine the mileage based on the most efficient route for the district and students. The
total mileage is rounded up te the next whole mile. All mileage will be calculated based on approved student and school addresses
provided by the district. When monitors are riding on the vehicle the mileage rate will continue until the monitor is returned to their
point of origin.

Miles Included

The number of mies included in the trip minimum. If additional students are added to a trip and the miles remain under the “miles
included” number, no additional charge will be incurred.

Wheelchair Vehicle

An additional cost is charged when a wheelchair vehicle is required, the cost is applied per wheelchair.

Student Equipment

Per student/per trip cost for students requiring additional equipment such as a car seat, safety vest, etc.

Monitor
If the district provides the monitor, there is no additional monitor charge, other than any additional mileage that might be added to
the trip. A monitor charge (per trip) will be applied for any monitor supplied by FirstAlt, in addition to any added mileage to the trip.





Standard Wait Time

Drivers will wait three minutes past the regular scheduled pick-up time if students are not ready for pick-up at the scheduled pick-up
time. If the students are stifl not ready after the three minutes of wait time, the student will be marked as a no-show and the driver
will move on to their next scheduled stop.

When returning home, if the parents or responsible party are not available to receive the sludent, we will contact the responsible
party by phone for further instructions. If they are unavailable, we will contact the school district for instructions. If we are directed to
return the student to school or are unable to reach either party, we will return the student to a school district representative at the
student's school.

If we contact the school district and are advised to wait onsite, we will then bill according to the schoot district's approved wait time.

District Approved Wait Time
Wait time will only be charged upon the district's request and/or approval. Wait time will be billed per hour, in 15-minute increments.
Wait time is utilized when a district requests a driver 1o wait at the home or school beyond the scheduled pick-up/drop-off time.

No-Shows and Late Cancels

Late Cancel
A late cancel charge is incurred when FirstAlt has been notified of a trip cancellation less than two hours prior to the scheduled pick-
up time.

No-Shows

A no-show is incurred once the driver has arrived at the pick-up location within the scheduled pick-up window and having waited the
designated time to pick-up the student, no student is present. A trip is marked as a no-show when 100% of the students on a trip
are not present. All trips will remain active unless the district indicates otherwise.

Travel Time

Per most school district and state standards, the expected travel time for students we are transporiing will not exceed one hour for
each one-way trip unless approved by the school district, However, we fully understand some children may live quite a distance from
school, have adverse weather, traffic or other unusual conditions, and therefore will nead more than one hour of fravel time.





ADDING AND REMOVING STUDENTS

We recognize that a district's student transportation needs are constantly changing. Examples include new students needing
transportation, students moving out of the district or to a new address within the district, students no longer needing transportation,
etc. When it becomes necessary to make changes to a previously routed trip, FirstAlt will provide the district with the updated details
including the updated cost of trip, the new order of student pick-ups and the updated pick-up times. FirstAlt will then await district
approval of the cost impact before proceeding.

New student transportation requests or changes to existing trips often take up to two (2) business days, and at times may take up to
three (3) business days to implement. If FirstAlt staff befieves the requested addition or change could take more than three (3)
business days, we will communicate with the school district to determine a reasonable amount of time.

STUDENT CANCELLATIONS

There are two types of student cancellations, temporary and permanent.

Temporary Student Cancellation

If a student is sick or will not be attending school temporarily (5 days or less), the parent or district can reach out to FirstAlt directly
to make this request. If a student is a single rider and is temporarily cancelled there will be no trip charge. If the student is part of a
multiple rider trip, the district will be charged the normal trip rate.

Permanent Student Cancellation

The permanent cancellation of a student from a trip requires district notification and approval. If the student is a single rider, then the
trip will be permanently cancelled, and no additional costs will be incurred by the district. If the student is part of a multi-rider trip,
FirstAlt will consolidate the route, remove any mileage or equipment charges associated with the cancelled student and provide the
district with the updated trip and cost information.

HARD TO SERVICE TRIPS

If a particular trip is determined fo be “hard to service,” FirstAlt will work closely with the district to determine the best method to
service these trips and what additional costs will be needed to assist drivers in servicing these trips. Examples might include
students that urinate or vomit on a regular basis during the trip, trips that are in remote service areas, etc. The purpose of this
additional pricing is to provide FirstAlt and the district with a method and approach to service trips that include exceedingly
challenging circumstances.

AMENDMENT OF RATES

Rates for services provided under this agreement shall be adjusted at an increased rale of 3% each year.

FUEL SURCHARGES

When the average fuel price exceeds $5.00 per gallon, the mileage rate wilt be increased by calculating 50% of the fuel price that
exceeds $5.00 and adding it to the base mileage rate. Thus, if the price of fuel, according to the average fuel price index, is $5.60,
the increase would be 50% of the 60 cents or 30 cents. Such surcharges apply for the miles included in the ride base price. The fuel
price index to be used shall be found under the category of “[Your Specific State cr Region} U.S. and an Average Fuel Prices (dollars
per gatlon) to be calculated from the following website: hitps:/Awww.eia.gov/dnav/pet/pet_pri_gnd_dcus_sca_w.htm





1. Who from your team will be our main points of contact? These contacts will be who we address correspondence
to regarding day-to-day situations and can approve/review student changes and answers our questions.

Full name: Full name: Full name:

2. s there a phone number we can provide to parents when we refer them back to your district?

Phone number: (2 C’ab 55~ %oy

3. Billing: Please provide billing contact information.

Fuli name: Lavra. Frish Phone number: (209) 83k ~339%
€X 243

Title: _BMSLLQQé_é__Sﬁ.@ﬂ.ﬁ:ﬁsﬂ_ﬁp_{_{_{ﬁié_ﬁ__

Email address: l‘ZCFUS h @JS (H‘Vacg/. OV

4, DistrictView Contact: Who from your district would you like to receive access to your DistrictView?

Name, title and email address: Nellaine k/’ {ﬂjfm/*{/ //h Ki lﬁof(’/@ui Sd'h”d%lv Com

Name, title and email address:%?’} !f’ranu) Shﬁlf)h-r’fr(/ hr L‘Shf’;:)hcr‘(-{@jb"d ra ey - Cor

Name, title and email address: Shawclra. Minayde I[ smingvdo @J{‘pd—)“ra g.L// . Lo






5. After Hours Contact: Who should our team contact after normal business hours?
Please provide the emergency contact name, title and their phone number.

Fullname:N—eleﬂo K,{Ij;or.e/ Phonenumber:ém>‘5‘1‘f“4‘?‘?2-

6. Undeliverable students: In a situation where the parent/quardian is not home to receive a student, how would
you like FirstAlt to proceed?

,//Return the student to school. (FirstAlt will call the school to ensure the student can be returned.)

\//Ask the driver to wait at the designated drop-off spot -- incurs wait time. (This will accumulate wait time and
your district will be charged.)

SECHS

v other:_Call Parents

7. Inclement weather: To prepare for severe weather, can FirstAlt be included on your distribution list? The
following people should be included:

FirstAlt representative's name: DESMOND POULSON

Email address: Desmond.Poulson@firstgroup.com

Operations; Manager | FirstAlt | First Student, Inc.

Phone number: 480-490-8978

If your district is closed, should all transportation be canceled? {This would aiso include out-of-district
students.)

Yes

No

Please include any additional information here:

Please provide additional comments and/or questions for the FirstAlt team below:

will we have the ability to add additional district personnel to the District View Contacts later on? Can we manage that
ourselves? Or do we need to submit additional names through a process?







Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 1
SC [School Teacher/Counselor TK K 1 2 7 8 Total
110 |Jefferson School 5 - Entizne 30 30
12 - Pereira 79 79
15 - Abris 30 30
51 - Clayton 29 29
109 - Fern 30 30
131 - Freitas 24 15 39
177 - Jennings 94 94
269 - Pease 5 5
287 - Potts 25 25
307 - Scott 4 3 8 15
475 - Maslyar 25 25
Total Jefferson School: 90 78 97| 136 401






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 2
SC [School Teacher/Counselor TK K Total
120 |Monticello Elementary School 1-TBD - 1 Grade 19 19
2 - Collins-Grady 21 21
4 - Fox 20 20
5 - Dias 24 24
6 - Freitas 26 26
7 - Hohn 22 22
8 - Kille 22 22
9 - Chase 20 20
10 - Borgna 2 6 5 13
19 - Frasier 19 19
20 - Balestrieri 22 22
23 - Katarzy 21 21
24 - Flores 16 16
27 - Faasisila 23 23
28 - Freeman-Anaya 26 26
29 - Manisha 10 10
30 - Morgan 27 27
41 - Dunnum 21 21
53 - Collinsworth 22 22
71 - Marchini 23 23
85 - Davis 23 23
141 - Lowe 19 19
611 - Watson 20 20
Total Monticello Elementary School: 56 89 92 73 90 79 479






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 3
SC [School Teacher/Counselor TK K 1 2 Total
130 |Tom Hawkins Elementary School |1 - Bessette 20 20
2 - Amato 25 25
3 - Bonilla 24 24
4 - Fleckner 24 24
5 - Matsuda 23 23
8- SDC K-2 TBD 5 2 3 10
9 - DeRoos 5 5
10 - Lepe 18 18
15 - Balsano 25 25
16 - 4th - TBD 23 23
67 - Corbiser 25 25
91 - Devlin 24 24
159 - Green 19 19
187 - Cruz 23 23
189 - Lange 18 18
249 - Murphy 20 20
466 - Shook 21 21
613 - Morgan 26 26
Total Tom Hawkins Elementary School: 24 66 72 58 76 77 373






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 4
SC [School Teacher/Counselor TK K 1 2 7 8 Total
140 |Anthony Traina Elementary School|2 - Aguilar-Lassell 24 24
5 - Burke 26 26
13 - McConnell 26 26
17 - Fan 23 23
19 - Nevarez 27 27
20 - Arganbright 22 22
25 - Hansen 3 3
29 - Bogetti 24 24
31 - Bowles 23 23
70 - Mayer 25 25
100 - Rualo 23 23
199 - Manantan 23 23
200 - Mendoza 22 22
347 - Guinn 27 27
351 - Finton 26 26
407 - Callon 25 25
450 - Teixeira 21 21
Total Anthony Traina Elementary School: 48 51 74 67 76 74 390






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 5
SC [School Teacher/Counselor TK K 1 3 Total
160 |Corral Hollow Elementary School |0 - Unassigned 1 1
1 - Ramirez 24 24
2 - Bhattacharyya 23 23
3 - Varner 27 27
4 - Rodriguez 27 27
5 - Williams 27 27
6 - Isip 27 27
7 - Kirkpatrick 24 24
8-1ST-TBD 25 25
9 - Ryan 25 25
10 - Reynoso 26 26
11 - Jacobe 23 23
12 - Sanders 23 23
13 - Selvidge 23 23
14 - Perez 23 23
15 - Boparai 25 25
16 - Merrill 25 25
17 - DaRosa 26 26
18 - Narang 25 25
19 - Fernandez 32 32
20 - Azevedo 32 32
23 - SDC - thd 2 4 3 1 10
25 - Szlendak 32 32
Total Corral Hollow Elementary School: 50( 112| 103 93| 101 96 555






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 6
SC [School Teacher/Counselor TK K 1 2 5 6 7 8 Total
230 |Tom Hawkins Elementary School 5[0 - Unassigned 1 1 2
1 - Craft 23 23
2 - Gardner 25 25
3 - Oneto 23 23
5 - Atwal 26 26
14 - Martin-Afghanzadah 31 31 62
15 - Ayubi 30 30
17 - Moret 31 31
21 - Hewitt 27 27
71 - DeRoos 4 4
72 - Bautista 3 9 2 14
149 - Gray 22 22
465 - Price 23 23
701 - Seymore 31 31
Total Tom Hawkins Elementary School 5th-8th: 79 72 98 94 343






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 7
SC [School Teacher/Counselor TK K 1 2 7 8 Total
240 |Anthony Traina Elementary School|2 - Callahan 24 24
11 - Jones 25 25
12 - Huysentruyt 23 23
40 - Garcia 27 27
41 - 6th-Open2 21 21
42 - Martinez 24 24
502 - Naber 82 82
503 - Hicks 96 96
Total Anthony Traina Elementary School 5th-8th: 72 72 82 96 322






Jefferson Elementary School District

8/15/2024

12:24:23 PM
2024-2025 Active Students Report by Teacher/Counselor Page 8
SC [School Teacher/Counselor TK K 1 2 7 8 Total
260 |Corral Hollow Elementary School 5|1 - Whigham 32 32
2 - Nunes 32 32
3 - Strope 32 32
4 - Watts 28 28
5 - Johnson 28 28
6 - Barreto 27 27
7 - Wright 22 22
8 - Jennings 24 24
9 - Raghavan 26 26
Total Corral Hollow Elementary School 5th-8th: 96 83 72 251






Jefferson Elementary School District

8/15/2024

12:24:23 PM

2024-2025

Active Students Report by Teacher/Counselor

Page 9

| SC |Schoo|

| Teacher/Counselor

TK K 1

2

8

Total

District Total:

June 2024
June 2023

178| 318 341

291

343

326

337

305

349

326

3114

Total Enrollment
Adv. Math Students
Actual Enrollment











School Year: 2023-24

School Plan for Student Achievement
(SPSA) Template

Instructions and requirements for completing the SPSA template may be found in the SPSA Template
Instructions.

County-District-School Schoolsite Council Local Board Approval
School Name (CDS) Code (SSC) Approval Date Date
Jefferson School 39-68544-6041875 5/5/2024

Purpose and Description

Briefly describe the purpose of this plan (Select from Schoolwide Program, Comprehensive Support
and Improvement, Targeted Support and Improvement, or Additional Targeted Support and
Improvement)

Schoolwide Program

The school wide program improves the entire educational program, which will result in improving
school and performance indicators such as: academic performance, chronic absenteeism,
graduation rate, and suspension rate.

School Plan for Student Achievement (SPSA) Page 1 of 64 Jefferson School





Briefly describe the school’s plan for effectively meeting the ESSA requirements in alignment with the
Local Control and Accountability Plan and other federal, state, and local programs.

e About Jefferson School-
Jefferson School currently serves 550 students and is excited about the district's growth, which
allows us to welcome even more students. Our mission is to collectively empower all students to
reach their fullest academic, physical, and social potential. Our vision is to prepare every child for
higher education, career success, and civic responsibility by eighth grade. We aim to ensure our
students are proficient in algebraic thinking, capable of writing and presenting persuasive
arguments, comprehending grade-level fiction and texts, completing qualitative and quantitative
research, and understanding their role in democracy.

e Core Values-
We are a values-driven institution, and our five core values are:

Be Responsible

Do Your Best Each Day
Think Before You Speak
Put Others First

Avoid Conflict

o History-
Founded in 1878 as a one-room schoolhouse, Jefferson School has a rich history. It has survived
relocations, a fire, and a temporary closure due to low enrollment. From 1929 until 1993, Jefferson
was the sole K-8 school in our small rural community, serving about 200 students. With a strong
sense of community, parents were actively involved, with mothers volunteering in classrooms on the
weekdays and fathers helping with maintenance on the weekends.

o Growth and Adaptation-
In 1991, new housing construction led to significant district growth. Jefferson expanded from a tight-
knit community of 200 to over 500 students, necessitating program adaptations. The School Site
Council implemented after-school interventions, Response to Intervention (RTI) classes, and
required CLAD certification for teachers. These initiatives have helped close the achievement gap.
Our students excel in Math Olympiad, Science Olympiad, Math Kangaroo, and other academic
competitions. In addition, the school continues to send Tracy High School the maijority of
International Baccalaureate students. Jefferson School has been recognized as a California
Distinguished School in 1989, 2009, and 2013, 2019, and most recently, 2024.

e Programs and Initiatives-
Our school offers a multi-tiered system of support (MTSS), the DARE program for 5th graders, a
science camp for 6th graders, and STEAM-based electives for our 7th and 8th grade students. We
are in the fourth year of implementing Positive Behavior Intervention Support (PBIS) alongside
restorative practices, aiming to increase student engagement and decrease disciplinary actions. Our
data on the California Dashboard shows that our PBIS system is working, as our discipline related
incidence have dropped significantly as well as students reporting feeling safe and welcomed here
at Jefferson.

o Extracurricular Activities-
Jefferson School emphasizes the development of well-rounded students. We offer opportunities to
participate in volleyball, cross country, basketball, track and field, and flag football. Our advanced
band, active for over sixty years, performs in various events, including the Tracy High School
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Homecoming Parade and the Forum Music Festival. Our Associated Student Body (ASB) program
has excelled in organizing rallies, competitions, dances, spirit weeks, and charity fundraisers.
Recently, our ASB partnered with the Tracy High Bulldog Project to combat bullying, enhance school
spirit, and address social issues collaboratively with Tracy Crime Stoppers.

» Facilities-
In November 2010, voters approved Measure J, enabling the construction of a new Jefferson School
and gymnasium. The newly built campus has housed all students and staff since January 2016.

o Professional Learning Community (PLC) Process-
Our staff is dedicated to the PLC process, annually reviewing and readopting our mission, vision,
and collective commitments. We focus on individualized and tiered interventions (MTSS and PBIS),
using research to refine grading strategies, implement common formative assessments, review data
for re-teaching opportunities, and collaborate to achieve our mission. Our goal is to address student
needs individually for each essential standard, with differentiated interventions for English Learners,
special populations, and GATE students. We also emphasize behavioral interventions, employing
restorative practices and providing multiple learning paths for behavioral improvement. Our on-site
therapist supports students and families with mental health and trauma-related needs. Our PLC and
behavioral processes are reviewed throughout the school year by committees comprising staff and
parents.
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Comprehensive Needs Assessment Components

Data Analysis
Please refer to the School and Student Performance Data section where an analysis is provided.

Surveys
This section provides a description of surveys (i.e., Student, Parent, Teacher) used during the school-year, and a summary
of results from the survey(s).

Jefferson School Site Leadership, MTSS, and PBIS teams participate in the SWIFT FIA as a self-assessment to
examine the current status of school-wide practices in the areas of administrative leadership, multi-tiered system of
support, integrated education framework, family and community engagement, and inclusive policy structure and practice.
The results allow us to identify and prioritize practices for transformation, make internal decisions about actions to install
and implement those practices, and follow up on the effects of action plans on practices. Our students, staff, and families
participate in the California Healthy Kids Survey each year, which provides valid indicators to promote student
engagement, safety, health, positive development, and overall well-being.

Classroom Observations
This section provides a description of types and frequency of classroom observations conducted during the school-year and
a summary of findings.

Classroom observations will be conducted throughout the school year by the site administrator. On top of the scheduled
formal evaluations that include classroom observations, informal walkthroughs will be completed on a regular basis, and
admin-teacher coaching will take place. School administration will dedicate school time during the week to visit
classrooms to observe student engagement and instruction with the intent to be able to use captured information to
support teachers in their instructional practice. The administration will be supporting teachers in increasing student
engagement and discourse with a focus on collaborative learning.

Analysis of Current Instructional Program

The following statements are derived from the Elementary and Secondary Education Act (ESEA) of 1965 and Essential
Program Components (EPCs). In conjunction with the needs assessments, these categories may be used to discuss and
develop critical findings that characterize current instructional practice for numerically significant subgroups as well as
individual students who are:

*  Not meeting performance goals
*  Meeting performance goals
* Exceeding performance goals

Discussion of each of these statements should result in succinct and focused findings based on verifiable facts. Avoid vague
or general descriptions. Each successive school plan should examine the status of these findings and note progress made.
Special consideration should be given to any practices, policies, or procedures found to be noncompliant through ongoing
monitoring of categorical programs.

Standards, Assessment, and Accountability

Use of state and local assessments to modify instruction and improve student achievement (ESEA)

The results of state and district assessments are analyzed and subsequently used to adjust instruction to increase
student achievement. Furthermore, state assessments are used as a guide to adjust essential standards mapping and
plans. The CAASPP state test results for ELA and Math in grades 4-7, as well as informal assessments, are used to
determine students that require Tier 2 and Tier 3 interventions through a MTSS (Multi-Tiered System of Support/RTI
(Response to Intervention) support system. BOY (Beginning of Year), MOY (Middle of Year), and EOY (End of Year)
Dibels assessments, along with progress monitoring, allow for fluid intervention groupings throughout the school year.
The data allows school teams to understand the performance levels of the student. Analyzing the data, along with
discussions of pertinent information regarding the social-emotion elements of the student, allows the team to make
accurate decisions regarding any necessary interventions.
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Use of data to monitor student progress on curriculum-embedded assessments and modify instruction (EPC)

On a regular basis, Jefferson teachers and staff use curriculum-embedded assessment data in a cycle of inquiry to
examine and analyze student learning, the effectiveness of individual teaching practices, and how the data can inform
future decisions. Teams work in PLTs (Professional Learning Teams) to gather data, reflect upon it, refine teaching
techniques and strategies, and work as a team to acquire more knowledge to increase student engagement and
learning. Weekly team meetings, coupled with district-wide meetings, allow discussions to help influence the direction of
staff growth and student achievement.

Staffing and Professional Development

Status of meeting requirements for highly qualified staff (ESEA)

All staff are considered "highly qualified," receive ongoing professional development, and newly hired staff receive
support from designated teacher mentors and/or through Teacher Induction programs.

Sufficiency of credentialed teachers and teacher professional development (e.g., access to instructional materials training
on SBE-adopted instructional materials) (EPC)

100% of Jefferson teachers are sufficiently credentialed.

Alignment of staff development to content standards, assessed student performance, and professional needs (ESEA)

Teachers are provided with staff development through minimum days, staff meetings, and professional development
days throughout the school year. The Coordinator of Curriculum and Instruction, in conjunction with the site
administrator, develops professional development training based on the individual needs of the district and each site.
Together, professional development is provided throughout the school year to improve standards-based instruction.

Ongoing instructional assistance and support for teachers (e.g., use of content experts and instructional coaches) (EPC)

All teachers have equitable access to support from the Coordinator of Curriculum, EL specialist, and Intervention
Specialist and to ongoing professional development. Teachers are also given days to visit other classrooms to observe
best practices and discuss strategies with other teachers, typically veteran teachers.

Teacher collaboration by grade level (kindergarten through grade eight [K—8]) and department (grades nine through twelve)
(EPC)

The school days are adjusted to allow for early release on every Monday to provide collaboration of teacher teams.
These teams are dedicated to improving academic results through developing formative assessments which provide
data that can be used to adjust and improve instruction. Teacher teams refine practices through lesson studies and the
PLC process. We continue to meet on a weekly basis in site/district PLC teams and focus our work around essential
standards, collecting data through informal/formal assessments, and adjusting teaching to ensure students are reaching
standards in all classrooms.

Teaching and Learning
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Alignment of curriculum, instruction, and materials to content and performance standards (ESEA)

English/Language Arts

1. Current ELA adoption, addresses prior concern of lack of ELD support.

2. Teachers are meeting weekly in PLC meetings to discuss best practices, create formative assessments, collect data,
and shift teaching practices where necessary to ensure all students are learning.

3. Pacing guides are created, adopted, and reviewed at each grade level to ensure a consistent curriculum and provide
staff with opportunities to collaborate around common assessment data (California Common Core Standard Based).

4. English Learners continue to make progress on the ELPAC test. This is a direct result of students at ELPAC level one
and two receiving daily reading and writing intervention from the EL aide.

5. Teachers have defined essential standards based on CAASPP data and curriculum suggestions. Teams have also
vertically aligned essential standards.

6. Teachers are implementing standards based grading across ELA classes.

Math

1. Teachers continue to utilize a newly adopted curriculum (Eureka 2) and have received professional development
training on the delivery of the material.

2. Continue to develop a program (and/or utilize supplemental resources) for front-loading math concepts and standards
to those students performing below grade level.

3. Teachers are developing weekly formative standards based quizzes for immediate data and feedback. Intervention
groupings are created, differentiated instruction occurs, and reteaching of that specific standard takes place until all
students have mastered the standard.

4. Seventh and eighth grade math teachers are meeting weekly to discuss best practices, create formative assessments,
review data, and shift teaching practices to ensure all students are learning.

5. Teachers are implementing a standards based grading practice and students are aware of which standards they need
to continue to master.

Extended Learning Opportunities

1. Students are enrolled in reading intervention, math intervention, academic intervention during school hours if they are
in danger of failing and based on their areas of need. We also have intervention after school for a limited number of
students.

2. Students can participate in band in grades 5 - 8.

3. Science Olympiad: Fifth through eighth grade students will participate in the SUCOE Science Olympiad this year.

4. Math Olympiad: Fifth through eighth grade students will participate in the SUICOE Math Olympiad this year.

5. Spelling Bee: Fifth through eighth grade students participate in a school spelling bee and then move on to the district
spelling bee. For the past couple of years, Jefferson has sent at least one student on to the State Spelling Bee.

6. Book groups are held during lunches for students to participate in.

7. Chess groups are offered during lunch time for all student to learn the game of chess.

8. Art groups offered after school.

9. 3D Design/STEAM online course offered during school for grades 7-8.

10. Coding classes are offered after school for all grade levels.

11. All students are invited and encouraged to attend weekly ASB meetings to provide input and help make decisions for
Jefferson School’s student body.

Areas of need

1. Master schedule needs to be aligned to offer an enrichment and intervention course offering each period to ensure
students are provided with support within their class schedule.

2. The school needs to continue to evaluate the math and reading intervention, as well as academic intervention and
enrichment classes to ensure effectiveness.

3. The school needs to continue to collect data and evaluate the reading intervention curriculum being used to ensure
that students exit the program at an appropriate time.

4. The school need to continue behavioral interventions through training and implementation of PBIS (Positive Behavior
Intervention Support) and Restorative Practices.

Adherence to recommended instructional minutes for reading/language arts and mathematics (K-8) (EPC)

Jefferson School runs on period attendance. Students receive approximately 45 minutes per period per day (with the
exception of ELA which receives two blocks of time).
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Lesson pacing schedule (K-8) and master schedule flexibility for sufficient numbers of intervention courses (EPC)

Jefferson School runs on period attendance. Students receive an elective course which allows for enrichment or
intervention courses when needed. Furthermore, students have one period per week that is dedicated to immediate
standards based intervention on a by-student-by-standard basis.

Availability of standards-based instructional materials appropriate to all student groups (ESEA)

All students, including students in special education and English language learners, have access to standards-aligned
materials. Ancillary materials are utilized along with the textbook to ensure that scaffolding occurs appropriately.

Supplementary materials appropriate to specific student groups are utilized to support classroom instruction. The
Resource Specialist, Intervention Specialist, and English Language specialist collaborate with the general education
teachers regularly to ensure that our special education students and at-risk students succeed. They communicate
accommodations, modifications, and behavior needs in accordance with individual IEP, 504, and SST plans. Plans are
reviewed on an annual and triennial basis.

Use of SBE-adopted and standards-aligned instructional materials, including intervention materials, and for high school
students, access to standards-aligned core courses (EPC)

Board Policy guides the text selection process in the district. The local board of the Jefferson School District certified, in
November 2006, that each pupil in the district has equal access to textbooks or basic instructional materials in each of
the following areas. Monthly meetings provide opportunity to share Williams Act concerns.

The board adoption years for each subject area are as follows:

Language Arts- 2017 McGraw-Hill Wonders, Collegeboard Spring Board
Mathematics- 2023 Eureka Math Squared

History/Social Science- 2018 TCI (5th) and 2019 National Geographic (6th-8th)
Science- 2021 STEMscopes CA NGSS 3D, Accelerate Learning

Social and Emotional - 2018 Second Step

Opportunity and Equal Educational Access

Services provided by the regular program that enable underperforming students to meet standards (ESEA)

Jefferson School uses supplemental intervention curriculum to accelerate learning. The Accelerated Reader program is
used as a motivator to help student gain individual practice reading. Language and READ Live are used to increase
fluency, build vocabulary, and increase comprehension. In the area of math, we are utilizing the core adopted curriculum
(Eureka Squared), which is frontloaded to help students be prepared for the upcoming lesson, as well as IXL.com to
allow students to fill in the gaps in basic number sense foundation.

Students receiving level two intervention in fifth grade receive it during the Enrichment/Intervention period that occurs
daily after lunch. Students in sixth, seventh, and eighth grade receive the same intervention provided during their
elective period.

Students who are learning English are given primary instruction by the classroom teacher. At Jefferson School, all
teachers hold a CLAD or equivalent credential. Jefferson has one bilingual paraprofessional. She provides students who
are level one or two on the ELPAC with one period per day of additional instruction in reading and language arts. For
students scoring three through five on the ELPAC, she provides classroom support to students and teachers.

The district contracts with Valley Community Counseling for three days per week of counseling services. The therapist
works on a referral basis and consults with staff who have identified students with emotional needs that can interfere
with learning in the classroom. The therapist contacts families and provides information about resources and services
available outside of the school district. Students meet with the therapist individually or in small groups for a limited
number of sessions. The therapist works closely with the Student Study Team to provide services for students when
needed.
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Evidence-based educational practices to raise student achievement

Teachers monitor student growth utilizing both formative and summative assessments. Such assessments are
collaborated upon throughout the PLC (Professional Learning Communities) process within each grade level. Both site
and district grade level Professional Learning Teams continue to work collaboratively to ensure that all students are
receiving high-quality instruction and are meeting identified core curricular essential standards.

Throughout the school year, students are assessed utilizing a variety of assessment tools, including but not limited to:
DIBELS, adopted curriculum assessments, PLC created assessments, etc. All assessments align with Common Core
Standards. The California Assessment of Student Performance and Progress (CAASPP) is given each year in the spring
to students in third and fourth grade

GATE (Gifted and Talented Education Program) - Students are tested in the spring using the OLSAT testing tool. In
addition, a portfolio process is used to assist with the identification of GATE students. To be considered for GATE,
students must meet the criteria outlined in the district's comprehensive GATE plan. GATE program opportunities vary at
Jefferson School. The program currently includes daily differentiated instruction in the classroom setting, along with
clustered students at their respective grade level, in a designated classroom. As funding allows, additional resources are
offered, such as field trips and after-school/during school enrichment programs. Teachers consistently differentiate with
their students to ensure educational success.

Parental Engagement

Resources available from family, school, district, and community to assist under-achieving students (ESEA)

Jefferson School will continue efforts to improve academic achievement, attendance, and discipline via the
implementation of tiered intervention supports, progressive discipline, restorative practices, SART (Student Attendance
Review Team), and SARB (Student Attendance Review Board) meetings. Student Study Team (SST) meetings are
designed to support a student's academic, social, and emotional learning through communication between home and
school, offering various interventions to support students.

Jefferson School has a number of opportunities for parents to be part of the school. The staff works to keep
communication between the school, teacher, and parents open and accessible, having regular parent/teacher
conferences, school newsletter, website, access to all morning announcements, and email. Jefferson School maintains
open and accessible communication among school staff, teachers, and parents/guardians. The communication system,
Parent Square, is utilized to disseminate information via text message, and email. Our school maintains an open-door
policy, allowing parents/guardians to visit and/or volunteer on our site on an as-needed basis.

Parents have the opportunity to meet with the Principal every month at Jefferson's "Coffee and Conversation with the
Principal." Current events and successes are highlighted, and a Q&A session is held at the end of every meeting.

During each school year, there are a number of community nights. The most highly attended event is the annual
Math/Science Night, where students and parents come to explore math and science-related topics. Jefferson also holds
a College and Career Week each year. Parents attend the Spring Musical, GATE field trips, and the PFA Carnival. We
also have incorporated several family nights: Science night (which is a joint effort with Monticello School) and movie
nights, which are held in our gymnasium.

Throughout the school year, there are assemblies that involve community members and groups. Eighth-grade parents

are also asked to come in and participate in their student's exit interview. Awards assemblies are held throughout the
school year to publicly recognize students for attendance, growth, citizenship, and academics.
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Involvement of parents, community representatives, classroom teachers, other school personnel, and students in secondary
schools, in the planning, implementation, and evaluation of ConApp programs (5 California Code of Regulations 3932)

Jefferson School maintains an active School Site Council (SSC) consisting of the following council members:
e Principal
e Classroom Teachers
e Other School Staff
e Parent or Community Members

The SSC is involved in the planning, implementation and evaluation of the consolidated application programs on the
Jefferson campus. The primary goal of Jefferson's School Site Council is to facilitate, implement, and make significant
funding decisions with the intent of supporting the provision of high quality, well-balanced learning opportunities.

Funding

Services provided by categorical funds that enable underperforming students to meet standards (ESEA)
Jefferson School does not currently receive categorical funding.

Fiscal support (EPC)

Educational Partner Involvement

How, when, and with whom did the school consult as part of the planning process for this
SPSA/Annual Review and Update?

Involvement Process for the SPSA and Annual Review and Update

The School Site Council (SSC) shall develop the content of the School Plan for Student
Achievement (SPSA) (EC Section 64001[g][1]). The SPSA shall be reviewed annually and updated,
including proposed expenditure of funds allocated to the school through the ConApp and the local
control and accountability plan (LCAP), if any, by the SSC (EC Section 64001[i]).

The SPSAs shall be reviewed and approved by the governing board or body of the local educational
agency (LEA) at a regularly scheduled meeting whenever there are material changes that affect the
academic programs for pupils covered by programs identified in this part (EC Section 64001[i]). If a
SPSA is not approved by the governing board or body of the LEA, specific reasons for that action
shall be communicated to the SSC (EC Section 64001[i]).

Modifications to any SPSA shall be developed, recommended, and approved or disapproved by the
governing board or body of the LEA in the same manner (EC Section 64001[i]).

Jefferson School follows the above guidelines and meets regularly throughout the school year to
review the SPSA.
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Resource Inequities

Briefly identify and describe any resource inequities identified as a result of the required needs
assessment, as applicable.
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School and Student Performance Data

Student Enroliment
Enroliment By Student Group

Student Enroliment by Subgroup
Student Group Percent of Enroliment Number of Students
21-22 22-23 23-24 21-22 22-23 23-24

American Indian 0.51% 0.86% 0.57% 2 4 3
African American 1.80% 2.15% 1.53% 7 10 8
Asian 25.19% 40.99% 51.92% 98 191 271
Filipino 4.88% 4.51% 3.26% 19 21 17
Hispanic/Latino 35.99% 27.68% 23.56% 140 129 123
Pacific Islander % 0% 0.57% 0 0 3
White 25.45% 18.24% 13.98% 99 85 73
Multiple/No Response 6.17% 5.36% 4.41% 24 25 23

Total Enroliment 389 466 522

Student Enroliment
Enroliment By Grade Level
Student Enroliment by Grade Level
et Number of Students
21-22 22-23 23-24

Grade 5 110 125 119
Grade 6 97 132 130
Grade 7 88 112 139
Grade 8 94 97 134
Total Enroliment 389 466 522
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School and Student Performance Data

Student Enroliment
English Learner (EL) Enroliment

English Learner (EL) Enroliment

Number of Students Percent of Students
Student Group 2122 | 2223 | 23-24 | 2122 | 2223 | 23-24
English Learners 48 56 51 8.9% 12.3% 9.8%
Fluent English Proficient (FEP) 79 140 198 19.2% 20.3% 37.9%
Reclassified Fluent English Proficient (RFEP) 17.6%
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School and Student Performance Data

CAASPP Results
English Language Arts/Literacy (All Students)

Overall Participation for All Students
Grade | # of Students Enrolled | # of Students Tested # of Students with % of Enrolled Students
Level 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23

Grade 5 85 118 122 84 116 122 84 116 122 98.8 98.3 | 100.0
Grade 6 97 99 134 94 99 134 93 99 134 96.9 | 100.0 | 100.0
Grade 7 97 81 113 92 81 111 92 81 111 948 | 100.0 | 98.2
Grade 8 97 92 95 95 91 95 95 91 95 97.9 98.9 | 100.0

All Grades | 376 390 464 365 387 462 364 387 462 97.1 99.2 99.6

The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability
purposes.

Overall Achievement for All Students
Grade Mean Scale Score % Standard % Standard Met | % Standard Nearly | % Standard Not
Level 20-21|21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 2524.|2546.|2560.|25.00 | 36.21 | 48.36 | 42.86 | 35.34 | 22.13 | 11.90 | 15.52 | 15.57 | 20.24 | 12.93 | 13.93
Grade 6 2562. | 2570. | 2588.|24.73 | 26.26 | 39.55 | 40.86 | 40.40 | 37.31 | 23.66 | 22.22 | 14.18 | 10.75 | 11.11| 8.96
Grade 7 2565. | 2611.|2599. | 13.04 | 33.33 | 33.33 | 53.26 | 44.44 | 37.84 | 18.48 | 16.05 [ 16.22 | 15.22 | 6.17 | 12.61
Grade 8 2605. | 2596. | 2632. | 26.32 | 19.78 | 32.63 | 38.95 | 50.55 | 46.32 | 26.32 | 20.88 | 16.84 | 8.42 | 8.79 | 4.21
All Grades | N/A | N/A | N/A [22.25|29.20|38.96|43.96|42.12|35.28|20.33|18.60 | 15.58 | 13.46 | 10.08 | 10.17

Reading
Demonstrating understanding of literary and non-fictional texts
% Above Standard % At or Near Standard % Below Standard
Grade Level

20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 2143 | 3276 | 34.43 | 67.86 | 58.62 | 59.02 | 10.71 8.62 6.56
Grade 6 29.35 | 29.29 | 38.06 | 59.78 | 63.64 | 49.25 | 10.87 7.07 12.69
Grade 7 21.74 | 2716 | 30.63 | 65.22 | 70.37 | 59.46 | 13.04 247 9.91
Grade 8 29.47 | 28,57 | 34.74 | 57.89 | 59.34 | 61.05 | 12.63 | 12.09 4.21
All Grades 25.62 | 29.72 | 34.63 | 62.53 | 62.53 | 56.71 | 11.85 7.75 8.66
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Writing
Producing clear and purposeful writing
% Above Standard % At or Near Standard % Below Standard
Grade Level
20-21 21-22 | 22-23 | 20-21 21-22 | 22-23 | 20-21 21-22 | 22-23
Grade 5 30.95 27.59 38.52 48.81 62.07 53.28 20.24 10.34 8.20
Grade 6 18.28 1717 27.61 69.89 64.65 64.93 11.83 18.18 7.46
Grade 7 19.78 37.04 36.04 64.84 53.09 55.86 15.38 9.88 8.11
Grade 8 30.53 20.88 35.79 61.05 67.03 53.68 8.42 12.09 10.53
All Grades 24.79 25.32 34.20 61.43 62.02 57.36 13.77 12.66 8.44
Listening
Demonstrating effective communication skills
% Above Standard % At or Near Standard % Below Standard
Grade Level
20-21 21-22 | 22-23 | 20-21 21-22 | 22-23 | 20-21 21-22 | 22-23
Grade 5 11.90 17.24 21.31 80.95 77.59 69.67 714 5.17 9.02
Grade 6 18.28 24.24 26.87 76.34 70.71 68.66 5.38 5.05 4.48
Grade 7 11.96 17.28 22.52 78.26 74.07 65.77 9.78 8.64 11.71
Grade 8 14.74 14.29 26.32 80.00 81.32 70.53 5.26 4.40 3.16
All Grades 14.29 18.35 24.24 78.85 75.97 68.61 6.87 5.68 7.14
Research/Inquiry
Investigating, analyzing, and presenting information
% Above Standard % At or Near Standard % Below Standard
Grade Level
20-21 21-22 | 22-23 | 20-21 21-22 | 22-23 | 20-21 21-22 | 22-23
Grade 5 26.19 24.14 36.07 58.33 63.79 53.28 15.48 12.07 10.66
Grade 6 27.96 32.32 38.06 65.59 60.61 55.22 6.45 7.07 6.72
Grade 7 2717 33.33 36.04 60.87 62.96 57.66 11.96 3.70 6.31
Grade 8 26.32 23.08 30.53 67.37 70.33 66.32 6.32 6.59 3.16
All Grades 26.92 27.91 35.50 63.19 64.34 57.58 9.89 7.75 6.93
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School and Student Performance Data

CAASPP Results
Mathematics (All Students)

Overall Participation for All Students

Grade | # of Students Enrolled | # of Students Tested # of Students with % of Enrolled Students

Level 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 85 118 122 85 116 122 85 116 122 100.0 | 98.3 100.0
Grade 6 97 99 134 93 99 134 92 99 134 95.9 | 100.0 | 100.0
Grade 7 97 81 113 91 81 111 91 81 111 93.8 100.0 | 98.2
Grade 8 97 92 95 93 91 95 93 91 95 95.9 98.9 | 100.0
All Grades | 376 390 464 362 387 462 361 387 462 96.3 99.2 99.6

* The “% of Enrolled Students Tested” showing in this table is not the same as “Participation Rate” for federal accountability
purposes.

Overall Achievement for All Students
Grade Mean Scale Score % Standard % Standard Met | % Standard Nearly | % Standard Not
Level |20.21|21-22|22-23|20-21 |21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 2493. | 2540. | 2550. | 15.29 | 35.34 | 33.61 | 18.82 | 18.97 | 30.33 | 29.41 | 25.86 | 22.13 | 36.47 | 19.83 | 13.93
Grade 6 2561.|2559. | 2609. | 30.43|29.29 | 52.24 | 28.26 | 30.30 | 17.16 | 26.09 | 20.20 | 21.64 | 15.22 | 20.20 | 8.96
Grade 7 2557.|2589. | 2604. | 21.98 | 35.80 | 40.54 | 24.18 | 20.99 | 23.42 | 35.16 | 28.40 | 19.82 | 18.68 | 14.81 | 16.22
Grade 8 2577.|2589. | 2641.|27.96 | 25.27 | 50.53 | 18.28 | 29.67 | 14.74 | 24.73 | 25.27 | 25.26 | 29.03 | 19.78 | 9.47
All Grades | N/A | N/A | N/A |24.10|31.52|44.16 | 22.44 |24.81|21.65|28.81 | 24.81|22.08 | 24.65 | 18.86 | 12.12

Concepts & Procedures
Applying mathematical concepts and procedures

% Above Standard % At or Near Standard % Below Standard
Grade Level

20-21 21-22 | 22-23 | 20-21 21-22 | 22-23 | 20-21 21-22 | 22-23
Grade 5 9.41 37.07 | 36.89 51.76 | 46.55 | 48.36 38.82 16.38 14.75
Grade 6 28.26 | 29.29 | 54.48 56.52 50.51 34.33 15.22 20.20 11.19
Grade 7 31.87 | 32.10 | 44.14 50.55 51.85 | 41.44 17.58 16.05 14.41
Grade 8 29.03 | 29.67 | 56.84 | 49.46 50.55 33.68 | 21.51 19.78 9.47
All Grades 2493 | 32.30 | 47.84 52.08 | 49.61 39.61 22.99 18.09 12.55
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Problem Solving & Modeling/Data Analysis
Using appropriate tools and strategies to solve real world and mathematical problems
% Above Standard % At or Near Standard % Below Standard
Grade Level

20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 16.47 | 25.86 | 29.51 57.65 | 56.90 | 59.02 | 25.88 | 17.24 | 11.48
Grade 6 17.39 | 23.23 | 46.27 | 68.48 | 55.56 | 44.78 | 14.13 | 21.21 8.96
Grade 7 16.48 | 32.10 | 36.04 | 61.54 | 50.62 | 51.35 | 2198 | 17.28 | 12.61
Grade 8 18.28 | 18.68 | 32.63 | 55.91 64.84 | 53.68 | 25.81 16.48 | 13.68
All Grades 1717 | 24.81 36.58 | 60.94 | 57.11 51.95 | 21.88 | 18.09 | 11.47

Communicating Reasoning
Demonstrating ability to support mathematical conclusions
% Above Standard % At or Near Standard % Below Standard
Grade Level

20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
Grade 5 1294 | 32.76 | 27.87 | 64.71 4914 | 5492 | 2235 | 18.10 | 17.21
Grade 6 30.43 | 27.27 | 33.58 | 57.61 56.57 | 56.72 11.96 | 16.16 9.70
Grade 7 15.38 | 19.75 | 35.14 | 65.93 | 74.07 | 57.66 18.68 6.17 7.21
Grade 8 17.20 | 21.98 | 38.95 | 69.89 | 70.33 | 52.63 | 12.90 7.69 8.42
All Grades 19.11 26.10 | 3355 | 64.54 | 61.24 | 5563 | 16.34 | 12.66 | 10.82
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School and Student Performance Data

ELPAC Results

Number of Students and Mean Scale Scores for All Students

ELPAC Summative Assessment Data

Grade Overall Oral Language Written Language Stu"clil;rr:}ks,e'll'-eosfte d
Level 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 1556.8 * * 1550.0 * * 1563.2 * 4 20 8
6 * * 1578.2 * * 1592.8 * * 1563.0 8 9 17
7 1568.3 * * 1565.5 * * 1570.8 * * 12 8 9
8 1607.2 | 1642.6 * 1617.7 | 1676.6 * 1596.2 | 1607.8 * 13 12 *
All Grades 37 49 37
Overall Language
Percentage of Students at Each Performance Level for All Students
Grade Level 4 Level 3 Level 2 Level 1 Tgftaslttl:;r:‘l::r
Level 20-21|21-22|22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * |45.00f * * |35.00f * * |20.00f * * 0.00 * * 20 *
6 * * |5294| * * 12941 * * 1176 ¢ * 5.88 * * 17
7 58.33| * * |16.67| * * |25.00f * * 0.00 * * 12 * *
8 46.15|58.33| * |30.77|41.67| * [23.08| 0.00 * 0.00 | 0.00 * 13 12 *
All Grades | 51.35|53.06 |62.16 | 29.73 | 32.65 | 16.22|18.92|10.20|18.92| 0.00 | 4.08 | 2.70 | 37 49 37
Oral Language
Percentage of Students at Each Performance Level for All Students
Grade Level 4 Level 3 Level 2 Level 1 T:ftaslttl:;tt):r
Level 20-21|21-22|22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * |50.00f * * |50.00| * * 0.00 * * 0.00 * * 20 *
6 * * 18235 * * 11176 ¢ * 0.00 * * 5.88 * * 17
7 58.33| * * |25.00f * * |16.67| * * 0.00 * * 12 * *
8 61.54(83.33| * |23.08|16.67| * |[15.38| 0.00 * 0.00 | 0.00 * 13 12 *
All Grades | 59.46 | 67.35|78.38 | 27.03 | 26.53 | 18.92|13.51| 6.12 | 0.00 | 0.00 | 0.00 | 2.70 | 37 49 37
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Written Language

Percentage of Students at Each Performance Level for All Students

?_:i? Level 4 Level 3 Level 2 Level 1 T:ftas!tl:::::::r
20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 135.00] * * 130.00| * * 125.00] * * |]10.00| * * 20 *
6 * * 12941 * * 12941 * * 123,83 * * |17.65| * * 17
7 25.00| * * 13333 * * 13333 -~ * 1833 * * 12 * *
8 23.08|50.00| * |38.46(41.67| * |30.77|0.00 | * 7.69 | 8.33 * 13 12 *
All Grades | 21.62|40.82 | 32.43 | 43.24 | 32.65 | 29.73|29.73 | 16.33 | 21.62 | 5.41 |10.20|16.22| 37 49 37
Listening Domain
Percentage of Students by Domain Performance Level for All Students
f:\lg? Well Developed Somewhat/Moderately Beginning T:ftz;:tl::;k::r
20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 40.00 * * 60.00 * * 0.00 * * 20 *
6 * * 47.06 * * 47.06 * * 5.88 * * 17
7 25.00 * * 75.00 * * 0.00 * * 12 * *
8 38.46 | 41.67 * 46.15 | 58.33 * 15.38 | 0.00 * 13 12 *
All Grades | 35.14 | 38.78 | 54.05 | 59.46 | 61.22 | 43.24 | 5.41 0.00 | 2.70 37 49 37
Speaking Domain
Percentage of Students by Domain Performance Level for All Students
E:‘l’i? Well Developed Somewhat/Moderately Beginning T:ftasltzl:;tt):r
20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 60.00 * * 40.00 * * 0.00 * * 20 *
6 * * 88.24 * * 11.76 * * 0.00 * * 17
7 75.00 * * 25.00 * * 0.00 * * 12 * *
8 84.62 | 83.33 * 15.38 | 16.67 * 0.00 | 0.00 * 13 12 *
All Grades | 83.78 | 73.47 | 86.49 | 16.22 | 2449 | 13.51 | 0.00 | 2.04 | 0.00 37 49 37
Reading Domain
Percentage of Students by Domain Performance Level for All Students
E;?,:? Well Developed Somewhat/Moderately Beginning T:ftaslttl:;tt):r
20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 50.00 * * 40.00 * * 10.00 * * 20 *
6 * * 29.41 * * 35.29 * * 35.29 * * 17
7 25.00 * * 41.67 * * 33.33 * * 12 * *
8 38.46 | 66.67 * 46.15 | 25.00 * 15.38 | 8.33 * 13 12 *
All Grades | 29.73 | 48.98 | 27.03 | 54.05 | 34.69 | 45.95 | 16.22 | 16.33 | 27.03 37 49 37
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Writing Domain
Percentage of Students by Domain Performance Level for All Students
E:\.g? Well Developed Somewhat/Moderately Beginning T:ftas!tl::::::r
20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23 | 20-21 | 21-22 | 22-23
5 * 25.00 * * 70.00 * * 5.00 * * 20 *
6 * * 47.06 * * 47.06 * * 5.88 * * 17
7 25.00 * * 66.67 * * 8.33 * * 12 * *
8 7.69 | 33.33 * 92.31 | 66.67 * 0.00 | 0.00 * 13 12 *
All Grades | 18.92 | 34.69 | 4595 | 78.38 | 59.18 | 4595 | 2.70 | 6.12 | 8.11 37 49 37
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School and Student Performance Data

Student Population

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and

local measures.

This section provides information about the school’s student population.

2022-23 Student Population

Total Number of Students enrolled
in Jefferson School.

Students who are eligible for free
or reduced priced meals; or have
parents/guardians who did not
receive a high school diploma.

Students who are learning to
communicate effectively in
English, typically requiring
instruction in both the English
Language and in their academic
courses.

Total Socioeconomically English Foster
Enrollment Disadvantaged Learners Youth
Students whose well being is the
466 1 7 2 12 responsibility of a court.

2022-23 Enrollment for All Students/Student Group

Student Group Total Percentage
English Learners 56 12
Foster Youth
Homeless 1 0.2
Socioeconomically Disadvantaged 80 17.2
Students with Disabilities 45 9.7

Enroliment by Race/Ethnicity

Student Group Total Percentage
African American 10 21
American Indian 4 0.9
Asian 191 41
Filipino 21 4.5
Hispanic 129 27.7
Two or More Races 25 54
White 85 18.2

Conclusions based on this data:

1.
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School and Student Performance Data

Overall Performance

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance
level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

£\ AN FaRY LA £

Red Orange Yellow Green Blue
Lowest Performance Highest Performance

2023 Fall Dashboard Overall Performance for All Students

Academic Performance Academic Engagement Conditions & Climate
English Language Arts Chronic Absenteeism Suspension Rate
Blue Green Blue

Mathematics

Blue

English Learner Progress

Blue

Conclusions based on this data:

1. Jefferson is one of the top performing schools in the state of California for ELA and Math.
2. Jefferson provides exemplary support for our English Learners.

3. Jefferson can continue to work on supporting students and families on being in school every day.
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School and Student Performance Data

Academic Performance
English Language Arts

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance
level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

£ AN JAA LA £

Red Orange Yellow Green Blue
Lowest Performance Highest Performance

This section provides number of student groups in each level.

2023 Fall Dashboard English Language Arts Equity Report

Red

0 1 0 4 1

This section provides a view of how well students are meeting grade-level standards on the English Language Arts
assessment. This measure is based on student performance on either the Smarter Balanced Summative Assessment or
the California Alternate Assessment, which is taken annually by students in grades 3-8 and grade 11.

2023 Fall Dashboard English Language Arts Performance for All Students/Student Group
All Students English Learners Foster Youth
Blue Green No Performance Color
56.7 points above standard 22.6 points above standard 0 Students
Increased +14.2 points Increased +8.1 points
453 Students 76 Students
Homeless Socioeconomically Disadvantaged Students with Disabilities
Less than 11 Students i a é }
Green Orange
1 Student . i
17.8 points above standard 59.4 points below standard
Maintained -0.4 points Maintained -1.4 points
81 Students 47 Students
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2023 Fall Dashboard English Language Arts Performance by Race/Ethnicity

4 Students

African American American Indian Asian Filipino
27.7 points below standard Less than 11 Students { } 32.3 points above standard
11 Students Blue Decreased Significantly -

100.9 points above standard

Increased Significantly +17.4
points

185 Students

39.7 points
21 Students

23 points above standard

Increased +4.1 points

126 Students

24 Students

Hispanic Two or More Races Pacific Islander White
{ a 74.2 points above standard { } / a
Green Increased +6.4 points No Performance Color Green

0 Students

17.5 points above standard

Decreased -7.3 points

82 Students

This section provides additional information on distance from standard for current English learners, prior or Reclassified
English learners, and English Only students in English Language Arts.

2023 Fall Dashboard English Language Arts Data Comparisons for English Learners

Current English Learner

Reclassified English Learners

English Only

37.2 points below standard

Decreased Significantly -16.8 points

35 Students

73.6 points above standard

Decreased -5.2 points

41 Students

42.3 points above standard

Increased +5.5 points

263 Students

Conclusions based on this data:

1. Jefferson needs to continue to support our at-risk students (economically disadvantage, students with disabilities,

English learners, etc)

2. Jefferson needs to look closer at our subgroups and ensure they have the needed classroom supports.

3. Overall, there was an increase in performance.
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School and Student Performance Data

Academic Performance
Mathematics

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance

level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

£ AN JAA LA £

Red Orange Yellow Green Blue
Lowest Performance Highest Performance

This section provides number of student groups in each level.

2023 Fall Dashboard Mathematics Equity Report

Red

0 1 0 2 3

This section provides a view of how well students are meeting grade-level standards on the Mathematics assessment. This
measure is based on student performance either on the Smarter Balanced Summative Assessment or the California
Alternate Assessment, which is taken annually by students in grades 3-8 and grade 11.

2023 Fall Dashboard Mathematics Performance for All Students/Student Group
All Students English Learners Foster Youth
Blue Blue No Performance Color
41.9 points above standard 6.3 points above standard 0 Students
Increased Significantly +32.7 points Increased Significantly +28.6 points
453 Students 76 Students
Homeless Socioeconomically Disadvantaged Students with Disabilities
Less than 11 Students i } é }
Blue Orange
1 Student . i
0 points below standard 95.6 points below standard
Increased Significantly +26.5 points Increased Significantly +22.1 points
81 Students 47 Students
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2023 Fall Dashboard Mathematics Performance by Race/Ethnicity

4 Students

African American American Indian Asian Filipino
88.6 points below standard Less than 11 Students { } 17.3 points above standard
11 Students Blue Decreased Significantly -

points

185 Students

96.6 points above standard

Increased Significantly +31.9

21.1 points
21 Students

2.8 points below standard

Increased Significantly +24.6
points

126 Students

24 Students

Hispanic Two or More Races Pacific Islander White
{ a 46.9 points above standard { } { a
Green Increased +6.7 points No Performance Color Green

0 Students

2.7 points above standard

Increased +6.9 points

82 Students

This section provides additional information on distance from standard for current English learners, prior or Reclassified
English learners, and English Only students in mathematics

2023 Fall Dashboard Mathematics Data Comparisons for English Learners

Current English Learner

Reclassified English Learners

English Only

53.8 points below standard

Maintained +2.7 points

35 Students

57.5 points above standard

Increased Significantly +16.1 points

41 Students

19.1 points above standard

Increased Significantly +20.1 points

263 Students

Conclusions based on this data:

1. Jefferson has shown continuous growth in the area of Mathematics throughout all subgroups.

2. Jefferson needs to continue to look at data from our subgroups that are showing the least amount of growth so that

additional support can be given.

3. Overall, our students' performance in Math is excellent.
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School and Student Performance Data

Academic Performance
English Learner Progress

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance
level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

This section provides a view of the percentage of current EL students making progress towards English language proficiency
or maintaining the highest level.

2023 Fall Dashboard English Learner Progress Indicator

English Learner Progress

£

Blue

86.1% making progress towards English
language proficiency
Number of EL Students: 36 Students
Performance Level: 5

This section provides a view of the percentage of current EL students who progressed at least one ELPI level, maintained
ELPI level 4, maintained lower ELPI levels (i.e, levels 1, 2L, 2H, 3L, or 3H), or decreased at least one ELPI Level.

2023 Fall Dashboard Student English Language Acquisition Results

Decreased Maintained ELPI Level 1, Maintained Progressed At Least
One ELPI Level 2L, 2H, 3L, or 3H ELPI Level 4 One ELPI Level
0 5 9 22

Conclusions based on this data:

1. Our numbers continue to increase for our English Learners.

2. Jefferson needs to continue to provide support for our English Learners so we can push toward 100% making
progress.

3. Jefferson English Learners consistently perform at a high level.
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School and Student Performance Data

Academic Performance
College/Career Report

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance
level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

This section provided information on the percentage of high school graduates who are placed in the "Prepared" level on the
College/Career Indicator.

Very Low Low Medium High Very High
Lowest Performance Highest Performance

This section provides number of student groups in each level.

2023 Fall Dashboard College/Career Equity Report

Very High High Medium Low Very Low

This section provides information about the percentage of students in kindergarten through grade 8 who are absent 10
percent or more of the instructional days they were enrolled.

2023 Fall Dashboard College/Career Report for All Students/Student Group

| All Students | | English Learners | | Foster Youth |

| Homeless | | Socioeconomically Disadvantaged | Students with Disabilities |

2023 Fall Dashboard College/Career Reportby Race/Ethnicity

African American American Indian Asian Filipino

Hispanic Two or More Races Pacific Islander White

Conclusions based on this data:

1. No college/career data is collected.
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School and Student Performance Data

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district

Academic Engagement
Chronic Absenteeism

progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and

local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance
level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color

dial with the words “No Performance Color.”

£

Lowest Performance

AN

Red Orange

JAA

Yellow

This section provides number of student groups in each level.

LA

Green Blue
Highest Performance

£

2023 Fall Dashboard Chronic Absenteeism Equity Report

Red
0 0

This section provides information about the percentage of students in kindergarten through grade 8 who are absent 10

percent or more of the instructional days they were enrolled.

0

2023 Fall Dashboard Chronic Absenteeism for All Students/Student Group

5.7% Chronically Absent
Declined Significantly -4.1

476 Students

13.6% Chronically Absent
Declined -5

59 Students

All Students English Learners Foster Youth
Green Yellow No Performance Color

0 Students

Homeless

Socioeconomically Disadvantaged

Students with Disabilities

Less than 11 Students

1 Student

LA

Green
4.7% Chronically Absent
Declined -12.4

85 Students

LA

Green
10% Chronically Absent
Declined -15.6

50 Students
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2023 Fall Dashboard Chronic Absenteeism by Race/Ethnicity

African American American Indian Asian Filipino
Less than 11 Students Less than 11 Students ﬁ a 0% Chronically Absent
Green Declined -5
10 Students 4 Students

5.1% Chronically Absent

) 21 Students
Declined -1.7

198 Students

Hispanic Two or More Races Pacific Islander White
i a 11.5% Chronically Absent { j i a
Green Increased 3.8 No Performance Color Green
8.4% Chronically Absent 0 Students 3.5% Chronically Absent
. 26 Students .
Declined -4.3 Declined -5.3
131 Students 86 Students

Conclusions based on this data:

1. Chronic absenteeism has declined significantly in some subgroups.

2. |tis concluded that additional resources should be allocated to help continue the decline in chronic absenteeism and
improve attendance.

3. Continued revisions to SARB process and the Independent Study process are needed to provide improvements in
the area of chronic absenteeism.
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School and Student Performance Data

Academic Engagement
Graduation Rate

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance

level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

Red Orange Yellow Green Blue
Lowest Performance Highest Performance

This section provides number of student groups in each level.

2023 Fall Dashboard English Language Arts Equity Report

BN oenee veow | [NGIESRINNN ST

This section provides information about students completing high school, which includes students who receive a standard
high school diploma.

2023 Fall Dashboard Graduation Rate for All Students/Student Group

| All Students | | English Learners | | Foster Youth |

| Homeless | | Socioeconomically Disadvantaged | Students with Disabilities |

2023 Fall Dashboard Graduation Rate by Race/Ethnicity

African American American Indian Asian Filipino

Hispanic Two or More Races Pacific Islander White

Conclusions based on this data:

1. Since Jefferson is a TK-8th grade district, graduation rate data is not collected.
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School and Student Performance Data

Conditions & Climate
Suspension Rate

The 2023 California School Dashboard provides parents and educators with meaningful information on school and district
progress so they can participate in decisions to improve student learning.

The California School Dashboard goes beyond test scores alone to provide a more complete picture of how schools and
districts are meeting the needs of all students. To help parents and educators identify strengths and areas for improvement,
California reports how districts, schools (including alternative schools), and student groups are performing across state and
local measures.

Performance on state measures, using comparable statewide data, is represented by one of five colors. The performance

level (color) is not included when there are fewer than 30 students in any year. This is represented using a greyed out color
dial with the words “No Performance Color.”

£ AN JAA LA £

Red Orange Yellow Green Blue
Lowest Performance Highest Performance

This section provides number of student groups in each level.

2023 Fall Dashboard Suspension Rate Equity Report

Red

0 0 1 5 0

This section provides information about the percentage of students in kindergarten through grade 12 who have been
suspended at least once in a given school year. Students who are suspended multiple times are only counted once.

2023 Fall Dashboard Suspension Rate for All Students/Student Group
All Students English Learners Foster Youth
Blue Green No Performance Color
1.2% suspended at least one day 5.1% suspended at least one day 0 Students
Declined Significantly -3.2 Declined -2.2
484 Students 59 Students
Homeless Socioeconomically Disadvantaged Students with Disabilities
Less than 11 Students ﬁ a ﬁ a
1 Student Green Green
1.1% suspended at least one day 1.9% suspended at least one day
Declined -5.3 Declined -2.6
87 Students 53 Students
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2023 Fall Dashboard Suspension Rate by Race/Ethnicity

African American American Indian Asian Filipino
0% suspended at least one Less than 11 Students ﬁI} 0% suspended at least one
da da
Yy 4 Students Yellow y
11 Students Maintained 0

1.5% suspended at least one
day

Increased 0.7
198 Students

21 Students

0.8% suspended at least one
day

Declined -7.6
133 Students

31 Students

Hispanic Two or More Races Pacific Islander White
i a 3.2% suspended at least one { 3 i a
day
Green No Performance Color Green
Declined -0.5

0 Students

1.2% suspended at least one
day

Declined -3.7
86 Students

Conclusions based on this data:

1. Therewasa significant decrease in suspensions at Jefferson.
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Goals, Strategies, & Proposed Expenditures
Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

LEA/LCAP Goal
Goal 1

Ensure that all students are college and career ready by providing rigorous, relevant, and differentiated instruction that
academically challenges all students and develops citizenship, leadership, and innovative thinking.
AS 1.1: Ensure that the ELA/ELD CCSS instructional units are implemented using CCSS strategies.

AS 1.4: Implement GLAD strategies in all 5-8 grade classrooms.

AS 1.6: Provide all school and district teams with time to collaborate around developing formative assessments in all
subject areas to provide data to ensure all learners are succeeding at high levels and to develop effective interventions.

AS 1.10: Monitor and evaluate classroom teachers’ designated ELD instruction focusing on academic language
development.

Goal 1

Increase Schoolwide ELA Proficiency

When analyzing the 2020/2021 CAASPP data, not all students and statistically significant sub-
groups scored within the Standard Met or Standard Exceeded ranges. The school must continue to
focus on ELA proficiency in all grades and for all subgroups in order to meet future targets.
CAASPRP data is broken into four score ranges: Standard Exceeded, Standard Met, Standard Nearly
Met, and Standard Not Met.

GOAL OBJECTIVE: Increase the overall percentage of students meeting and exceeding the
standard by 10% over the course of three years, as reported on the CAASPP in ELA.

STUDENT GROUPS PARTICIPATING IN THIS GOAL: Students in fifth through eighth grades
currently identified as those not meeting or nearly meeting Common Core State Standards.

PERFORMANCE GAINS EXPECTED FOR THESE STUDENT GROUPS Scores and projected
scores (according to goal):

2020/2021 ELA Data: 66.21%

Goals for 2022 CAASPP ELA Data: 69%

Goals for 2023 CAASPP ELA Data: 73%

Goals for 2024 CAASPP ELA Data: 76%

MEANS OF EVALUATING PROGRESS TOWARD THIS GOAL

At the end of each unit, teachers will use the assessments contained in the adopted curriculum to
monitor progress towards standards. Each trimester, grade level teams will collect benchmark data

and report progress toward this goal in a PLC meeting. This data will also be used to identify Level 2
and 3 Rtl participants and for teachers to structure their classroom objective to reach these goals.
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GROUP DATA NEEDED TO MEASURE ACADEMIC GAINS
Ongoing progress toward goal objectives will be measured by:

1. Formative Classroom Assessments

2. Summative Classroom Assessments and Checking for Understanding (CFU)
3. District Benchmark Assessments

4. CAASPP Practice Assessments

5. CELDT Results

Source Identified Need

ELA Dashboard
Math Dashboard
English Learner Progress

College and Career

Annual Measurable Outcomes
Metric/Indicator Baseline/Actual Outcome Expected Outcome

CAASPP 66.21 76.00

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

All students in grades five through eight.

Strategy/Activity

Using Data to Drive Decisions: Data will be analyzed at all levels (Administrative, Grade Levels,
and Teachers) to improve the quality of instruction and increase student achievement.

Tasks

1. Analyze State Summative Assessment Data from the previous school year (Principal)

2. Present Annual State Summative Assessment Data to Staff and Community (Principal)

3. Analyze District Formative Benchmark Assessments each Trimester (Grade Level
Representatives and Teachers)

4. Analyze Curriculum Benchmark Assessments following each assessment cycle (Grade Level
Representatives and Teachers, Intervention Specialist, and EL Aide)

Measures

1. District Benchmark Assessments

2. Curriculum Assessments

7/1/2022- 6/30/2025
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Rtl-Extended Learning Opportunities: Extended Learning Opportunities (ELO) at Jefferson will be
aligned to the multi-tiered Response to Intervention program. Students will receive Tier Two or
Three interventions through an extended learning opportunity. ELO's will be based on their
academic weakness and previously tiered intervention, as it pertains to the California State
Standards for their grade level and the Rtl program. Students will have the opportunity for extended
learning opportunities before, during, or after school.

Tasks

1. Identify students who need Before and After School Academic Assistance (Principal, Grade
Level Representatives, and Teachers)

2. Purchase instructional supplies, curriculum materials, and online content subscriptions (Principal,
EL Teacher, Principal's Secretary)

3. Inform parents of the program (Principal, Principal's Secretary)

Measures

1. Student data reviewed and students identified by the second week of each trimester

2. Purchase instructional supplies, curriculum materials, and online content subscriptions by the
fourth week of the school year

3. Parents informed a minimum of two weeks before the start of the intervention

7/1/2022 - 6/30/2025

Response to Intervention (Rtl): Interventions at Jefferson will be aligned to the multi-tiered
Response to Intervention program. Students will receive Tier One, Two or Three interventions
during the school day. Interventions will be based on their academic weakness and previously
tiered intervention as it pertains to the Common Core State Standards for their grade level.
Tasks

1. Analyze all student assessment data within two weeks of the end of each trimester. (Principal)
2. Build master schedule in early Spring of 2018, test out new schedule, make changes, and
implement for 2018/2019 school year. (Principal)

3. Determine teachers for intervention classes and intervention pull out programs by June 1.
(Principal)

4. Assign students to the proper intervention program before the start of each trimester.(Principal,
Grade Level Representatives and Teachers)

5. Parents and students need to be notified of their placement into intervention classes and
intervention pull out programs. (Principal's Secretary)

6. Instructional materials and curriculum needs to be purchased for classes by August 1.
(Principal's Secretary)

Measures

1. CAASPP/SBAC Data

2. District Benchmark Assessments

3. Curriculum Assessments

4. Classroom Formative Assessments/Data

7/01/2022- 6/30/2025

Differentiation: Language Arts instruction will be differentiated to meet the needs of all students.
Tasks

1. GATE, RSP, SDC, ELD, students are clustered together for whole group instructions. (Principal)
2. GLAD/SDAIE Strategies for ELD students. (Teachers)

3. Direct Instruction. (Teachers)

4. Small group instruction. (Teachers)

5. Collaborative groups. (Teachers)

6. Individual instruction with an instructional aide for Special Education and ELD students. (Special
Education Teacher and EL Aide)
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7. Independent study. (Teachers)

Measures

1. Review class placements

2. Classroom observations at least once per week
3. IEP for all Special Education and ELD students
7/1/2022- 6/30/2025

Learning Resources: Students will be provided access to a library with sufficient books, magazines,
reference materials, and online resources.

Tasks

1. Provide for teacher classroom supplies. (Teachers and Principal)

2. Continue to purchase novels for the library. (Librarians and Principal)

3. Renew and acquire new magazine subscriptions. (Librarians and Principal)
5. Pilot or start a digital library. (Librarians and Principal)

Measures

1. Teachers have necessary supplies to teach

2. Book inventory

3. Magazine inventory

4. AR use logs and reports

6/30/2022- 07/01/2025

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
1500 SIP

350 SIP

2650 SIP

Increased or Improved Services
Description of increased or improved services for student groups with identified performance gap(s).
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Goals, Strategies, & Proposed Expenditures

Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

LEA/LCAP Goal

Goal 1
Ensure that all students are college and career ready by providing rigorous, relevant, and differentiated instruction that
academically challenges all students and develops citizenship, leadership, and innovative thinking.

AS 1.4: Implement GLAD strategies in all 5-8 grade classrooms.
AS 1.5 - Provide two in-service days on meeting the needs of diverse learners.

AS 1.6: Provide all school and district teams with time to collaborate around developing formative assessments in all
subject areas to provide data to ensure all learners are succeeding at high levels and to develop effective interventions.

AS 1.10: Monitor and evaluate classroom teachers’ designated ELD instruction focusing on academic language
development.

Goal 2

Increase Schoolwide Math Proficiency

When analyzing the 2020/2021 CAASPP data, not all students and statistically significant sub-
groups met the targets or scoring within the Standard Met or Standard Exceeded ranges. The
school must continue to focus on math proficiency in all grades, and for all subgroups in order to
meet future targets. The CAASPP is broken into four ranges: Standard Not Met, Standard Nearly
Met, Standard Met, and Standard Exceeded.

GOAL OBJECTIVE: Increase the overall percentage of students meeting and exceeding the
standard by 15% over the course of three years, as reported on the CAASPP in Mathematics.

PERFORMANCE GAINS EXPECTED FOR STUDENTS:
2020/2021 Math Data: 51.5

Goal for 2022 CAASPP Math Data: 56.5%

Goal for 2023 CAASPP Math Data: 61.5%

Goal for 2024 CAASPP Math Data: 66.5

MEANS OF EVALUATING PROGRESS TOWARD THIS GOAL: At the end of each unit, teachers
will use the assessments contained in the adopted curriculum to monitor progress towards
standards. Grade level teams will collect data and report progress toward goals in Professional
Learning Community (PLC) meetings. This data will also be used to identify Level 2 and Level 3 Rtl
participants. Teachers will use PLC time to create formative assessments based on essential
standards, look at collected data, reteach and refine practices on a weekly basis to help increase
mastery of standards tested on the CAASPP.

GROUP DATA NEEDED TO MEASURE ACADEMIC GAINS:
1. Go Math Assessments
2. CELDT
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3. IAB Assessments/Data
4. Formative Assessments/Data

Source Identified Need

FIA

Annual Measurable Outcomes
Metric/Indicator Baseline/Actual Outcome Expected Outcome

CAASPP 51.5 66.5

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

All students in fifth through eighth grade.

Strategy/Activity

Using Data to Guide Decisions: Data will be analyzed at all levels (Administrative, Grade Levels,
and Teachers) to improve the quality of instruction and increase student achievement.

Tasks

1. Analyze State Summative Assessment Data from the previous school year (Principal)

2. Present Annual State Summative Assessment Data to Staff and Community (Principal)

3. Analyze District Formative Benchmark Assessments Each Trimester (Grade Level
Representatives and Teachers, Intervention Specialist, EL Aide, Principal)

4. Analyze Curriculum Assessments (Grade Level Teams, Intervention Specialist, EL Aide,
Principal)

Rti-Extended Learning Opportunities: Extended Learning Opportunities (ELO) at Jefferson will be
aligned to the multi-tiered Response to Intervention program. Students will receive Tier Two or
Three interventions through an extended learning opportunity. ELO's will be based on their
academic weakness and previously tiered intervention, as it pertains to the California State
Standards for their grade level and the Rtl program. Students will have the opportunity for extended
learning opportunities before, during and after school.

Tasks

1. Identify students who need before, during and after school academic assistance. (Principal,
Teachers

2. Purchase instructional supplies, curriculum materials, and on-line content subscriptions.
(Principal)

3. Inform parents of the program. (Principal)

4. Fully implement the program. (Principal, Teachers)

Measures
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1. Student data reviewed and students identified by the second week of school as well as on a

weekly basis for WIN enrichment.
7/1/2022 - 6/30/2025

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)

Strategy/Activity 2
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

Strategy/Activity

Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
1800 SIP
1600 SIP

Increased or Improved Services
Description of increased or improved services for student groups with identified performance gap(s).
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Goals, Strategies, & Proposed Expenditures

Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

LEA/LCAP Goal

Goal 1
Pupil Outcomes: Ensure that all students are college and career ready by providing rigorous, relevant, and differentiated
instruction that academically challenges all students and develops citizenship, leadership, and innovative thinking.

AS 1.8 - Monitor and refine the Response to Intervention program district-wide including before, during, and after school.

AS 1.9 - Provide all students access to enrichment/advanced courses/activities that focus on real-word experiences
utilizing Science, Technology, Engineering, Arts, and Mathematics (STEAM).

Goal 3

Provide all students access to enrichment activities: Increase instruction focus to real-world
experiences, performing arts, technology and STEAM.

Source Identified Need

Suspension Rate

Chronic Absenteeism

Graduation Rate

Annual Measurable Outcomes
Metric/Indicator Baseline/Actual Outcome Expected Outcome

WIN Schedule All students receive enrichment
on a weekly basis.

CAASPP Scores Increase in students meeting
standard by Goal 1 / Goal 2
percentage expectations.

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

Student Enrichment : Students will be provided with enrichment opportunities to enhance the
learning in our standards-based instructional program.

Tasks

1. Determine destination and coordinate transportation. (Grade Level Representative or SSC)
2. Send and receive permission slips. (Grade Level Representative or Teacher)

3. Take students on the educational opportunity and connect it to the standards. (Teachers)
Measures
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1. Determine destination, check standards connections, reserve transportation/admission a
minimum of one month prior

2. Invite students one month prior

3. Permission slips one month prior

7/1/2022- 6/30/2025

Extended Learning Opportunities

Tasks: Provide extended learning opportunities at Jefferson that are aligned with the district LCAP
goal. Students will receive support through drama, orchestra, STEAM, robotics, coding, musicals,
and technology. Increase incentives for proficiency on CAASPP assessment.

Measures

1. Students will be provided opportunities to have elective course in the above areas. (Principal and
Teachers)

2. Master schedule will include courses. (Principal and Principal's Secretary)

3. Before, during and after school extended learning opportunities available to students.(Principal,
Teachers)

4. Purchase instructional supplies, curriculum materials to support these courses.(Principal and
Principal's Secretary)

5. Incentives during the week of CAASPP testing. (Principal)

6. Field trip for students that meet or exceed standards on CAASPP. (SSC)

7/1/2022- 6/30/2025

Strategy/Activity

Proposed Expenditures for this Strategy/Activity

List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as
applicable), Other State, and/or Local.

Amount(s) Source(s)
2499.00 Gate
1500.00 Art Instruction - Services
1500.00 Art Instruction - Staff
1200.00 SIP

Increased or Improved Services
Description of increased or improved services for student groups with identified performance gap(s).
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Goals, Strategies, & Proposed Expenditures

Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

LEA/LCAP Goal

Goal 2
Engagement: Foster positive relationships between staff, students, parents, and the community as part of a successful
learning environment.

2.1 - Survey parents, students, and staff annually on school climate, engagement and safety.

2.2 - Enhance and expand school to home communication utilizing email, text, social media, and websites.

Goal 4

Increase Communication Among School, Home, and Community

ISSUE STATEMENT
Every student will be supported, and relationships enhanced, through open communication with
parents, students, colleagues and the community to develop partnerships.

GOAL OBJECTIVE
Increase community parnterships by encouraging community organizations, businesses, and
families to support Jefferson School.

GROUPS PARTICIPATING IN THIS GOAL
MJPFA

Community Partners

Businesses

Parents

PERFORMANCE GAINS EXPECTED FOR THESE GROUPS

1. Increase partnerships from one to three

2. Increase attendance on all committees including MJPFA, ELAC, and SSC

3. Increase attendance at award's assemblies, Back to School Night, Open House, parent
conferences, Winter Program, parenting classes, and orientations

4. Provide school/grade level parent education and orientation nights (district wide)

MEANS OF EVALUATING PROGRESS TOWARD THIS GOAL
1. Attendance at events/meetings

2. Feedback

3. Logs

DATA NEEDED TO MEASURE ACADEMIC GAINS:
1. Attendance at events/meetings

2. Feedback
3. Logs

Source Identified Need
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Annual Measurable Outcomes
Metric/Indicator Baseline/Actual Outcome Expected Outcome

Attendance Logs at Meetings Parents from each grade level
at every meeting.

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

All students in grades five through eight and their parents/guardians, community members, faculty.

Strategy/Activity
Using Data to Guide Decisions

Data will be analyzed in an effort to get more parents involved at Jefferson School.

Actions
Parent Involvement

Tasks

1. Hold parent informational meetings

2. Collect input/feedback from parent, students, teachers, and community members

3. Create a parental involvement plan from feedback

4. Purchase resources, develop programs to increase parental involvement based on the input
5. Implement resources/programs to educate, inform, and involve parents in Jefferson School
Measures

1. Hold parent meeting monthly (Principal, MJPFA)

2. Collect on-going input (Principal, MJPFA)

3. Create plan by June 1 (Principal, MJPFA)

4. Purchase by September 1 and based on student need (Principal)

5. Implementation is on-going (Principal)

7/01/2022- 6/30/2025

Increase the number of site-level parent education opportunities regarding:

1. Graduation requirements (Back to School Night and Parent Teacher Conferences)
2. Grade-level requirements (Back to School Night and Parent Teacher Conferences)
3. Improving the achievement of their student

4. Common Core Curriculum and Strategies

5. Homework/Studying support

6. How to use Online Communication Tools and Gradebook

7. Bullying

8. Positive Behavior Intervention Support (PBIS)

7/01/2022- 6/30/2025
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Proposed Expenditures for this Strategy/Activity
List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
2500 Character Education
400 SIP

Increased or Improved Services
Description of increased or improved services for student groups with identified performance gap(s).

Jefferson School
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Goals, Strategies, & Proposed Expenditures

Complete a copy of the following table for each of the school’s goals. Duplicate the table as needed.

LEA/LCAP Goal
Goal 2

Engagement: Foster positive relationships between staff, students, parents, and the community as part of a successful
learning environment.

2.3 - Provide a research based Character Education program that promotes social emotional wellness.

2.4 - Implement the PBIS model to reduce the number of discipline incidents in all school settings.

2.5 - Provide counseling and supports to students/families that are in need.

2.6- Provide training and support to all staff supervising students on the playground/cafeteria.

Goal 5

Maintain a Safe School Environment
ISSUE STATEMENT

In 2019/2020, Jefferson School had 2 suspensions. Jefferson must provide a positive and effective
learning environment. Jefferson must decrease incidents, so that suspension incidents will be below
2 by 2021/2022 School Year.

GOAL OBJECTIVE

To lower incidents of suspension to less than 2 by the year 2021/2022 and to use restorative
practices for disciplinary action when appropriate.

GROUPS PARTICIPATING IN THIS GOAL
1. PBIS Committee

2. Staff

3. All students

PERFORMANCE GAINS EXPECTED FOR THESE GROUPS 2017-2018 8 or fewer each year for
the next three years.

MEANS OF EVALUATING PROGRESS TOWARD THIS GOAL Weekly and monthly discipline
reports.

DATA NEEDED TO MEASURE ACADEMIC GAINS:
1. Knowledge gains from classroom formative assessments

2. District Benchmark Assessment Results
3. State Summative Assessment Results
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Source Identified Need

Annual Measurable Outcomes
Metric/Indicator Baseline/Actual Outcome Expected Outcome

Suspension Documents 2 0

Complete a copy of the Strategy/Activity table for each of the school’s strategies/activities. Duplicate
the table, including Proposed Expenditures, as needed.

Strategy/Activity 1
Students to be Served by this Strategy/Activity
(Identify either All Students or one or more specific student groups)

All students in grades five through eight.

Strategy/Activity

Develop and Implement Safety Plan: Jefferson School's Safety Plan will be developed annually
with input from all stakeholders. Implementation of the Safety Plan will be on-going daily, with
revisions made when needed. Plan will be complete by November 1.

Develop and Implement Crisis Component: Jefferson School will develop crisis procedures with
input from the school safety team and local law enforcement. These procedures will be practiced
school wide, through a series of drills held monthly on campus.

Develop and Implement Discipline Component: Jefferson School will provide students with a safe
and positive learning environment everyday. In order for this to happen, a strict code of discipline
will be enforced daily. The code of discipline will be developed from input from teachers, staff,
students, parents, and community members, and will be enforced by students, teachers, staff,
administration, and law enforcement when needed. Per Ed. Code 49079, at the beginning of each
every trimester or any time new students enroll, administration will provide teachers with a
discipline report of any of their students who have been suspended or expelled for violation of Ed.
Code 48900, 48900.2, 48900.3, 48900.4, or 48900.7.

Code of Discipline Contract

Tasks

1. Attend PBIS training (2-year program, starting in the 2019/2020 school year)
2. Create Behavioral Expectations

3. Send expectation home to parents and students.

4. Obtain signatures from parents students.

5. Post expectations around the school.

Measures

1. Send home by the end of the first week of school (Teachers and Office Staff)
2. Return by the end of the second week of school (Teacher, Students and Parents)
3. File all by the end of the first month of school (Office Staff)

7/1/2022- 6/30/2025

Behavior Expectation Assemblies
Tasks
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1. Calendar assembilies for the school year (Principal)

2. Inform teachers (Principal)

3. Hold assemblies (Principal and Staff)

Measures

1. Calendar by August 1

2. Inform teachers by the first day of school

3. Hold assemblies by the end of the first week of each trimester
7/1/2022- 6/30/2025

Behavior Expectation Classes

Tasks

1. Identify class components (Teachers and Principal)

2. Develop process for student identification (Teachers and Principal)
3. Notify parents and students when required to take the course (Principal and Counselor)
4. Conduct the course (Principal, Counselor or Designee)

Measures

1. ldentification is on-going

2. Seek input from teachers and parents

3. Send communication to parents

4. Implement when needed

07/01/2022- 06/30/2025

Lunch Time Intramural Sports/Peaceful Playgrounds

Tasks

1. Develop an intramural lunch time schedule (Principal and Teachers)
2. Advertise, teach, and create teams (Principal and Teachers)

4. Hold games (Campus Aides, Teachers, Principal)

Measures

1. Review number of lunch time referrals

2. Number of students participating

07/01/2022 - 06/30/2025

Positive Behavior Intervention Support

Tasks

1. Develop a PBIS Team (Principal)

2. Attend PBIS Training (Principal and PBIS Team)

3. Enhance Jefferson CREED with positive reinforcement and student accountability program
(PBIS Team)

4. Post Expectations in all settings (PBIS Team)

5. Provide parent information nights (Principal and PBIS Team)

Measures

1. Attend PBIS Training during the 2019-2020 school year (following steps take place post training)
2. Create positive reinforcement and student accountability program.

3. Post expectations

07/01/2022- 06/30/2025

Proposed Expenditures for this Strategy/Activity
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List the amount(s) and funding source(s) for the proposed expenditures. Specify the funding
source(s) using one or more of the following: LCFF, Federal (if Federal identify the Title and Part, as

applicable), Other State, and/or Local.

Amount(s) Source(s)
3600 SIP
500 SIP

Increased or Improved Services
Description of increased or improved services for student groups with identified performance gap(s).
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Budget Summary

Complete the table below. Schools may include additional information. Adjust the table as needed. The Budget Summary
is required for schools funded through the ConApp, and/or that receive funds from the LEA for Comprehensive Support and
Improvement (CSI).

Budget Summary
Description Amount
Total Funds Provided to the School Through the Consolidated Application $
Total Supplemental and Concentration Funds provided to the school from $
District LCAP
Total Federal Funds Provided to the School from the LEA for CSI $
Total Funds Budgeted for Strategies to Meet the Goals in the SPSA $21,599.00

Other Federal, State, and Local Funds

List the additional Federal programs that the school is including in the schoolwide program. Adjust the table as needed. If
the school is not operating a Title | schoolwide program this section is not applicable and may be deleted.

Federal Programs Allocation ($)

Subtotal of additional federal funds included for this school: $

List the State and local programs that the school is including in the schoolwide program. Duplicate the
table as needed.

State or Local Programs Allocation ($)
Art Instruction - Services $1,500.00

Art Instruction - Staff $1,500.00
Character Education $2,500.00
Gate $2,499.00
SIP $13,600.00

Subtotal of state or local funds included for this school: $21,599.00

Total of federal, state, and/or local funds for this school: $21,599.00
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School Site Council Membership

California Education Code describes the required composition of the School Site Council (SSC). The SSC shall be
composed of the principal and representatives of: teachers selected by teachers at the school; other school personnel
selected by other school personnel at the school; parents of pupils attending the school selected by such parents; and, in
secondary schools, pupils selected by pupils attending the school. The current make-up of the SSC is as follows:

1 School Principal
3 Classroom Teachers
1 Other School Staff

3 Parent or Community Members

Name of Members
Vibha Satija
Lori Scott
Jason Strickland
Brandy Jones-Hsia
Mani Singla
Mounika Kalagatla
Andrea Jennings

Jennifer Pereira

Role

Parent or Community Member
Classroom Teacher

Principal

Other School Staff

Parent or Community Member
Parent or Community Member
Classroom Teacher

Classroom Teacher

At elementary schools, the school site council must be constituted to ensure parity between (a) the principal, classroom
teachers, and other school personnel, and (b) parents of students attending the school or other community members.
Classroom teachers must comprise a majority of persons represented under section (a). At secondary schools there must
be, in addition, equal numbers of parents or other community members selected by parents, and students. Members must

be selected by their peer group.
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Recommendations and Assurances

The School Site Council (SSC) recommends this school plan and proposed expenditures to the district governing board for
approval and assures the board of the following:

The SSC is correctly constituted and was formed in accordance with district governing board policy and state law.

The SSC reviewed its responsibilities under state law and district governing board policies, including those board policies
relating to material changes in the School Plan for Student Achievement (SPSA) requiring board approval.

The SSC sought and considered all recommendations from the following groups or committees before adopting this plan:

Signature Committee or Advisory Group Name
The SSC reviewed the content requirements for school plans of programs included in this SPSA and believes all such
content requirements have been met, including those found in district governing board policies and in the local educational
agency plan.

This SPSA is based on a thorough analysis of student academic performance. The actions proposed herein form a sound,
comprehensive, coordinated plan to reach stated school goals to improve student academic performance.

This SPSA was adopted by the SSC at a public meeting on 5/5/2024.

Attested:
Principal, Jason Strickland on 5/5/2024

SSC Chairperson, on 5/5/2020
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Instructions

The School Plan for Student Achievement (SPSA) is a strategic plan that maximizes the resources
available to the school while minimizing duplication of effort with the ultimate goal of increasing
student achievement. SPSA development should be aligned with and inform the Local Control and
Accountability Plan process.

The SPSA consolidates all school-level planning efforts into one plan for programs funded through
the consolidated application (ConApp), and for federal school improvement programs, including
schoolwide programs, Comprehensive Support and Improvement (CSl), Targeted Support and
Improvement (TSI), and Additional Targeted Support and Improvement (ATSI), pursuant to California
Education Code (EC) Section 64001 and the Elementary and Secondary Education Act as amended
by the Every Student Succeeds Act (ESSA). This template is designed to meet schoolwide program
planning requirements. It also notes how to meet CSlI, TSI, or ATSI requirements, as applicable.

California’s ESSA State Plan supports the state’s approach to improving student group performance
through the utilization of federal resources. Schools use the SPSA to document their approach to
maximizing the impact of federal investments in support of underserved students. The implementation
of ESSA in California presents an opportunity for schools to innovate with their federally-funded
programs and align them with the priority goals of the school and the LEA that are being realized
under the state’s Local Control Funding Formula (LCFF).

The LCFF provides schools and LEAs flexibility to design programs and provide services that meet
the needs of students in order to achieve readiness for college, career, and lifelong learning. The
SPSA planning process supports continuous cycles of action, reflection, and improvement.
Consistent with EC 65001, the Schoolsite Council (SSC) is required to develop and annually review
the SPSA, establish an annual budget, and make modifications to the plan that reflect changing
needs and priorities, as applicable.

For questions related to specific sections of the template, please see instructions below:

Instructions: Linked Table of Contents

The SPSA template meets the requirements of schoolwide planning (SWP). Each section also
contains a notation of how to meet CSI, TSI, or ATSI requirements.

Educational Partner Involvement

Goals, Strateqgies, & Proposed Expenditures

Planned Strategies/Activities

Annual Review and Update

Budget Summary

Appendix A: Plan Requirements for Title | Schoolwide Programs

Appendix B: Plan Requirements for Schools to Meet Federal School Improvement Planning
Requirements

Appendix C: Select State and Federal Programs

For additional questions or technical assistance related to LEA and school planning, please contact
the Local Agency Systems Support Office, at LCFF@cde.ca.gov.
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For programmatic or policy questions regarding Title | schoolwide planning, please contact the local
educational agency, or the CDE’s Title | Policy and Program Guidance Office at TITLEI@cde.ca.gov.

For questions or technical assistance related to meeting federal school improvement planning
requirements (for CSI, TSI, and ATSI), please contact the CDE’s School Improvement and Support
Office at SISO@cde.ca.gov.

Purpose and Description

Schools identified for Comprehensive Support and Improvement (CSl), Targeted Support and
Improvement (TSI), or Additional Targeted Support and Improvement (ATSI) must respond to the
following prompts. A school that has not been identified for CSI, TSI, or ATSI may delete the Purpose
and Description prompts.

Purpose

Briefly describe the purpose of this plan by selecting from Schoolwide Program, Comprehensive
Support and Improvement, Targeted Support and Improvement, or Additional Targeted Support and
Improvement)

Description

Briefly describe the school’s plan for effectively meeting ESSA requirements in alignment with the
Local Control and Accountability Plan and other federal, state, and local programs.

Educational Partner Involvement

Meaningful involvement of parents, students, and other stakeholders is critical to the development of
the SPSA and the budget process. Schools must share the SPSA with school site-level advisory
groups, as applicable (e.g., English Learner Advisory committee, student advisory groups, tribes and
tribal organizations present in the community, as appropriate, etc.) and seek input from these
advisory groups in the development of the SPSA.

The Stakeholder Engagement process is an ongoing, annual process. Describe the process used to
involve advisory committees, parents, students, school faculty and staff, and the community in the
development of the SPSA and the annual review and update.

[This section meets the requirements for TSI and ATSI.]

[When completing this section for CSI, the LEA shall partner with the school in the development and
implementation of this plan.]

Resource Inequities

Schools eligible for CSI or ATSI must identify resource inequities, which may include a review of LEA-
and school-level budgeting as a part of the required needs assessment. Identified resource inequities
must be addressed through implementation of the CSI or ATSI plan. Briefly identify and describe any
resource inequities identified as a result of the required needs assessment and summarize how the
identified resource inequities are addressed in the SPSA.

[This section meets the requirements for CSI and ATSI. If the school is not identified for CSI or ATSI
this section is not applicable and may be deleted.]
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Goals, Strategies, Expenditures, & Annual Review

In this section a school provides a description of the annual goals to be achieved by the school. This
section also includes descriptions of the specific planned strategies/activities a school will take to
meet the identified goals, and a description of the expenditures required to implement the specific
strategies and activities.

Goal

State the goal. A goal is a broad statement that describes the desired result to which all
strategies/activities are directed. A goal answers the question: What is the school seeking to achieve?

It can be helpful to use a framework for writing goals such the S.M.A.R.T. approach. A S.M.A.R.T.
goal is one that is Specific, Measurable, Achievable, Realistic, and Time-bound. A level of specificity
is needed in order to measure performance relative to the goal as well as to assess whether it is
reasonably achievable. Including time constraints, such as milestone dates, ensures a realistic
approach that supports student success.

A school may number the goals using the “Goal #” for ease of reference.

[When completing this section for CSI, TSI, and ATSI, improvement goals shall align to the goals,
actions, and services in the LEA LCAP.]

Identified Need

Describe the basis for establishing the goal. The goal should be based upon an analysis of verifiable
state data, including local and state indicator data from the California School Dashboard (Dashboard)
and data from the School Accountability Report Card, including local data voluntarily collected by
districts to measure pupil achievement.

[Completing this section fully addresses all relevant federal planning requirements]

Annual Measurable Outcomes

Identify the metric(s) and/or state indicator(s) that the school will use as a means of evaluating
progress toward accomplishing the goal. A school may identify metrics for specific student groups.
Include in the baseline column the most recent data associated with the metric or indicator available
at the time of adoption of the SPSA. The most recent data associated with a metric or indicator
includes data reported in the annual update of the SPSA. In the subsequent Expected Outcome
column, identify the progress the school intends to make in the coming year.

[When completing this section for CSI the school must include school-level metrics related to the
metrics that led to the school’s identification.]

[When completing this section for TSI/ATSI the school must include metrics related to the specific
student group(s) that led to the school’s identification.]

Strategies/Activities

Describe the strategies and activities being provided to meet the described goal. A school may
number the strategy/activity using the “Strategy/Activity #” for ease of reference.
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Planned strategies/activities address the findings of the needs assessment consistent with state
priorities and resource inequities, which may have been identified through a review of the local
educational agency’s budgeting, its local control and accountability plan, and school-level budgeting,
if applicable.

[When completing this section for CSI, TSI, and ATSI, this plan shall include evidence-based
interventions and align to the goals, actions, and services in the LEA LCAP.]

[When completing this section for CSI and ATSI, this plan shall address through implementation,
identified resource inequities, which may have been identified through a review of LEA- and school-
level budgeting.]

Students to be Served by this Strategy/Activity
Indicate in this box which students will benefit from the strategies/activities by indicating “All Students”
or listing one or more specific student group(s) to be served.

[This section meets the requirements for CSI.]

[When completing this section for TSI and ATSI, at a minimum, the student groups to be served shall
include the student groups that are consistently underperforming, for which the school received the
TSI or ATSI designation. For TSI, a school may focus on all students or the student group(s) that led
to identification based on the evidence-based interventions selected.]

Proposed Expenditures for this Strategy/Activity

For each strategy/activity, list the amount(s) and funding source(s) for the proposed expenditures for
the school year to implement these strategies/activities. Specify the funding source(s) using one or
more of the following: LCFF, Federal (if Federal, identify the Title and Part, as applicable), Other
State, and/or Local.

Proposed expenditures that are included more than once in a SPSA should be indicated as a
duplicated expenditure and include a reference to the goal and strategy/activity where the
expenditure first appears in the SPSA. Pursuant to Education Code, Section 64001(g)(3)(C),
proposed expenditures, based on the projected resource allocation from the governing board or
governing body of the LEA, to address the findings of the needs assessment consistent with the state
priorities including identifying resource inequities which may include a review of the LEA’s budgeting,
its LCAP, and school-level budgeting, if applicable.

[This section meets the requirements for CSI, TSI, and ATSI.]

[NOTE: Federal funds for CSI shall not be used in schools identified for TSI or ATSI. In addition,
funds for CSl shall not be used to hire additional permanent staff.]

Annual Review

In the following Analysis prompts, identify any material differences between what was planned and
what actually occurred as well as significant changes in strategies/activities and/ or expenditures from
the prior year. This annual review and analysis should be the basis for decision-making and updates
to the plan.
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Analysis

Using actual outcome data, including state indicator data from the Dashboard, analyze whether the
planned strategies/activities were effective in achieving the goal. Respond to the prompts as
instructed. Respond to the following prompts relative to this goal. If the school is in the first year of
implementing the goal the Annual Review section is not required and this section may be deleted.

e Describe the overall implementation of the strategies/activities and the overall effectiveness of
the strategies/activities to achieve the articulated goal.

e Briefly describe any major differences between either/or the intended implementation or the
budgeted expenditures to implement the strategies/activities to meet the articulated goal.

e Describe any changes that will be made to the goal, expected annual measurable outcomes,
metrics/indicators, or strategies/activities to achieve this goal as a result of this analysis and
analysis of the data provided in the Dashboard, as applicable. Identify where those changes
can be found in the SPSA.

[When completing this section for CSI, TSI, or ATSI, any changes made to the goals, annual
measurable outcomes, metrics/indicators, or strategies/activities, shall meet the CSI, TSI, or ATSI
planning requirements. CSI, TSI, and ATSI planning requirements are listed under each section of the
Instructions. For example, as a result of the Annual Review and Update, if changes are made to a
goal(s), see the Goal section for CSI, TSI, and ATSI planning requirements.]

Budget Summary

In this section a school provides a brief summary of the funding allocated to the school through the
ConApp and/or other funding sources as well as the total amount of funds for proposed expenditures
described in the SPSA. The Budget Summary is required for schools funded through the ConApp and
that receive federal funds for CSI. If the school is not operating a Title | schoolwide program this
section is not applicable and may be deleted.

From its total allocation for CSI, the LEA may distribute funds across its schools that meet the criteria
for CSI to support implementation of this plan. In addition, the LEA may retain a portion of its total
allocation to support LEA-level expenditures that are directly related to serving schools eligible for
CSlI.

Budget Summary

A school receiving funds allocated through the ConApp should complete the Budget Summary as
follows:

e Total Funds Provided to the School Through the Consolidated Application: This amount is the
total amount of funding provided to the school through the ConApp for the school year. The
school year means the fiscal year for which a SPSA is adopted or updated.

e Total Funds Budgeted for Strategies to Meet the Goals in the SPSA: This amount is the total of
the proposed expenditures from all sources of funds associated with the strategies/activities
reflected in the SPSA. To the extent strategies/activities and/or proposed expenditures are
listed in the SPSA under more than one goal, the expenditures should be counted only once.

A school receiving federal funds for CSI should complete the Budget Summary as follows:
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e Total Federal Funds Provided to the School from the LEA for CSI: This amount is the total
amount of funding provided to the school from the LEA.

[NOTE: Federal funds for CSI shall not be used in schools eligible for TSI or ATSI. In addition, funds
for CSI shall not be used to hire additional permanent staff.]

School Plan for Student Achievement (SPSA) Page 58 of 64 Jefferson School





Appendix A: Plan Requirements

Schoolwide Program Requirements
This School Plan for Student Achievement (SPSA) template meets the requirements of a schoolwide
program plan. The requirements below are for planning reference.

A school that operates a schoolwide program and receives funds allocated through the ConApp is
required to develop a SPSA. The SPSA, including proposed expenditures of funds allocated to the
school through the ConApp, must be reviewed annually and updated by the SSC. The content of a
SPSA must be aligned with school goals for improving student achievement.

Requirements for Development of the Plan
I. The development of the SPSA shall include both of the following actions:

A. Administration of a comprehensive needs assessment that forms the basis of the school’'s
goals contained in the SPSA.

1. The comprehensive needs assessment of the entire school shall:

a. Include an analysis of verifiable state data, consistent with all state priorities as
noted in Sections 52060 and 52066, and informed by all indicators described in
Section 1111(c)(4)(B) of the federal Every Student Succeeds Act, including pupil
performance against state-determined long-term goals. The school may include data
voluntarily developed by districts to measure pupil outcomes (described in the
Identified Need); and

b. Be based on academic achievement information about all students in the school,
including all groups under §200.13(b)(7) and migratory children as defined in section
1309(2) of the ESEA, relative to the State's academic standards under §200.1 to—

i. Help the school understand the subjects and skills for which teaching and
learning need to be improved; and

ii. ldentify the specific academic needs of students and groups of students who are
not yet achieving the State's academic standards; and

iii. Assess the needs of the school relative to each of the components of the
schoolwide program under §200.28.

iv. Develop the comprehensive needs assessment with the participation of
individuals who will carry out the schoolwide program plan.

v. Document how it conducted the needs assessment, the results it obtained, and
the conclusions it drew from those results.

B. Identification of the process for evaluating and monitoring the implementation of the SPSA
and progress towards accomplishing the goals set forth in the SPSA (described in the
Expected Annual Measurable Outcomes and Annual Review and Update).

Requirements for the Plan
Il. The SPSA shall include the following:

A. Goals set to improve pupil outcomes, including addressing the needs of student groups as
identified through the needs assessment.
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B. Evidence-based strategies, actions, or services (described in Strategies and Activities)

1. A description of the strategies that the school will be implementing to address school
needs, including a description of how such strategies will--

a. provide opportunities for all children including each of the subgroups of students to
meet the challenging state academic standards

b. use methods and instructional strategies that:
i. strengthen the academic program in the school,
ii. increase the amount and quality of learning time, and

iii. provide an enriched and accelerated curriculum, which may include programs,
activities, and courses necessary to provide a well-rounded education.

c. Address the needs of all children in the school, but particularly the needs of those at
risk of not meeting the challenging State academic standards, so that all students
demonstrate at least proficiency on the State’s academic standards through
activities which may include:

i. strategies to improve students’ skills outside the academic subject areas;

ii. preparation for and awareness of opportunities for postsecondary education and
the workforce;

iii. implementation of a schoolwide tiered model to prevent and address problem
behavior;

iv. professional development and other activities for teachers, paraprofessionals,
and other school personnel to improve instruction and use of data; and

v. strategies for assisting preschool children in the transition from early childhood
education programs to local elementary school programs.

C. Proposed expenditures, based on the projected resource allocation from the governing
board or body of the local educational agency (may include funds allocated via the
ConApp, federal funds for CSl, any other state or local funds allocated to the school), to
address the findings of the needs assessment consistent with the state priorities, including
identifying resource inequities, which may include a review of the LEAs budgeting, it's
LCAP, and school-level budgeting, if applicable (described in Proposed Expenditures and
Budget Summary). Employees of the schoolwide program may be deemed funded by a
single cost objective.

D. A description of how the school will determine if school needs have been met (described in
the Expected Annual Measurable Outcomes and the Annual Review and Update).

1. Annually evaluate the implementation of, and results achieved by, the schoolwide
program, using data from the State's annual assessments and other indicators of
academic achievement;

2. Determine whether the schoolwide program has been effective in increasing the
achievement of students in meeting the State's academic standards, particularly for
those students who had been furthest from achieving the standards; and

3. Revise the plan, as necessary, based on the results of the evaluation, to ensure
continuous improvement of students in the schoolwide program.
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E. A description of how the school will ensure parental involvement in the planning, review,
and improvement of the schoolwide program plan (described in Educational Partner
Involvement and/or Strategies/Activities).

F. A description of the activities the school will include to ensure that students who experience
difficulty attaining proficient or advanced levels of academic achievement standards will be
provided with effective, timely additional support, including measures to

1. Ensure that those students' difficulties are identified on a timely basis; and
2. Provide sufficient information on which to base effective assistance to those students.

G. For an elementary school, a description of how the school will assist preschool students in
the successful transition from early childhood programs to the school.

H. A description of how the school will use resources to carry out these components
(described in the Proposed Expenditures for Strategies/Activities).

|. A description of any other activities and objectives as established by the SSC (described in
the Strategies/Activities).

Authority Cited: S Title 34 of the Code of Federal Regulations (34 CFR), sections 200.25-26, and
200.29, and sections-1114(b)(7)(A)(i)-(iii) and 1118(b) of the ESEA. EC sections 6400 et. seq.
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Appendix B:

Plan Requirements for School to Meet Federal School Improvement Planning
Requirements

For questions or technical assistance related to meeting Federal School Improvement Planning
Requirements, please contact the CDE’s School Improvement and Support Office at
SISO@cde.ca.gov.

Comprehensive Support and Improvement

The LEA shall partner with stakeholders (including principals and other school leaders, teachers, and
parents) to locally develop and implement the CSI plan for the school to improve student outcomes,
and specifically address the metrics that led to eligibility for CSI (Educational Partner Involvement).

The CSI plan shall:

1. Be informed by all state indicators, including student performance against state-determined
long-term goals (Goal, Identified Need, Expected Annual Measurable Outcomes, Annual
Review and Update, as applicable);

2. Include evidence-based interventions (Strategies/Activities, Annual Review and Update, as
applicable) (For resources related to evidence-based interventions, see the U.S. Department
of Education’s “Using Evidence to Strengthen Education Investments” at
https://www2.ed.gov/policy/elsec/leg/essa/guidanceuseseinvestment.pdf);

3. Be based on a school-level needs assessment (Goal, Identified Need, Expected Annual
Measurable Outcomes, Annual Review and Update, as applicable); and

4. Identify resource inequities, which may include a review of LEA- and school-level budgeting, to
be addressed through implementation of the CSl plan (Goal, Identified Need, Expected Annual
Measurable Outcomes, Planned Strategies/Activities; and Annual Review and Update, as
applicable).

Authority Cited: Sections 1003(e)(1)(A), 1003(i), 1111(c)(4)(B), and 1111(d)(1) of the ESSA.

Targeted Support and Improvement

In partnership with stakeholders (including principals and other school leaders, teachers, and parents)
the school shall develop and implement a school-level TSI plan to improve student outcomes for each
subgroup of students that was the subject of identification (Educational Partner Involvement).

The TSI plan shall:

1. Be informed by all state indicators, including student performance against state-determined
long-term goals (Goal, Identified Need, Expected Annual Measurable Outcomes, Annual
Review and Update, as applicable); and

2. Include evidence-based interventions (Planned Strategies/Activities, Annual Review and
Update, as applicable). (For resources related to evidence-based interventions, see the U.S.
Department of Education’s “Using Evidence to Strengthen Education Investments”
https://www2.ed.gov/policy/elsec/leg/essa/guidanceuseseinvestment.pdf.)

Authority Cited: Sections 1003(e)(1)(B), 1003(i), 1111(c)(4)(B) and 1111(d)(2) of the ESSA.
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Additional Targeted Support and Improvement
A school identified for ATSI shall:

1. Identify resource inequities, which may include a review of LEA- and school-level budgeting,
which will be addressed through implementation of its TSI plan (Goal, Identified Need,
Expected Annual Measurable Outcomes, Planned Strategies/Activities, and Annual Review
and Update, as applicable).

Authority Cited: Sections 1003(e)(1)(B), 1003(i), 1111(c)(4)(B), and 1111(d)(2)(c) of the ESSA.

Single School Districts and Charter Schools Identified for School Improvement

Single school districts (SSDs) or charter schools that are identified for CSI, TSI, or ATSI, shall
develop a SPSA that addresses the applicable requirements above as a condition of receiving funds
(EC Section 64001[a] as amended by Assembly Bill [AB] 716, effective January 1, 2019).

However, a SSD or a charter school may streamline the process by combining state and federal
requirements into one document which may include the local control and accountability plan (LCAP)
and all federal planning requirements, provided that the combined plan is able to demonstrate that the
legal requirements for each of the plans is met (EC Section 52062[a] as amended by AB 716,
effective January 1, 2019).

Planning requirements for single school districts and charter schools choosing to exercise this option
are available in the LCAP Instructions.

Authority Cited: EC sections 52062(a) and 64001(a), both as amended by AB 716, effective January
1, 2019.
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Appendix C: Select State and Federal Programs

For a list of active programs, please see the following links:
Programs included on the Consolidated Application: https://www.cde.ca.gov/fg/aa/co/

ESSA Title I, Part A: School Improvement: https://www.cde.ca.gov/sp/sw/t1/schoolsupport.asp
Available Funding: https://www.cde.ca.gov/fg/fo/af/

Developed by the California Department of Education, January 2019
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Proposition 28: Arts and Music in Schools Funding

Annual Report
Fiscal Year 2023-24

Name: Jefferson Elementary
CDS Code: 3968544-0000000
Allocation Year: 2023-24

1. Narrative description of the Prop 28 arts education program(s) funded. (2500 character limit).

JESD did not implement a plan in 2023/2024.

2. Number of full-time equivalent teachers (certificated).

3. Number of full-time equivalent personnel (classified).

4. Number of full-time equivalent teaching aides.

5. Number of students served.

6. Number of school sites providing arts education.
Date of Approval by Governing Board/Body

Annual Report Data URL

https://jeffersonschooldistrict.com

Submission Date 7/23/2024 2:01:30 PM
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ltem 6.1

INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

From: Emily Stroup

Re: Administrative Waiver-Vice Principal W. DelLong

The California Commission on Teacher Credentialing allows Districts to apply for
Administrative Waiver for him to meet the requirement. This permit will allow
William DeLong to work as an Administrator while he completes the
requirements.






Information Sheet - 8.20.2024 - Board of Trustees Meeting

TO: Board of Trustees ltem: 6.2
FR:  Emily Stroup
DATE: August 20, 2024

RE: Proposed Classified Hourly Salary Schedule Update

An update to the Classified Hourly Salary Schedule for Range 200 - Bustodian; effective
September 1, 2024.

Recommendation:

Approval of the Proposed Classified Hourly Salary Schedule Update.





2023-2024 CLASSIFIED HOURLY SALARY SCHEDULE

CONTRACTED
RANGE POSITION DAYS STEP A STEP B STEP C STEP D STEP E
10 Campus Aide 201 $17.90 $18.78 $19.71 $20.69 $21.73
20 Food Service Worker | 201 $17.73 $18.60 $19.53 $20.51 $21.52
30 Instructional Aide 201 $17.56 $18.42 $19.34 $20.31 $21.33
40 Clerk | 201 $18.25 $19.15 $20.09 $21.12 $22.17
50 Food Service Clerk | 201 $18.12 $19.01 $19.95 $20.97 $22.02
55 Community Liaison 201 $18.39 $19.30 $20.25 $21.30 $22.35
Instruction Aide
60 Bilingual 201 $18.37 $19.28 $20.26 $21.27 $22.35
70 Food Service Worker Il 201 $18.59 $19.50 $20.50 $21.50 $22.60
*Instructional Aide
80 Special Education 201 $18.65 $19.61 $20.58 $21.62 $22.69
Paraprofessional (AA
90 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional - ECE
93 | (AA Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Professional - ECE Il
(AA Degree and min. 12
95 ECE Units Required) 201 $21.00 $22.04 $23.13 $24.30 $25.52
Paraprofessional - ELD
100 (AA Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional -
Special Education (AA
110 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Behavior Intervention
115 Technician - Special Ed 201 $18.98 $19.92 $20.91 $21.97 $23.06
120 Cook/Baker 201 $19.81 $20.80 $21.85 $22.95 $24.11
130 **Custodian 261 $20.41 $21.44 $22.51 $23.65 $24.82
140 Library Aide | 201 $20.43 $21.47 $22.53 $23.67 $24.86
150 Clerk Il 204 $20.55 $21.58 $22.66 $23.79 $24.99
160 Food Service Clerk || 204 $20.55 $21.58 $22.66 $23.79 $24.99
Receptionist/Substitute
170 Placement Clerk 251 $20.55 $21.58 $22.66 $23.79 $24.99
175 Computer Technician 251 $20.71 $23.92 $27.64 $31.92 $36.87
180 Library Aide Il - AA 201 $21.00 $22.03 $23.12 $24.30 $25.52
190 Library Aide Il - BA 201 $21.55 $22.59 $23.76 $24.94 $26.18
200 Bustodian 261 $26.16 $27.29 $28.51 $29.76 $31.08
201 Bus Driver 201 $26.16 $27.29 $28.51 $29.76 $31.08
202 District Van Driver 201 $23.78 $24.81 $25.92 $27.05 $28.25
210 **Head Custodian 261 $23.25 $24.42 $25.64 $26.91 $28.27
**Landscaper-
220 Groundskeeper 261 $23.33 $24.49 $25.73 $27.00 $28.36
230 Account Clerk 251 $24.34 $25.56 $26.84 $28.19 $29.59
240 Secretary | 224 $24.34 $25.56 $26.84 $28.19 $29.59
250 Mechanic 261 $32.77 $34.40 $36.12 $37.90 $39.81
Speech Language Path
255 Asst 201 $29.82 $32.85 $34.54 $36.23 $38.15
270 Intervention Specialist 201 $34.19
290 Bus Driver Trainer $70.22
300 Procedure Nurse 187 $57.42 $59.66 $61.99 $64.40 $66.91

*MAY INCLUDE PERSONAL CARE STIPEND: $1.50 PER HOUR
** MAY INLCUDE STAND-BY & ON-CALL STIPEND

***All longevity years of service will be counted for employees hired prior to January 1st, 2024.
For employees hired after January 1, 2024, longevity will be counted based on Jefferson School
District years of service.

LONGEVITY

3.5% at 15 years
2.0% at 19 years
2.5% at 20 years
1.0% at 22 years
2.5% at 25 years

FISCAL YEAR: 10%
2022-2023

FISCAL YEAR: 8% increase on-going, effective July 1, 2024
2023-2024

Board approved: TBD
Effective: Sept. 1, 2024
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Information Sheet - 8.20.2024 - Board of Trustees Meeting

TO: Board of Trustees ltem: 6.3
FR:  Emily Stroup
DATE: August 20, 2024

RE: Proposed New Job Description and Salary Schedule Placement -
District Van Driver, Classified Salary Schedule Range 202

The District is proposing the addition of the following Classified Confidential position and
Salary Schedule Placement:

District Van Driver

Recommendation:

Approval of the Proposed New Job Description and Salary Schedule Placement -
District Van Driver, Classified Salary Schedule Range 202





JOB DESCRIPTION

POSITION: District Van Driver
SALARY PLACEMENT: Classified

DUTIES:
Under general supervision of the Director of Maintenance, Operations and Transportation, operate
a district van over designated routes.

DIRECTLY RESPONSIBLE TO:
Director of Maintenance, Operations and Transportation (MOT)

RESPONSIBILITIES:
1. Drive a district van over designated routes according to established time schedules;

transport pupils and teachers on various special event trips.

Pick up and discharge regular and/or special needs pupils at designated stops.

Supervise pupil conduct during transport to assure safe vehicle operation.

Wash, sweep, polish, refuel and perform safety checks and inspections on vans.

Complete and maintain trip records, daily vehicle reports and vehicle inspection reports.

Review route changes, passenger changes, challenges, safety hazards or incidents with

supervisor or designee as needed for recommended actions.

7. Perform various transportation- and/or fleet-related duties during non-driving hours
including answering telephones, making pickups and/or deliveries, and other related duties
as assigned.

8. Perform first aid according to established guidelines and procedures.

9. Assists in accomplishing campus, department and District goals.

10. Maintains regular and punctual attendance to fully meet work responsibilities.

11. Performs other duties as assigned.

AN

QUALIFICATIONS:

High school diploma or equivalent required. Possession of a valid California Class B driver’s
license: valid First Aid Certificate issued by an authorized agency; candidates and incumbents are
required to pass a Commercial medical examination. Van drivers are subject to pre-employment
and random drug and alcohol testing.

KNOWLEDGE OF:
1. Safe and defensive driving practices, proper operation of school vehicles.

2. Provisions of the California Motor Vehicle Code and the Education Code applicable to the





operation of vehicles transporting school children.
3. First Aid procedures.
4. Basic record-keeping techniques.
5. Interpersonal skills using tact, patience and courtesy.

ABILITY TO:
1. Work successfully with students with all types of special needs.

2. Ensure students are safe and secure in the vehicle, using equipment as required.

3. Develop and document plans for working with behaviors of individual and groups of
students.

Develop and document plans for emergency situations, ensuring the safety of all students.
Be able to successfully evacuate all students from the vehicle in case of an emergency.
Maintain order and a positive environment among students in the vehicle.

Relate to students in a warm and caring manner.

Understand and carry out oral and written instructions.

Work with the public and staff tactfully and courteously, establishing and maintaining
cooperative and effective working relationships.

A N

ADA REQUIREMENTS:

Sit for extended periods of time. Reach above shoulder height, push/pull. Lift and/or support up to
50 pounds for short periods of time. Right/left foot movements as in operating foot controls for
extended periods of time. Speak so that others may understand at normal levels and on the
telephone or two-way radio with or without hearing aids. Hear and understand at normal levels
and on the telephone or two-way radio with or without hearing aids. Stand and/or walk on hard
and/or uneven surfaces for extended periods of time. Bend, squat, stoop and/or climb for extended
periods of time.

CREATED: August 2024
BOARD APPROVED: TBD





2023-2024 CLASSIFIED HOURLY SALARY SCHEDULE

CONTRACTED
RANGE POSITION DAYS STEP A STEP B STEP C STEP D STEP E
10 Campus Aide 201 $17.90 $18.78 $19.71 $20.69 $21.73
20 Food Service Worker | 201 $17.73 $18.60 $19.53 $20.51 $21.52
30 Instructional Aide 201 $17.56 $18.42 $19.34 $20.31 $21.33
40 Clerk | 201 $18.25 $19.15 $20.09 $21.12 $22.17
50 Food Service Clerk | 201 $18.12 $19.01 $19.95 $20.97 $22.02
55 Community Liaison 201 $18.39 $19.30 $20.25 $21.30 $22.35
Instruction Aide
60 Bilingual 201 $18.37 $19.28 $20.26 $21.27 $22.35
70 Food Service Worker Il 201 $18.59 $19.50 $20.50 $21.50 $22.60
*Instructional Aide
80 Special Education 201 $18.65 $19.61 $20.58 $21.62 $22.69
Paraprofessional (AA
90 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional - ECE
93 | (AA Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Professional - ECE Il
(AA Degree and min. 12
95 ECE Units Required) 201 $21.00 $22.04 $23.13 $24.30 $25.52
Paraprofessional - ELD
100 (AA Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Paraprofessional -
Special Education (AA
110 Degree Required) 201 $18.98 $19.92 $20.91 $21.97 $23.06
Behavior Intervention
115 Technician - Special Ed 201 $18.98 $19.92 $20.91 $21.97 $23.06
120 Cook/Baker 201 $19.81 $20.80 $21.85 $22.95 $24.11
130 **Custodian 261 $20.41 $21.44 $22.51 $23.65 $24.82
140 Library Aide | 201 $20.43 $21.47 $22.53 $23.67 $24.86
150 Clerk Il 204 $20.55 $21.58 $22.66 $23.79 $24.99
160 Food Service Clerk || 204 $20.55 $21.58 $22.66 $23.79 $24.99
Receptionist/Substitute
170 Placement Clerk 251 $20.55 $21.58 $22.66 $23.79 $24.99
175 Computer Technician 251 $20.71 $23.92 $27.64 $31.92 $36.87
180 Library Aide Il - AA 201 $21.00 $22.03 $23.12 $24.30 $25.52
190 Library Aide Il - BA 201 $21.55 $22.59 $23.76 $24.94 $26.18
200 Bustodian 261 $26.16 $27.29 $28.51 $29.76 $31.08
201 Bus Driver 201 $26.16 $27.29 $28.51 $29.76 $31.08
202 District Van Driver 201 $23.78 $24.81 $25.92 $27.05 $28.25
210 **Head Custodian 261 $23.25 $24.42 $25.64 $26.91 $28.27
**Landscaper-
220 Groundskeeper 261 $23.33 $24.49 $25.73 $27.00 $28.36
230 Account Clerk 251 $24.34 $25.56 $26.84 $28.19 $29.59
240 Secretary | 224 $24.34 $25.56 $26.84 $28.19 $29.59
250 Mechanic 261 $32.77 $34.40 $36.12 $37.90 $39.81
Speech Language Path
255 Asst 201 $29.82 $32.85 $34.54 $36.23 $38.15
270 Intervention Specialist 201 $34.19
290 Bus Driver Trainer $70.22
300 Procedure Nurse 187 $57.42 $59.66 $61.99 $64.40 $66.91

*MAY INCLUDE PERSONAL CARE STIPEND: $1.50 PER HOUR
** MAY INLCUDE STAND-BY & ON-CALL STIPEND

***All longevity years of service will be counted for employees hired prior to January 1st, 2024.
For employees hired after January 1, 2024, longevity will be counted based on Jefferson School
District years of service.

LONGEVITY

3.5% at 15 years
2.0% at 19 years
2.5% at 20 years
1.0% at 22 years
2.5% at 25 years

FISCAL YEAR: 10%
2022-2023

FISCAL YEAR: 8% increase on-going, effective July 1, 2024
2023-2024

Board approved: TBD
Effective: Sept. 1, 2024
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Item 6.4

INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

From: Emily Stroup

Re: Provisional Internship Permit- Multiple Subject Request- Seth Strope

The California Commission on Teacher Credentialing allows Districts to apply for
Provisional Intern Permit- Multiple Subject to fill an immediate staffing need by
hiring an individual who has not yet met the subject matter competence
requirement needed to enter an internship program. This permit will allow Seth
Strope to work as a Teacher while he completes the subject matter competence
requirement.






Item 6.5

INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

From: Emily Stroup

Re: Provisional Internship Permit- Multiple Subject Request- Carly Droste

The California Commission on Teacher Credentialing allows Districts to apply for
Provisional Intern Permit- Multiple Subject to fill an immediate staffing need by
hiring an individual who has not yet met the subject matter competence
requirement needed to enter an internship program. This permit will allow Carly
Droste to work as a Teacher while he completes the subject matter competence
requirement.






Item 6.6

INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

To: Jim Bridges

For: Board of Trustees

From: Emily Stroup

Re: Multiple Subject Waiver-M. Pullela

The California Commission on Teacher Credentialing allows Districts to apply for
Special Education Waiver fill an immediate shortage in teachers.

Beginning 9/1/2024-6/30/2025






o ON 7% > State of California Emai/:' credentials@ctc.ca.gov
. Commission on Teacher Credentialing Website: www.ctc.ca.gov
Certification Division

/1900 Capitol Avenue

Sacramento, CA 95811-4213

DECLARATION OF NEED FOR FULLY QUALIFIED EDUCATORS

Original Declaration of Need for year: 2024-2025

Revised Declaration of Need for year:

FOR SERVICE IN A SCHOOL DISTRICT OR DISTRICT/COUNTY AUTHORIZED CHARTER SCHOOL

Jefferson School District

Name of District or Charter: District CDS Code: 65-544

San Joaquin

Name of County: County CDS Code: 39

By submitting this annual declaration, the district is certifying the following:
e Adiligent search, as defined below, to recruit a fully prepared teacher for the assignment(s) was made

o If asuitable fully prepared teacher is not available to the school district, the district will make a reasonable effort
to recruit based on the priority stated below

The governing board/body of the school district or charter school specified above adopted a declaration at a regularly
scheduled public meetingheldon 8 /20 /2024 certifying that there is an insufficient number of certificated persons
who meet the district's specified employment criteria for the position(s) listed on the attached form. The attached form
was part of the agenda, and the declaration did NOT appear as part of a consent calendar.

» Enclose a copy of the board agenda item

With my signature below, | verify that the item was acted upon favorably by the board. The declaration shall remain in
force until June 30, 2025

Submitted by (Superintendent, Board Secretary, or Designee):

James W. Bridges Superintendent
Name Signature Title
209-836-2930 209-836-3388
Fax Number Telephone Number Date
1219 Whispering Wind Dr., Tracy, CA 95377
Mailing Address
joridges@jsdtracy.com
EMail Address
FOR SERVICE IN A COUNTY OFFICE OF EDUCATION, STATE AGENCY OR NONPUBLIC SCHOOL AGENCY
N/A

Name of County County CDS Code N/A

Name of State Agency N/A

Name of NPS/NPA N/A County of Location N/A

CL-500 7/2023 Page 1 of 4
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The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPS/NPA
specified above adopted a declaration on / / , at least 72 hours following his or her public announcement
that such a declaration would be made, certifying that there is an insufficient number of certificated persons who meet
the county's, agency's or school's specified employment criteria for the position(s) listed on the attached form.

The declaration shall remain in force until June 30,

» Enclose a copy of the public announcement
Submitted by Superintendent, Director, or Designee:

N/A N/A
Name Signature Title
N/A N/A N/A
Fax Number Telephone Number Date
N/A
Mailing Address
N/A
EMail Address

» This declaration must be on file with the Commission on Teacher Credentialing before any emergency permits will be
issued for service with the employing agency

AREAS OF ANTICIPATED NEED FOR FULLY QUALIFIED EDUCATORS

Based on the previous year's actual needs and projections of enrollment, please indicate the number of emergency
permits the employing agency estimates it will need in each of the identified areas during the valid period of this
Declaration of Need for Fully Qualified Educators. This declaration shall be valid only for the type(s) and subjects(s)
identified below.

This declaration must be revised by the employing agency when the total number of emergency permits applied for
exceeds the estimate by ten percent. Board approval is required for a revision.

Type of Emergency Permit Estimated Number Needed

CLAD/English Learner Authorization (applicant already 1
holds teaching credential)

Bilingual Authorization (applicant already holds teaching
credential)

List target language(s) for bilingual authorization:

Resource Specialist

Teacher Librarian Services

Emergency Transitional Kindergarten (ETK)

LIMITED ASSIGNMENT PERMITS
Limited Assignment Permits may only be issued to applicants holding a valid California teaching credential based on a
baccalaureate degree and a professional preparation program including student teaching.

CL-500 7/2023 Page 2 of 4





Based on the previous year’s actual needs and projections of enrollment, please indicate the number of Limited
Assignment Permits the employing agency estimates it will need in the following areas. Additionally, for the Single
Subject Limited Assignment Permits estimated, please include the authorization(s) which will be requested:

TYPE OF LIMITED ASSIGNMENT PERMIT ESTIMATED NUMBER NEEDED

Multiple Subject

19

Single Subject

2

Special Education

6

TOTAL

27

Authorizations for Single Subject Limited Assignment Permits

SUBJECT ESTIMATED NUMBER NEEDED | SUBJECT ESTIMATED NUMBER NEEDED
Agriculture Mathematics
Art Music
Business Physical Education 1
Science: Biological
Dance .
Sciences
English Science: Chemistry

Foundational-Level
Math

Science: Geoscience

Foundational-Level
Science

Science: Physics

Health

Social Science

Home Economics

Theater

Industrial & Technology
Education

World Languages
(specify)

CL-500 7/2023

Page 3 of 4






EFFORTS TO RECRUIT CERTIFIED PERSONNEL

The employing agency declares that it has implemented in policy and practices a process for conducting a diligent search
that includes, but is not limited to, distributing job announcements, contacting college and university placement centers,
advertising in local newspapers, exploring incentives included in the Teaching as a Priority Block Grant (refer to

www.cde.ca.gov for details), participating in state and regional recruitment centers and participating in job fairs in
California.

If a suitable fully prepared teacher is not available to the school district, the district made reasonable efforts to recruit an
individual for the assignment, in the following order:

e A candidate who qualifies and agrees to participate in an approved internship program in the region of the school
district

e Anindividual who is scheduled to complete initial preparation requirements within six months

EFFORTS TO CERTIFY, ASSIGN, AND DEVELOP FULLY QUALIFIED PERSONNEL

Has your agency established a District Intern program? OYes @No
If no, explain.
Does your agency participate in a Commission-approved @ Yes O No

college or university internship program?

If yes, how many interns do you expect to have this year? 13

If yes, list each college or university with which you participate in an internship program.
Humphreys University, San Joaquin Delta College, Grand Canyon University,

Teacher's College of San Joaquin, University of the Pacific, University of Phoenix

California State University, Brandon University, Alliant International University, Brandon University

If no, explain why you do not participate in an internship program.

CL-500 7/2023 Page 4 of 4
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		Original Declaration of Need for year: 2024-2025

		Revised Declaration of Need for year: 

		District CDS Code: 65-544

		County CDS Code: 39

		Fax Number: 209-836-2930

		Telephone Number: 209-836-3388

		Date: 

		Mailing Address: 1219 Whispering Wind Dr., Tracy, CA 95377

		EMail Address: jbridges@jsdtracy.com

		Name of County: N/A

		County CDS Code_2: N/A

		Name of State Agency: N/A

		County of Location: N/A

		The Superintendent of the County Office of Education or the Director of the State Agency or the Director of the NPSNPA: 

		the countys agencys or schools specified employment criteria for the positions listed on the attached form: 

		Submitted by Superintendent Director or Designee: N/A

		Fax Number_2: N/A

		Estimated Number Needed: 1

		List target languages for bilingual authorization: 

		Has your agency established a District Intern program: 

		If yes how many interns do you expect to have this year: 13

		If yes list each college or university with which you participate in an internship program 1: Humphreys University, San Joaquin Delta College, Grand Canyon University,

		If yes list each college or university with which you participate in an internship program 2: Teacher's College of San Joaquin, University of the Pacific, University of Phoenix

		If yes list each college or university with which you participate in an internship program 3: California State University, Brandon University, Alliant International University, Brandon University

		If no explain why you do not participate in an internship program 1: 

		If no explain why you do not participate in an internship program 2: 

		Month of scheduled public meeting: 8

		Day of scheduled public meeting: 20

		Year of scheduled public meeting: 2024

		Expiration year for declaration: 2025

		Name of superintendent, board secretary, or designee: James W. Bridges

		Title of submitter: Superintendent

		Name of non-public school or non-public agency: N/A

		Name of District or Charter: Jefferson School District

		County Name: San Joaquin

		Month the declaration was adopted: 

		Day the declaration was adopted: 

		Estimated number of Multiple Subject limited assignment permits needed: 19

		Estimated number of Single Subject limited assignment permits needed: 2

		Estimated number of Special Education limited assignment permits needed: 6

		Total estimated number of limited assignment permits needed: 27

		ESTIMATED NUMBER NEEDED Agriculture: 

		ESTIMATED NUMBER NEEDED Art: 

		ESTIMATED NUMBER NEEDED Physical Education: 1

		ESTIMATED NUMBER NEEDED Business: 

		ESTIMATED NUMBER NEEDED Science Biological Sciences: 

		ESTIMATED NUMBER NEEDED Dance: 

		ESTIMATED NUMBER NEEDED Science Chemistry: 

		ESTIMATED NUMBER NEEDED English: 

		ESTIMATED NUMBER NEEDED Science Geoscience: 

		ESTIMATED NUMBER NEEDED Science Physics: 

		ESTIMATED NUMBER NEEDED Social Science: 

		ESTIMATED NUMBER NEEDED Theater: 

		ESTIMATED NUMBER NEEDED World Languages: 

		Title of Superintendent, Director or Designee: N/A

		Fax Number of signer: N/A

		Date form is signed: N/A

		Email address of signer: N/A

		Estimated number of bilingual authorizations needed: 

		Estimate number of resource specialists needed: 

		Has your agency established a district intern prog: No

		Does your agency participate in a Comm Approved college: Yes

		Telephone number of signer: N/A

		Estimated number of teacher librarians needed: 

		Estimated number of ETK permits needed: 

		ESTIMATED NUMBER NEEDED Mathematics: 

		ESTIMATED NUMBER NEEDED Music: 

		ESTIMATED NUMBER NEEDED foundational math: 

		ESTIMATED NUMBER NEEDED foundational science: 2

		ESTIMATED NUMBER NEEDED in Health: 

		ESTIMATED NUMBER NEEDED Home Economics: 

		ESTIMATED NUMBER NEEDED ITE: 






INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

ATTACHMENT 7.1

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Laura Frush, Business Services Specialist

ISSUE: June 2024, Fiscal Year 2023-2024 Budget Revisions

Attached for Board review are the Budget Revisions and Transfers for June 1, 2024 through June 30,
2024 transaction dates.





Jefferson Elementary School District
Budget Adjustment Report
From 6/1/2024 through 6/30/2024
FUNDS: 01

PASSED AND ADOPTED this 20™ day of August 2024, by the following vote:

AYES: NOES: ABSENT:

STATE OF CALIFORNIA

COUNTY OF SAN JOAQUIN

I, , Clerk of the Governing Board of the Jefferson Elementary

School District of San Joaquin County, California, do hereby certify that the Governing Board of
said district did in fact adopt at a Board meeting, at the time and by the vote stated, the revised
budget figures shown as of the revised budget on the attached Budget Adjustment Reports as being
the official revised budget of the District for Fiscal Year 2023-24.

Approved this 20" day of August 2024.

Clerk, Board of Trustees





Ledger01a Journal Entry Detail by JE

Journal Entry # BR24-00167 through BR24-00177 Effective 6/1/2024 through 6/30/2024
Journal Entry # BR24-00167 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/02/2024
Created CELLICO20, 6/2/2024 Posted CELLICO20, 6/2/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Adj AB 602 SELPA Funding per SICOE
Line
Account # Comments Seq Debits Credits
01-6500-0-5001-0000-8792-000-0000 Adj AB 602 SELPA Funding per SICOE 1 76,073.00
01-6500-0- - -9790- - Adj AB 602 SELPA Funding per SICOE 2 76,073.00
JE # BR24-00167 Totals 76,073.00 76,073.00
Journal Entry # BR24-00168 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/02/2024
Created CELLICO20, 6/2/2024 Posted CELLICO20, 6/2/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign Resource after Revenue Update
Line
Account # Comments Seq Debits Credits
01-6500-0-5770-1180-5809-950-3000 Realign Resource after Revenue Update 1 76,073.00
01-6500-0- - -9790- - Realign Resource after Revenue Update 2 76,073.00
JE # BR24-00168 Totals 76,073.00 76,073.00
Journal Entry # BR24-00169 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/02/2024
Created CELLICO20, 6/2/2024 Posted CELLICO20, 6/2/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment Balance GF Contributions to Categoricals for Budget
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-0000-8980-000-0000 Balance GF Contributions to Categoricals for Budget 1 500,000.00
01-0000-0- - -9790- - Balance GF Contributions to Categoricals for Budget 2 500,000.00
JE # BR24-00169 Totals 500,000.00 500,000.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024"), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N) Page 1 of 5

020 - Jefferson Elementary School District 7706007 Generated for Laura Frush (LAURAF20), Aug 14 2024 3:03PM





Ledger01a Journal Entry Detail by JE

Journal Entry # BR24-00167 through BR24-00177

Effective 6/1/2024 through 6/30/2024

Journal Entry # BR24-00170

Status Posted

Type BudRev

Fiscal Year 2024

Transaction Date 06/12/2024

Created CELLICO20, 6/12/2024

Posted CELLICO20, 6/12/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Establish Budget for Horse Silhouettes
Line
Account # Comments Seq Debits Credits
25-9042-0-0000-8500-6181-168-0000 Establish Budget for Horse Silhouettes 1 9,200.00
25-9042-0- - -9790- - Establish Budget for Horse Silhouettes 2 9,200.00
JE # BR24-00170 Totals 9,200.00 9,200.00

Journal Entry # BR24-00171

Status Posted

Type BudRev

Fiscal Year 2024

Transaction Date 06/21/2024

Created CELLICO20, 6/21/2024

Posted CELLICO20, 6/21/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Adjust Budget for Additional Chairs CHES
Line
Account # Comments Seq Debits Credits
25-9910-0-0000-8500-4310-160-0000 Adjust Budget for Additional Chairs CHES 1 83,250.00
25-9910-0- - -9790- - Adjust Budget for Additional Chairs CHES 2 83,250.00
JE # BR24-00171 Totals 83,250.00 83,250.00

Journal Entry # BR24-00172

Status Posted

Type BudRev

Fiscal Year 2024

Transaction Date 06/21/2024

Created CELLICO20, 6/21/2024

Posted CELLICO20, 6/21/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Align Fund 25 for Close
Line
Account # Comments Seq Debits Credits

25-9042-0-0000-8500-6210-168-0000 Align Fund 25 for Close 1 576,809.00
25-9042-0-0000-8500-6281-168-0000 Align Fund 25 for Close 2 86,610.00
25-9042-0-0000-8500-6214-168-0000 Align Fund 25 for Close 3 9.00
25-9042-0- - -9790- - Align Fund 25 for Close 4 663,428.00

JE # BR24-00172 Totals 663,428.00 663,428.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Journal Entry # BR24-00167 through BR24-00177

Ledger01a

Journal Entry Detail by JE

Effective 6/1/2024 through 6/30/2024

Journal Entry # BR24-00173

Status Posted

Type BudRev

Fiscal Year 2024

Transaction Date 06/21/2024

Created CELLICO20, 6/21/2024

Posted CELLICO20, 6/24/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment Adj Budget for PG&E
Line
Account # Comments Seq Debits Credits

01-0000-0-0000-8200-5520-110-9030 Adj Budget for PG&E 1 17,340.00
01-0000-0-0000-8200-5520-130-9030 Adj Budget for PG&E 2 38,256.00
01-0000-0-0000-8200-5520-140-9030 Adj Budget for PG&E 3 7,338.00
01-0000-0-0000-8200-5520-900-9030 Adj Budget for PG&E 4 20,000.00
01-0000-0- - -9790- - Adj Budget for PG&E 5 82,934.00

JE # BR24-00173 Totals 82,934.00 82,934.00

Journal Entry # BR24-00174

Status Posted

Type BudRev

Fiscal Year 2024

Transaction Date 06/27/2024

Created CELLICO20, 6/27/2024

Posted CELLICO20, 6/27/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Realign Resource 3213 for Close
Line
Account # Comments Seq Debits Credits

01-3213-0-1110-1000-1100-925-0000 Realign Resource 3213 for Close 1 5,661.00
01-3213-0-1110-1000-1101-925-4000 Realign Resource 3213 for Close 2 740.00
01-3213-0-1110-1000-3101-925-0000 Realign Resource 3213 for Close 3 467.00
01-3213-0-1110-1000-3321-925-0000 Realign Resource 3213 for Close 4 82.00
01-3213-0-1110-1000-3501-925-0000 Realign Resource 3213 for Close 5 3.00
01-3213-0-1110-1000-3601-925-0000 Realign Resource 3213 for Close 6 100.00
01-3213-0- - -9790- - Realign Resource 3213 for Close 7 5,573.00

JE # BR24-00174 Totals 6,313.00 6,313.00
Journal Entry # BR24-00175 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/27/2024

Created CELLICO20, 6/27/2024 Posted CELLICO20, 6/27/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign Resource 3214 for Close
Line
Account # Comments Seq Debits Credits

01-3214-0-1110-1000-2100-120-0000 Realign Resource 3214 for Close 1 343.00
01-3214-0-1110-1000-2100-130-0000 Realign Resource 3214 for Close 2 3,523.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR24-00167 through BR24-00177

Effective 6/1/2024 through 6/30/2024

Journal Entry # BR24-00175 (Continued) Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/27/2024
Line
Account # Comments Seq Debits Credits
01-3214-0-1110-1000-2100-140-0000 Realign Resource 3214 for Close 3 706.00
01-3214-0-1110-1000-3312-120-0000 Realign Resource 3214 for Close 4 21.00
01-3214-0-1110-1000-3312-130-0000 Realign Resource 3214 for Close 5 218.00
01-3214-0-1110-1000-3312-140-0000 Realign Resource 3214 for Close 6 44.00
01-3214-0-1110-1000-3322-120-0000 Realign Resource 3214 for Close 7 5.00
01-3214-0-1110-1000-3322-130-0000 Realign Resource 3214 for Close 8 50.00
01-3214-0-1110-1000-3322-140-0000 Realign Resource 3214 for Close 9 10.00
01-3214-0-1110-1000-3502-130-0000 Realign Resource 3214 for Close 10 2.00
01-3214-0-1110-1000-3602-120-0000 Realign Resource 3214 for Close 11 5.00
01-3214-0-1110-1000-3602-130-0000 Realign Resource 3214 for Close 12 61.00
01-3214-0-1110-1000-3602-140-0000 Realign Resource 3214 for Close 13 93.00
01-3214-0-0000-0000-8290-000-0000 Realign Resource 3214 for Close 14 5,081.00
JE # BR24-00175 Totals 5,081.00 5,081.00
Journal Entry # BR24-00176 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/27/2024
Created CELLICO20, 6/27/2024 Posted CELLICO20, 6/27/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Balance Res 3213 for Close
Line
Account # Comments Seq Debits Credits
01-3213-0-0000-0000-8290-000-0000 Balance Res 3213 for Close 1 5,573.00
01-3213-0- - -9790- - Balance Res 3213 for Close 2 5,573.00
JE # BR24-00176 Totals 5,573.00 5,573.00
Journal Entry # BR24-00177 Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/30/2024
Created CELLICO20, 7/1/2024 Posted CELLICO20, 7/1/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign Resource After One Time Retention Bonus
Line
Account # Comments Seq Debits Credits
01-3213-0-1110-1000-1100-119-0000 Realign Resource After One Time Retention Bonus 1 137,744.00
01-3213-0-1110-1000-1100-129-0000 Realign Resource After One Time Retention Bonus 2 175,721.00
01-3213-0-1110-1000-1100-139-0000 Realign Resource After One Time Retention Bonus 3 248,619.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
JE Type IN ('BudReV'), Unposted JE? = N, Page Break? = N) Page 4 of 5
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR24-00167 through BR24-00177 Effective 6/1/2024 through 6/30/2024
Journal Entry # BR24-00177 (Continued) Status Posted Type BudRev Fiscal Year 2024 Transaction Date 06/30/2024
Line
Account # Comments Seq Debits Credits
01-3213-0-1110-1000-1100-149-0000 Realign Resource After One Time Retention Bonus 4 112,327.00
01-3213-0-1110-1000-4120-925-4000 Realign Resource After One Time Retention Bonus 5 25,000.00
01-3213-0-1110-1000-4310-925-4000 Realign Resource After One Time Retention Bonus 6 797,598.00
01-3213-0- - -9790- - Realign Resource After One Time Retention Bonus 7 148,187.00
JE # BR24-00177 Totals 822,598.00 822,598.00
Jefferson Elementary School District Totals 2,330,523.00 2,330,523.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024, & ERP for California
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INFORMATION SHEET 8/20/2024 TRUSTEES’ MEETING

ATTACHMENT 7.1

TO: Jim Bridges, Superintendent

FOR: Board of Trustees

FROM: Laura Frush, Business Services Specialist

ISSUE: July 2024, Fiscal Year 2024-2025 Budget Revisions

Attached for Board review are the Budget Revisions and Transfers for July 1, 2024 through July 31,
2024 transaction dates.





Jefferson Elementary School District
Budget Adjustment Report
From 7/1/2024 through 7/31/2024
FUNDS: 01

PASSED AND ADOPTED this 20" day of August 2024, by the following vote:

AYES: NOES: ABSENT:

STATE OF CALIFORNIA

COUNTY OF SAN JOAQUIN

I, . Clerk of the Governing Board of the Jefferson Elementary

School Dlstrlct of San Joaquin County, California, do hereby certify that the Governing Board of
said district did in fact adopt at a Board meeting, at the time and by the vote stated, the revised
budget figures shown as of the revised budget on the attached Budget Adjustment Reports as
being the official revised budget of the District for Fiscal Year 2024-2025.

Approved this 20" day of August 2024.

Clerk, Board of Trustees





Ledger01a

Journal Entry # BT24-00052 through BT24-00058

Journal Entry Detail by JE

Effective 6/1/2024 through 6/30/2024

Journal Entry # BT24-00052

Status Posted

Type BudXFer

Fiscal Year 2024

Transaction Date 06/12/2024

Created CELLICO20, 6/12/2024

Posted CELLICO20, 6/12/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment Realign Resource for Close
Line
Account # Comments Seq Debits Credits
01-6500-0-5001-2700-4310-950-3000 Realign Resource for Close 1 1,000.00
01-6500-0-5770-1120-1105-959-0101 Realign Resource for Close 2 35,000.00
01-6500-0-5770-1180-5809-950-3000 Realign Resource for Close 3 36,000.00
JE # BT24-00052 Totals 36,000.00 36,000.00

Journal Entry # BT24-00053

Status Posted

Type BudXFer

Fiscal Year 2024

Transaction Date 06/12/2024

Created CELLICO20, 6/12/2024

Posted CELLICO20, 6/12/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment Realign for May 2024 Aeries Training
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-7300-5809-900-9030 Realign for May 2024 Aeries Training 1 1,551.00
01-0000-0-0000-2150-5220-925-4000 Realign for May 2024 Aeries Training 2 1,551.00
JE # BT24-00053 Totals 1,551.00 1,551.00

Journal Entry # BT24-00054

Status Posted

Type BudXFer

Fiscal Year 2024

Transaction Date 06/13/2024

Created CELLICO20, 6/13/2024

Posted CELLICO20, 6/13/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Realign for CHES Library Tech
Line
Account # Comments Seq Debits Credits
01-3219-0-1110-1000-4400-925-1999 Realign for CHES Library Tech 1 10,000.00
01-3219-0-1110-1000-4310-925-0000 Realign for CHES Library Tech 2 10,000.00
JE # BT24-00054 Totals 10,000.00 10,000.00

Selection

JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT24-00052 through BT24-00058 Effective 6/1/2024 through 6/30/2024
Journal Entry # BT24-00055 Status Posted Type BudXFer Fiscal Year 2024 Transaction Date 06/20/2024
Created CELLICO20, 6/20/2024 Posted CELLICO20, 6/20/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment Realign Resource for Year End
Line
Account # Comments Seq Debits Credits
01-9640-0-5770-1130-4310-950-3005 Realign Resource for Year End 1 500.00
01-9640-0-5770-1130-5800-950-3005 Realign Resource for Year End 2 200.00
01-9640-0-5770-1130-5220-950-3005 Realign Resource for Year End 3 300.00
JE # BT24-00055 Totals 500.00 500.00
Journal Entry # BT24-00056 Status Posted Type BudXFer Fiscal Year 2024 Transaction Date 06/24/2024
Created CELLICO20, 6/24/2024 Posted CELLICO20, 6/24/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  HS/Realign Title |
Line
Account # Comments Seq Debits Credits
01-3010-0-1110-1000-2100-130-1001 HS/Realign Title | 1 21,000.00
01-3010-0-1110-1000-4310-130-1001 HS/Realign Title | 2 20,000.00
01-3010-0-1110-1000-1100-130-1001 HS/Realign Title | 3 41,000.00
JE # BT24-00056 Totals 41,000.00 41,000.00
Journal Entry # BT24-00057 Status Posted Type BudXFer Fiscal Year 2024 Transaction Date 06/28/2024
Created CELLICO20, 6/28/2024 Posted CELLICO20, 6/28/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign for CHES Custodial Equipment Order
Line
Account # Comments Seq Debits Credits
01-3218-0-1110-2420-4200-925-0000 Realign for CHES Custodial Equipment Order 1 13,000.00
01-3218-0-1110-1000-4400-850-9200 Realign for CHES Custodial Equipment Order 2 13,000.00
JE # BT24-00057 Totals 13,000.00 13,000.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024"), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N) Page 2 of 3
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT24-00052 through BT24-00058

Effective 6/1/2024 through 6/30/2024
Journal Entry # BT24-00058 Status Posted Type BudXFer Fiscal Year 2024 Transaction Date 06/28/2024
Created CELLICO20, 6/28/2024 Posted CELLICO20, 6/28/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Realign Resource for CHES Custodial Equipment
Line
Account # Comments Seq Debits Credits
01-3219-0-1110-1000-4400-925-1999 Realign Resource for CHES Custodial Equipment 1 5,400.00
01-3219-0-1110-1000-4400-850-9200 Realign Resource for CHES Custodial Equipment 2 5,400.00
JE # BT24-00058 Totals 5,400.00 5,400.00
Jefferson Elementary School District Totals 107,451.00 107,451.00

Selection

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2024'), Starting Transaction Date = 6/1/2024, Ending Transaction Date = 6/30/2024,

& ERP for California
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Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00001

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/01/2024

Created CELLICO20, 6/27/2024

Posted CELLICO20, 6/27/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Establish Budget for Math Curriculum Installment #1
Line
Account # Comments Seq Debits Credits
01-6300-0-1110-1000-4310-925-4000 Establish Budget for Math Curriculum Installment #1 1 290,000.00
01-6300-0- - -9790- - Establish Budget for Math Curriculum Installment #1 2 290,000.00
JE # BR25-00001 Totals 290,000.00 290,000.00

Journal Entry # BR25-00002

Status Posted Type BudRev

Fiscal Year 2025

Transaction Date 07/01/2024

Created CELLICO20, 6/28/2024

Posted CELLICO20, 6/28/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  CH/Establish CHES ODP Budget
Line
Account # Comments Seq Debits Credits

01-1100-0-1110-1000-4310-160-1002 CH/Establish CHES ODP Budget 1 15,300.00
01-0000-0-1110-1000-4310-160-1001 CH/Establish CHES ODP Budget 2 21,000.00
01-0000-0- - -9790- - CH/Establish CHES ODP Budget 3 21,000.00
01-1100-0- - -9790- - CH/Establish CHES ODP Budget 4 15,300.00

JE # BR25-00002 Totals 36,300.00 36,300.00

Journal Entry # BR25-00003

Status Posted Type BudRev

Fiscal Year 2025

Transaction Date 07/01/2024

Created CELLICO20, 6/28/2024

Posted CELLICO20, 6/28/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Establish CHES Food Services Equipment Budget
Line
Account # Comments Seq Debits Credits

13-5310-0-0000-3700-6400-890-9300 Establish CHES Food Services Equipment Budget 1 30,000.00
13-5310-0-0000-3700-4400-890-9300 Establish CHES Food Services Equipment Budget 2 3,000.00
13-5310-0- - -9790- - Establish CHES Food Services Equipment Budget 3 33,000.00

JE # BR25-00003 Totals 33,000.00 33,000.00

Selection

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,
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Ledger01a Journal Entry Detail by JE

Journal Entry # BR25-00001 through BR25-00021

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00004 Status Posted Type BudRev Fiscal Year 2025 Transaction Date 07/05/2024
Created VANESSAS20, 7/5/2024 Posted VANESSAS20, 7/5/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Lost/Damaged Library Books
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-130-1001 Lost/Damaged Library Books 1 49.00
01-9013-0-0000-0000-8699-000-0000 Lost/Damaged Library Books 2 49.00
01-0000-0- - -9790- - Lost/Damaged Library Books 3 49.00
01-9013-0- - -9790- - Lost/Damaged Library Books 4 49.00
JE # BR25-00004 Totals 98.00 98.00
Journal Entry # BR25-00005 Status Posted Type BudRev Fiscal Year 2025 Transaction Date 07/05/2024
Created VANESSAS20, 7/5/2024 Posted VANESSAS20, 7/5/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Graduation
Line
Account # Comments Seq Debits Credits
01-9303-0-1110-1000-4320-130-0000 Graduation 1 1,140.00
01-9013-0-0000-0000-8699-000-0000 Graduation 2 1,140.00
01-9013-0- - -9790- - Graduation 3 1,140.00
01-9303-0- - -9790- - Graduation 4 1,140.00
JE # BR25-00005 Totals 2,280.00 2,280.00
Journal Entry # BR25-00006 Status Posted Type BudRev Fiscal Year 2025 Transaction Date 07/05/2024
Created VANESSAS20, 7/5/2024 Posted VANESSAS20, 7/5/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Chromebook Repair
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-0000-8699-000-0000 Chromebook Repair 1 260.00
01-9013-0-0000-0000-8699-000-0000 Chromebook Repair 2 260.00
01-0000-0- - -9790- - Chromebook Repair 3 260.00
01-9013-0- - -9790- - Chromebook Repair 4 260.00
JE # BR25-00006 Totals 520.00 520.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024, M
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N) Page 2 of 8
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Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00007

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment Hawkapalooza
Line
Account # Comments Seq Debits Credits
01-9013-0-1430-1000-4310-130-1001 Hawkapalooza 1 336.00
01-9013-0-0000-0000-8699-000-0000 Hawkapalooza 2 336.00
JE # BR25-00007 Totals 336.00 336.00

Journal Entry # BR25-00008

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment 8th Grade Graduation Donation
Line
Account # Comments Seq Debits Credits

01-9303-0-1110-1000-4320-130-0000 8th Grade Graduation Donation 1 250.00
01-9013-0-0000-0000-8699-000-0000 8th Grade Graduation Donation 2 250.00
01-9013-0- - -9790- - 8th Grade Graduation Donation 3 250.00
01-9303-0- - -9790- - 8th Grade Graduation Donation 4 250.00

JE # BR25-00008 Totals 500.00 500.00

Journal Entry # BR25-00009

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Yearbook Sales
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 Yearbook Sales 1 460.00
01-9013-0-0000-0000-8699-000-0000 Yearbook Sales 2 460.00
JE # BR25-00009 Totals 460.00 460.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)
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Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00010

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  ASB Membership
Line
Account # Comments Seq Debits Credits
01-9013-0-1430-1000-4310-130-1001 ASB Membership 1 290.00
01-9013-0-0000-0000-8699-000-0000 ASB Membership 2 290.00
JE # BR25-00010 Totals 290.00 290.00

Journal Entry # BR25-00011

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Afterschool Sports Snack Bar
Line
Account # Comments Seq Debits Credits
01-9013-0-1430-1000-4310-130-1001 Afterschool Sports Snack Bar 1 364.00
01-9013-0-0000-0000-8699-000-0000 Afterschool Sports Snack Bar 2 364.00
JE # BR25-00011 Totals 364.00 364.00

Journal Entry # BR25-00012

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment Lost Damaged Library Books
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-130-1001 Lost Damaged Library Books 1 56.00
01-9013-0-0000-0000-8699-000-0000 Lost Damaged Library Books 2 56.00
01-0000-0- - -9790- - Lost Damaged Library Books 3 56.00
01-9013-0- - -9790- - Lost Damaged Library Books 4 56.00
JE # BR25-00012 Totals 112.00 112.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 4 of 8
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Generated for Laura Frush (LAURAF20), Aug 14 2024
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Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00013

Status Posted Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Lost/Damaged Text Books
Line
Account # Comments Seq Debits Credits
01-0000-0-0000-0000-8699-000-0000 Lost/Damaged Text Books 1 498.00
01-9013-0-0000-0000-8699-000-0000 Lost/Damaged Text Books 2 498.00
01-0000-0- - -9790- - Lost/Damaged Text Books 3 498.00
01-9013-0- - -9790- - Lost/Damaged Text Books 4 498.00
JE # BR25-00013 Totals 996.00 996.00

Journal Entry # BR25-00014

Status Posted Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Yearbook Sales
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 Yearbook Sales 1 820.00
01-9013-0-0000-0000-8699-000-0000 Yearbook Sales 2 820.00
JE # BR25-00014 Totals 820.00 820.00

Journal Entry # BR25-00015

Status Posted Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Admin Donation (lost/found money)
Line
Account # Comments Seq Debits Credits
01-9013-0-0000-2700-4310-130-1001 Admin Donation (lost/found money) 1 300.00
01-9013-0-0000-0000-8699-000-0000 Admin Donation (lost/found money) 2 300.00
JE # BR25-00015 Totals 300.00 300.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 5 of 8

020 - Jefferson Elementary School District 7705831

Generated for Laura Frush (LAURAF20), Aug 14 2024 2:34PM






Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00016

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Schoolwide Donation (lost/found money)
Line
Account # Comments Seq Debits Credits
01-9013-0-1110-1000-4310-130-1092 Schoolwide Donation (lost/found money) 1 255.00
01-9013-0-0000-0000-8699-000-0000 Schoolwide Donation (lost/found money) 2 255.00
JE # BR25-00016 Totals 255.00 255.00

Journal Entry # BR25-00017

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/05/2024

Created VANESSAS20, 7/5/2024

Posted VANESSAS20, 7/5/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Library Book Fees
Line
Account # Comments Seq Debits Credits
01-0000-0-1110-1000-4200-140-1001 Library Book Fees 1 121.00
01-9013-0-0000-0000-8699-000-0000 Library Book Fees 2 121.00
01-0000-0- - -9790- - Library Book Fees 3 121.00
01-9013-0- - -9790- - Library Book Fees 4 121.00
JE # BR25-00017 Totals 242.00 242.00

Journal Entry # BR25-00018

Status Posted

Type BudRev

Fiscal Year 2025

Transaction Date 07/25/2024

Created NICOLELOB80, 7/25/2024

Posted NICOLELOS8O, 7/25/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  Inc for startup of CHES
Line
Account # Comments Seq Debits Credits

01-0761-0-1132-1000-4310-160-1001 Establish account for CHES 1 112,000.00
01-0000-0-1110-1000-4310-160-1001 Inc for startup of CHES 2 50,000.00
01-0000-0- - -9790- - Inc for startup of CHES 3 50,000.00
01-0761-0- - -9790- - Inc for startup of CHES 4 112,000.00

JE # BR25-00018 Totals 162,000.00 162,000.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 6 of 8

020 - Jefferson Elementary School District

7705831

Generated for Laura Frush (LAURAF20), Aug 14 2024 2:34PM






Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00019 Status Posted Type BudRev Fiscal Year 2025 Transaction Date 07/25/2024
Created NICOLELOB80, 7/25/2024 Posted NICOLELOB80, 7/25/2024 Department BUSN
Requisition # Purchase Order # Batch #
Comment  Adjust for budget spent in 23/24
Line
Account # Comments Seq Debits Credits

01-3212-0-0000-0000-8290-000-0000 Adjust for budget spent in 23/24 1 213,035.00
01-3212-0-1110-1000-1100-925-0000 Adjust for budget spent in 23/24 2 21,223.00
01-3212-0-1110-1000-4310-925-0000 Adjust for budget spent in 23/24 3 153,069.00
01-3212-0-1110-1000-4310-925-1999 Adjust for budget spent in 23/24 4 19,468.00
01-3212-0-1110-1000-5651-925-1999 Adjust for budget spent in 23/24 5 19,275.00
01-3213-0-0000-0000-8290-000-0000 Adjust for budget spent in 23/24 6 1,395,201.00
01-3213-0-1110-1000-1100-925-0000 Adjust for budget spent in 23/24 7 137,543.00
01-3213-0-1110-1000-1101-925-4000 Adjust for budget spent in 23/24 8 1,500.00
01-3213-0-1110-1000-3101-925-0000 Adjust for budget spent in 23/24 9 26,038.00
01-3213-0-1110-1000-3321-925-0000 Adjust for budget spent in 23/24 10 891.00
01-3213-0-1110-1000-3411-925-0000 Adjust for budget spent in 23/24 11 19,345.00
01-3213-0-1110-1000-3501-925-0000 Adjust for budget spent in 23/24 12 40.00
01-3213-0-1110-1000-3601-925-0000 Adjust for budget spent in 23/24 13 3,819.00
01-3213-0-1110-1000-4120-925-4000 Adjust for budget spent in 23/24 14 25,000.00
01-3213-0-1110-1000-4310-925-1999 Adjust for budget spent in 23/24 15 90,000.00
01-3213-0-1110-1000-4310-925-4000 Adjust for budget spent in 23/24 16 691,530.00
01-3213-0-1110-1000-4400-925-1999 Adjust for budget spent in 23/24 17 370,000.00
01-3213-0-1110-1000-5809-000-0000 Adjust for budget spent in 23/24 18 29,000.00
01-3213-0-1110-2420-2201-130-0000 Adjust for budget spent in 23/24 19 495.00
01-3218-0-0000-0000-8290-000-0000 Adjust for budget spent in 23/24 20 129,985.00
01-3218-0-1110-2420-4200-925-0000 Adjust for budget spent in 23/24 21 129,985.00
01-3219-0-0000-0000-8290-000-0000 Adjust for budget spent in 23/24 22 199,271.00
01-3219-0-1110-1000-4310-925-0000 Adjust for budget spent in 23/24 23 143,571.00
01-3219-0-1110-1000-4400-850-9200 Adjust for budget spent in 23/24 24 100.00
01-3219-0-1110-1000-4400-925-1999 Adjust for budget spent in 23/24 25 55,600.00
01-6053-0-0000-0000-8590-000-0000 Adjust for budget spent in 23/24 26 191,068.00
01-6053-0-0000-7200-6400-900-9010 Adjust for budget spent in 23/24 27 137,663.00
01-6053-0-0000-8110-5800-900-9200 Adjust for budget spent in 23/24 28 25,723.00
01-6053-0-1110-1000-4310-950-0000 Adjust for budget spent in 23/24 29 27,682.00
01-7422-0-0000-0000-8590-000-0000 Adjust for budget spent in 23/24 30 736,472.00
01-7422-0-1110-1000-4310-925-0000 Adjust for budget spent in 23/24 31 736,472.00

Selection

JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,

ESCAPE
Page 7 of 8
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Ledger01a

Journal Entry # BR25-00001 through BR25-00021

Journal Entry Detail by JE

Effective 7/1/2024 through 7/31/2024

Journal Entry # BR25-00019 (Continued)

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/25/2024

Line
Account # Comments Seq Debits Credits
JE # BR25-00019 Totals 2,865,032.00 2,865,032.00

Journal Entry # BR25-00020

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/30/2024

Created YVONNEMZ20, 7/30/2024

Posted NICOLELOS80, 7/31/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  YM pupil Transp
Line
Account # Comments Seq Debits Credits
01-0723-0-0000-0000-8590-000-0000 YM pupil Transp 1 170,727.00
01-0723-0- - -9790- - YM pupil Transp 2 170,727.00
JE # BR25-00020 Totals 170,727.00 170,727.00

Journal Entry # BR25-00021

Status Posted

Type BudRev Fiscal Year 2025

Transaction Date 07/30/2024

Created YVONNEM20, 7/30/2024

Posted NICOLELOS8O, 7/31/2024

Department BUSN

Requisition # Purchase Order # Batch #
Comment  YM SPED MH
Line
Account # Comments Seq Debits Credits

01-3327-0-5760-3900-5800-000-0000 YM SPED MH 1 31,957.00

01-3327-0-5001-0000-8182-000-0000 YM SPED MH 2 31,957.00
01-6546-0-5760-3900-5800-000-0000 YM SPED MH 3 103,830.00

01-6546-0- - -9790- - YM SPED MH 4 103,830.00
JE # BR25-00021 Totals 135,787.00 135,787.00
Jefferson Elementary School District Totals 3,700,419.00 3,700,419.00

Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN ('2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024,
JE Type IN ('‘BudReV'), Unposted JE? = N, Page Break? = N)

ESCAPE
Page 8 of 8

020 - Jefferson Elementary School District

7705831
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Ledger01a Journal Entry Detail by JE

Journal Entry # BT25-00001 Effective 7/1/2024 through 7/31/2024
Journal Entry # BT25-00001 Status Posted Type BudXFer Fiscal Year 2025 Transaction Date 07/01/2024
Created CELLICO20, 7/1/2024 Posted CELLICO20, 7/1/2024 Department BUSN
Requisition # Purchase Order # Batch #

Comment  Realign Res for CHES Custodial Equipment

Account # Comments I;:: Debits Credits
01-3219-0-1110-1000-4310-925-0000 Realign Res for CHES Custodial Equipment 1 5,500.00
01-3219-0-1110-1000-4400-850-9200 Realign Res for CHES Custodial Equipment 2 5,500.00

JE # BT25-00001 Totals 5,500.00 5,500.00
Selection  Grouped by Journal Entry Number, (Org = 20, Fiscal Year IN (2025'), Starting Transaction Date = 7/1/2024, Ending Transaction Date = 7/31/2024, M
JE Type IN (‘BudXFer'), Unposted JE? = N, Page Break? = N) Page 1 of 1

020 - Jefferson Elementary School District 7705835 Generated for Laura Frush (LAURAF20), Aug 14 2024 2:34PM
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Consumer Confidence Report

Certification Form

(to be submitted with a copy of the CCR)
(to certify electronic delivery of the CCR, use the certification form on the State Water Board's website at

hitp:/iwww.swrcb.ca. govidrinking water/certlic/drinkingwater/CCR shtml)

Water System Name: [JEFFERSON ESD-JEFFERSON SCHOOL
Water System Number: [CA3901107

The water system named above hereby certifies that its Consumer Confidence Report was distributed on

6/26/2024 (date) to customers (and appropriate notices of availability have been given). Further, the system
certifies that the information contained in the report is correct and consistent with the compliance monitoring data
previously submitted to the State Water Resources Control Board, Division of Drinking Water.

Certified By: Name: Celli Coeville i
Signature: 4 f_ ﬂ,é_’ u; () W ,éﬁv
Title: CBO
Phone Number: ( 209)836-3388 Date: 6/26/2024

To summarize report delivery used and good-faith efforts taken, please compiete the form below by checking all items
that apply and fill-in where appropriate:

|:| CCR was distributed by mail or other direct delivery methods. Specify other direct delivery methods used:

"Good faith" efforts were used to reach non-bill paying customers. Those efforts included the following
methods:

Posted the CCR on the internet at http:// jeffersonschooldistrict.com

Mailed the CCR to postal patrons within the service area (attach zip codes used)

Advertised the availability of the CCR in news media (attach a copy of press release)

Publication of the CCR in a local newspaper of general circulation (attach a copy of the
published notice, including name of the newspaper and date published)

Posted the CCR in public places (attach a list of locations)

Delivery of multiple copies of CCR to single bill addresses serving several persons,
such as apartments, businesses, and schools

Delivery to community organizations (attach a list of organizations)

Other (attach a list of other methods used)

OO0 OO0 O00OK

|:| For systems serving at least 100,000 persons: Posted CCR on a publicly-accessible internet site

at the following address: http://

[[] Forinvestor-owned utilities: Delivered the CCR to the California Public Utilities Commission

(This form is provided as a convenience and may be used to meet the certification requirement
of section 64483(c). California Code of Regulations.)





2023 Consumer Confidence Report

Water System Name: JEFFERSON ESD-JEFFERSON SCHOOL

Report Date: June 2024

We test the drinking water quality for many constituents as required by state and federal regulations. This report
shows the results of our monitoring for the period of January 1 - December 31, 2023.

Este informe contiene informacion muy importante sobre su agua potable. Traddzcalo 6 hable con alquien

que lo entienda bien.

Type of water source(s) in use: According to SWRCB records, this Source is Groundwater. This Assessment was

done using the Default Groundwater System Method.

Your water comes from 2 source(s): WELL #2 and WELL #3

Opportunities for public participation in decisions that affect drinking water quality: Regularly-scheduled
water board or city/county council meetings currently are not held.

For more information about this report, or any questions relating to your drinking water, please call (209)838-7842 and

ask for Quality Services, Inc..

TERMS USED IN THIS REPORT

Maximum Contaminant Level (MCL): The highest
level of contaminant that is allowed in drinking water.
Primary MCLs are set as close to the PHGs (or MCLGs)
as is economically feasible. Secondary MCLs are set to
protect the odor, taste, and appearance of drinking
water.

Maximum Contaminant Level Goal (MCLG): The
level of a contaminant in drinking water below which
there is no known or expected risk to health. MCLGs are
set by the U.S. Environmental Protection Agency
(USEPA).

Public Health Goal (PHG): The level of a contaminant
in drinking water below which there is no known or
expected risk to health. PHGs are set by the California
Environmental Protection Agency.

Maximum Residual Disinfectant Level (MRDL): The
highest level of a disinfectant allowed in drinking water.
There is convincing evidence that addition of a
disinfectant is necessary for control of microbial
contaminants.

Maximum Residual Disinfectant Level Goal
(MRDLG): The level of a drinking water disinfectant
below which there is no known or expected risk to
health. MRDLGs do not reflect the benefits of the use of
disinfectants to control microbial contaminants.

Primary Drinking Water Standards (PDWS): MCLs

with their monitoring and reporting requirements, and
water treatment requirements.

and MRDLs for the contaminants that affect health along

Treatment Technique (TT): A required process intended to reduce
the level of a contaminant in drinking water.

Regulatory Action Level (AL): The concentration of a contaminant
which, if exceeded, triggers treatment or other requirements that a
water system must follow.

Level 1 Assessment: A Level 1 assessment is a study of the water
system to identify potential problems and determine (if possible) why
total coliform bacteria have been found in our water system.

Level 2 Assessment: A Level 2 assessment is a very detailed study of
the water system to identify potential problems and determine (if
possible) why an E. coli MCL violation has occurred and/or why total
coliform bacteria have been found in our water system on multiple
occasions.

ND: not detectable at testing limit

mg/L: milligrams per liter or parts per million (ppm)

ug/L: micrograms per liter or parts per billion (ppb)

pCi/L: picocuries per liter (a measure of radiation)

The sources of drinking water: (both tap water and bottled water) include rivers, lakes, streams, ponds, reservoirs,
springs, and wells. As water travels over the surface of the land or through the ground, it dissolves naturally-occurring
minerals and, in some cases, radioactive material, and can pick up substances resulting from the presence of animals

or from human activity.






Contaminants that may be present in source water include:

» Microbial contaminants, such as viruses and bacteria, that may come from sewage treatment plants, septic systems,
agricultural livestock operations, and wildlife.

« Inorganic contaminants, such as salts and metals, that can be naturally-occurring or result from urban stormwater
runoff, industrial or domestic wastewater discharges, oil and gas production, mining, or farming.

« Pesticides and herbicides, that may come from a variety of sources such as agriculture, urban stormwater runoff, and
residential uses.

» Organic chemical contaminants, including synthetic and volatile organic chemicals, that are by-products if industrial
processes and petroleum production, and can also come from gas stations, urban stormwater runoff, agricultural
application, and septic systems.

 Radioactive contaminants, that can be naturally-occurring or be the result of oil and gas production and mining
activities.

In order to ensure that tap water is safe to drink, the USEPA and the State Water Resource Control Board (State
Water Board) prescribe regulations that limit the amount of certain contaminants in water provided by public water
systems. State Water Board regulations also establish limits for contaminants in bottled water that provide the same
protection for public health.

Table(s) 1, 2, 3 and 4 list all of the drinking water contaminants that were detected during the most recent
sampling for the constituent. The presence of these contaminants in the water does not necessarily indicate that the
water poses a health risk. The State Water Board allows us to monitor for certain contaminants less than once per year
because the concentrations of these contaminants do not change frequently. Some of the data, though representative of
the water quality, are more than one year old.

Any violation of MCL, AL or MRDL is highlighted. Additional information regarding the violation is provided later in this report.

Table 1 - SAMPLING RESULTS SHOWING THE DETECTION OF LEAD AND COPPER

Lead and Copper
(complete if lead or Sample Date No. of 90th percentile No. Sites

copper detected in p Samples level detected | Exceeding AL
last sample set)

AL [PHG|Typical Sources of Contaminant

Internal corrosion of household
plumbing systems; erosion of
natural deposits; leaching from
wood preservatives

Copper (mg/L) (2022) 5 0.06 0 13| 3

Table 2 - DETECTION OF CONTAMINANTS WITH A PRIMARY DRINKING WATER STANDARD

Chemical or Average
Constituent Sample Date Level DRingt(? of [I\I/I/II;:I;HL] PI-[II\(;‘;H{II\;[E(];“]G ) Typical Sources of Contaminant
(and reporting units) Detected etections

Erosion of natural deposits; runoff
Arsenic (ug/L) (2021 - 2022) 2 n/a 10 0.004 from orchards, glass and
electronics production wastes

Runoff and leaching from fertilizer

Nitrate as N (mg/L) (2023) 0.4 ND-0.8 10 10 use; leaching from septic tanks and
sewage; erosion of natural deposits
Gross Alpha (pCi/L) (2016) ND ND-1.99 15 (0) Erosion of natural deposits.

Table 3 - DETECTION OF UNREGULATED CONTAMINANTS

Chemical or
Constituent Sample Date
(and reporting units)

Average Level Range of Notification

Detected Detections Level Typical Sources of Contaminant

Vanadium exposures resulted in
Vanadium (ug/L) (2021 - 2022) 6 n/a 50 developmental and reproductive
effects in rats.






Table 4 - DETECTION OF DISINFECTANT/DISINFECTANT BYPRODUCT RULE
Chemical or Average .
Constituent Sample Date Level DRi:ngtg of l\lf\I/IRC];JL l\l’I)gI?G Violation Eypltcal 'Sourtc es of
(and reporting units) Detected elections ( ) | ( ) ontaminan
Drinking water
Chlorine (mg/L) (2022) 0.00 n/a 4.0 4.0 No disinfectant added for
treatment.

Additional General Information on Drinking Water

Drinking water, including bottled water, may reasonably be expected to contain at least small amounts if some
contaminants. The presence of contaminants does not necessarily indicate that the water poses a health risk. More
information about contaminants and potential health effects can be obtained by calling the USEPA's Safe Drinking
Water Hotline (1-800-426-4791).

Some people may be more vulnerable to contaminants in drinking water than the general population. Immuno-
compromised persons such as persons with cancer undergoing chemotherapy, persons who have undergone organ
transplants, people with HIV/AIDS or other immune system disorders, some elderly, and infants can be particularly at
risk from infections. These people should seek advice about drinking water from their health care providers.
USEPA/Centers for Disease Control (CDC) guidelines on appropriate means to lessen the risk of infection by
Cryptosporidium and other microbial contaminants are available from the Safe Drinking Water Hotline (1-800-426-
4791).

Lead Specific Language for Community Water Systems: If present, elevated levels of lead can cause serious health
problems, especially for pregnant women and young children. Lead in drinking water is primarily from materials and
components associated with the service lines and home plumbing. Jefferson School District is responsible for providing
high quality drinking water, but cannot control the variety of materials used in plumbhing components. When your water
has been sitting for several hours, you can minimize the potential for lead exposure by flushing your tap for 30 seconds
to 2 minutes before using water for drinking or cooking. If you are concerned about lead in your water, you may wish
to have your water tested. Information on lead in drinking water, testing methods, and steps you can take to minimize
exposure is available from the Safe Drinking Water Hotline or at http://www.epa.gov/lead.

2023 Consumer Confidence Report
Drinking Water Assessment Information

Assessment Information

A Drinking Water Source Assessment (DWSAPP) was conducted for the WELL #2 of the JEFFERSON ESD-JEFFERSON
SCHOOL water system in October, 2002. A Drinking Water Source Assessment DWSAPP has not been completed for
the WELL #3 of the JEFFERSON ESD-JEFFERSON SCHOOL water system.

WELL #2 - is considered most vulnerable to the following activities not associated with any detected contaminants:
Wells - Agricultural/ Irrigation

WELL #3 - does not have a completed DWSAPP on file.

Discussion of Vulnerability
There have been no contaminants detected in the water supply, however the source is still considered vulnerable to
activities located near the drinking water source.

Acquiring Information

A copy of the complete assessment may be viewed at:
San Joaquin County

Environmental Health Department

1868 E. Hazelton Ave

Stockton, CA 95202





You may request a summary of the assessment be sent to you by contacting:
Small Public Water Systems

SJ Co Environmental Health Department
(209) 468-3420






San Joaquin County Office of Education
Valenzuela/ CAHSEE Lawsuit Settlement

Quarterly Report on Williams Uniform Complaints
[Education Code § 35186(d)}

District: Jefferson Elementary School District

Person completing this form:  Edelmira Escoto Title: Administrative Assistant

January 15, 2024
April 15, 2024
July 135, 2024
QOctober 15, 2024

Quarterly Report Submission Date:
(Check one)

CxOO

Date for information to be reported publicly at governing board meeting: August 20, 2024

Please check the box that applies:

X No complaints were filed with any school in the district during the quarter
indicated above.

Q Complaints were filed with schools in the district during the quarter indicated

above. The following chart summarizes the nature and resolution of these
complaints.

Total # of

General Subject Area . . # Resolved # Unresolved
Complaints

Textbooks and
Instructional
Materials

Teacher Vacancy or
Misassignment

Facilities Conditions

TOTALS

James W. Bridges

Print Name of District Superintendent
July 24, 2024

—-E_'—;=-“

ature of District Superintendent Date







CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 0410: Nondiscrimination In District Programs And Activities Status: ADOPTED

Original Adopted Date: 02/01/2014 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

This policy shall apply to all acts related to a school activity or school attendance and to all acts of
the Governing Board and the Superintendent in enacting policies and procedures that govern the
district.

The Board is committed to providing equal opportunity for all individuals in district programs and
activities. District programs, activities, and practices shall be free from unlawful discrimination,
including discrimination against an individual or group based on race; color; ancestry; nationality;
national origin; immigration status; ethnic group identification; ethnicity; age; religion; pregnancy,
childbirth, termination of pregnancy, or lactation, including related medical conditions and recovery;
parental, family, or marital status; reproductive health decisionmaking; physical or mental disability;
medical condition; sex; sex stereotypes; sex characteristics; sexual orientation; gender; gender
identity; gender expression; veteran or military status; or genetic information; a perception of one
or more of such characteristics; or association with a person or group with one or more of these
actual or perceived characteristics.

All individuals shall be treated equitably in the receipt of district and school services. Personally
identifiable information collected in the implementation of any district program, including, but not
limited to, student and family information for the free and reduced-price lunch program,
transportation, or any other educational program, shall be used only for the purposes of the
program, except when the Superintendent or designee authorizes its use for another purpose in
accordance with law. Resources and data collected by the district shall not be used, directly or by
others, to compile a list, registry, or database of individuals based on any of the categories
identified above.

District programs and activities shall be free of any discriminatory use, selection, or rejection of
textbooks, instructional materials, library books, or similar educational resources.

The use of any textbook, instructional material, supplemental instructional material, or other
curriculum for classroom instruction, or any book or other resource in a school library shall not be
rejected or prohibited by the Board or district on the basis that it includes a study of the role and
contributions of any individual or group consistent with the requirements of Education Code
51204.5 and 60040, unless such study would violate Education Code 51501 or 60044. (Education
Code 243)

Additionally, the use of any textbook, instructional material, supplemental instructional material, or
other curriculum for classroom instruction, or any book or other resource in a school library shall
not be adopted by the Board or district if the use would subject a student to unlawful
discrimination as specified in Education Code 220. (Education Code 244)

District programs and activities shall be free of any racially derogatory or discriminatory school or
athletic team names, mascots, or nicknames.

The Superintendent or designee shall annually review district programs and activities to ensure the





removal of any derogatory or discriminatory name, image, practice, or other barrier that may
unlawfully prevent an individual or group in any of the protected categories stated above from
accessing district programs and activities. The Superintendent or designee shall take prompt,
reasonable actions to remove any identified barrier. The Superintendent or designee shall report
the findings and recommendations to the Board after each review.

Except for allegations of sex discrimination or sex-based harassment, allegations of unlawful
discrimination in district programs and activities shall be investigated and resolved in accordance
with Board Policy and Administrative Regulation 1312.3 - Uniform Complaint Procedures, for
students, and Administrative Regulation 4030 - Nondiscrimination in Employment, for employees.
Complaints alleging sex discrimination, including sex-based harassment, shall be investigated and
resolved in accordance with 34 CFR 106.44 and 106.45 and as specified in Administrative
Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment Complaint Procedures,
for students, and Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex
Discrimination and Sex-Based Harassment Complaint Procedures, for employees.

Pursuant to 34 CFR 104.8 and 106.8, the Superintendent or designee shall notify students,
parents/guardians, employees, employee organizations, applicants for admission and employment,
and sources of referral for applicants about the district's policy on nondiscrimination and related
complaint procedures. Such notification shall be included in the annual parental notification
distributed pursuant to Education Code 48980 and, as applicable, in announcements, bulletins,
catalogs, handbooks, application forms, or other materials distributed by the district. The
notification shall also be posted on the district's website and social media and in district schools and
offices, including staff lounges, student government meeting rooms, and other prominent locations
as appropriate.

In addition, the annual parental notification shall inform parents/guardians of their children's right
to a free public education regardless of immigration status or religious beliefs, including information
on educational rights issued by the California Attorney General. Alternatively, such information may
be provided through any other cost-effective means determined by the Superintendent or
designee. (Education Code 234.7)

The district's nondiscrimination policy and related informational materials shall be published in a
format that parents/guardians can understand. In addition, when 15 percent or more of a school's
students speak a single primary language other than English, those materials shall be translated into
that other language. (Education Code 48985; 20 USC 6312)

Access for Individuals with Disabilities

District programs and facilities, viewed in their entirety, shall be in compliance with the Americans
with Disabilities Act (ADA) and any implementing standards and/or regulations. When structural
changes to existing district facilities are needed to provide individuals with disabilities access to
programs, services, activities, or facilities, the Superintendent or designee shall develop a transition
plan that sets forth the steps for completing the changes.

The Superintendent or designee shall ensure that the district's web and mobile applications comply
with technical standards prescribed by law, and as necessary, shall provide appropriate auxiliary
aids and services to afford individuals with disabilities equal opportunity to participate in or enjoy
the benefits of district services, programs, or activities. These aids and services may include, but are
not limited to, qualified interpreters or readers, assistive listening devices, assistive technologies or
other modifications to increase accessibility to district and school websites, notetakers, written
materials, taped text, and Braille or large-print materials. Individuals with disabilities shall notify the





Superintendent or designee if they have a disability that requires special assistance or services.
Reasonable notification should be given prior to a school-sponsored function, program, or meeting.

The individual identified in Administrative Regulation 1312.3 - Uniform Complaint Procedures as
the employee responsible for coordinating the district's response to complaints and for complying
with state federal civil rights laws is hereby designated as the district's ADA coordinator. The
compliance officer shall receive and address requests for accommodation submitted by individuals
with disabilities, and shall investigate and resolve complaints regarding their access to district

programs, services, activities, or facilities.

Superintendent

1219 Whispering Wind Drive, Tracy, CA 95377

209-836-3388
jbridges@jsdtracy.com

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in

the subject matter of the policy.

State
5 CCR 4600-4670
5 CCR 4900-4965

Ed. Code 200-262.4
Ed. Code 48980

Ed. Code 48985

Ed. Code 51007

Ed. Code 51204.5

Ed. Code 51501

Ed. Code 60010

Ed. Code 60040-60052
Gov. Code 11000

Gov. Code 11135

Gov. Code 12900-12996

Gov. Code 54953
Gov. Code 54953.2
Gov. Code 8310.3
Pen. Code 422.55
Pen. Code 422.6
Federal

20 USC 1400-1482
20 USC 1681-1688

20 USC 2301-2414

20 USC 6311

20 USC 6312

28 CFR 35.101-35.190
28 CFR 36.303

29 USC 794
34 CFR 100.1-100.13

Description

Uniform complaint procedures

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance
Prohibition of discrimination

Parent/Guardian notifications

Notices to parents in language other than English
Legislative intent: state policy

Social sciences instruction; contributions of specified groups
Nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Definitions

Prohibition of discrimination

Fair Employment and Housing Act

Meetings; Americans with Disabilities Act accessibility
Brown Act compliance with Americans with Disabilities Act
California Religious Freedom Act

Definition of hate crime

Crimes; harassment

Description

Individuals with Disabilities Education Act

Title IX of the Education Amendments of 1972;
discrimination based on sex

Strengthening Career and Technical Education for the 21st
Century Act

State plan

Local educational agency plan

Americans with Disabilities Act

Nondiscrimination on the basis of disability, public
accommodations, auxiliary aids, and services

Rehabilitation Act of 1973; Section 504

Nondiscrimination in federal programs; effectuating Title VI
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.#
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=8310.3.#
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https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.#
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https://uscode.house.gov/view.xhtml?req=20+USC+2301&f=treesort&fq=true&num=72&hl=true&edition=prelim&granuleId=USC-prelim-title20-section2301#



34 CFR 104.1-104.39

34 CFR 106.1-106.82

42 USC 12101-12213
42 USC 2000d-2000d-7
42 USC 2000e-2000e-17
Management Resources

CA Civil Rights Department Publication

CA Department of Health Care Services

Publication

CA Department of Health Care Services

Publication

CA Office of the Attorney General

Publication

CA Office of the Attorney General

Publication

CSBA Publication
CSBA Publication
CSBA Publication

CSBA Publication

CSBA Publication

Federal Register

U.S. Department of Education
Publication

U.S. DOE & U.S. DOJ Civil Rights
Divisions Pub

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication

Section 504 of the Rehabilitation Act of 1973
Discrimination on the basis of sex; effectuating Title IX
Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title VII, Civil Rights Act of 1964, as amended

Description

California Law Prohibits Workplace Discrimination and
Harassment, January 2024

Policy and Procedures Letter No. 21-017R, December 2021

Policy and Procedures Letter No. 23-004, February 2023

Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books, January 2024
Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies to Assist California’s K-12
Schools in Responding to Immigration Issues, April 2018
Reference: State Roles, Responsibilities, and Process for
Instructional Materials Adoption, February 2024

Fact Sheet: Instructional Materials Adoption: Local governing
board responsibilities, February 2024

Instructional Materials Adoptions: State and local governing
board processes, roles, and responsibilities, February 2024
Parental and Student Rights in Relation to Transgender and
Gender Nonconforming Students, Recently Asked Questions,
August 2023

Legal Guidance on Rights of Transgender and Gender
Nonconforming Students in Schools, October 2022
Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, April 29,
2024, Vol. 89, No. 83, pages 33474-33896

Guidance on Constitutionally Protected Prayer and Religious
Expression in Public Elementary and Secondary Schools, May
2023

Dear Colleague Letter: Resource on Confronting Racial
Discrimination in Student Discipline, May 2023

Dear Colleague Letter: Protecting Students from
Discrimination, such as Harassment, Based on Race, Color, or
National Origin, Including Shared Ancestry or Ethnic
Characteristics, May 2024

Dear Colleague Letter: Discrimination, Including Harassment,
Based on Shared Ancestry or Ethnic Characteristics,
November 2023

Supporting Transgender Youth in School, June 2021

Dear Colleague Letter: Freqguently Asked Questions About
the June 29, 2010, Dear Colleague Letter, May 26, 2011
Nondiscrimination in Employment Practices in Education,

August 1991
Dear Colleague Letter: Race and School Programming,

August 2023

Dear Colleague Letter: Electronic Book Readers, June 29,
2010

Dear Colleague Letter: Harassment and Bullying, October
2010
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https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
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https://www2.ed.gov/about/offices/list/ocr/letters/colleague-202405-shared-ancestry.pdf#
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U.S. DOJ, Civil Rights Division Fact Sheet: New Rule on the Accessibility of Web Content

Publication and Mobile Apps Provided by State and Local Governments,
April 2024

U.S. DOJ, Civil Rights Division Guidance on Web Accessibility and the ADA, March 2022

Publication

U.S. DOJ, Civil Rights Division Accessibility of State and Local Government Websites to

Publication People with Disabilities, February 2020

U.S. DOJ, Civil Rights Division 2010 ADA Standards for Accessible Design, September 2010

Publication

Website CSBA District and County Office of Education Legal Services

Website California Office of the Attorney General

Website World Wide Web Consortium, Web Accessibility Initiative

Website Pacific ADA Center

Website U.S. Department of Justice, Civil Rights Division, Disability
Rights Section

Website California Safe Schools Coalition

Website CSBA

Website California Department of Education

Website California Civil Rights Department

Website Equal Employment Opportunity Commission

Website U.S. Department of Education, Office for Civil Rights

Website California Department of Health Care Services

World Wide Web Consortium Web Content Accessibility Guidelines, September 2023

Publication

Cross References

Code Description

0100 Philosophy

0415 Equity

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1100 Communication With The Public

1113 District And School Websites

1113 District And School Websites

1113-E(1) District And School Websites

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1230 School-Connected Organizations

1230 School-Connected Organizations

1240 Volunteer Assistance

1240 Volunteer Assistance

1260 Educational Foundation

1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
1312.2-E(1) Complaints Concerning Instructional Materials
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

13124 Williams Uniform Complaint Procedures
1312.4-E(1) Williams Uniform Complaint Procedures
1312.4-E(2) Williams Uniform Complaint Procedures

1325 Advertising And Promotion

1330 Use Of School Facilities

1330 Use Of School Facilities

3260 Fees And Charges
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ICS5HvPEOidslshNVdkplusjt7WA==#
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Fees And Charges

Sale And Disposal Of Books, Equipment And Supplies
Sale And Disposal Of Books, Equipment And Supplies
Bids

Bids

District Police/Security Department

District Police/Security Department

School Resource Officers

Risk Management/Insurance

Risk Management/Insurance

Transportation

Transportation For Students With Disabilities

Food Service Operations/Cafeteria Fund

Food Service Operations/Cafeteria Fund

Summer Meal Program

Summer Meal Program

Free And Reduced Price Meals

Free And Reduced Price Meals

Nutrition Program Compliance

Nutrition Program Compliance

Consultants

Nondiscrimination In Employment

Nondiscrimination In Employment

Reasonable Accommodation

Lactation Accommodation

Employee Use Of Technology

Employee Use Of Technology

Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Professional Standards

Professional Standards

Dress And Grooming

Staff Development

Complaints

Complaints

Family Care And Medical Leave

Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Employee Notifications

Employee Notifications

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Professional Standards

Professional Standards
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Dress And Grooming

Complaints

Complaints

Family Care And Medical Leave

Recruitment And Selection

Legal Status Requirement

Legal Status Requirement

Employee Notifications

Employee Notifications

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Professional Standards

Professional Standards

Dress And Grooming

Staff Development

Complaints

Complaints
Family Care And Medical Leave

Chronic Absence And Truancy
Chronic Absence And Truancy
Involuntary Student Transfers
Awards For Achievement
Awards For Achievement

Bullying

Bullying
Infectious Diseases

Infectious Diseases

School Health Services

School Health Services

Search And Seizure

Search And Seizure

Response To Immigration Enforcement
Response To Immigration Enforcement
Nondiscrimination/Harassment
Nondiscrimination/Harassment
Parent/Guardian Notifications
Parent/Guardian Notifications

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Hate-Motivated Behavior
Married/Pregnant/Parenting Students

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Concepts And Roles

Parent Involvement

Parent Involvement
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Curriculum Development And Evaluation
Curriculum Development And Evaluation
Recognition Of Religious Beliefs And Customs
Recognition Of Religious Beliefs And Customs
International Baccalaureate Program

Advanced Placement

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Civic Education

Environmental Education

Physical Education And Activity

Physical Education And Activity

Courses Of Study

Courses Of Study

Controversial Issues

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition

Placement In Mathematics Courses

Placement In Mathematics Courses

Independent Study

Independent Study

Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Supplementary Instructional Materials

Student Assessment

Library Media Centers

Animals At School

Animals At School

Guidance/Counseling Services

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Identification And Education Under Section 504
Identification And Education Under Section 504
Gifted And Talented Student Program

Gifted And Talented Student Program

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education For American Indian Students

Migrant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education

Alternative Schools/Programs Of Choice
Alternative Schools/Programs Of Choice
Continuation Education

Continuation Education

Adult Education
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3ypluskpbSi8Ye41EFDKJenZw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=HE4VYi7GEf87G66JMUTuQQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DEibislshhReKJmtn1KF3xLdA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NDHd8E9wxPQ33rKh8YiH1g==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=F8whKU0slshqWP6fEaJCiXhLw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3tABiKBkVGSvnr3H9slshmseg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OpNmy4Rxlb8r8Fgslsh57pdZQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MPT1qz5G1rslshP1flClI3DOQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sm3WHwsq4MTslsh02gpt8R0uA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=lRieIhFmjhEt7sEDnFWMQw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=QBjslshxEplus7ObsFdEMMFnHpCQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=V6JbLS1Y9v2NrbslshcplusUuOHA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NI2tvDgslzr09NJlnALYAw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MJQZpvWMfiOe7slshSNWNvKCg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=wB3oyPCFWtXKgbLkObOplusCQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=nplusIGDKbX8oPdmla3HCjAtA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=2LTueTQ4L9Uxh6fKnR7rJA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=T1ZkK7CYAfDPrxX7sNEb2w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=I7sGGHWCNi2n3cgRSDBoJQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Ri9bpetJRvYcDF9D1uJulg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OXplusrefEenL323Ua5Ybrveg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=glVkQslshpGWafO7lE9jm3H6g==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3bl5pQp361AOVplusFa1bKTig==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sOF6DPQKv1aOYbOFnptzew==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=teIf5SxPslshX8qmRCEeJgplusEw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8QCQ7k3kvrQ2JFdAeEYB2g==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=DSHDrDKQt9plusz22BoslshjgQyw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=KwzfepplusR5NBdP8xrIVj49Q==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hRRzim9xQ09lkyUll1yyZA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hRRzim9xQ09lkyUll1yyZA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=u8Niv1RQpluslJaVp3XlhkOLg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=u8Niv1RQpluslJaVp3XlhkOLg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=kzw1xBMajLydvyUH73nR0A==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=AqvvLX58MhDZU5pluscdL0ohQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=auqK3bZBex4hGZO5qfuMxQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=xHRiJ97CcSVAjB1hdRdtDg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Eoq9srSNMJT1KqFUAH5bHA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=o0NFtGSg0QSgvyJPSRlahA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eaPDzQmvMS30TQN5z6lM9w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=j5LGCGjBsNWPz2OXPZIslshxA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=mFslshKdFzLJa8BuxRGhl6TtA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=tMrHixoU4BK6frRC0zEtslshg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RjLw954vDi29Ues43g4hsQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VyzWACyknWtKzplusNmznusNQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Pj1g2UqcwYvO2MYCh2NjtQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=uYgevBzNmrqxVK33EOQfxA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=8a5RCEWkAYmzQxd1TQVATQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pGlLEc8cqs7IzrZmzlwYjg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=g5IajbiO2Wini07igRFzKQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=YdgplusM1VKIt6NB7RDvh9jRg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LKrgzaGXqlyqCBwavuE30w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=hTGuRqdZwgOfpDQgc4TJjw==#
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https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=RVua3SY1ABVVCPgl80lYLA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LDxaHkxlRpQ9plusqoctDGb0Q==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=XlplusRslshNg0x5xps8OiCHGz1Q==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=yzPjhEYwFQITWVnlT8aGjw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=wjm9bZUgALcARdNi17OygQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Z1c0OtFU8oFslsh5BiZSplusZoSQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=GrkteIBVTLkuajsp7rqznw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=NkLs95uh64ZfMLJatmE25g==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=9k7sPnslshCq1Xa2qvelblPtQ==#



		Policy Reference Disclaimer:




CSBA Sample District Policy Manual
CSBA Sample Manual Site

Policy 5145.3: Nondiscrimination/Harassment Status: ADOPTED

Original Adopted Date: 10/01/2014 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

This policy shall apply to all acts constituting unlawful discrimination or harassment related to
school activity or to school attendance occurring within a district school, to acts which occur off
campus or outside of school-related or school-sponsored activities but which may have an impact
or create a hostile environment at school, and to all acts of the Governing Board and the
Superintendent in enacting policies and procedures that govern the district.

The Board desires to provide a welcoming, safe, and supportive school environment that allows all
students equal access to and opportunities in the district's academic, extracurricular, and other
educational support programs, services, and activities. The Board prohibits, at any district school or
school activity, unlawful discrimination, including discriminatory harassment, intimidation, and
bullying, of any student by anyone, based on the student's actual or perceived race; color; ancestry;
nationality; national origin; immigration status; ethnic group identification; ethnicity; age;

religion; pregnancy, childbirth, termination of pregnancy or lactation, including related medical
conditions or recovery; parental, marital, and family status; physical or mental disability; medical
condition; sex; sex stereotypes; sex characteristics; sexual orientation; gender; gender identity;
gender expression; or genetic information; or, association with a person or group with one or more
of these actual or perceived characteristics.

Unlawful discrimination, including discriminatory harassment, intimidation, or bullying, may result
from physical, verbal, nonverbal, or written conduct based on any of the categories listed above.
Unlawful discrimination also occurs when prohibited conduct is so severe, persistent, or pervasive
that it affects a student's ability to participate in or benefit from an educational program or activity;
creates an intimidating, threatening, hostile, or offensive educational environment; has the effect of
substantially or unreasonably interfering with a student's academic performance; or otherwise
adversely affects a student's educational opportunities.

Unlawful discrimination also includes disparate treatment of students based on one of the
categories above with respect to the provision of opportunities to participate in school programs or
activities or the provision or receipt of educational benefits or services.

Because unlawful discrimination could occur when disciplining students, including suspension and
expulsion, the Superintendent or designee shall ensure that staff enforce discipline rules fairly,
consistently and in a non-discriminatory manner, as specified in Board Policy and Administrative
Regulation 5144 - Discipline, Board Policy and Administrative Regulation 5144.1 - Suspension and
Expulsion/Due Process, and Administrative Regulation 5144.2 - Suspension and Expulsion/Due
Process (Students With Disabilities).

The Board also prohibits any form of retaliation against any individual who reports or participates in
the reporting of unlawful discrimination, files or participates in the filing of a complaint, or
investigates, participates, or refuses to participate in the investigation of a complaint or report
alleging unlawful discrimination. Retaliation complaints shall be investigated and resolved in the
same manner as a discrimination complaint.





The Superintendent or designee shall facilitate students' access to the educational program by
publicizing the district's nondiscrimination policy and related complaint procedures to students,
parents/guardians, and employees. In addition, the Superintendent or designee shall post the
district's policies prohibiting discrimination, harassment, intimidation, and bullying and other
required information on the district's website in a manner that is easily accessible to
parents/guardians and students, in accordance with law and the accompanying administrative
regulation. (Education Code 234.1, 234.6; 34 CFR 106.8)

The Superintendent or designee shall provide training and/or information on the scope and use of
the policy and complaint procedures and take other measures designed to increase the school
community's understanding of the requirements of law related to discrimination. The
Superintendent or designee shall regularly review the implementation of the district's
nondiscrimination policies and practices and, as necessary, shall take action to remove any
identified barrier to student access to or participation in the district's educational program. The
Superintendent or designee shall report the findings and recommendations to the Board after each
review.

Regardless of whether a complainant complies with the writing, timeline, and/or other formal filing
requirements, all complaints alleging unlawful discrimination, including discriminatory harassment,
intimidation, or bullying, shall be investigated and prompt action taken to stop the discrimination,
prevent recurrence, and address any continuing effect on students.

Students who engage in unlawful discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, in violation of law, Board policy, or administrative regulation shall be subject
to appropriate consequence or discipline, which may include suspension or expulsion when the
behavior is severe or pervasive as defined in Education Code 48900.4. Any employee who permits
or engages in prohibited discrimination, including discriminatory harassment, intimidation,
retaliation, or bullying, shall be subject to disciplinary action, up to and including dismissal.

When a student has been suspended, or other means of correction have been implemented against
the student for an incident of racist bullying, harassment, or intimidation, the principal or designee
shall engage both the victim and perpetrator in a restorative justice practice suitable to the needs
of the students. The principal or designee shall also require the perpetrator to engage in a culturally
sensitive program that promotes racial justice and equity and combats racism and ignorance and
shall regularly check on the victim to ensure that the victim is not in danger of suffering from any
long-lasting mental health issues. (Education Code 48900.5)

When appropriate based on the severity or pervasiveness of the bullying, the Superintendent or
designee shall notify the parents/guardians of victims and perpetrators and may contact law
enforcement.

Allegations of unlawful discrimination in district programs and activities shall be brought,
investigated, and resolved in accordance with Board Policy 1312.3 - Uniform Complaint
Procedures, when required by law. However, complaints alleging sex discrimination, including sex-
based harassment, under Title IX shall be investigated and resolved in accordance with the
procedures specified in 34 CFR 106.44 and 106.45 and Administrative Regulation 5145.71 - Title
IX Sex Discrimination and Sex-Based Harassment Complaint Procedures.

Record-Keeping

The Superintendent or designee shall maintain a record of all reported cases of unlawful





discrimination, including discriminatory harassment, intimidation, or bullying, to enable the district
to monitor, address, and prevent repetitive prohibited behavior in district schools.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in

the subject matter of the policy.

State

5CCR 432

5 CCR 4600-4670
5 CCR 4900-4965

Civ. Code 1714.1

Ed. Code 17585
Ed. Code 200-262.4
Ed. Code 33353

Ed. Code 35292.5
Ed. Code 48900.3
Ed. Code 48900.4

Ed. Code 48900.5
Ed. Code 48904
Ed. Code 48907

Ed. Code 48950

Ed. Code 48985

Ed. Code 49020-49023
Ed. Code 49060-49079
Ed. Code 51204.5

Ed. Code 51500

Ed. Code 51501

Ed. Code 60010

Ed. Code 60040-60052
Gov. Code 11135

Pen. Code 422.55

Pen. Code 422.6
Federal

20 USC 1681-1688

28 CFR 35.107
29 USC 794
34 CFR 100.3
34 CFR 104.7

34 CFR 104.8
34 CFR 106.1-106.82

Description

Student records

Uniform complaint procedures

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance
Liability of parent or guardian for act of willful misconduct by
a minor

School modernization project; all-gender restroom
Prohibition of discrimination

California Interscholastic Federation; standardized incident
form

School restrooms; all-gender restrooms

Suspension or expulsion for act of hate violence
Suspension or expulsion for harassment, threats, or
intimidation

Suspension; other means of correction

Liability of parent/guardian for willful student misconduct
Exercise of free expression; time, place, and manner rules and
regulations

Speech and other communication

Notices to parents in language other than English

Athletic programs

Student records

Social sciences instruction; contributions of specified groups
Prohibited instruction or activity

Nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Prohibition of discrimination

Definition of hate crime

Crimes; harassment

Description

Title IX of the Education Amendments of 1972;
discrimination based on sex

Nondiscrimination on basis of disability; complaints
Rehabilitation Act of 1973; Section 504

Prohibition of discrimination on basis of race, color or
national origin

Section 504; Designation of responsible employee and
adoption of grievances procedures

Notice of Nondiscrimination on the Basis of Handicap
Discrimination on the basis of sex; effectuating Title IX




http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#

http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=1714.1.&lawCode=CIV#

http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.3.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.4.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48900.4.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48904.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48907.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48950.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=6.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51500.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.#



34 CFR 110.25

34 CFR 99.31

42 USC 12101-12213

42 USC 2000d-2000e-17

42 USC 2000h-2-2000h-6

42 USC 6101-6107

Management Resources

34 CFR 106.30

CA Office of the Attorney General
Publication

CA Office of the Attorney General
Publication

California Department of Education
Publication

Court Decision

Court Decision

CSBA Publication

CSBA Publication

CSBA Publication

CSBA Publication

Federal Register

U.S DOE, Office for Civil Rights
Publication

U.S. Department of Education
Publication

U.S. Dept. of Health & Human Services
Publication

U.S. DOE & U.S. DOJ Civil Rights
Divisions Pub

U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication

Prohibition of discrimination based on age

Disclosure of personally identifiable information

Americans with Disabilities Act

Title VI and Title VII Civil Rights Act of 1964, as amended
Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Description

Discrimination on the basis of sex; definitions

Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books, January 2024
Promoting a Safe and Secure Learning Environment for All:
Guidance and Model Policies to Assist California's K-12
Schools in Responding to Immigration Issues, April 2018
California Longitudinal Pupil Achievement Data System
(CALPADS) Update FLASH #158: Guidance for Changing a
Student’s Gender in CALPADS, July 2019

Donovan v. Poway Unified School District (2008) 167
Cal.App.4th 567

Flores v. Morgan Hill Unified School District (2003, 9th Cir.)
324 F.3d 1130

Reference: State Roles, Responsibilities, and Process for
Instructional Materials Adoption, February 2024

Fact Sheet: Instructional Materials Adoption: Local governing
board responsibilities, February 2024

Instructional Materials Adoptions: State and local governing
board processes, roles, and responsibilities, February 2024
Legal Guidance on Rights of Transgender and Gender
Nonconforming Students in Schools, October 2022
Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, April 29,
2024, Vol. 89, No. 83, pages 33474-33896

Resolution Agreement Between the Arcadia USD, US Dept
of Ed, OCR, & the US DOJ, CRD (2013) OCR 09-12-1020,
DOJ 169-12C-70

Guidance on Constitutionally Protected Prayer and Religious
Expression in Public Elementary and Secondary Schools, May
2023

Guidance to Federal Financial Assistance Recipients
Regarding Title VI Prohibition Against National Origin
Discrimination Affecting Limited English Proficient Persons,
August 2013

Dear Colleague Letter: Resource on Confronting Racial
Discrimination in Student Discipline, May 2023

Dear Colleague Letter: Protecting Students from
Discrimination, such as Harassment, Based on Race, Color, or
National Origin, Including Shared Ancestry or Ethnic
Characteristics, May 2024

Dear Colleague Letter: Discrimination, Including Harassment,
Based on Shared Ancestry or Ethnic Characteristics,
November 2023




https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#

https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#

https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#

https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#

https://oag.ca.gov/sites/all/files/agweb/pdfs/bcj/school-guidance-model-k12.pdf#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#

https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c#

https://www.csba.org/-/media/CSBA/Files/Advocacy/LegalAdvocacy/Legal-Guidance-Transgender-Legal-10-2022.ashx?la=en&rev=a3fb600ee6d640598c038dfceaef871c#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.justice.gov/sites/default/files/crt/legacy/2013/07/26/arcadiaagree.pdf#
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U.S. DOE, Office for Civil Rights Enforcement of Title IX of the Education Amendments of

Publication 1972 With Respect to Discrimination Based on Sexual
Orientation and Gender Identity in Light of Bostock v.
Clayton County, June 2021

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Addressing Discrimination Against

Publication Jewish Students, May 2023

U.S. DOE, Office for Civil Rights U.S. Department of Education Toolkit: Creating Inclusive and

Publication Nondiscriminatory School Environments for LGBTQI+
Students, June 2023

U.S. DOE, Office for Civil Rights Questions and Answers on the Title IX Regulations on Sexual

Publication Harassment, June 2022

U.S. DOE, Office for Civil Rights Supporting Students with Disabilities and Avoiding the

Publication Discriminatory Use of Student Discipline under Section 504
of the Rehabilitation Act of 1973

U.S. DOE, Office for Civil Rights Dear Colleague Letter: Race and School Programming,

Publication August 2023

Website CSBA District and County Office of Education Legal Services

Website First Amendment Center

Website California Interscholastic Federation

Website California Office of the Attorney General

Website California Safe Schools Coalition

Website CSBA

Website California Department of Education

Website U.S. Department of Education, Office for Civil Rights

Cross References

Code Description

0410 Nondiscrimination In District Programs And Activities
0415 Equity

0450 Comprehensive Safety Plan

0450 Comprehensive Safety Plan

1114 District-Sponsored Social Media

1114 District-Sponsored Social Media

1240 Volunteer Assistance

1240 Volunteer Assistance

1312.1 Complaints Concerning District Employees
1312.1 Complaints Concerning District Employees
1312.2 Complaints Concerning Instructional Materials
1312.2 Complaints Concerning Instructional Materials
1312.2-E(1) Complaints Concerning Instructional Materials
1312.3 Uniform Complaint Procedures

1312.3 Uniform Complaint Procedures

1312.3-E(1) Uniform Complaint Procedures

1312.3-E(2) Uniform Complaint Procedures

13124 Williams Uniform Complaint Procedures
1312.4-E(1) Williams Uniform Complaint Procedures
1312.4-E(2) Williams Uniform Complaint Procedures

1313 Civility

1340 Access To District Records

1340 Access To District Records

35154 Recovery For Property Loss Or Damage
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Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Personnel Files

Employee Notifications

Employee Notifications

Sex Discrimination and Sex-Based Harassment
Sex Discrimination and Sex-Based Harassment
Professional Standards

Professional Standards

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Concepts And Roles

Student Wellness

Admission

Admission

Chronic Absence And Truancy
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Policy 5145.7: Sex Discrimination and Sex-Based Harassment Status: ADOPTED

Original Adopted Date: 03/01/2012 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The Governing Board is committed to maintaining a welcoming, safe, and supportive school
environment that is free from discrimination and harassment. The Board prohibits at school or at
school-sponsored or school-related activities, sex discrimination and sex-based harassment, as
defined in the accompanying administrative regulation, targeted at any student, based on the
student's actual or perceived sex; sex stereotypes; sex characteristics; sexual orientation; gender;
gender identity; gender expression; pregnancy, childbirth, termination of pregnancy or lactation,
including related medical conditions or recovery; and, parental, marital, and family status.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or
testifies about conduct that reasonably may constitute sex discrimination, including sex-based
harassment, reports such conduct, or otherwise participates or refuses to participate in the
complaint process established for the purpose of this policy. (Education Code 220.1; 34 CFR
106.71)

The district strongly encourages students who feel that they are being or have experienced sex
discrimination, including sex-based harassment, on school grounds or at a school-sponsored or
school-related activity, or off-campus when the conduct has a continuing effect on campus, to

immediately contact their teacher, the principal, the district's Title IX Coordinator, or any other
available school employee.

Any employee who receives a report or observes an incident of sex discrimination, including sex-
based harassment, by or against a student in a district education program or activity shall report the
incident to the Title IX Coordinator within one workday.

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based
Harassment Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the
complainant and, if the district has begun grievance procedures or offered an informal resolution
process to the respondent, offer and coordinate supportive measures to be provided to the
respondent as deemed appropriate under the circumstances.

The Superintendent or designee shall ensure that all district staff are trained regarding the district's
sex discrimination and sex-based harassment policy, and that all employees receive training related
to their duties under Title IX as specified in Administrative Regulation 4119.11/4219.11/4319.11 -
Sex Discrimination and Sex-Based Harassment. (34 CFR 106.8)

Instruction/Information
The Superintendent or designee shall ensure that all district students receive age-appropriate

information on sex discrimination and sex-based harassment. Such instruction and information shall
include:





1. What acts and behavior constitute sex discrimination and sex-based harassment, including
the fact that sex discrimination and sex-based harassment could occur between people of
the same sex and could involve sexual violence

2. A clear message that students do not have to endure sex discrimination or sex-based
harassment under any circumstance

3. Encouragement to report observed incidents of sex discrimination and sex-based
harassment even when the alleged victim of the discrimination or harassment has not
complained

4. A clear message that student safety is the district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sex discrimination
or sex-based harassment incident will be addressed separately and will not affect the
manner in which the sex discrimination or sex-based harassment complaint will be received,
investigated, or resolved

5. A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sex discrimination and sex-based
harassment allegation that involves a student, whether as the complainant, respondent, or
victim of the discrimination or harassment, shall be investigated and action shall be taken to
respond to harassment, prevent recurrence, and address any continuing effect on students

6. Information about the district's procedures for investigating complaints and the person(s) to
whom a report of sex discrimination and/or sex-based harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the
district investigation of a sex discrimination or sex-based harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to
ensure a safe school environment for a student who is the complainant or victim of sex
discrimination or sex-based harassment and/or other students during an investigation

Disciplinary Actions

Upon completion of an investigation of sex discrimination and/or sex-based harassment, any
student found to have engaged in sex discrimination, and/or sex-based harassment or sexual
violence, in violation of this policy, shall be subject to disciplinary action. For students in grades 4-
12, disciplinary action may include suspension and/or expulsion, provided that, in imposing such
discipline, the entire circumstances of the incident(s) shall be taken into account.

Upon investigation of sex discrimination and/or sex-based harassment, any employee found to
have engaged in sex discrimination against, and/or sex-based harassment or sexual violence
toward, any student, shall be subject to disciplinary action, up to and including dismissal, in
accordance with law and the applicable collective bargaining agreement.

Record-Keeping

The Superintendent or designee shall maintain records in accordance with law, including in
accordance with 34 CFR 106.8 as specified in Administrative Regulation 5145.71 - Title IX Sex
Discrimination and Sex-Based Harassment Complaint Procedures, and district policies and
regulations, of all reported cases of sex-based harassment to enable the district to monitor,
address, and prevent repetitive harassing behavior in district schools.
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Regulation 5145.71: Title IX Sex Discrimination and Sex-Based Harassment Status: ADOPTED
Complaint Procedures

Original Adopted Date: 07/01/2020 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district
student, while in an education program or activity, was subjected to conduct on or after August 1,
2024, including, but not limited to, conduct that is under the authority of the district, that
constitutes sex discrimination, including sex-based harassment. For conduct that occurred prior to
this date, the district should utilize its policies in place at the time the alleged sex discrimination,
including sex-based harassment, occurred, so long as they are in accordance with the applicable
statutes and regulations.

Sex discrimination and sex-based harassment include, but are not limited to, sex-based conduct as
specified in Administrative Regulation 5145.7 - Sex Discrimination and Sex-Based Harassment.

Basic Requirements
When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably

2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not have a
conflict of interest or bias for or against complainants or respondents generally or an
individual complainant or respondent

The investigator and the decisionmaker may be the same person as the Title IX Coordinator
or designee.

3. Presume that the respondent is not responsible for the alleged sex discrimination, including
sex-based harassment, until a determination is made at the conclusion of the grievance
procedures

4. Establish reasonably prompt timeframes for the major stages of the grievance procedures,
such as evaluation of whether to dismiss or investigate a complaint, investigation, decision,
and appeals if any

5. Establish a process that allows for the reasonable extension of timeframes on a case-by-
case basis for good cause with notice to the parties that includes the reason for the delay

Additionally, the district shall not disclose personally identifiable information obtained while
implementing Title IX complaint procedures unless the district has obtained prior written consent
from a person with the legal right to consent to the disclosure; the information is disclosed to a
parent/guardian or other authorized legal representative with the legal right to receive disclosures
on behalf of the person whose personally identifiable information is at issue; to take action to
address conduct that reasonably may constitute sex discrimination under Title 1X, including sex-
based harassment, in the district's education program or activity; as required by federal law,
regulations, or as a condition to a federal award; as required by state or local law; or to the extent





such disclosures are not otherwise in conflict with Title IX. (34 CFR 106.44)

If either party is a student with a disability, the Title IX Coordinator or designee shall consult with
one or more members, as appropriate, of the student's individualized education program or 504
team, to determine how to comply with the requirements of the Individuals with Disabilities
Education Act (IDEA) or Section 504 of the Rehabilitation Act of 1973.

Filing a Complaint

Upon receiving information from an allegation of sex discrimination, include sex-based harassment,
the Title IX Coordinator or designee shall notify the individual(s) specified in law of the Title IX
grievance procedures, and of the informal resolution process, if available and appropriate.

A complaintis an oral or written request that can objectively be understood by the Title IX
Coordinator or designee as a request for the district to investigate and make a determination about
alleged sex discrimination, including sex-based harassment. (34 CFR 106.21)

Complaints of sex discrimination and sex-based harassment may only be brought by a student, or
former student, who was participating or attempting to participate in the district's education
program or activity at the time of the alleged sex-based harassment, a parent/guardian or other
authorized legal representative with the legal right to act on behalf of the student, or the Title IX
Coordinator or designee. (34 CFR 106.45)

If the alleged victim chooses not to bring a complaint, or withdraws any or all of the allegations in a
complaint, and in the absence or termination of an information resolution process, the Title IX
Coordinator or designee shall consider whether to initiate a complaint. To do so, the Title IX
Coordinator or designee shall first consider the following factors: (34 CFR 106.44)

1. The victim's request not to proceed with initiation of a complaint
2. The victim's reasonable safety concerns regarding initiation of a complaint

3. The risk that additional acts of sex discrimination, including sex-based harassment, would
occur if a complaint is not initiated

4. The severity of the alleged sex discrimination or sex-based harassment, including whether
the discrimination, if established, would require the removal of a respondent from campus
or imposition of another disciplinary sanction to end the discrimination and prevent its
recurrence

5. The age and relationship of the parties, including whether the respondent is an employee of
the district

6. The scope of the alleged sex discrimination, including information suggesting a pattern;
ongoing sex discrimination, including sex-based harassment; or sex discrimination, including
sex-based harassment, alleged to have impacted multiple individuals

7. The availability of evidence to assist a decisionmaker in determining whether sex
discrimination, including sex-based harassment, occurred

8. Whether the district could end the alleged sex discrimination, including sex-based
harassment, and prevent its recurrence without initiating the Title IX grievance procedures





If, after considering these factors, the Title IX Coordinator determines that the alleged conduct
presents an imminent and serious threat to the health and safety of the complainant or another
person, or that the conduct as alleged prevents the district from ensuring equal access to a district
program or activity on the basis of sex, the Title IX Coordinator may initiate a complaint.

If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged
victim notice of the complaint, as well as other notices as required by the Title IX regulations at
specific points in the complaint process. The Title IX Coordinator shall also address reasonable
concerns about the victim's safety or the safety of others, including providing supportive measures
as described in "Supportive Measures" below, and taking other appropriate prompt and effective
steps to ensure that sex discrimination, including sex-based harassment, does not continue or recur
within the district. (34 CFR 106.44)

The Title IX Coordinator or designee, investigator, decisionmaker, other person who is responsible
for implementing the district's grievance procedures or have the authority to modify or terminate
supportive measures, or a facilitator of an informal resolution process shall not have a conflict of
interest or bias for or against complainants or respondents generally or an individual complainant or
respondent. Such persons shall receive training in accordance with 34 CFR 106.8. (34 CFR 106.44)

The Title IX Coordinator shall monitor the district for barriers to reporting information about
conduct that reasonably may constitute sex discrimination, including sex-based harassment, under
Title IX, and take steps reasonably calculated to address such barriers. (34 CFR 106.44, 106.45)

Supportive Measures

Upon receipt of a report of Title IX sex discrimination or sex-based harassment, the Title IX
Coordinator or designee shall offer and coordinate supportive measures. Supportive measures may
vary depending on what the district determines to be reasonably available and shall not
unreasonably burden either the complainant or respondent. Supportive measures shall be provided
without charging a fee to the complainant or respondent and be designed to protect the safety of
the complainant, respondent, and the district's educational environment, and to provide support
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution
process as specified in 34 CFR 106.44. The district shall not impose such measures for punitive or
disciplinary reasons. Supportive measures may include, but are not limited to, counseling;
extensions of deadlines and other course-related adjustments; changes in class, work, housing, or
extracurricular or any other activity regardless of whether there is a comparable alternative;
campus escort services; modifications of class schedules; mutual restrictions on contact; changes in
class locations; increased security; monitoring of certain areas of the campus; and, training and
education programs related to sex-based harassment. (34 CFR 106.2, 106.44)

Unless there is an allegation of sex-based harassment or retaliation, the district may provide
supportive measures without altering the alleged discriminatory conduct. (34 CFR 106.44)
Upon the conclusion of any grievance procedures implemented as specified in 34 CFR 106.45 or
informal resolution process as specified in 34 CFR 106.44, the district may continue with the
supportive measures, or modify or terminate such measures, as appropriate. (34 CFR 106.44)

The district shall provide a complainant or respondent for whom supportive measures have been
implemented with a timely opportunity to seek, from an impartial employee with authority to
modify or reverse the supportive measures, modification or reversal of the district's decision to
provide, deny, modify, or terminate such measures, and to seek additional modification or
termination of the supportive measures if circumstances materially change. (34 CFR 106.44)





The district shall not disclose information about supportive measures to any person other than the
person to whom they apply, including informing one party of supportive measures provided to
another party, unless the disclosure is necessary to providing the supportive measures, or restoring
or preserving a party's access to the district's education program or activity. (34 CFR 106.44)

Emergency Removal from School

A student shall not be disciplined for alleged sex discrimination, including sex-based harassment,
under Title IX until the investigation has been completed. However, on an emergency basis, the
district may remove a student from the district's education program or activity, provided that the
district conducts an individualized safety and risk analysis, determines that removal is justified due
to an imminent and serious threat to the health or safety of a complainant or any student,
employee, or other individual arising from the allegations, and provides the respondent with notice
and an opportunity to challenge the decision immediately following the removal. This authority to
remove a student does not modify a student's rights under the IDEA or Section 504 of the
Rehabilitation Act of 1973. (34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint
The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106.45)

1. The district is unable to identify the respondent after taking reasonable steps to do so

2. The respondent is not participating in the district's education program or activity and is not
employed by the district

3. The district determines that the conduct alleged in the complaint, even if proven, would not
constitute sex discrimination, including sex-based harassment, under Title IX

Before dismissing the complaint, the Title IX Coordinator shall make reasonable efforts to
clarify the allegations with the complainant.

4. The complainant voluntarily withdraws any or all of the allegations in the complaint, the
Title IX Coordinator declines to initiate a complaint, and the Title IX Coordinator determines
that, without the complainant's withdrawn allegations, the conduct that remains alleged in
the complaint, if any, would not constitute sex discrimination, including sex-based
harassment, under Title IX, even if proven

The Title IX Coordinator shall determine whether to dismiss or investigate any complaint of sex
discrimination, including sex-based harassment, within _10 working_ days, unless such timeline is
extended in accordance with this administrative regulation.

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and
the reasons for the dismissal. Additionally, if the dismissal occurs after the respondent has been
notified of the allegations, the Title IX Coordinator shall provide such notification to the
respondent, which shall occur simultaneously to both parties if the notification is in writing. The
Title IX Coordinator shall also inform the complainant, and the respondent if the dismissal occurs
after the respondent has been notified of the allegations, of their right to appeal. Dismissals may be
appealed on the following bases: (34 CFR 106.45)





1. A procedural irregularity that would change the outcome

2. New evidence that would change the outcome and that was not reasonably available
when  dismissal was made

3. The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or
respondent that would change the outcome

If the dismissal is appealed, the district shall: (34 CFR 106.45)

1. Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent

2. Implement appeal procedures equally for the parties

3. Ensure that the decisionmaker for the appeal did not take part in an investigation of the
allegations or dismissal of the complaint

4. Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX
regulations

5. Provide the parties a reasonable and equal opportunity to make a statement in support of,
or challenging, the outcome

6. Notify the parties of the result of the appeal and the rationale for the result

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as
described above in "Supportive Measures" to the complainant. Additionally, the respondent shall be
offered supportive measures if the complaint was dismissed because the complainant voluntarily
withdrew any or all of the allegations in the complaint and the district determined that without the
withdrawn allegations the conduct, even if proven, would not constitute sex discrimination,
including sex-based harassment, under Title IX, or if the complaint was dismissed because the
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that
the alleged conduct would not constitute sex discrimination, including sex-based harassment, even
if proven. The Title IX Coordinator shall also take other appropriate prompt and effective steps to
ensure that sex discrimination, including sex-based harassment, does not continue or recur within
the district's education program or activity. (34 CFR 106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to Board
Policy/Administrative Regulation 1312.3 - Uniform Complaint Procedures as applicable.

Informal Resolution Process

At any time prior to determining whether sex discrimination, including sex-based harassment,
occurred under the complaint procedures specified in 34 CFR 106.45, the district may offer, if it is
determined to be appropriate upon receiving information about conduct that reasonably may
constitute sex discrimination under Tite IX or when a complaint of sex discrimination is made, an
informal resolution process, such as mediation, to the complainant and respondent. However, the
district shall not offer an informal resolution process if the complaint alleges that an employee
engaged in sex-based harassment of an elementary or secondary school student or that such
process would conflict with federal, state, or local law. (34 CFR 106.44)





The district shall not require or pressure a party to participate in the informal resolution process, or
to waive the right to an investigation and determination of a complaint as a condition

of participation in the district's education program or activity, or exercise of any other right. The
district may decline to offer an informal resolution process including, but not limited to, when the
district determines that the alleged conduct would present a future risk of harm to others. (34 CFR
106.44)

The district may facilitate an informal resolution process provided that the district, prior to initiating
such process: (34 CFR 106.44)

1. Provides the parties with written notice disclosing the allegations; the requirements of the
informal resolution process; the right to withdraw from the informal process and resume
the formal complaint process; the inability to initiate or resume complaint procedures
arising from the same allegations once the informal resolution process is concluded; the
potential terms that may be requested or offered in an informal resolution agreement,
including that the agreement would only be binding on the parties; and the information that
the district will maintain and whether and how the district could disclose such information
for use in Title IX grievance procedures if such procedures are initiated or resumed

2. Obtains the parties' voluntary consent to the informal resolution process

3. Does not offer or facilitate an informal resolution process to resolve allegations that an
employee sexually harassed a student

The Title IX Coordinator or designee shall ensure that the facilitator of the informal resolution
process is not the same person as the investigator or decisionmaker of any ongoing or newly
initiated complaint process specified in 34 CFR 106.45, does not have a conflict of interest or bias
for or against complainants or respondents generally or an individual complainant or respondent,
and receives training in accordance with 34 CFR 106.8. (34 CFR 106.44)

If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the extent
necessary, take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district' education program
or activity. (34 CFR 106.45)

Notice of Allegations

If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall
provide the known parties with written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. Sufficient information, available at the time, to allow parties to respond to the allegations,
including, to the extent available, the identity of parties involved in the incident(s), the
conduct allegedly constituting sex discrimination, including sex-based harassment, and the
date(s) and location(s) of the alleged incident

Such notice shall be provided with sufficient time for the parties to prepare a response
before any initial interview.

If, during the course of the investigation, new Title IX allegations arise about the
complainant or respondent that are not included in the initial notice, the Title IX
Coordinator shall provide notice of the additional allegations to the parties.





3. A statement that retaliation is prohibited

4. A statement that the parties are entitled to an equal opportunity to access the relevant and
not otherwise impermissible evidence or an accurate description of such evidence, as
specified

The above notice may also include the name of the investigator, facilitator of an informal process,
and decisionmaker and shall inform the parties that, if at any time a party has concerns regarding
conflict of interest or bias regarding any of these persons, the party should immediately notify the
Title IX Coordinator or designee.

Consolidation of Complaints

The district may consolidate complaints of sex discrimination, including sex-based harassment,
against more than one respondent; by more than one complainant against one or more

respondents; or by one party against another party, when the allegations of sex discrimination,
including sex-based harassment, arise out of the same facts or circumstances. (34 CFR 106.45)

Investigation Procedures

The district shall provide for adequate, reliable, and impartial investigation of complaints. (34 CFR
106.45)

During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. 1. Provide an equal opportunity for the parties to present fact witnesses, and other
inculpatory and exculpatory evidence that is relevant and not otherwise impermissible

2. 2. Review all evidence gathered through the investigation and determine which evidence
is relevant and which evidence is impermissible regardless of relevance

3. 3. Provide each party with an equal opportunity to access evidence that is relevant, and
not otherwise impermissible, to the allegations of sex discrimination, including sex-based
harassment, by:

a. Providing an equal opportunity to access either the relevant and not otherwise
impermissible evidence or an accurate description of such evidence

If an accurate description is provided, the district shall, upon request of any party,
provide the parties with an equal opportunity to access the relevant and permissible
evidence.

b. Providing a reasonable opportunity to respond to the evidence or to the accurate
description of the evidence

c. Taking reasonable steps to prevent and address the parties' unauthorized disclosure
of information and evidence obtained solely through the grievance procedures

4. Take reasonable steps to protect the privacy of parties and witnesses which do not restrict
the ability of the parties to obtain and present evidence, including, by speaking to
witnesses; consulting with family members, confidential resources, or advisors; or otherwise
preparing for or participating in the grievance procedures





5. Objectively evaluate all evidence that is relevant and not otherwise impermissible, including
both inculpatory and exculpatory evidence, including that credibility determinations will not
be based on a person's status as complainant, respondent, or witness

6. Exclude as impermissible the following types of evidence, and questions seeking that
evidence:

a. Evidence that is protected under a privilege recognized by state or federal law or
evidence that is provided to a confidential employee, unless the person to whom the
privilege or confidentiality is owed has voluntarily waived the privilege

b. A party's or witness's records that are made or maintained by a physician,
psychologist, or other recognized professional or paraprofessional in connection
with the provision of treatment to the party or witness, unless the district obtains
that party's or witness's voluntary, written consent for use in its grievance
procedures

c. Evidence that relates to the complainant's sexual interests or prior sexual conduct,
unless evidence about the complainant's prior sexual conduct is offered to prove
that someone other than the respondent committed the alleged conduct or is
evidence about specific incidents of the complainant's prior sexual conduct with the
respondent that is offered to prove consent to the alleged sex-based harassment

The fact of prior consensual sexual conduct between the complainant and
respondent does not by itself demonstrate or imply the complainant's consent to the
alleged sex-based harassment or preclude determination that sex-based harassment
occurred.

The district shall ensure that the decisionmaker is able to question parties and witnesses
adequately to assess a party's or witness's credibility to the extent credibility is both in dispute and
relevant to evaluating one or more allegations of sex-based harassment. (34 CFR 106.45)

If the complaint is against an employee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements.

The investigator shall complete the investigation within _45 calendar_ days after the Title IX
Coordinator determines to proceed with an investigation, unless such timeline is extended in
accordance with this administrative regulation.

Written Decision

The Superintendent shall designate an employee as the decisionmaker to determine responsibility
for the alleged conduct, who may be the Title IX Coordinator or designee or the investigator so
long as there is no conflict of interest or bias. (34 CFR 106.45)

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence,
the district shall: (34 CFR 106.45)

1. Use the preponderance of the evidence standard of proof to determine whether sex
discrimination, including sex-based harassment, has occurred

2. Notify the parties in writing of the determination of whether sex discrimination, including
sex-based harassment, occurred





The notification shall include the rationale for such determination and the procedures and
permissible bases for the complainant and respondent to appeal, if applicable.

The written decision shall be issued within _15 calendar_ days after the investigation is completed,
unless such time is extended in accordance with this administrative regulation.

Appeal of the Decision

Either party may appeal the district's decision of a complaint or any allegation in the complaint. (34
CFR 106.45)

When conducting an appeal, the district shall permit a final appeal to the Governing Board using a
process that is in accordance with law and otherwise consistent with the appeal process as
specified in Administrative Regulation 1312.3 - Uniform Complaint Procedures.

Either party has the right to file a complaint with the U.S. Department of Education's Office for
Civil Rights within 180 days of the date of the most recently alleged misconduct.

The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
antidiscrimination laws, if applicable.

Extension of Timelines

Any timelines specified in this administrative regulation may be extended by the district for good
cause, with written notice to the parties. The written notice shall specify the reasons for the
extension. (34 CFR 106.45)

Remedies

When there is a determination that sex discrimination, including sex-based harassment, has
occurred, the Title IX Coordinator shall coordinate the provision and implementation of remedies to
the complainant and other persons the district identifies as having had equal access to the district's
education program or activity limited or denied by sex discrimination, including sex-based
harassment; coordinate the imposition of any disciplinary sanctions on a respondent described in
"Disciplinary Actions" below, including notification to the complainant of any such disciplinary
actions; and take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district's education program
or activity. (34 CFR 106.45)

Corrective/Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent, other
than supportive measures as described above in the section "Supportive Measures," until the
complaint procedure has been completed and a determination of responsibility has been made. (34
CFR 106.44, 106.45)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or
expulsion. After the completion of the complaint procedure, if it is determined that a student at any
grade level has committed sexual assault or sexual battery at school or at a school activity off
school grounds, the principal or Superintendent shall immediately suspend the student and shall
recommend expulsion. (Education Code 48900.2, 48915)





Other actions that may be taken with a student who is determined to be responsible for sex
discrimination and/or sex-based harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education of the student regarding the impact of the conduct on others
4. Positive behavior support

5. Referral of the student to a student success team

6. Denial of participation in extracurricular or cocurricular activities or other privileges as
permitted by law

When an employee is found to have committed sex discrimination, including sex-based harassment,
or retaliation, the district shall take appropriate disciplinary action, up to and including dismissal, in
accordance with applicable law and collective bargaining agreement.

The district shall not discipline a party, witness, or others participating in the grievance procedures
for making a false statement or for engaging in consensual sexual conduct based solely on the
district's determination of whether sex discrimination, including sex-based harassment,

occurred. (34 CFR 106.45)

Record-Keeping

The Superintendent or designee shall maintain, for at least a period of seven years: (34 CFR
106.45)

1. For each complaint of sex discrimination, including sex-based harassment, records
documenting any informal resolution process or formal investigation procedures

2. For each notification the Title IX Coordinator or designee receives of information about
conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, records documenting the actions taken to fulfill the district's obligations
as specified in 34 CFR 106.44, including supportive measures offered and implemented

3. All materials used to train district employees; the Title IX Coordinator and designee(s);
investigator(s), decisionmaker(s), and other person(s) who are responsible for implementing
the district's grievance procedures or have the authority to modify or terminate supportive
measures; and any person who facilitates an informal resolution process

The district shall make such training materials available upon request by members of the
public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee
shall also indefinitely maintain the following: (Code of Civil Procedure340.1):

1. Arecord of the allegation(s)

2. Arecord of the investigation procedures followed





3. Arecord of the written determination

4. A record of the corrective action implemented, if any

5. Arecord of any appeals and the outcome of the same

6. All training materials addressing the prohibition and investigation of childhood sexual

assault
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Policy 5145.9: Hate-Motivated Behavior Status: ADOPTED

Original Adopted Date: 06/01/1999 | Last Revised Date: 06/01/2021 | Last Reviewed Date:
06/01/2021

The Governing Board is committed to providing a respectful, inclusive, and safe learning
environment that protects students from discrimination, harassment, intimidation, bullying, or any
other type of behavior that is motivated by hate.

Hate-motivated behavior is any behavior intended to cause emotional suffering, physical injury, or
property damage through intimidation, harassment, bigoted slurs or epithets, force or threat of
force, or vandalism motivated in part or in whole by bias or hostility toward the victim's real or
perceived race, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, ethnicity, age, religion, marital status, pregnancy, parental status, physical or mental
disability, medical condition, sex, sexual orientation, gender, gender identity, gender expression, or
genetic information, or any other characteristic identified in Education Code 200 or 220,
Government Code 11135, or Penal Code 422.55.

The Superintendent or designee shall design strategies to promote harmonious relationships among
students, prevent incidents of hate-motivated behavior to the extent possible, and address such
incidents in a timely manner when they occur.

The Superintendent or designee shall collaborate with regional programs and community
organizations to promote an environment where diversity is celebrated and hate-motivated
behavior is not tolerated. Such collaborative efforts shall focus on the development of effective
prevention strategies and response plans, provision of assistance to students affected by hate-
motivated behavior, and/or education of students who have perpetrated hate-motivated acts.

The district shall provide students with age-appropriate instruction that:

1. Includes the development of social-emotional learning

2. Promotes an understanding, awareness, appreciation, and respect for human rights, human
relations, diversity, and acceptance in a multicultural society

3. Explains the harm and dangers of explicit and implicit biases
4. Discourages discriminatory attitudes and practices
5. Provides strategies to manage conflicts constructively

As necessary, the district shall provide counseling, guidance, and support to students who are
victims of hate-motivated behavior and to students who exhibit such behavior.

When appropriate, students who engage in hate-motivated behavior shall be disciplined.

The Superintendent or designee shall provide staff with training that:





1. Promotes an understanding of diversity, equity, and inclusion
2. Discourages the development of discriminatory attitudes and practices

3. Includes social-emotional learning and nondiscriminatory instructional and counseling
methods

4. Supports the prevention, recognition, and response to hate-motivated behavior

5. Raises the awareness and sensitivity of staff to potentially prejudicial and discriminatory
behavior

6. Includes effective enforcement of rules for appropriate student conduct

Employees who engage in hate-motivated behavior shall be subject to disciplinary action, up to and
including dismissal.

Rules prohibiting hate-motivated behavior and procedures for reporting a hate-motivated incident
shall be provided to students, staff, and parents/guardians.

This policy shall be posted in a prominent location on the district's web site in a manner that is
readily and easily accessible to parents/guardians and students. (Education Code 234.6)

Complaints

Any staff member who is notified that hate-motivated behavior has occurred, observes such
behavior, or otherwise becomes aware of an incident shall immediately contact the compliance
officer responsible for coordinating the district's response to complaints and complying with state
and federal civil rights laws. As appropriate, the staff member shall also contact law enforcement.

A student or parent/guardian who believes the student is a victim of hate-motivated behavior is
encouraged to report the incident to a teacher, the principal, the district's compliance officer, or
other staff member.

Any complaint of hate-motivated behavior shall be investigated and, if determined to be
discriminatory, shall be resolved in accordance with law and the district's uniform complaint
procedures specified in AR 1312.3 - Uniform Complaint Procedures or other applicable procedure.
If, during the investigation, it is determined that a complaint is about nondiscriminatory behavior,
the principal or designee shall inform the complainant and shall take all necessary actions to resolve
the complaint.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.
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Policy 5146: Married/Pregnant/Parenting Students Status: ADOPTED

Original Adopted Date: 12/01/2013 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The Governing Board recognizes that responsibilities pertaining to marriage, pregnancy, or
parenting, including related obligations, medical conditions, or recovery, may disrupt a student's
education and increase the chance of a student dropping out of school. The Board desires to
minimize interruption to such students' educational progress by supporting married, pregnant, and
parenting students in their continued education, assisting them to attain strong academic and
parenting skills, and promoting the healthy development of their child(ren).

The district shall not exclude or deny any student from any educational program or activity,
including any class or extracurricular activity, solely on the basis of the student's current, potential,
or past pregnancy, childbirth, false pregnancy, termination of pregnancy, lactation, or related
medical conditions or recovery. In addition, the district shall not adopt any rule concerning a
student's actual, potential, or past parental, family, or marital status that discriminates against
and/or treats a student differently on the basis of sex. (Education Code 221.51, 230; 5 CCR 4950;
34 CFR 106.40)

The Superintendent or designee shall annually notify parents/guardians at the beginning of the
school year of the rights and options available to pregnant and parenting students under the law. In
addition, pregnant and parenting students shall be notified of the rights and options available under
the law through annual school year welcome packets and through independent study

packets. (Education Code 222.5, 48980)

Any employee who is informed by a student, or a person who has a legal right to act on behalf of a
student, of a student's pregnancy or related conditions shall provide that person with the Title IX
Coordinator's contact information and inform the person that the Title IX Coordinator can
coordinate specific acts to prevent sex discrimination, including sex-based harassment, and ensure
the student's equal access to the district's education program or activity. (34 CFR 106.8)

When notified of a student's pregnancy or related conditions, the Title IX Coordinator shall provide
the student, and if applicable the person who has a legal right to act on behalf of the student and
who notified the Title IX Coordinator of the student's pregnancy or related conditions, with the
district's notice of nondiscrimination, as specified in Administrative Regulation 5145.3 -
Nondiscrimination/Harassment and Exhibit (1) 5145.71 - Title IX Sex Discrimination and Sex-Based
Harassment Complaint Procedures. The Title IX Coordinator shall also coordinate actions specified
in 34 CFR 106.40 to prevent discrimination against, and ensure equal access to, the student,
including the following: (34 CFR 106.44)

1. Notifying the student that the district is required to not discriminate in its education
program or activity against any student based on the student's current, potential, or past
pregnancy or related conditions

However, a student's voluntary participation in a separate portion of the district's education
program or activity does not constitute prohibited discrimination if the district ensures that
the separate portion is comparable to that offered to students who are not pregnant and do





not have related conditions.

2. To the extent consistent with 34 CFR 106.40(b)(3), ensuring that pregnancy or related
conditions are treated in the same manner and under the same policies as any other
temporary medical condition with respect to any medical or hospital benefit, service, plan,
or policy the district administers, operates, offers, or participates in with respect to students
admitted to the district's education program or activity

3. Informing the student that the district may not require the student who is pregnant or has
related conditions to provide certification from a healthcare provider or any other person
verifying that the student is physically able to participate in the district's class, program, or
extracurricular activity unless the certified level of physical ability of health is necessary for
participation in the class, program, or extracurricular activity; the district requires such
certification of all participating students; and, the information obtained is not used as a basis
for Title IX discrimination

For school-related purposes, a student under the age of 18 years who enters into a valid marriage
shall have all the rights and privileges of students who are 18 years of age or older, even if the
marriage has been dissolved. (Family Code 7002)

Education and Support Services for Pregnant and Parenting Students

Pregnant and parenting students shall retain the right to participate in the regular education
program or an alternative education program. The classroom setting shall be the preferred
instructional strategy unless an alternative is necessary to meet the needs of the student and/or
the student's child.

Any alternative education program, activity, or course that is offered separately to pregnant or
parenting students, including any class or extracurricular activity, shall be equal to that offered to
other district students. A student's participation in such programs shall be voluntary. (Education
Code 221.51; 5 CCR 4950)

The Superintendent or designee shall not require a student, based on pregnancy, childbirth, false
pregnancy, termination of pregnancy, lactation, or related medical conditions or recovery, to obtain
certification from a physician or nurse practitioner indicating that the student is physically and
emotionally able to continue participation in the district's education program or activity, including
an extracurricular activity, unless the certified level of physical ability is necessary for participation
and such certification is required of all students. (Education Code 221.51; 5 CCR 4950; 34 CFR
106.40)

To the extent feasible, the district shall provide educational and related support services, either
directly or in collaboration with community agencies and organizations, to meet the needs of
pregnant and parenting students and their children. Such services may include, but are not limited
to:

1. Child care and development services for the children of parenting students on or near
school site(s) during the school day and during school-sponsored activities

2. Parenting education and life skills instruction

3. Special school nutrition supplements for pregnant and lactating students pursuant to
Education Code 49553, 42 USC 1786, and 7 CFR 246.1-246.28

4. Health care services, including prenatal care

5. Tobacco, alcohol, and/or drug prevention and intervention services





6. Academic and personal counseling
7. Supplemental instruction to assist students in achieving grade-level academic standards and
progressing toward graduation

As appropriate, teachers, administrators, and/or other personnel who work with pregnant and
parenting students shall receive related professional development.

Absences

Pregnant or parenting students may be excused for absences for medical appointments and other
purposes specified in BP/AR 5113 - Absences and Excuses.

A student shall be excused for absences to care for a sick child for whom the student is the
custodial parent. A note from a physician shall not be required for such an absence. (Education
Code 48205)

Parental Leave

A student who is pregnant or parenting, or has a related condition, shall be entitled to parental
leave in order to protect the health of the student and/or the infant, and to allow the student to
care for and bond with the infant. The period of the leave shall be the greater of eight weeks, or the
length of time deemed medically necessary by the student's healthcare provider, or, if the district
has a leave policy for which the student qualifies, the amount of time provided for in such policy.
Such leave may be taken before the birth of the student's infant if there is a medical necessity and
after childbirth during the school year in which the birth takes place, inclusive of any mandatory
summer instruction. (Education Code 46015; 34 CFR 106.40)

The student, if age 18 years or older, or the student's parent/guardian shall notify the school of the
student's intent to take parental leave. (Education Code 46015)

No student shall be required to take all or part of the parental leave. (Education Code 46015; 34
CFR 106.40)

When a student takes parental leave, the attendance supervisor shall ensure that absences from
the regular school program are excused until the student is able to return to the regular school
program or an alternative education program. A student who is pregnant or parenting, or has
related conditions, shall not be required to complete academic work or other school requirements
during the period of the parental leave. (Education Code 46015)

Following the leave, a student who is pregnant or parenting, or has related conditions, may elect to
return to the school and the course of study in which the student was enrolled before taking
parental leave or to an alternative education option provided by the district. (Education Code
46015; 34 CFR 106.40)

Upon return to school, a pregnant or parenting student shall have opportunities to make up work
missed during the leave, including, but not limited to, makeup work plans and reenrollment in
courses. (Education Code 46015)

When necessary to complete high school graduation requirements, the student may remain
enrolled in school for a fifth year of instruction, unless the Superintendent or designee makes a
finding that the student is reasonably able to complete district graduation requirements in time to
graduate by the end of the fourth year of high school. (Education Code 46015)





Accommodations

When necessary, the district shall provide reasonable accommodations to enable a student who is
pregnant or parenting, or with related conditions, to access the educational program. The district
shall consult with the student when identifying potential modifications. Any modification accepted
by the student shall be implemented. Any proposed modification that would fundamentally alter
the nature of the district's education program or activity shall not be implemented. (34 CFR
106.40)

Reasonable modifications may include, but are not limited to: (34 CFR 106.40)

1. Breaks during class to express breast milk, breastfeed, or attend to health needs associated
with pregnancy or related conditions, including eating, drinking, or using the restroom

2. Intermittent absences to attend medical appointments

3. Access to online or homebound education

4. Changes in schedule or course sequence

5. Extensions of time for coursework and rescheduling of tests and examinations

6. Allowing a student to sit or stand, or carry or keep water nearby

7. Counseling

8. Changes in physical space or supplies, such as access to a larger desk or a footrest

9. Elevator access

10. Any other change to policies, practices, or procedures

A student who is pregnant or who has a related condition shall have access to any services available
to other students with temporary medical conditions. (34 CFR 106.40)

The school shall provide reasonable accommodations to any lactating student to express breast
milk, breastfeed an infant child, or address other needs related to breastfeeding. A student shall not
incur an academic penalty for using any of these reasonable accommodations, and shall be
provided the opportunity to make up any work missed due to such use. Reasonable
accommodations include, but are not limited to: (Education Code 222; 34 CFR 106.40)

1. Access to a private and secure room, other than a restroom, that is clean, shielded from
view, and free from intrusion by others to express breast milk or breastfeed an infant child

2. Permission to bring onto a school campus a breast pump and any other equipment used to
express breast milk

3. Access to a power source for a breast pump or any other equipment used to express breast

milk

Access to a place to store expressed breast milk safely

A reasonable amount of time to accommodate the student's need to express breast milk or

breastfeed an infant child

vk

Complaints

Any complaint alleging discrimination on the basis of a student's current, potential, or past
pregnancy, family, or marital status, district noncompliance with the requirements of Education
Code 46015 or 34 CFR 106.40, or district noncompliance with the requirement to provide
reasonable accommodations for lactating students, shall be investigated and resolved in
accordance with the Title IX grievance procedures as specified in 34 CFR 106.44 and 106.45 and
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures. (Education Code 222, 46015; 5 CCR 4600- 4670; 34 CFR 106.44, 106.45)





Program Evaluation

The Superintendent or designee shall periodically report to the Board regarding the effectiveness
of district strategies to support current, potential, and past married, pregnant, and parenting
students, which may include data on student participation in district programs and services,
academic achievement, school attendance, graduation rate, and/or student feedback on district

programs and services.
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Policy 1312.3: Uniform Complaint Procedures Status: ADOPTED

Original Adopted Date: 05/01/2017 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational programs.
The Board encourages the early resolution of complaints whenever possible. To resolve complaints
which may require a more formal process, the Board adopts the uniform system of complaint
processes specified in 5 CCR 4600-4670 and the accompanying administrative regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve
complaints regarding the following programs and activities:

1. Accommodations for pregnant and parenting students (Education Code 46015)
2. Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)
3. After School Education and Safety programs (Education Code 8482-8484.65)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

6. Child care and development programs (Education Code 8200-8488)

7. Compensatory education (Education Code 54400)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-299.12)
9. Course periods without educational content (Education Code 51228.1-51228.3)

Discrimination, harassment, intimidation, or bullying in district programs and activities,
including in those programs or activities funded directly by or that receive or benefit from
any state financial assistance, based on a person's actual or perceived characteristics of race
or ethnicity, color, ancestry, nationality, national origin, immigration status, ethnic group
identification, age, religion, physical or mental disability, medical condition, or genetic
information; any other characteristic identified in Education Code 200 or 220, Government
Code 11135, or Penal Code 422.55; or based on the person's association with a person or
group with one or more of these actual or perceived characteristics (5 CCR 4610)

Discrimination includes, but is not limited to, the Board's refusal to approve the use or
prohibit the use of any textbook, instructional material, supplemental instructional material,
or other curriculum for classroom instruction, or any book or other resource in a school
library, on the basis that it includes a study of the role and contributions of any individual or
group consistent with the requirements of Education Code 51204.5 and 60040, unless such
study would violate Education Code 51501 or 60044. Additionally, discrimination includes,
but is not limited to, the Board's adoption or approval of use of any textbook, instructional
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material, supplemental instructional material, or other curriculum for classroom instruction,
or any book or other resource in a school library if the use would subject a student to
unlawful discrimination pursuant to Education Code 220. A complaint alleging such unlawful
discrimination may, in addition to or in lieu of being filed with the district, be directly filed
with the Superintendent of Public Instruction (SPI). (Education Code 243, 244)

The UCP shall not be used to investigate and resolve employment discrimination
complaints. (5 CCR 4611)

Educational and graduation requirements for students in foster care, students experiencing
homelessness, students from military families, students formerly in a juvenile court school,
students who are migratory, and newcomer students (Education Code 48645.7, 48853,
48853.5, 49069.5, 51225.1, 51225.2)

Every Student Succeeds Act (Education Code 52059.5; 20 USC 6301 et seq.)

Local control and accountability plan (Education Code 52075)

Migrant education (Education Code 54440-54445

Physical education instructional minutes (Education Code 51210, 51222, 51223)

Student fees (Education Code 49010-49013)

Reasonable accommodations to a lactating student (Education Code 222)

Regional occupational centers and programs (Education Code 52300-52334.7)

School plans for student achievement as required for the consolidated application for
specified federal and/or state categorical funding (Education Code 64001)

School site councils as required for the consolidated application for specified federal and/or
state categorical funding (Education Code 65000)

State preschool programs (Education Code 8207-8225)

State preschool health and safety issues in license-exempt programs (Education Code
8212)

Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this

policy

Any other state or federal educational program the SPI or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of the
allegations, offer a process for resolving a complaint in a manner that is acceptable to all parties. An
ADR process such as mediation may be offered to resolve complaints that involve more than one
student and no adult. However, mediation shall not be offered or used to resolve any complaint
where there is a reasonable risk that a party to the mediation would feel compelled to participate.
The Superintendent or designee shall ensure that the use of ADR is consistent with federal, state,
and local laws and regulations.

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint





alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation, or
bullying), the Superintendent or designee shall keep the identity of the complainant, and/or the
subject of the complaint if different from the complainant, confidential when appropriate and as
long as the integrity of the complaint process is maintained.

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall refer
the non-UCP allegation to the appropriate staff or agency and shall investigate and, if appropriate,
resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

The Superintendent or designee shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for compliance
with 5 CCR 4631 and 4633.

Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be investigated and
resolved by the specified agency or through an alternative process:

1. Any complaint alleging child abuse or neglect shall be referred to the County Department of

Social Services Protective Services Division or the appropriate law enforcement agency (5
CCR 4611)

2. Any complaint alleging health and safety violations by a child development program shall,
for licensed facilities, be referred to Department of Social Services (5 CCR 4611)

3. Any complaint alleging that a student, while in an education program or activity, was
subjected to conduct known to the district that may reasonably constitute sex
discrimination under Title IX, including sex-based harassment, as defined in 34 CFR 106.2

Discrimination on the basis of sex includes sex stereotypes; sex characteristics; sexual
orientation; gender; gender identity; gender expression; pregnancy, childbirth, termination
of pregnancy, or lactation, including related medical conditions or recovery; and parental,
marital, and family status. Such a complaint shall be addressed through the federal Title IX
complaint procedures adopted pursuant to 34 CFR 106.44-106.45, as specified in
Administrative Regulation 5145.71 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures. (34 CFR 106.2, 106.10, 106.11, 106.44)

4. Except for complaints alleging sex discrimination, including sex-based harassment, any
complaint alleging employment discrimination or harassment shall be investigated and
resolved by the district in accordance with the procedures specified in Administrative
Regulation 4030 - Nondiscrimination in Employment, including the right to file the
complaint with the California Civil Rights Department

Employment complaints alleging sex discrimination, including sex-based harassment, shall
be investigated and resolved as specified in 34 CFR 106.44 and 106.45 and Administrative
Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based
Harassment Complaint Procedures.





5. Any complaint alleging a violation of a state or federal law or regulation related to special
education, a settlement agreement related to the provision of a free appropriate public
education (FAPE), failure or refusal to implement a due process hearing order to which the
district is subject, or a physical safety concern that interferes with the district's provision of
FAPE shall be submitted to the California Department of Education (CDE) in accordance
with Administrative Regulation 6159.1 - Procedural Safeguards and Complaints for Special

Education (5 CCR 3200-3205)

6. Any complaint alleging noncompliance of the district's food service program with laws
regarding meal counting and claiming, reimbursable meals, eligibility of children or adults, or
use of cafeteria funds and allowable expenses shall be filed with or referred to CDE in
accordance with Board Policy 3555 - Nutrition Program Compliance (5 CCR 15580-15584)

7. Any allegation of discrimination based on race, color, national origin, sex, age, or disability in
the district's food service program shall be filed with or referred to the U.S. Department of
Agriculture in accordance with Board Policy 3555 - Nutrition Program Compliance (5 CCR

15582)

8. Any complaint related to sufficiency of textbooks or instructional materials, emergency or
urgent facilities conditions that pose a threat to the health or safety of students or staff, or
teacher vacancies and misassignments shall be investigated and resolved in accordance with
Administrative Regulation 1312.4 - Williams Uniform Complaint Procedures (Education

Code 35186)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in

the subject matter of the policy.

State

2 CCR 11023

5 CCR 15580-15584
5 CCR 3200-3205

5 CCR 4600-4670

5 CCR 4600-4687

5 CCR 4690-4694

5 CCR 4900-4965

Ed. Code 18100-18203
Ed. Code 200-262.4

Ed. Code 32280-32289.5
Ed. Code 35186

Ed. Code 46015

Ed. Code 48645.7

Ed. Code 48853-48853.5
Ed. Code 48900.5

Ed. Code 48985

Ed. Code 49010-49013
Ed. Code 49060-49079
Ed. Code 49069.5

Ed. Code 49490-49590
Ed. Code 49701

Description

Harassment and discrimination prevention and correction
Child nutrition programs complaint procedures

Special education compliance complaints

Uniform complaint procedures

Uniform complaint procedures and Williams complaints
Complaints regarding health and safety issues in license-
exempt preschool programs

Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance
School libraries

Prohibition of discrimination

School safety plans

Williams uniform complaint procedures

Parental leave for students

Juvenile court schools

Foster youth

Suspension; other means of correction

Notices to parents in language other than English
Student fees

Student records

Records of foster youth

Child nutrition programs

Provisions of the Interstate Compact on Educational
Opportunities for Military Children




https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=11.&chapter=2.&article=#

http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=1.&title=1.&part=19.&chapter=2.5.&article=5.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=35186.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=46015.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48645.7.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=5.5.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=48985.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=27.&chapter=6.&article=5.5.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=27.&chapter=6.5.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49069.5.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49701.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=49701.#



Ed.
Ed.
Ed.
Ed.
Ed.

Ed.
Ed.

Code 51204.5

Code 51210

Code 51222

Code 51223

Code 51225.1-51225.2

Code 51226-51226.1
Code 51228.1-51228.3

Ed. Code 51501

Ed. Code 52059.5

Ed. Code 52060-52077
Ed. Code 52075

Ed. Code 52300-52462
Ed. Code 52500-52617
Ed. Code 54400-54425
Ed. Code 54440-54445
Ed. Code 54460-54529
Ed. Code 59000-59300
Ed. Code 60010

Ed. Code 60040-60052
Ed. Code 64000-64001

Ed. Code 65000-65001
Ed. Code 8200-8488
Ed. Code 8500-8538
Gov. Code 11135

Gov. Code 12900-12996

H&S Code 1596.792

H&S Code 1596.7925
Pen. Code 422.55
Pen. Code 422.6
Federal

20 USC 1221

20 USC 1232g

20 USC 1681-1688

20 USC 6301-6576
20 USC 6801-7014
28 CFR 35.107

29 USC 794

34 CFR 100.3

34 CFR 104.7

34 CFR 106.1-106.82
34 CFR 106.30

34 CFR 106.44
34 CFR 106.45

34 CFR 106.8

Social sciences instruction; contributions of specified groups
Course of study for grades 1-6

Physical education

Physical education; elementary schools

Foster youth, homeless children, former juvenile court school

students; course credits; graduation requirements

Career technical education

Course periods without educational content
Nondiscriminatory subject matter

Statewide system of support

Local control and accountability plan

Complaint for lack of compliance with local control and
accountability plan requirements

Career technical education

Adult schools

Compensatory education programs

Migrant education

Compensatory education programs

Special schools and centers

Instructional materials; definition

Requirements for instructional materials

Consolidated application process; school plan for student
achievement

School site councils

Child care and development programs

Adult basic education

Prohibition of discrimination

Fair Employment and Housing Act

California Child Day Care Act; general provisions and
definitions

California Child Day Care Act; health and safety regulations
Definition of hate crime

Crimes; harassment

Description

Application of laws

Family Educational Rights and Privacy Act (FERPA) of 1974
Title IX of the Education Amendments of 1972;
discrimination based on sex

Title | Improving the Academic Achievement of the
Disadvantaged

Title 11l language instruction for limited English proficient and
immigrant students

Nondiscrimination on basis of disability; complaints
Rehabilitation Act of 1973; Section 504

Prohibition of discrimination on basis of race, color or
national origin

Section 504; Designation of responsible employee and
adoption of grievances procedures

Nondiscrimination on the basis of sex in education programs
Discrimination on the basis of sex in education programs and
activities; definitions

Recipient's response to sexual harassment

Grievance process for formal complaints of sexual
harassment

Designation of coordinator; dissemination of policy, and
adoption of grievance procedures




https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51204.5.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51210.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51222.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51223.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=2.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=51501.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52059.5.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=28.&chapter=6.1.&article=4.5.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52075.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=52075.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=9.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=28.&chapter=10.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=2.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=29.&chapter=4.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=4.&title=2.&part=32.&chapter=&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=EDC&sectionNum=60010.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=33.&chapter=1.&article=3.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=&title=2.&part=&chapter=&article=&nodetreepath=2#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=EDC&division=4.&title=2.&part=38.&chapter=&article=#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=2.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=EDC&division=1.&title=1.&part=6.&chapter=3.&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=11135.&lawCode=GOV#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.792.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.792.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=HSC&sectionNum=1596.7925.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.55.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=PEN&sectionNum=422.6.#



34 CFR 110.25

34 CFR 99.1-99.67

42 USC 11431-11435

42 USC 12101-12213

42 USC 2000d-2000d-7

42 USC 2000h-2-2000h-6

42 USC 6101-6107

Management Resources

California Department of Education
Publication

California Department of Education
Publication

California Department of Justice
Publication

CSBA Publication

CSBA Publication
CSBA Publication

Federal Register

U.S. DOE, Office for Civil Rights
Publication
U.S. DOJ Publication

Website
Website
Website
Website
Website
Website
Website
Website
Website

Cross References
Code

0410

0420

0420
0420.41
0420.41-E(1)
0430

0430

0450

0450

0460

0460

1100

1113

1113
1113-E(1)

Notification of nondiscrimination on the basis of age

Family Educational Rights and Privacy

McKinney-Vento Homeless Assistance Act

Americans with Disabilities Act

Title VI, Civil Rights Act of 1964

Title IX of the Civil Rights Act of 1964

Age Discrimination Act of 1975

Description

Uniform Complaint Procedure 2021-22 Program Instrument

Sample UCP Board Policies and Procedures

Guidance to School Officials re: Legal Requirements for
Providing Inclusive Curricula and Books, January 2024
Reference: State Roles, Responsibilities, and Process for
Instructional Materials Adoption, February 2024

Fact Sheet: Instructional Materials Adoption: Local governing
board responsibilities, February 2024

Instructional Materials Adoptions: State and local governing
board processes, roles, and responsibilities, February 2024
Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, April 29,
2024, Vol. 89, No. 83, pages 33474-33896

Dear Colleague Letter: Responding to Bullying of Students
with Disabilities, October 2014

Guidance to Federal Financial Assistance Recipients
Regarding Title VI Prohibition Against National Origin
Discrimination Affecting Limited English Proficient Persons,
2007

CSBA District and County Office of Education Legal Services
Student Privacy Policy Office

U.S. Department of Agriculture

California Department of Social Services

U.S. Department of Justice

California Department of Education

CSBA

U.S. Department of Education, Office for Civil Rights
California Civil Rights Department

Description

Nondiscrimination In District Programs And Activities
School Plans/Site Councils

School Plans/Site Councils

Charter School Oversight

Charter School Oversight

Comprehensive Local Plan For Special Education
Comprehensive Local Plan For Special Education
Comprehensive Safety Plan

Comprehensive Safety Plan

Local Control And Accountability Plan

Local Control And Accountability Plan
Communication With The Public

District And School Websites

District And School Websites

District And School Websites




https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#

https://oag.ca.gov/system/files/attachments/press-docs/Legal%20Alert%20Re%20Inclusive%20Curricula.1.9.24.1157CLEAN.pdf#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-StateRoles.ashx?la=en&rev=f00baf9bd1af4844b94f99135ca65588#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-_IM-LocalRoles.ashx?la=en&rev=94453dc92df043379995b07589a4d558#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#

https://www.csba.org/-/media/CSBA/Files/GovernanceResources/GovernanceBriefs/2024-REPD-instructional-materials-brief.ashx?la=en&rev=9880900e6d334c81a7f64d637e40dc56#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://legalservices.csba.org/#

http://www2.ed.gov/about/offices/list/opepd/sppo#

https://www.fns.usda.gov/cacfp/afterschool-programs#

http://www.dss.cahwnet.gov/#

http://www.justice.gov/#

http://www.cde.ca.gov/#

http://www.csba.org/#

http://www2.ed.gov/ocr#

https://calcivilrights.ca.gov/#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LUlvav5ozKtR4ehfgM2plus7w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Wi4slsh8l3YdSeobslshucow1wplusw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0NwJslshaiGeM1uoi8AZZ7FAA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VfEm1OBBtPRLZDFbCjJplusEA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=3Jd2S1ZnPodpODKaCxtislshg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=xgK7v8qp8vSfR2cXF83TrQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=WWIl47tMPzplushsJyAKgUOWw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LHZMgqbOL0g8cSLOTlPqEQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ZkIfGIppxTshK57slshTApluseFQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=2SytKlGYCLslshAc3WxpQdUYw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=plusIKW7GHHoMyshwjT53drwQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=trIGGjpAqsrxnMjOSOpzDg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=a621CjcyR7JKpr0YDpzTDQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=0Yk9Ql5e1uyslshDuTPP6jviw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=YCAivvrplusOq8PsKAslshhyc6cg==#



1114

1114

1220

1220

1250

1250
13121
13121
1312.2
1312.2
1312.2-E(1)
13124
1312.4-E(1)
1312.4-E(2)
1313

1340

1340

3260

3260

3555
3555-E(1)
3580

3580

4030

4030
4112.23
4112.9
4112.9-E(1)
4118

4118
4119.1
4119.11
4119.11
4119.12

4119.12-E(1)

4119.23
4131
4212.9
4212.9-E(1)
4218

4218
4219.1
4219.11
4219.11
4219.12

4219.12-E(1)

4219.23
4231

4244

4244
4312.9
4312.9-E(1)

District-Sponsored Social Media

District-Sponsored Social Media

Citizen Advisory Committees

Citizen Advisory Committees

Visitors/Outsiders

Visitors/Outsiders

Complaints Concerning District Employees
Complaints Concerning District Employees
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Complaints Concerning Instructional Materials
Williams Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Williams Uniform Complaint Procedures

Civility

Access To District Records

Access To District Records

Fees And Charges

Fees And Charges

Nutrition Program Compliance

Nutrition Program Compliance

District Records

District Records

Nondiscrimination In Employment

Nondiscrimination In Employment

Special Education Staff

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Employee Notifications

Employee Notifications
Dismissal/Suspension/Disciplinary Action
Dismissal/Suspension/Disciplinary Action

Civil And Legal Rights

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Unauthorized Release Of Confidential/Privileged Information
Staff Development

Complaints

Complaints
Employee Notifications

Employee Notifications




https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Dvrn70ffLJnlKoEAIbwslshgQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=BrVpuDQ1vR9wQ2k98mWEfw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=iTEV8ui4cB8B3JUslshpdislshmg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pluss057ABadCP9C26lum7mZA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ahzccS0ir5ynRgqoZe6sNg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=dV2YFyYOVraC5LDe7mM83w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=7m0kkRI080pEKjDxDRMOOw==#
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Civil And Legal Rights

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Unauthorized Release Of Confidential/Privileged Information

Staff Development

Complaints

Complaints
Intradistrict Open Enrollment

Intradistrict Open Enrollment
Interdistrict Attendance
Interdistrict Attendance
Student Records

Student Records

Bullying

Bullying
Tobacco

Tobacco

Positive School Climate

Infectious Diseases

Infectious Diseases

Child Abuse Prevention And Reporting

Child Abuse Prevention And Reporting

Discipline

Discipline

Suspension And Expulsion/Due Process

Suspension And Expulsion/Due Process
Nondiscrimination/Harassment
Nondiscrimination/Harassment

Parent/Guardian Notifications

Parent/Guardian Notifications

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Hate-Motivated Behavior
Married/Pregnant/Parenting Students

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Preschool/Early Childhood Education
Preschool/Early Childhood Education

Sexual Health And HIV/AIDS Prevention Instruction
Sexual Health And HIV/AIDS Prevention Instruction
Physical Education And Activity

Physical Education And Activity

Extracurricular And Cocurricular Activities
Extracurricular And Cocurricular Activities

Athletic Competition

Athletic Competition
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9321
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9322

High School Graduation Requirements

Class Assignment

Individualized Education Program

Individualized Education Program

Procedural Safeguards And Complaints For Special Education
Procedural Safeguards And Complaints For Special Education
Nonpublic, Nonsectarian School And Agency Services For
Special Education

Nonpublic, Nonsectarian School And Agency Services For
Special Education

Appointment Of Surrogate Parent For Special Education
Students

Appointment Of Surrogate Parent For Special Education
Students

Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Selection And Evaluation Of Instructional Materials
Supplementary Instructional Materials

Library Media Centers

Guidance/Counseling Services

Identification And Evaluation Of Individuals For Special
Education

Identification And Evaluation Of Individuals For Special
Education

Student Success Teams

Student Success Teams

Title | Programs

Title | Programs

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Homeless Children

Education For Foster Youth

Education For Foster Youth

Education Of Children Of Military Families

Education Of Children Of Military Families

Education For Juvenile Court School Students

Migrant Education Program

Migrant Education Program

Career Technical Education

Career Technical Education

Work-Based Learning

Work-Based Learning

Regional Occupational Center/Program

Adult Education

Adult Education

Role Of The Board

Disclosure Of Confidential/Privileged Information
Board Member Electronic Communications

Attorney

Limits Of Board Member Authority

Closed Session

Closed Session

Closed Session

Agenda/Meeting Materials
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Regulation 1312.4: Williams Uniform Complaint Procedures Status: ADOPTED

Original Adopted Date: 11/01/2010 | Last Revised Date: 10/01/2023 | Last Reviewed Date:

10/01/2023

Types of Complaints

The district shall use the procedures described in this administrative regulation only to investigate
and resolve the following:

1. Complaints regarding the insufficiency of textbooks and instructional materials, including
any complaint alleging that: (Education Code 35186; 5 CCR 4681)

a.

b.

C.

d.

A student, including an English learner, does not have standards-aligned textbooks
or instructional materials or state- or district-adopted textbooks or other required
instructional materials to use in class.

A student does not have access to textbooks or instructional materials to use at
home or after school. This does not require two sets of textbooks or instructional
materials for each student.

Textbooks or instructional materials are in poor or unusable condition, have missing
pages, or are unreadable due to damage.

A student was provided photocopied sheets from only a portion of a textbook or
instructional materials to address a shortage of textbooks or instructional materials.

2. Complaints regarding teacher vacancy or misassignment, including any complaint alleging
that: (Education Code 35186; 5 CCR 4682)

a.

b.

A semester begins and a teacher vacancy exists.

A teacher who lacks credentials or training to teach English learners is assigned to
teach a class with one or more English learners in the class.

A teacher is assigned to teach a class for which the teacher lacks subject matter
competency.

Teacher vacancy means a position to which a single designated certificated employee
has not been assigned at the beginning of the year for an entire year or, if the
position is for a one-semester course, a position to which a single designated
certificated employee has not been assigned at the beginning of the semester for an
entire semester. (Education Code 35186; 5 CCR 4600)

Beginning of the year or semester means the time period from the first day students
attend classes for a year-long course or semester-long course, though not later than
20 business days afterwards. (5 CCR 4600)

Misassignment means the placement of a certificated employee in a teaching or
services position for which the employee does not hold a legally recognized
certificate or credential or the placement of a certificated employee in a teaching or
services position that the employee is not otherwise authorized by statute to





hold. (Education Code 35186; 5 CCR 4600)

3. Complaints regarding the condition of school facilities, including any complaint alleging
that: (Education Code 35186; 5 CCR 4683)
a. A condition poses an emergency or urgent threat to the health or safety of students
or staff.

Emergency or urgent threat means structures or systems that are in a condition that
poses a threat to the health and safety of students or staff while at school, including,
but not limited to, gas leaks; nonfunctioning heating, ventilation, fire sprinklers, or
air-conditioning systems; electrical power failure; major sewer line stoppage; major
pest or vermin infestation; broken windows or exterior doors or gates that will not
lock and that pose a security risk; abatement of hazardous materials previously
undiscovered that pose an immediate threat to students or staff; structural damage
creating a hazardous or uninhabitable condition; or any other condition deemed
appropriate. (Education Code 17592.72)

b. A school restroom has not been cleaned, maintained, or kept open in accordance
with Education Code 35292.5.

Clean or maintained school restroommeans a school restroom has been cleaned or
maintained regularly, is fully operational, or has been stocked at all times with toilet
paper, soap, and paper towels or functional hand dryers. (Education Code 35292.5)

Open restroommeans the school has kept all restrooms open during school hours
when students are not in classes and has kept a sufficient number of restrooms open
during school hours when students are in classes. This does not apply when the
temporary closing of the restroom is necessary for a documented student safety
concern, an immediate threat to student safety, or to repair the facility. (Education
Code 35292.5)

In any school serving any of grades 6-12, a complaint may be filed alleging noncompliance with the
requirement of Education Code 35292.6 to, at all times, stock and make available and accessible
free of cost, an adequate supply of menstrual products in every women's and all-gender restroom,
and in at least one men's restroom. (Education Code 35292.6)

Forms and Notices

The Superintendent or designee shall ensure a Williams complaint form is available at each school.
However, complainants need not use the district's complaint form in order to file a
complaint. (Education Code 35186; 5 CCR 4680)

The Superintendent or designee shall ensure that the district's complaint form specifies the location
for filing a complaint and contains a space to indicate whether the complainant desires a response
to the complaint. A complainant may add as much text to explain the complaint as

desired. (Education Code 35186; 5 CCR 4680)

The Superintendent or designee shall post in each classroom in each school a notice containing the
components specified in Education Code 35186. (Education Code 35186)

Filing of Complaint

A complaint alleging any condition(s) specified in the section "Types of Complaints" above shall be
filed with the principal or designee at the school in which the complaint arises. A complaint about





problems beyond the authority of the principal shall be forwarded to the Superintendent or
designee in a timely manner, but not to exceed 10 working days. Complaints may be filed
anonymously. (Education Code 35186; 5 CCR 4680)

A complaint alleging that more than one student does not have sufficient textbooks or instructional
materials as the result of an act by the Board, or the Board's failure to remedy the deficiency, may
be filed with the Superintendent of Public Instruction (SPI) directly in addition to or in lieu of being
filed with the district. Any such complaint shall identify the basis and provide evidence to support
its filing directly with the SPI. (Education Code 35186)

If the Superintendent or designee becomes aware that a complaint alleging insufficient textbooks
or instructional materials that has been filed directly with the SPI but not with the district, the
Superintendent or designee may initiate an investigation in accordance with this administrative
regulation, as described below, if there is sufficient evidence to do so.

Investigation and Response

The principal or a designee of the Superintendent shall make all reasonable efforts to investigate
any problem within the principal's or designee's authority. (Education Code 35186; 5 CCR 4685)

The principal or Superintendent's designee shall remedy a valid complaint within a reasonable time
period not to exceed 30 working days from the date the complaint was received. (Education Code
35186; 5 CCR 4685)

If the complainant has indicated on the complaint form a desire to receive a response to the
complaint, the principal or Superintendent's designee shall send written resolution of the complaint
to the mailing address of the complainant as indicated on the complaint within 45 working days of
the initial filing of the complaint. If the principal makes this report, the information shall be reported
at the same time to the Superintendent or designee. (Education Code 35186; 5 CCR 4680, 4685)

When Education Code 48985 is applicable and the complainant has requested a response, the
response shall be written in English and in the primary language in which the complaint was
filed. (Education Code 35186)

If a complainant is not satisfied with the resolution of a complaint, the complainant has the right to
describe the complaint to the Governing Board at a regularly scheduled meeting. (Education Code
35186; 5 CCR 4686)

For any complaint concerning a facilities condition that poses an emergency or urgent threat to the
health or safety of students or staff as described in Item #3a in the section "Types of Complaints"
above, a complainant who is not satisfied with the resolution proffered by the principal or
Superintendent or designee may file an appeal to the SPI within 15 days of receiving the district's
response. The complainant shall comply with the appeal requirements specified in 5 CCR

4632. (Education Code 35186; 5 CCR 4687)

All complaints and written responses shall be public records. (Education Code 35186; 5 CCR 4686)
Reports
On a quarterly basis, the Superintendent or designee shall report, to the Board at a regularly

scheduled Board meeting and to the County Superintendent of Schools, summarized data on the
nature and resolution of all complaints. The report shall include the number of complaints by





general subject area with the number of resolved and unresolved complaints. (Education Code
35186; 5 CCR 4686)

Policy Reference Disclaimer:
These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
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Code 17592.72
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Code 48985
Code 51501
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Federal
20 USC 6314
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Description
Uniform complaint procedures

Uniform complaint procedures and Williams complaints

Health and safety complaints in license-exempt preschool
programs

County superintendent of schools; duties

Urgent or emergency repairs; School Facility Emergency
Repair Account

Prohibition of discrimination

Student protections relating to discrimination, harassment,
intimidation, and bullying

School accountability report card

Williams uniform complaint procedures

Restrooms:; maintenance and cleanliness

Exercise of free expression; time, place, and manner rules and

regulations

Speech and other communication

Notices to parents in language other than English

Nondiscriminatory subject matter

Instructional materials; definition

Requirements for instructional materials

Hearing on sufficiency of instructional materials

Penalty for insufficiency of textbooks and instructional
materials
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Title | schoolwide program
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California County Superintendents Educational Services
Association

CSBA District and County Office of Education Legal Services
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Cross References

Code
0410

0460
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1100

1250

1250
1312.2
1312.2
1312.2-E(1)
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1340

1340
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3514.2
3517
3517-E(1)
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4112.2

State Allocation Board, Office of Public School Construction

Department of Justice

U.S. Department of Education, Office for Civil Rights

CSBA

California Department of Education

Description

Nondiscrimination In District Programs And Activities

Local Control And Accountability Plan

Local Control And Accountability Plan

Communication With The Public

Visitors/Outsiders

Visitors/Outsiders

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Complaints Concerning Instructional Materials

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Uniform Complaint Procedures

Access To District Records

Access To District Records

Sale And Disposal Of Books, Equipment And Supplies

Sale And Disposal Of Books, Equipment And Supplies

Environmental Safety

Environmental Safety

Integrated Pest Management

Facilities Inspection

Facilities Inspection

Food Service/Child Nutrition Program

Food Service/Child Nutrition Program
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Courses Of Study
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Supplementary Instructional Materials
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Library Media Centers

Role Of The Board

Board Member Electronic Communications

Limits Of Board Member Authority

Agenda/Meeting Materials
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Policy 4033: Lactation Accommodation Status: ADOPTED

Original Adopted Date: 07/01/2011 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The Governing Board recognizes the immediate and long-term health benefits of breastfeeding and
desires to provide a supportive environment for any district employee to express breast milk for an
infant child upon returning to work following the birth of the child. The Board prohibits
discrimination, harassment, and/or retaliation against any district employee for seeking an
accommodation to express breast milk for an infant child while at work.

An employee shall notify the employee's supervisor or other appropriate district administrator in
advance of the intent to request an accommodation. The supervisor or appropriate district
administrator shall respond to the request and shall work with the employee to make
arrangements. If needed, the supervisor or appropriate district administrator shall address
scheduling in order to ensure that the employee's essential job duties are covered during the break
time.

Lactation accommodations shall be granted unless limited circumstances exist as specified in
law. (Labor Code 1031, 1032; 29 USC 218d, 42 USC 2000gg-1)

Before a determination is made to deny lactation accommodations to an employee, the employee's
supervisor shall consult with the Superintendent or designee. When lactation accommodations are
denied, the Superintendent or designee shall document the options that were considered and the
reasons for denying the accommodations.

The Superintendent or designee shall provide a written response to any employee who was denied
the accommodation(s). (Labor Code 1034)

The district shall include this policy in its employee handbook or in any set of policies that the
district makes available to employees. In addition, the Superintendent or designee shall distribute
this policy to new employees upon hire and when an employee makes an inquiry about or requests
parental leave. (Labor Code 1034)

Break Time and Location Requirements

The district shall provide a reasonable amount of break time to accommodate an employee each
time the employee has a need to express breast milk for an infant child. (Labor Code 1030; 42 USC
2000gg-1; 34 CFR 106.57)

To the extent possible, any break time granted for lactation accommodation shall run concurrently
with the break time already provided to the employee. Any additional break time used by a non-
exempt employee for this purpose shall be unpaid. (Labor Code 1030; 29 USC 218d)

The employee shall be provided a lactation space which may be used by the employee for
expressing breast milk or breastfeeding as needed. The lactation space shall be a private room or
location, other than a bathroom, which may be the employee's work area or another location that is





in close proximity to the employee's work area, and shall meet the following requirements: (Labor
Code 1031; 29 USC 218d; 34 CFR 106.57)

1. Is shielded from view and free from intrusion while the employee is expressing breast milk

N

Is safe, clean, and free of hazardous materials, as defined in Labor Code 6382
3. Contains a place to sit and a surface to place a breast pump and personal items

4, Has access to electricity or alternative devices, including, but not limited to, extension cords
or charging stations, needed to operate an electric or battery-powered breast pump

5. Has access to a sink with running water and a refrigerator or, if a refrigerator cannot be
provided, another cooling device suitable for storing breast milk in close proximity to the
employee's workspace

If a multipurpose room is used for lactation, among other uses, the use of the room for lactation

shall take precedence over other uses for the time it is in use for lactation purposes. (Labor Code
1031)

Dispute Resolution

Complaints alleging sex discrimination under Title IX shall be investigated and resolved in
accordance with the procedures specified in 34 CFR 106.44 and 106.45 and Administrative
Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures.

Additionally, an employee may file a complaint with the Wage and Hour Division of the U.S.
Department of Labor for an alleged violation of the Providing Urgent Maternal Protections for
Nursing Mothers Act and/or the Equal Employment Opportunity Commission for failure to provide
reasonable accommodations pursuant to the Pregnant Workers Fairness Act. (29 USC 218c, 218d,
42 USC 2000gg-2).

In addition, an employee may file a complaint with the Labor Commissioner at the California
Department of Industrial Relations for any alleged violation of Labor Code 1030-1034. (Labor
Code 1034)

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.

State Description

2 CCR 11035-11051 Unlawful sex discrimination; pregnancy, childbirth, and
related medical conditions

29 USC 218c Fair Labor Standards Act; protections for employees

Civ. Code 43.3 Right of mothers to breastfeed in any public or private
location

Ed. Code 200-262.4 Prohibition of discrimination

Gov. Code 12925-12954 Unlawful discriminatory employment practices

Gov. Code 12945 Unlawful discrimination based on pregnancy, childbirth, or

related medical conditions
Lab. Code 1030-1034 Lactation Accommodation




http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=43.3.&lawCode=CIV#

http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?sectionNum=43.3.&lawCode=CIV#

http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12945.#

https://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?lawCode=LAB&division=2.&title=&part=3.&chapter=3.8.&article=#



Lab. Code 6382
Federal
20 USC 1681-1688

29 CFR 1636
29 USC 218d

34 CFR 106.1-106.82

42 USC 2000gg-2000gg-6
Management Resources

CA Department of Industrial Relations
Publication

California Civil Rights Department
Decision

California Department of Public Health
Publication

Federal Register

Federal Register

Office of the Surgeon General
Publication

U.S. Dol, Wage and Hour Div.,
Publication

U.S. Dol, Wage and Hour Div.,
Publication

U.S. Dol, Wage and Hour Div.,
Publication

U.S. HHS Office on Women's Health
Publication

Website

Website

Website

Website
Website
Website
Website
Website
Website

Cross References

Code

0410

4030

4030

4032
4112.9
4112.9-E(1)

Procedure for listing hazardous substances

Description

Title IX of the Education Amendments of 1972;
discrimination based on sex

Implementation of the Pregnant Workers Fairness Act
Fair Labor Standards Act; Providing Urgent Maternal
Protections for Nursing Mothers (PUMP) Act
Discrimination on the basis of sex; effectuating Title IX
Pregnant Workers Fairness Act

Description

Rest Periods/Lactation Accommodation, Frequently Asked
Questions

Department of Fair Employment and Housing v. Acosta
Tacos (Chavez), FEHC Precedential Decision 09-03P, 2009
Lactation Accommodation for Employers

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, April 29,
2024, Vol. 89, No. 83, pages 33474-33896

Reasonable Break Time for Nursing Mothers, December 21,
2010, Vol. 78, No. 244, pages 80073-80079

The Surgeon General's Call to Action to Support
Breastfeeding, 2011

Education FAQs

Frequently Asked Questions - Pumping Breast Milk at Work

Fact Sheet #73: FLSA Protections for Employees to Pump
Breast Milk at Work, rev. January 2023

The Business Case for Breastfeeding: Steps for Creating a
Breastfeeding Friendly Worksite, Toolkit, 2008

CSBA District and County Office of Education Legal Services
Equal Employment Opportunity Commission

California Department of Industrial Relations, Division of
Labor and Standards Enforcement

California Department of Public Health

California Women, Infants and Children Program

Centers for Disease Control and Prevention

Health Resources and Services Administration

Office of the Surgeon General

U.S. Department of Labor, Wage and Hour Division, FLSA
Protections to Pump at Work

Description

Nondiscrimination In District Programs And Activities
Nondiscrimination In Employment

Nondiscrimination In Employment

Reasonable Accommodation

Employee Notifications

Employee Notifications




https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=6382.#

https://www.dir.ca.gov/dlse/faq_restperiods.htm#

https://www.dir.ca.gov/dlse/faq_restperiods.htm#

https://www.cdph.ca.gov/Programs/CFH/DMCAH/Breastfeeding/Pages/Lactation-Accommodation-for-Employers.aspx#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2010/12/21/2010-31959/reasonable-break-time-for-nursing-mothers#:%7E:text=Employers%20are%20required%20to%20provide,207(r)(2).

https://www.federalregister.gov/documents/2010/12/21/2010-31959/reasonable-break-time-for-nursing-mothers#:%7E:text=Employers%20are%20required%20to%20provide,207(r)(2).

https://www.cdc.gov/breastfeeding/php/resources/surgeon-generals-call-to-action.html?CDC_AAref_Val=https://www.cdc.gov/breastfeeding/resources/calltoaction.htm#

https://www.cdc.gov/breastfeeding/php/resources/surgeon-generals-call-to-action.html?CDC_AAref_Val=https://www.cdc.gov/breastfeeding/resources/calltoaction.htm#

https://www.dol.gov/sites/dolgov/files/WHD/flsa/PUMP-education-faq.pdf#

https://www.dol.gov/agencies/whd/nursing-mothers/faq#

https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers#

https://www.dol.gov/agencies/whd/fact-sheets/73-flsa-break-time-nursing-mothers#

https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case#

https://www.womenshealth.gov/breastfeeding/breastfeeding-home-work-and-public/breastfeeding-and-going-back-work/business-case#

https://legalservices.csba.org/#

http://www.eeoc.gov/#

http://www.dir.ca.gov/dlse#

http://www.dir.ca.gov/dlse#

http://www.cdph.ca.gov/#

http://www.wicworks.ca.gov/#

http://www.cdc.gov/#

http://www.hrsa.gov/#

https://www.hhs.gov/surgeongeneral/index.html#

http://www.dol.gov/whd/nursingmothers#

http://www.dol.gov/whd/nursingmothers#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LUlvav5ozKtR4ehfgM2plus7w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=d1SkxXuWWiOOyIdrdbbpWQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=OrUdXIiDgDvgLuxhp24Wxg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=MDNttgA2FUTLFKgyslshwEs6w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=rRpbMp1QfChR0akj0TQ12Q==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=H5zF28bVIukqetgj7jtAZQ==#



4113.4

4119.11
4119.11
4119.12

4119.12-E(1)

4144
4144
4161.8
4212.9
4212.9-E(1)
4213.4
4219.11
4219.11
4219.12

4219.12-E(1)

4244

4244
4261.8
4312.9
4312.9-E(1)
4313.4
4319.11
4319.11
4319.12

4319.12-E(1)
4344

4344
4361.8

Temporary Modified/Light-Duty Assignment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Complaints

Complaints
Family Care And Medical Leave

Employee Notifications

Employee Notifications

Temporary Modified/Light-Duty Assignment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Complaints

Complaints
Family Care And Medical Leave

Employee Notifications

Employee Notifications

Temporary Modified/Light-Duty Assignment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Complaints

Complaints
Family Care And Medical Leave




https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=lGchcfbMrTk1MJQSusCnBg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=splusprJ6QQXwdmpluskhMromkuQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=WHslshxnd5a5OnxU1FFjmI3Eg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sAndsldslshonezFqSyQplusslshK2w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=sAndsldslshonezFqSyQplusslshK2w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fJk65CleHLmt7plusxlplusXi3tg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=fJk65CleHLmt7plusxlplusXi3tg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5QMI8YGDplusvd1qpQZsCa4Lg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=J4nhC7os8lQcK7N87dXlug==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=doLplusKB4kMTSYH7ecilSslsh8w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=YR7Yo7umrmCN4Wt4zVox7w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=i9Zt3plus80UYAvOe0peakuAQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=LpX33XTRkvNckr2aYdmbmg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=93IJET8VMiyjszZ35Jj8Dw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=v4GDoVlL9XehLLyNQy1pluskw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=q9pxbPQsKqslshbafr4L6FxJg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=q9pxbPQsKqslshbafr4L6FxJg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VLPz9ez0cFoTM1XmplusziWJg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=VLPz9ez0cFoTM1XmplusziWJg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=d8qslsht1q8VbjQKYplus7VN5EcQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=W6b9rzhFso5wehqNEhXTplusw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=pjfT6dOIy4eFyJDvplusXnbbA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=5BG3Yo08s2tslsh4tCSMmc5nw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=54QQIhp6Qm1GkoGID1fmUg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=eMZ1TfuonRJM2fZiaVMjbA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=Byxc0iCKPFqLDQrvZplus4NuQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=JxKslsh9yNggbyZ7rST1MzK1w==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=JBye49DkbpMslshslshotEzbwfUA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=JBye49DkbpMslshslshotEzbwfUA==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ZkpcYwvk7Z6slshDxLzhdIcCw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=ZkpcYwvk7Z6slshDxLzhdIcCw==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=svGFQOS4J2R8OeDq3J91yg==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=plusu8Iulf3Wi5x0TAPsdplusgiQ==#

https://simbli.eboardsolutions.com/Policy/ViewPolicy.aspx?S=36030855&revid=zl6eCFXsOXX5I9OAkaUvjA==#
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Policy 4119.11: Sex Discrimination and Sex-Based Harassment Status: ADOPTED

Original Adopted Date: 12/01/2015 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The following policy shall apply to all district employees, interns, volunteers, contractors, job
applicants, and other persons with an employment relationship with the district.

The Governing Board is committed to providing a safe work environment that is free of
discrimination, harassment, and intimidation. The Board prohibits sex discrimination, including sex-
based harassment, as defined in the accompanying administrative regulation, in district programs
and activities by and against district employees.

Additionally, the Board prohibits retaliatory behavior or action against any person who complains or
testifies about conduct that reasonably may constitute sex discrimination, including sex-based
harassment, reports such conduct, or otherwise participates or refuses to participate in the
complaint process established for the purpose of this policy. (Education Code 220.1; 34 CFR
106.71)

The Superintendent or designee shall take all actions necessary to ensure the prevention,
investigation, and correction of sex discrimination and sex-based harassment, including but not
limited to:

1. Providing training to employees in accordance with law and administrative regulation

2. Publicizing and disseminating the district's sex discrimination and sex-based harassment
policy to employees and others to whom the policy may apply

3. Publicizing, in accordance with 34 CFR 106.8 and as specified in Administrative Regulation
4030 - Nondiscrimination in Employment, a Title IX notice of nondiscrimination to
employees, applicants for employment, and bargaining units

4. Ensuring prompt, thorough, fair, and equitable investigation of complaints through the
appropriate state and/or federal procedures

5. Taking timely and appropriate corrective/remedial action(s), which may require interim
separation of the complainant and the alleged harasser and subsequent monitoring of
developments

The Superintendent or designee shall periodically evaluate the effectiveness of the district's
strategies to prevent and address sex discrimination and sex-based harassment. Such evaluation
may involve conducting regular anonymous employee surveys to assess whether sex discrimination
and/or sex-based harassment is occurring or is perceived to be tolerated, partnering with
researchers or other agencies with the needed expertise to evaluate the district's prevention
strategies, and using any other effective tool for receiving feedback on systems and/or processes.
As necessary, changes shall be made to harassment policy(ies), complaint procedures, or training, as
appropriate and in accordance with law.

Reports and Complaints





Any district employee who has experienced sex discrimination or sex-based harassment in the
district's education program or activity may file a complaint with the district's Title IX
Coordinator. (34 CFR 106.2, 106.44)

Any employee with knowledge of conduct that reasonably may constitute sex discrimination or
sex-based harassment by or against another district employee, a student, or a third party in a
district education program or activity shall notify the Title IX Coordinator within one workday. An
employee may be subject to discipline for failure to timely report such conduct. (34 CFR 106.44)

Once notified, the Title IX Coordinator shall ensure the complaint or allegation is addressed
through Administrative Regulation 4119.12/4219.12/4319.12 - Title IX Sex Discrimination and
Sex-Based Harassment Complaint Procedures.

The Title IX Coordinator shall offer and coordinate supportive measures to be provided to the
complainant and, if the district has begun grievance procedures or offered an informal resolution
process to the respondent, offer and coordinate supportive measures to be provided to the
respondent as deemed appropriate under the circumstances. (34 CFR 106.44)

Upon investigation of a sex discrimination or sex-based harassment complaint, any district
employee found to have engaged or participated in sex discrimination or sex-based harassment or
to have aided, abetted, incited, compelled, or coerced another to commit sex discrimination or sex-
based harassment in violation of this policy shall be subject to disciplinary action, up to and
including dismissal, in accordance with law and the applicable collective bargaining agreement.

Policy Reference Disclaimer:

These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.

State

2 CCR 11006-11086
2 CCR 11009

2 CCR 11021

2 CCR 11023

2 CCR 11024

2 CCR 11034
5 CCR 4900-4965

Ed. Code 200-262.4
Ed. Code 220.1
Ed. Code 220.3

Ed. Code 220.5

Gov. Code 12900-12996
Gov. Code 12940

Gov. Code 12950

Gov. Code 12950.1

Lab. Code 1101

Description

Discrimination in employment

Employment discrimination

Discrimination in employment - retaliation

Harassment and discrimination prevention and correction
Required training and education on harassment based on sex,
gender identity and expression, and sexual orientation
Terms, conditions, and privileges of employment
Nondiscrimination in elementary and secondary educational
programs receiving state or federal financial assistance
Prohibition of discrimination

Prohibition of retaliation related to educational equity
Prohibition of disclosure of information related to student’s
sexual orientation, gender identity, or gender expression
Prohibition of policies requiring disclosure of information
related to student’s sexual orientation, gender identity, or
gender expression

Fair Employment and Housing Act

Unlawful discriminatory employment practices

Sexual harassment

Sexual harassment training

Political activities of employees




http://leginfo.legislature.ca.gov/faces/codes_displayText.xhtml?division=1.&chapter=2.&part=1.&lawCode=EDC&title=1.&article=1.#

https://leginfo.legislature.ca.gov/faces/codes_displayexpandedbranch.xhtml?tocCode=GOV&division=3.&title=2.&part=2.8.&chapter=&article=#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12950.1.#

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=LAB&sectionNum=1101.#



Lab. Code 1102.1
Lab. Code 1197.5
Federal

20 USC 1681-1688

29 CFR 1636

34 CFR 106.1-106.82

42 USC 2000e-2000e-17
42 USC 2000gg-2000gg-6
Management Resources
Court Decision

Court Decision

Court Decision
Court Decision

Court Decision
Court Decision

Federal Register

U.S. Equal Employment Opportunity

Com. Publication
Website
Website
Website
Website
Website

Cross References

Code

0410

0450

0450
1312.3
1312.3
1312.3-E(1)
1312.3-E(2)
1313

3530

3530

3600

4030

4030

4033

4040
4040-E(1)
4112.9
4112.9-E(1)
4117.7

Discrimination: sexual orientation

Wages, hours, and working conditions

Description

Title IX of the Education Amendments of 1972;
discrimination based on sex

Implementation of the Pregnant Workers Fairness Act
Nondiscrimination on the basis of sex in education programs
Title VII, Civil Rights Act of 1964, as amended

Pregnant Workers Fairness Act

Description

Burlington Industries v. Ellreth (1998) 118 S.Ct. 2257
Department of Health Services v. Superior Court of California
(2003) 31 Cal.4th 1026

Faragher v. City of Boca Raton (1998) 118 S.Ct. 2275
Gebser v. Lago Vista Independent School District (1998) 118
S.Ct. 1989

Meritor Savings Bank, FSB v. Vinson et al. (1986) 447 U.S. 57
Oncale v. Sundowner Offshore Serv. Inc. (1998) 118 S.Ct.
998

Nondiscrimination on the Basis of Sex in Education Programs
or Activities Receiving Federal Financial Assistance, April 29,
2024, Vol. 89, No. 83, pages 33474-33896

Promising Practices for Preventing Harassment, November
2017

CSBA District and County Office of Education Legal Services
California Department of Education

California Civil Rights Department

U.S. Department of Education, Office for Civil Rights

Equal Employment Opportunity Commission

Description

Nondiscrimination In District Programs And Activities
Comprehensive Safety Plan
Comprehensive Safety Plan
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Uniform Complaint Procedures
Civility

Risk Management/Insurance

Risk Management/Insurance
Consultants

Nondiscrimination In Employment
Nondiscrimination In Employment
Lactation Accommodation
Employee Use Of Technology
Employee Use Of Technology
Employee Notifications

Employee Notifications
Employment Status Reports




https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://www.federalregister.gov/documents/2024/04/29/2024-07915/nondiscrimination-on-the-basis-of-sex-in-education-programs-or-activities-receiving-federal#

https://legalservices.csba.org/#

http://www.cde.ca.gov/#
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Regulation 4119.12: Title IX Sex Discrimination and Sex-Based Harassment Status: ADOPTED
Complaint Procedures

Original Adopted Date: 07/01/2020 | Last Revised Date: 07/01/2024 | Last Reviewed Date:
07/01/2024

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a district
employee, while in an education program or activity, was subjected to conduct on or after August
1, 2024, including, but not limited to, conduct that is under the authority of the district, that
constitutes sex discrimination, including sex-based harassment. For conduct that occurred prior to
this date, the district should utilize its policies in place at the time the alleged sex discrimination,
including sex-based harassment, occurred, so long as they are in accordance with the applicable
statutes and regulations.

Sex discrimination and sex-based harassment include, but are not limited to, sex-based conduct as
specified in Administrative Regulation 4119.11/4219.11/4319.11 - Sex Discrimination and Sex-
Based Harassment.

Basic Requirements
When implementing Title IX grievance procedures, the district shall: (34 CFR 106.45)

1. Treat complainants and respondents equitably

2. Ensure that the Title IX Coordinator or designee, investigator, or decisionmaker not have a
conflict of interest or bias for or against complainants or respondents generally or an
individual complainant or respondent

The investigator and the decisionmaker may be the same person as the Title IX Coordinator
or designee.

3. Presume that the respondent is not responsible for the alleged sex discrimination, including
sex-based harassment, until a determination is made at the conclusion of the grievance
procedures

4. Establish reasonably prompt timeframes for the major stages of the grievance procedures,
such as evaluation of whether to dismiss or investigate a complaint, investigation, decision,
and appeals if any

5. Establish a process that allows for the reasonable extension of timeframes on a case-by-
case basis for good cause with notice to the parties that includes the reason for the delay

Additionally, the district shall not disclose personally identifiable information obtained while
implementing Title IX complaint procedures unless the district has obtained prior written consent
from a person with the legal right to consent to the disclosure; the information is disclosed to a
parent/guardian or other authorized legal representative with the legal right to receive disclosures
on behalf of the person whose personally identifiable information is at issue; to take action to
address conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, in the district's education program or activity; as required by federal law,





regulations, or as a condition to a federal award; as required by state or local law; or to the extent
such disclosures are not otherwise in conflict with Title IX. (34 CFR 106.44)

If the respondent is a student with a disability, the Title IX Coordinator or designee shall consult
with one or more members, as appropriate, of the student's individualized education program or
504 team, to determine how to comply with the requirements of the Individuals with Disabilities
Education Act or Section 504 of the Rehabilitation Act of 1973.

Filing a Complaint

Upon receiving information of an allegation of sex discrimination, including sex-based harassment,
the Title IX Coordinator or designee shall notify the individual(s) specified in law of the Title IX
grievance procedures, and of the informal resolution process, if available and appropriate.

A complaintis an oral or written request that can objectively be understood by the Title IX
Coordinator or designee as a request for the district to investigate and make a determination about
alleged sex discrimination, including sex-based harassment. (34 CFR 106.2)

Complaints of sex discrimination and sex-based harassment may only be brought by an employee,
or former employee, who was participating or attempting to participate in the district's education
program or activity at the time of the alleged sex-based harassment, or the Title IX Coordinator or
designee. (34 CFR 106.45)

If the alleged victim chooses not to bring a complaint, or withdraws any or all of the allegations in a
complaint, and in the absence or termination of an informal resolution process, the Title IX
Coordinator or designee shall consider whether to initiate a complaint. To do so, the Title IX
Coordinator or designee shall first consider the following factors: (34 CFR 106.44)

1. The victim's request not to proceed with initiation of a complaint
2. The victim's reasonable safety concerns regarding initiation of a complaint

3. The risk that additional acts of sex discrimination, including sex-based harassment, would
occur if a complaint is not initiated

4. The severity of the alleged sex discrimination or sex-based harassment, including whether
the discrimination, if established, would require the removal of a respondent from campus
or imposition of another disciplinary sanction to end the discrimination and prevent its
recurrence

5. The age and relationship of the parties, including whether the respondent is an employee of
the district

6. The scope of the alleged sex discrimination, including information suggesting a pattern;
ongoing sex discrimination, including sex-based harassment; or sex discrimination, including
sex-based harassment, alleged to have impacted multiple individuals

7. The availability of evidence to assist a decisionmaker in determining whether sex
discrimination, including sex-based harassment, occurred

8. Whether the district could end the alleged sex discrimination, including sex-based
harassment, and prevent its recurrence without initiating the Title IX grievance procedures





If, after considering these factors, the Title IX Coordinator determines that the alleged conduct
presents an imminent and serious threat to the health and safety of the complainant or another
person, or that the conduct as alleged prevents the district from ensuring equal access to a district
program or activity on the basis of sex, the Title IX Coordinator may initiate a complaint.

If the Title IX Coordinator initiates a complaint, the Title IX Coordinator shall provide the alleged
victim notice of the complaint as well as other notices as required by the Title IX regulations at
specific points in the complaint process. The Title IX Coordinator shall also address reasonable
concerns about the victim's safety or the safety of others, including providing supportive measures
as described in "Supportive Measures" below, and taking other appropriate prompt and effective
steps to ensure that sex discrimination, including sex-based harassment, does not continue or recur
within the district. (34 CFR 106.44)

The Title IX Coordinator or designee, investigator, decisionmaker, other person who is responsible
for implementing the district's grievance procedures or have the authority to modify or terminate
supportive measures, or a facilitator of an informal resolution process shall not have a conflict of
interest or bias for or against complainants or respondents generally or an individual complainant or
respondent. Such persons shall receive training in accordance with 34 CFR 106.8. (34 CFR 106.44)

In order to ensure that employees are not barred from reporting information about conduct that
reasonably may constitute sex discrimination under Title IX, including sex-based harassment, the
Title IX Coordinator shall monitor the district for barriers to reporting and take steps reasonably
calculated to address such barriers. (34 CFR 106.44, 106.45)

Supportive Measures

Upon receipt of a report of Title IX sex discrimination or sex-based harassment, the Title IX
Coordinator or designee shall offer and coordinate supportive measures. Supportive measures may
vary depending on what the district determines to be reasonably available and shall not
unreasonably burden either the complainant or respondent. Supportive measures shall be provided
without charging a fee to the complainant or respondent and be designed to protect the safety of
the complainant, respondent, and the district's educational environment, and to provide support
during any grievance procedures implemented as specified in 34 CFR 106.45 or informal resolution
process as specified in 34 CFR 106.44. The district shall not impose such measures for punitive or
disciplinary reasons. Supportive measures may include, but are not limited to, counseling;
extensions of deadlines and other course- or work-related adjustment; changes in class, work,
housing, or extracurricular or any other activity regardless of whether there is a comparable
alternative; campus escort services; modifications of class or work schedules; mutual restrictions on
contact; changes in class or work locations; leaves of absence; increased security; monitoring of
certain areas of the campus; and, training and education programs related to sex-based
harassment. (34 CFR 106.2, 106.44)

Unless there is an allegation of sex-based harassment or retaliation, the district may provide
supportive measures without altering the alleged discriminatory conduct. (34 CFR 106.44)

Upon the conclusion of any grievance procedures implemented as specified in 34 CFR 106.45 or
informal resolution process as specified in 34 CFR 106.44, the district may continue with the
supportive measures, or modify or terminate such measures, as appropriate. (34 CFR 106.44)

The district shall provide a complainant or respondent for whom supportive measures have been
implemented with a timely opportunity to seek, from an impartial employee with authority to
modify or reverse the supportive measures, modification or reversal of the district's decision to





provide, deny, modify, or terminate such measures, and to seek additional modification or
termination of the supportive measures if circumstances materially change. (34 CFR 106.44)

The district shall not disclose information about supportive measures to any person other than the
person to whom they apply, including informing one party of supportive measures provided to
another party, unless the disclosure is necessary to providing the supportive measures, or restoring
or preserving a party's access to the district's education program or activity. (34 CFR 106.44)

Emergency Removal

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

If the respondent is a student, the district may, on an emergency basis, remove the student from
the district's education program or activity, provided that the district conducts an individualized
safety and risk analysis, determines that removal is justified due to an imminent and serious threat
to the health or safety of a complainant or any student, employee, or other individual arising from
the allegations, and provides the respondent with notice and an opportunity to challenge the
decision immediately following the removal. This authority to remove a student does not modify a
student's rights under the IDEA or Section 504 of the Rehabilitation Act of 1973. (34 CFR 106.44)

Dismissal of Complaint
The Title IX Coordinator or designee may dismiss a complaint if: (34 CFR 106.45)

1. The district is unable to identify the respondent after taking reasonable steps to do so

2. The respondent is not participating in the district's education program or activity and is not
employed by the district

3. The district determines that the conduct alleged in the complaint, even if proven, would not
constitute sex discrimination, including sex-based harassment, under Title IX

Before dismissing the complaint, the Title IX Coordinator shall make reasonable efforts to
clarify the allegations with the complainant.

4. The complainant voluntarily withdraws any or all of the allegations in the complaint, the
Title IX Coordinator declines to initiate a complaint, and the Title IX Coordinator determines
that, without the complainant's withdrawn allegations, the conduct that remains alleged in
the complaint, if any, would not constitute sex discrimination, including sex-based
harassment, under Title IX, even if proven

The Title IX Coordinator shall determine whether to dismiss or investigate any complaint of sex
discrimination, including sex-based harassment, within _10 working_ days, unless such timeline is
extended in accordance with this administrative regulation.

Upon dismissal, the Title IX Coordinator shall promptly notify the complainant of the dismissal and
the reasons for the dismissal. Additionally, if the dismissal occurs after the respondent has been
notified of the allegations, the Title IX Coordinator shall provide such notification to the
respondent, which shall occur simultaneously to both parties if the notification is in writing. The
Title IX Coordinator shall also inform the complainant, and the respondent if the dismissal occurs
after the respondent has been notified of the allegations, of their right to appeal. Dismissals may be
appealed on the following bases: (34 CFR 106.45)





1. A procedural irregularity that would change the outcome

2. New evidence that would change the outcome and that was not reasonably available when
the dismissal was made

3. The Title IX Coordinator, investigator, or decisionmaker had a conflict of interest or bias for
or against complainants or respondents generally or the individual complainant or
respondent that would change the outcome

If the dismissal is appealed, the district shall: (34 CFR 106.45)

1. Notify the parties of any appeal, including notice of the allegations, if notice was not
previously provided to the respondent

2. Implement appeal procedures equally for the parties

3. Ensure that the decisionmaker for the appeal did not take part in an investigation of the
allegations or dismissal of the complaint

4. Ensure that the decisionmaker for the appeal has been trained consistent with the Title IX
regulations

5. Provide the parties a reasonable and equal opportunity to make a statement in support of,
or challenging, the outcome

6. Notify the parties of the result of the appeal and the rationale for the result

If a complaint is dismissed, the Title IX Coordinator or designee shall offer supportive measures as
described above in "Supportive Measures" to the complainant. Additionally, the respondent shall be
offered supportive measures if the complaint was dismissed because the complainant voluntarily
withdrew any or all of the allegations in the complaint and the district determined that without the
withdrawn allegations the conduct, even if proven, would not constitute sex discrimination,
including sex-based harassment, under Title IX, or if the complaint was dismissed because the
district determined, after taking reasonable efforts to clarify the allegations of the complaint, that
the alleged conduct would not constitute sex discrimination, including sex-based harassment, even
if proven. The Title IX Coordinator shall also take other appropriate prompt and effective steps to
ensure that sex discrimination, including sex-based harassment, does not continue or recur within
the district's education program or activity. (34 CFR 106.45)

If a complaint is dismissed, the conduct may still be addressed pursuant to Administrative
Regulation 4030 - Nondiscrimination in Employment as applicable.

Informal Resolution Process

At any time prior to determining whether sex discrimination, including sex-based harassment,
occurred under the complaint procedures specified in 34 CFR 106.45, the district may offer, if it is
determined to be appropriate upon receiving information about conduct that reasonably may
constitute sex discrimination under Title IX or when a complaint of sex discrimination is made, an
informal resolution process, such as mediation, to the complainant and respondent. However, the
district shall not offer an informal resolution process if the complaint alleges that an employee
engaged in sex-based harassment of an elementary or secondary school student or that such
process would conflict with federal, state, or local law. (34 CFR 106.44)





The district shall not require or pressure a party to participate in the informal resolution process, or
to waive the right to an investigation and determination of a complaint as a condition of
employment or continuing employment, or exercise of any other right. The district may decline to
offer an informal resolution process including, but not limited to, when the district determines that
the alleged conduct would present a future risk of harm to others. (34 CFR 106.44)

The district may facilitate an informal resolution process provided that the district, prior to initiating
such process: (34 CFR 106.44)

1. Provides the parties with written notice disclosing the allegations; the requirements of the
informal resolution process; the right to withdraw from the informal process and resume
the formal complaint process; the inability to initiate or resume complaint procedures
arising from the same allegations once the informal resolution process is concluded; the
potential terms that may be requested or offered in an informal resolution agreement,
including that the agreement would only be binding on the parties; and the information that
the district will maintain and whether and how the district could disclose such information
for use in Title IX grievance procedures if such procedures are initiated or resumed

2. Obtains the parties' voluntary consent to the informal resolution process

The Title IX Coordinator or designee shall ensure that the facilitator of the informal resolution
process is not the same person as the investigator or decisionmaker of any ongoing or newly
initiated complaint process specified in 34 CFR 106.45, does not have a conflict of interest or bias
for or against complainants or respondents generally or an individual complainant or respondent,
and receives training in accordance with 34 CFR 106.8. (34 CFR 106.44)

If the district facilitates an informal resolution process, the Title IX Coordinator shall, to the extent
necessary, take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district' education program
or activity. (34 CFR 106.45)

Notice of Allegations

If the district initiates a formal Title IX investigation, the Title IX Coordinator or designee shall
provide the known parties with written notice of the following: (34 CFR 106.45)

1. The district's complaint process, including any informal resolution process

2. Sufficient information, available at the time, to allow the parties to respond to the
allegations, including, to the extent available, the identity of parties involved in the
incident(s), the conduct allegedly constituting sex discrimination, including sex-based
harassment, and the date(s) and location(s) of the alleged incidentSuch notice shall be
provided with sufficient time for the parties to prepare a response before any initial
interview.

If, during the course of the investigation, new Title IX allegations arise about the
complainant or respondent that are not included in the initial notice, the Title IX
Coordinator shall provide notice of the additional allegations to the parties.

3. A statement that retaliation is prohibited
4, A statement that the parties are entitled to an equal opportunity to access the relevant and

not otherwise impermissible evidence or an accurate description of such evidence, as
specified





The above notice may also include the name of the investigator, facilitator of an informal process,
and decisionmaker and shall inform the parties that, if at any time a party has concerns regarding
conflict of interest or bias regarding any of these persons, the party should immediately notify the
Title IX Coordinator or designee.

Consolidation of Complaints

The district may consolidate complaints of sex discrimination, including sex-based harassment,
against more than one respondent; by more than one complainant against one or more

respondents; or by one party against another party, when the allegations of sex discrimination,
including sex-based harassment, arise out of the same facts or circumstances. (34 CFR 106.45)

Investigation Procedures

The district shall provide for adequate, reliable, and impartial investigation of complaints. (34 CFR
106.45)

During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present fact witnesses and other inculpatory
and exculpatory evidence that is relevant and not otherwise impermissible

2. Review all evidence gathered through the investigation and determine which evidence is
relevant and which evidence is impermissible regardless of relevance

3. Provide each party with an equal opportunity to access evidence that is relevant, and not
otherwise impermissible, to the allegations of sex discrimination, including sex-based
harassment, by:

a. Providing an equal opportunity to access either the relevant and not otherwise
impermissible evidence or an accurate description of such evidence

If an accurate description is provided, the district shall, upon request of any party,
provide the parties with an equal opportunity to access the relevant and permissible
evidence.

b. Providing a reasonable opportunity to respond to the evidence or to the accurate
description of the evidence

c. Taking reasonable steps to prevent and address the parties' unauthorized disclosure
of information and evidence obtained solely through the grievance procedures

4. Take reasonable steps to protect the privacy of parties and witnesses which do not restrict
the ability of the parties to obtain and present evidence, including, by speaking to
witnesses; consulting with family members, confidential resources, or advisors; or otherwise
preparing for or participating in the grievance procedures

5. Obijectively evaluate all evidence that is relevant and not otherwise impermissible, including
both inculpatory and exculpatory evidence, including that credibility determinations will not
be based on a person's status as complainant, respondent, or witness

6. Exclude as impermissible the following types of evidence, and questions seeking that
evidence:





a. Evidence that is protected under a privilege recognized by state or federal law or
evidence that is provided to a confidential employee, unless the person to whom the
privilege or confidentiality is owed has voluntarily waived the privilege

b. A party's or witness's records that are made or maintained by a physician,
psychologist, or other recognized professional or paraprofessional in connection
with the provision of treatment to the party or witness, unless the district obtains
that party's or witness's voluntary, written consent for use in its grievance
procedures

Evidence that relates to the complainant's sexual interests or prior sexual conduct,
unless evidence about the complainant's prior sexual conduct is offered to prove
that someone other than the respondent committed the alleged conduct or is
evidence about specific incidents of the complainant's prior sexual conduct with the
respondent that is offered to prove consent to the alleged sex-based harassment.

The fact of prior consensual sexual conduct between the complainant and
respondent does not by itself demonstrate or imply the complainant's consent to the
alleged sex-based harassment or preclude determination that sex-based harassment
occurred.

The district shall ensure that the decisionmaker is able to question parties and witnesses
adequately to assess a party's or witness's credibility to the extent credibility is both in dispute and
relevant to evaluating one or more allegations of sex-based harassment. (34 CFR 106.45)

If the complaint is against an employeeg, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements.

The investigator shall complete the investigation within _45 calendar_ days after the Title IX
Coordinator determines to proceed with an investigation, unless such timeline is extended in
accordance with this administrative regulation.

Written Decision

The Superintendent shall designate an employee as the decisionmaker to determine responsibility
for the alleged conduct, who may be the Title IX Coordinator or designee or the investigator so
long as there is no conflict of interest or bias. (34 CFR 106.45)

Following an investigation and evaluation of all relevant and not otherwise impermissible evidence,
the district shall: (34 CFR 106.45)

1. Use the preponderance of the evidence standard of proof to determine whether sex
discrimination, including sex-based harassment, has occurred

2. Notify the parties in writing of the determination of whether sex discrimination, including
sex-based harassment, occurred

The notification shall include the rationale for such determination and the procedures and
permissible bases for the complainant and respondent to appeal, if applicable.

The written decision shall be issued within _15 calendar_ days after the investigation is completed,
unless such time is extended in accordance with this administrative regulation.

Appeal of the Decision





Either party may appeal the district's decision of a complaint or any allegation in the complaint. (34
CFR 106.45)

When conducting an appeal, the district shall follow the appeal process as specified in
Administrative Regulation 4030 - Nondiscrimination in Employment.

Either party has the right to file a complaint with the U.S. Department of Education's Office for
Civil Rights within 180 days of the date of the most recently alleged misconduct.

The complainant shall be advised of any civil law remedies, including, but not limited to, injunctions,
restraining orders, or other remedies or orders that may be available under state or federal
antidiscrimination laws, if applicable.

Extension of Timelines

Any timelines specified in this administrative regulation may be extended by the district for good
cause, with written notice to the parties. The written notice shall specify the reasons for the
extension. (34 CFR 106.45)

Remedies

When there is a determination that sex discrimination, including sex-based harassment, has
occurred, the Title IX Coordinator shall coordinate the provision and implementation of remedies to
the complainant and other persons the district identifies as having had equal access to the district's
education program or activity limited or denied by sex discrimination, including sex-based
harassment; coordinate the imposition of any disciplinary sanctions on a respondent as described in
"Disciplinary Actions" below, including notification to the complainant of any such disciplinary
sanctions; and take other appropriate prompt and effective steps to ensure that sex discrimination,
including sex-based harassment, does not continue or recur within the district's education program
or activity. (34 CFR 106.45)

Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent, other
than supportive measures as described above in the section "Supportive Measures," until the
complaint procedure has been completed and a determination of responsibility has been made. (34
CFR 106.44, 106.45)

When an employee is found to have committed sex discrimination, including sex-based harassment,
or retaliation, the district shall take appropriate disciplinary action, up to and including dismissal, in
accordance with applicable law and collective bargaining agreement.

The district shall not discipline a party, witness, or others participating in the grievance procedures
for making a false statement or for engaging in consensual sexual conduct based solely on the
district's determination of whether sex discrimination, including sex-based harassment,

occurred. (34 CFR 106.45)

Record-Keeping

The Superintendent or designee shall maintain, for at least a period of seven years: (34 CFR
106.45)





1. For each complaint of sex discrimination, including sex-based harassment, records
documenting any informal resolution process or formal investigation procedures

2. For each notification the Title IX Coordinator or designee receives of information about
conduct that reasonably may constitute sex discrimination under Title IX, including sex-
based harassment, records documenting the actions taken to fulfill the district's obligations
as specified in 34 CFR 106.44, including supportive measures offered and implemented

3. All materials used to train district employees; the Title IX Coordinator and designee(s);
investigator(s), decisionmaker(s), and other person(s) who are responsible for implementing
the district's grievance procedures or have the authority to modify or terminate supportive
measures; and any person who facilitates an informal resolution process

The district shall make such training materials available upon request by members of the
public.

For complaints containing allegations of childhood sexual assault, the Superintendent or designee
shall also indefinitely maintain the following: (Code of Civil Procedure340.1):

1. Arecord of the allegation(s)

2. Arecord of the investigation procedures followed

3. Arecord of the written determination

4. A record of the corrective action implemented, if any
5. Arecord of any appeals and the outcome of the same

6. All training materials addressing the prohibition and investigation of childhood sexual
assault
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Policy 4119.21: Professional Standards Status: ADOPTED

Original Adopted Date: 07/01/2009 | Last Revised Date: 12/01/2017 | Last Reviewed Date:
12/01/2017

The Governing Board expects district employees to maintain the highest ethical standards, behave
professionally, follow district policies and regulations, abide by state and federal laws, and exercise
good judgment when interacting with students and other members of the school community.
Employees shall engage in conduct that enhances the integrity of the district, advances the goals of
the district's educational programs, and contributes to a positive school climate.

The Board encourages district employees to accept as guiding principles the professional standards
and codes of ethics adopted by educational or professional associations to which they may belong.

Each employee is expected to acquire the knowledge and skills necessary to fulfill his/her
responsibilities and to contribute to the learning and achievement of district students.

Inappropriate Conduct
Inappropriate employee conduct includes, but is not limited to:

1. Engaging in any conduct that endangers students, staff, or others, including, but not limited
to, physical violence, threats of violence, or possession of a firearm or other weapon

2. Engaging in harassing or discriminatory behavior towards students, parents/guardians, staff,
or community members, or failing or refusing to intervene when an act of discrimination,
harassment, intimidation, or bullying against a student is observed

3. Physically abusing, sexually abusing, neglecting, or otherwise willfully harming or injuring a
child

4. Engaging in inappropriate socialization or fraternization with a student or soliciting,
encouraging, or maintaining an inappropriate written, verbal, or physical relationship with a
student

5. Possessing or viewing any pornography on school grounds, or possessing or viewing child
pornography or other imagery portraying children in a sexualized manner at any time

6. Using profane, obscene, or abusive language against students, parents/guardians, staff, or
community members

7. Willfully disrupting district or school operations by loud or unreasonable noise or other
action

8. Using tobacco, alcohol, or an illegal or unauthorized substance, or possessing or distributing
any controlled substance, while in the workplace, on district property, or at a school-
sponsored activity

9. Being dishonest with students, parents/guardians, staff, or members of the public, including,
but not limited to, falsifying information in employment records or other school records





10. Divulging confidential information about students, district employees, or district operations
to persons or entities not authorized to receive the information

11. Using district equipment or other district resources for the employee's own commercial
purposes or for political activities

12. Using district equipment or communications devices for personal purposes while on duty,
except in an emergency, during scheduled work breaks, or for personal necessity

Employees shall be notified that computer files and all electronic communications, including,
but not limited to, email and voice mail, are not private. To ensure proper use, the
Superintendent or designee may monitor employee usage of district technological resources
at any time without the employee's consent.

13. Causing damage to or engaging in theft of property belonging to students, staff, or the
district

14. Wearing inappropriate attire
Reports of Misconduct

An employee who observes or has evidence of another employee's inappropriate conduct shall
immediately report such conduct to the principal or Superintendent or designee. An employee who
has knowledge of or suspects child abuse or neglect shall file a report pursuant to the district's child
abuse reporting procedures as detailed in AR 5141.4 - Child Abuse Prevention and Reporting.

Any reports of employee misconduct shall be promptly investigated. Any employee who is found to
have engaged in inappropriate conduct in violation of law or Board policy shall be subject to
disciplinary action and, in the case of a certificated employee, may be subject to a report to the
Commission on Teacher Credentialing. The Superintendent or designee shall notify local law
enforcement as appropriate.

An employee who has knowledge of but fails to report inappropriate employee conduct may also
be subject to discipline.

The district prohibits retaliation against anyone who files a complaint against an employee or
reports an employee's inappropriate conduct. Any employee who retaliates against any such
complainant, reporter, or other participant in the district's complaint process shall be subject to
discipline.

Notifications
The section(s) of the district's employee code of conduct addressing interactions with students shall

be provided to parents/guardians at the beginning of each school year and shall be posted on
school and/or district web sites. (Education Code 44050)
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Policy 5131.2: Bullying Status: ADOPTED

Original Adopted Date: 07/01/2015 | Last Revised Date: 12/01/2023 | Last Reviewed Date:
12/01/2023

This policy shall apply to all acts constituting bullying related to school activity or to school
attendance occurring within a district school, to acts which occur off campus or outside of school-
related or school-sponsored activities but which may have an impact or create a hostile
environment at school, and to all acts of the Governing Board and the Superintendent in enacting
policies and procedures that govern the district.

The Board recognizes the harmful effects of bullying on student well-being, student learning, and
school attendance and desires to provide a welcoming, safe, and supportive school environment
that protects students from physical, mental, and emotional harm. No individual or group shall,
through physical, written, verbal, visual, or other means, harass, sexually harass, threaten,
intimidate, cyberbully, cause bodily injury to, or commit hate violence against any student or school
personnel, or retaliate against them for filing a complaint or participating in the complaint resolution
process.

The Superintendent or designee shall develop strategies for addressing bullying in district schools
with the involvement of students, parents/guardians, and staff. As appropriate, the Superintendent
or designee may also collaborate with social services, mental health services, law enforcement,
courts, and other agencies and community organizations in the development and implementation of
effective strategies to promote safety in schools and the community.

Such strategies shall be incorporated into the comprehensive safety plan and, to the extent
possible, into the local control and accountability plan and other applicable district and school
plans.

Any complaint of bullying shall be investigated and, if determined to be discriminatory, resolved in
accordance with law and the district's uniform complaint procedures specified in Administrative
Regulation 1312.3. If, during the investigation, it is determined that a complaint is about
nondiscriminatory bullying, the principal or designee shall inform the complainant and shall take all
necessary actions to resolve the complaint.

If the Superintendent or designee believes it is in the best interest of a student who has been the
victim of an act of bullying, as defined in Education Code 48900, the Superintendent or designee
shall advise the student's parents/guardians that the student may transfer to another school. If the
parents/guardians of a student who has been the victim of an act of bullying requests a transfer for
the student pursuant to Education Code 46600, the Superintendent or designee shall allow the
transfer in accordance with law and district policy on intradistrict or interdistrict transfer, as
applicable.

District families are encouraged to model respectful behavior, contribute to a safe and supportive
learning environment, and monitor potential causes of bullying.

Any employee who permits or engages in bullying or retaliation related to bullying shall be subject
to disciplinary action, up to and including dismissal.
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These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in
the subject matter of the policy.

State Description

5 CCR 4600-4670 Uniform complaint procedures

Bus. and Prof. Code 22589-22589.4 Cyberbullying Protection Act

Ed. Code 200-262.4 Prohibition of discrimination

Ed. Code 32280-32289.5 School safety plans

Ed. Code 35181 Governing board authority to set policy on responsibilities of
students

Ed. Code 35291-35291.5 Rules

Ed. Code 46600 Student transfers

Ed. Code 48900-48925 Suspension and expulsion

Ed. Code 48985 Notices to parents in language other than English

Ed. Code 52060-52077 Local control and accountability plan

Pen. Code 422.55 Definition of hate crime

Pen. Code 647 Use of camera or other instrument to invade person's
privacy; misdemeanor

Pen. Code 647.7 Use of camera or other instrument to invade person's
privacy; punishment

Pen. Code 653.2 Electronic communication devices; threats to safety

Federal Description

28 CFR 35.107 Nondiscrimination on basis of disability; complaints

34 CFR 104.7 Section 504; Designation of responsible employee and
adoption of grievances procedures

34 CFR 106.8 Designation of coordinator; dissemination of policy, and
adoption of grievance procedures

34 CFR 110.25 Notification of nondiscrimination on the basis of age

47 USC 254 Universal service discounts (E-rate)

Management Resources Description

CA Office of the Attorney General Promoting a Safe and Secure Learning Environment for All:

Publication Guidance and Model Policies to Assist California's K-12
Schools in Responding to Immigration Issues, April 2018

California Department of Education Social and Emotional Learning in California: A Guide to

Publication Resources, October 2018

California Department of Education Health Education Content Standards for California Public

Publication Schools: Kindergarten Through Grade Twelve, 2008

California Department of Education Bullying at School, 2003

Publication

California Department of Education Online Bullying Training Module and Bullying Module

Publication

California Department of Education California's Social and Emotional Learning: Guiding

Publication Principles, 2018

Court Decision J.C. v. Beverly Hills Unified School District (2010) 711
F.Supp.2d 1094

Court Decision Lavine v. Blaine School District (2002) 279 F.3d 719

Court Decision Woynar v. Douglas County School District (2013) 728 F.3d

1062
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U.S. DOE Office for Civil Rights
Publication
U.S. DOE Publication

U.S. DOE, Office for Civil Rights
Publication
U.S. DOE, Office for Civil Rights
Publication

U.S. DOE, Office for Civil Rights
Publication
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Cross References

Code
0100
0410
0440
0440

Building Healthy Communities: A School Leaders Guide to
Collaboration and Community Engagement, 2009

School Safety: Bullying and Cyberbullying, Policy Brief,
October 2023

Providing a Safe, Nondiscriminatory School Environment for
Transgender and Gender-Nonconforming Students, Policy
Brief, February 2014

Addressing the Conditions of Children: Focus on Bullying,
Governance Brief, December 2012

Cyberbullying: Policy Considerations for Boards, Policy Brief,
rev. July 2010

Final Guidance: AB 1266, Transgender and Gender
Nonconforming Students, Privacy, Programs, Activities &
Facilities, Legal Guidance, March 2014

Legal Guidance on Rights of Transgender and Gender
Nonconforming Students in Schools, October 2022

Dear Colleague Letter: Responding to Bullying of Students
with Disabilities, October 2014

Creating Inclusive and Nondiscriminatory School
Environments for LGBTQI+ Students, June 2023

Dear Colleague Letter: Addressing Discrimination Against
Jewish Students, May 2023

Dear Colleague Letter: Discrimination, Including Harassment,
Based on Shared Ancestry or Ethnic Characteristics,
November 2023

Dear Colleague Letter: Harassment and Bullying, October
2010

Social Media and Youth Mental Health: The U.S. Surgeon
General’s Advisory, 2023

Our Epidemic of Loneliness and Isolation: The U.S. Surgeon
General’s Advisory on the Health Effects of Social
Connection and the Community, 2023

U.S. Department of Health and Human Services, Stop
Bullying

CSBA District and County Office of Education Legal Services
National School Safety Center

Partnership for Children and Youth

Center on Great Teachers and Leaders

Collaborative for Academic Social and Emotional Learning
Common Sense Media

California Department of Education, Safe Schools
California Office of the Attorney General

CSBA

U.S. Department of Education

Description

Philosophy

Nondiscrimination In District Programs And Activities
District Technology Plan

District Technology Plan
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Policy 5141.52: Suicide Prevention Status: ADOPTED

Original Adopted Date: 07/01/2009 | Last Revised Date: 06/01/2021 | Last Reviewed Date:
06/01/2021

The Governing Board recognizes that suicide is a leading cause of death among youth, prevention is
a collective effort that requires stakeholder engagement, and school personnel who regularly
interact with students are often in a position to recognize the warning signs of suicide and to offer
appropriate referral and/or assistance. In an effort to reduce suicidal behavior, its impact on
students and families, and other trauma associated with suicide, the Superintendent or designee
shall develop measures, strategies, practices, and supports for suicide prevention, intervention, and
postvention.

In developing policy and procedures for suicide prevention, intervention, and postvention, the
Superintendent or designee shall consult with school and community stakeholders, school-
employed mental health professionals, suicide prevention experts, and, in developing policy for
grades K-6, the county mental health plan. (Education Code 215)

School and community stakeholders and school mental health professionals with whom the
Superintendent or designee shall consult may include district and school administrators, school
counselors, school psychologists, school social workers, school nurses, other staff,
parents/guardians and caregivers, students, local health agencies, mental health professionals,
community organizations, law enforcement, legal counsel, and/or the district's risk manager or
insurance carrier. The Superintendent or designee may also collaborate with county and/or city
governments in an effort to align district policy with any existing community suicide prevention
plans.

Measures and strategies for suicide prevention, intervention, and postvention shall include, but are
not limited to:

1. Staff development on suicide awareness and prevention for teachers, interns, school
counselors, and others who interact with students, including, as appropriate, substitute
teachers, coaches, expanded day learning staff, crossing guards, tutors, and volunteers

2. Instruction to students in problem-solving, coping, and resiliency skills to promote students'
mental, emotional, and social health and well-being, as well as instruction in recognizing and
appropriately responding to warning signs of suicidal intent in others

3. Methods for promoting a positive school climate that enhances students' feelings of
connectedness with the school and that is characterized by caring staff and harmonious
interrelationships among students

4. The review of materials and resources used in awareness efforts and communications to
ensure they align with best practices for safe and effective messaging about suicide

5. The provision of information to parents/guardians and caregivers regarding risk and protective
factors, warning signs of suicide, the severity of the suicide problem among youth, the district's
suicide prevention curriculum, the district's suicide prevention policy and procedures, basic
steps for helping suicidal youth, the importance of communicating with appropriate staff if





suicide risk is present or suspected, access to suicide prevention training, and/or school and
community resources that can help youth in crisis

6. Encouragement for students to notify appropriate school personnel or other adults when they
are experiencing thoughts of suicide or when they suspect or have knowledge of another
student's suicidal intentions

7. Cirisis intervention procedures for addressing suicide threats or attempts

8. Counseling and other postvention strategies for helping students, staff, and others cope in the
aftermath of a student's suicide

9. Establishment of district and/or school-site crisis intervention team(s) to ensure the proper
implementation and review of this policy and other district practices related to the emotional
and behavioral wellness of students, including, but not limited to, the oversight of mental health
and suicide prevention training, collaboration with community mental health organizations,
identification of resources and organizations that provide evidence-based treatment,
collaboration to build community response, and compliance with Education Code 215

As appropriate, these measures and strategies shall specifically address the needs of students who
are at high risk of suicide, including, but not limited to, students who are bereaved by suicide;
students with disabilities, mental illness, or substance use disorders; students who are experiencing
homelessness or who are in out-of-home settings such as foster care; and students who are lesbian,
gay, bisexual, transgender, or questioning. (Education Code 215)

The Board shall ensure that measures and strategies for students in grades K-6 are age appropriate
and delivered and discussed in a manner that is sensitive to the needs of young
students. (Education Code 215)

If a referral is made for mental health or related services for a student in grade K-6 who is a Medi-
Cal beneficiary, the Superintendent or designee shall coordinate and consult with the county
mental health plan. (Education Code 215)

District employees shall act only within the authorization and scope of their credential or license.
Nothing in this policy shall be construed as authorizing or encouraging district employees to
diagnose or treat mental illness unless they are specifically licensed and employed to do

so. (Education Code 215)

The Board shall review, and update as necessary, this policy at least every five years. The Board
may, at its discretion, review the policy more frequently. (Education Code 215)

The Superintendent or designee shall periodically review district data pertaining to school climate
and reports of suicidal ideation, attempts, or death to identify patterns or trends and make
recommendations regarding program development.

The Superintendent or designee shall post this policy on the district's web site, in a prominent
location and in a manner that is easily accessible to parents/guardians and students. (Education
Code 234.6)
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Cross References

Code
0450
0450
1112
1220
1220
1240
1240
1400

3515
3515
4112.21
4112.21
4121
4121
4127
4127
4131
4227
4227
4231
4327
4327
4331
5125
5125
5131

HEARD Alliance

Each Mind Matters: California's Mental Health Movement
Crisis Text Line

CalSCHLS

California Mental Health Services Authority

Suicide Prevention Lifeline

Suicide Prevention Resource Center

National Child Traumatic Stress Network

Substance Abuse and Mental Health Services Administration
Trevor Project

American Academy of Pediatrics

American Association of Suicidology

American Foundation for Suicide Prevention

American Psychological Association

California Department of Education, Mental Health
California Department of Health Care Services, Mental
Health Services

Centers for Disease Control and Prevention, Mental Health
National Association of School Psychologists

National Institute for Mental Health

American School Counselor Association

Description

Comprehensive Safety Plan
Comprehensive Safety Plan

Media Relations

Citizen Advisory Committees
Citizen Advisory Committees
Volunteer Assistance

Volunteer Assistance

Relations Between Other Governmental Agencies And The
Schools

Campus Security

Campus Security

Interns

Interns

Temporary/Substitute Personnel
Temporary/Substitute Personnel
Temporary Athletic Team Coaches
Temporary Athletic Team Coaches
Staff Development

Temporary Athletic Team Coaches
Temporary Athletic Team Coaches
Staff Development

Temporary Athletic Team Coaches
Temporary Athletic Team Coaches
Staff Development

Student Records

Student Records

Conduct
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5145.71-E(1)
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5148.2
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6142.8
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6145.2
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6164.2
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6164.5

Bullying

Bullying
Alcohol And Other Drugs

Alcohol And Other Drugs

Mobile Communication Devices
Positive School Climate

Conflict Resolution/Peer Mediation
Health Care And Emergencies

Health Care And Emergencies
Infectious Diseases

Infectious Diseases

Child Abuse Prevention And Reporting
Child Abuse Prevention And Reporting
Mental Health

School Health Services

School Health Services

Safety

Safety
Nondiscrimination/Harassment

Nondiscrimination/Harassment

Sex Discrimination and Sex-Based Harassment

Sex Discrimination and Sex-Based Harassment

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Title IX Sex Discrimination and Sex-Based Harassment
Complaint Procedures

Hate-Motivated Behavior

Child Care And Development

Child Care And Development

Before/After School Programs

Before/After School Programs

Comprehensive Health Education

Comprehensive Health Education

Athletic Competition

Athletic Competition

Assemblies And Special Events

Guidance/Counseling Services

Student Success Teams

Student Success Teams
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